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This. study analyzed the job of vocational cooperative coordinators

ABSTRACT

se

in secondary schools in TexaS./

Objectives

a

The study investigated tasks performed, relative tip s eht on

those tasks, when and ideally when tasks should h e been rued, how

important coordinators thought them to be and if oordinato Avuld'use

teacher aides to assist in performing those tasks. was s ught to

determine if comparable performance areas existed long e-seven pro=

gram areas and whether tsks were performed differently by coordinators

in large vs. small schools; large vs. small communities; coordinators

with varying amounts of cooperatiVe experience; and coordinators of .

full-time vs. combination units.

4
Methodology

A list of -211 tasks was comptled,'validated and printed in a

questionnaire administered to cooperative coordinators in statewide

inservice meetings during the summer of 1977 with Texas4Education

Agency personnel assisting.

FroM 1510:instruments, received, 1412 u e questionnaires pro-
.

. ,viOed data analyzedby4arious computer p grams'including the Compre-

hensive Occupational Data Analysis Program (CODAP).

Major. Findings

A11. 211 tasks were reported to have been performed by one or more

Vocational cooperative coordinators. Only 16 a itional tasks were
z.

suggested. The relative time coordinators s nt.performimg these 211

tasks, liSiided into 11 dutyareas, was 15% clerical and program
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f..1
malement tasks', 14%4Auth . feadership activities, 14% out-of-Class co-
otdination activitiessf teaching lessons, 9% seleCting and placing-

/1'4i- si;rdents, 13'i testing - d etlTtuating-students, frx planning andt developing
V

3

lessons, ki% guidanOeit eling,. 6% program publicity, 5% admini-
Strat4e duty assig 5 ,..profeisional development. 1

II, ..9, -,,,-.

Coordinatorili orn&pt: "Ottnaff areas performed certain tasks within*
' duty areasPa greater or les-Ser percent of titne than all other coordina-

A ,

,

tors. Ag c dinators varied measurably in seven of 11 duty areas, CVAE
,

-coordinator-s in six instances, Home Ec coordihators 'five cases, VOE
and Health coordinators. in tr duty areas, InCIC:T coordinators in one
duty area

All tasks, but one, were -important with a mea0alue greater than
2.5 on a 4-point scale. The Most important tasks:appeared to be those

4:.?
requiring a high degree of communications skills. CrOrdinajort believed
that most tasks should be learnedbefore being hired or in 'a certifica-
tion cour4-and that most teaching ski 11t. should be learned before he-

, t
ing hired. A majority of coordinators reported they could use a teacher
aide part of the time toassist them with clerical:and record keeping
tasks. They 'believed the assistance of a teacher-aide would permit
increased enrollment. Although differences existed, tasks were, not
performed significantly differently among program areas.

A unique method of evaluating differences in percent of respondents
performing tasks was used.by combining the group difference techniques
of occupational analysis and Fisher's test of difference betWeen propor-
tions and frequency. There were many significant differences in tasks
performed between coordinators in lars ge vs. small schools, Idle vs..
small communities, Coordinators with varying amounts of experience and
coordinators of full-time vs. Combination units.

Coordinators reported- working an average of 45 hours 21 mi-.,
perweek. They also reported they could perform acceptably _or.t
as a multi-occupational coordinator as measured on a 5-point scale of
very welliggli, acceptably, poorly and would not try. Overall, coor-
dinatoys giFeemed to spend more time teaching entire classes and less
time teaching small groups or individuals.

In-service training programs had helped in improving coordinators



job performance atAhe arel or district and state levols.- Local-irr-
service training Activities did not scion to be. meeting the of vo-
cati.onai -c000eritiv'e"'Coor4imators in. Texas as they perceive ft.,

t,

.\
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CHAPTER I

THE PROBLEM

This stud was a job analysis of the vocational cooperative coor-

dinator in thelsecondary schools of the State of Texas. The role of

the coordinator in a cooperative vocational education program at the

secondary level may include a variety of unique duties and .tasks which

were
i
not normally required of.teachers.in either classroom or voca-

tional shop courses. This study proposed to address five questions.

Question #1

Whattasks did coordinators pertormlopdwhat relative percent of

time Was spent doing these tasks? There have been many studies examin-

ing tasks performed by people in a'multitude of occupational cateborfes.

For many years Christal, Archer, and thelstaff (Christa1,1974) at the

Human Resources Labofhtory, Lackland Air Force Base, San Antonio,,Texas,

had been developing and pertecting the. Comprehensive Occupational Data

An lysis Program' (CODAP) as a' means of identifying the duties'and tasks
/ .

performed by members of an oCcupatiOnal classification. Using a modi-

/
/fication of the Christal methodology, Cotrell (1972) identified 390 per-

formance requirements to be used as guidelines in the development of

performante-based core curriculums for in-school laboi.atory teachers1

and cooperative secondary program teacheircoordinators in vocational

and technical education.

In the past, several task analysis studies of educational per-

sonnel were conducted by Pope (undated) and Lovelace (1975) in Educa-

tionil Development Consortium'D in Texas. These studies identified the

tasks performed and the relative percent of time spent performing these



tasks by teachers, administrators, and guidance personnel in the broad

field.of.vocational education. With respect to coordinators, a Texas

Educatidnfigency fUnded project directed..6y Holder (1976).listed eleven 1,

duty areas Upperted by forty-five task statements which were usually

the respohsibility of post-secondary instructor-coordinators. Hbwever,

prior to the date of this investigation had been reported that

identified t6e,tasks a coordinator diiand what relative percent of the.

time a. coordinator spent doing them.

Question #2

When did coordinators learn to do the tasks they do and when did

they feel these, tasks should have been learned? Many of the courses'

conducted by teacherreducation institutions for the certification of

vocational coordinators have been developed without the benefit of a

study of tasks performed and the relative percent of time spent on

these tasks by coordinators of cooperative vocational educatiohal pro-

grams at the secondary level. Once having identified the actual tasks

coordinators performed and the relative time spent performing them,

it would seem that implicationsfor,curriculum development-would emerge.

For years vocational teachers were taught that curriculum or

courses of study could not properly be developed without first doing a

task analysis. The Texas State Board of Education stated that teacher-
.

education institutions should determine what competencies should be

,developed by potential teachers and 8en(prov1dg'instructional activi-

tles that would develop these competencies (Texas State Board of Educa-

tion, Minutes, June 10,' 1972). A recommendation of the Advisory Council

for Technical-Vocational Education in Texas states: 1Strengthening of
. . . teacher preparation programs to improve realism:. ,as one of their

priority items (Advisory Council for Technical-Vocational Education in

Texas,.1975), The Texas Education-Agenty, Department of Occupational

Education and Technology, supported the, concept of task analysis in the

devefOpment of teacher education programs both in principle and through

various funded projects mentioned above. '-
. )

To guide the curriculum developer it would be helpful to know when
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.

the coordinators, mto rank' ordered-the tasks, learned to dothese tasks.,

and when they felt that the.tasks shqktld 'have been learned. The re:,

spondentslanswers provided guidance in the folldwing.three areas:

1. Did practicing coordinators from various program areas feel

differently regarding what tasks an applicant should have - learned be-

fore'being hired? Preliminary exploration of tasks that coordinators

felt should be learned before becoming differentiemployed indicated that differen

preservice qualifications should be required of applications to various

programs. It also seemed that requirements of a coordinator-.applizant

in different program areas varied among programs.
.

2. Each of the programs required different courses to be taken

by new coordinators before full certification was tendered. Did co- (/'

ordinators do the tasks they were taught to_do in their certification

courses and did they feel that the certification course was the best

time to learn to do these tasks? Although many coordinators informally

had expressed satisfaction with the preparation process for coordinators

in their respective program areas, others suggested that modifications

could improve the congruence between what is required for certifica-

tion, what is taught in certification classes, and what is actually

being done by incumbents on the job. For example, an examination of the

Industrial Cooperative Training Handbook used in the Industrial Coop-

erative Training program (ICT). reveals that sixty to eighty percent of

the students' class time was devoted to occupationally related individual /

study which left only twenty to forty percent of the class time for

group instruction on general job skills (Vocational Instructional -/

Services, 1972). However, sixty-six percent of thi first year's certi -

fication course for ICT coordinators was devoted to learning how to give

a group presentation. This practice was followed in spite of the fact

that PCT coordinators were required to have two years teaching experi-

ence or to hold a bachelor's degree in an approved vocational education

program (Texas State Plan for Vocational Education, 1976).

Yet., nowhere had a study,identified what relative perce t of the

time a coordinator actually spent giving group instruction /on general

job skills, and what relative percent of the coordinator' time was

actually spent in individual study guide activities, or which of these
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teaching techniques the,coordinator perceived as being more important.

Thit study proposed to examine what coordinators.actudllY do and to pro-

vide a' rationale..for curriculum developmenewhtch directly addressed '`

..the tasks the coordinators 'perform.

3. -Cdordinator-respondents provided input into curriculum design

for in-service workshops which were required' to be conducted for coor-

dinators at-tie local, district, and state level. The staff of the

Texas Education.Agency was commiited to assisting the teacher-educa-

tion institutions in the planning'and development of preservice and

in-service instructional programs based on a wide range of professional

competencies (Texas State Plan for Vocational Ethication, 1976, Table

III). The tasks identified by coordinator-respondents as ideally

being suited to in- service workshop presentations could ,be listed and

published as guidelines for in-service workshop planners.

Question #3

How important to coordinators were the tasks which they performed?

Many d ties and tas were required of coordinators which they did even

though they perceiv d those tasks as being unhelpful, or unimportant.

Tasks which some coordinators have said were unimportant included

proceSsing of training plans, filling out follow-up reports, and spon-

soring of youth leadership clubs.,

Question #4.

Would coordinators use teacher aides and if so, would this innova-

ti on result,

enrollment?

the opinion

rollment in

in a potential increase in vocational cooperative course

Many experienced cooperative coordinattors had expressed

that one of the factors which inhibited an increase in en-

n 1 education
.

cooperative v atio a e ucation programs was the number

and record kee ing duties which they were required to ,

maintain for each student. Some expressed the belief that they would

effectively .serve .a greater student population if more of their time

wee available for coordination duties, and if the clerical duties were
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performed by a teacher :aide. Until-a list. of tasks had been idehtified.
and the .relative percent of the time spent performing these tasks had

, t

been Inle4itired ts it was not feasible the state definitiv1:,tgats'a teather-
:afae. would 'or,-Would not be an ; asset: to Vocational. caope .ative..coordina7

This part of the study pertaining to teacher aide did three things
to address this problem:

1. Identified tasks which. coordinators felt they would or could
assign to teacher aides.

2. Determined the relative percent of time the employMent of a
teacher aide would release to :a coofdinator to pursue other duties.

3.1 EXamlned the percentage of increasein program size which co- f

ordinators perceived would -be possible,if they had the ,assistance of a )
teacher aide.

The use of teaeher aides was believed to be a possible solution to
an emerging problem,in vocational education. Thp inyestigato.r expects
increasing enrollment in vocational education programs due to the in-
creased emphasis on career education in Texas. Also, an increased em-
phasis has been placed on vocational preparation by the United ftates

ngress, lexakigoxernor Dolph "Briscoe, the Texat State Board of Educe-
nt-'.0101 p hOs Many'students will seek career preparation ac- .

v le tett-ere best served by cooperative vocational education pro -
tive'to plan now to serve future demands. At

'vocational coordinators are supposed to 'serve a
Of 294, amaxlmum of 35 student's: However,.many coordinators,

feeling the-pressure of increasing demand, am enroTling 'in etcess of
35 students.

There are two possible ways to increase program size. Oneis to
hire more coordinators. .But, the pre-emOloyment qualifications of a
coordinator limits the number or aitallable applicants. Also, the cost-
effeetivenep of the twenty-to-cure ratio needs to be examined, in light
of the public's reticence to increase public School,funding. A second

solution may be to permit increased program enrollment in thvepro-
grams which have ,employed qualified teacher aides.

,



.r

What taMct are 6:amen-to .all of,thesprogram areas? Many admini-

ttratort.in vocational educationihd some coordinators have expressed

the belief that the tasks of -a cooperative vocational coordinator ha;,/e.
enough commonalities among prograM areas that a pro rly prePared co-

. . 3

ordinatorcould effectively coordinate students in y of the program.

areas, Otheiequally qualified adMinistratdrOn6coordinators ada-.

mintly reject the idea that a,coordinator-can effectively coordinate

across program lines. To date, the experience of coordinators in Texas,

has' been limited,to the diVersifiedocCuPatjons program of the past, to

the newer coordipated vocational academic education program, and to the .

experimental multi,-occupatipal program. Thfs study attempted to sup

port or reject the claim tnat "a coordinator is a dbordinator, is a

coordinator" by identifying and comparing tasks which are commonly per

formed among pro rams. The signif4ance.of_these findings win re-

lated,to the potiential,number of students cooperative vocational educa-

tion could For if programs in the small communities can be. com

bined under one coordinator, more programs.will become eligible for

funding, and more opportunities for vocational preparation through

&cooperative education will accrue a greater number of Texas high school'

$tudents.
./"/

In addition, wnere the tasks proveeto'be common in all the pro-
, .

gram areas, the possibility exists,of permitting coord*nators. to take

these core courses Mside'of their program areas for certification.

Presently, Many coordinator's must'travel great'distances to take

coUrsesoffered in their program areas ,where similar courses' are avail-

able in another program area closer to home.

/( This stydy proposed to ,discover what evidence exists in the per--

ceptionStof the incumbent coordinators abput the job of a cooperative

vocational goordinator. It also began buildirida clearer picture of
-

the process of coordination from the baseline of data which were gath-

ered.:



Objectives. ,
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From the :ivequestioris addressed)in this study ten_objectives

emerged: Thii"studglptoposedto: : a.

1,. Identify.and 41idate the tasks performed by coordinators of

cooperative vocational education programs in the secondary public

'schools of the State of Texas.

2. Determine a relative percentage of the time spent by coopera-.

tive vocational coordingiors on these tasks.

3. Identifi, tasks which coordinators feel shoUld be among preem-

ployment competencies, included in certification courses or taught in

in-service workshops.

4. Determine the perceived. importance of the performed task

5. Determine bie.extept to which coordinators perc

normally perfornOty the coordinator Tay be assigned-Ix-A te er aide.

6. Determine the potential percent of increase in student enroll-

flienf if,teacher aides were employed according to coordinators' present

percelitions

7, Determine trcomparable performance.areas exist among the

seven program areas and which could be taught to coordinators, in any of

the program areas in int-service workshops and/or certification, courses.

4' 6. .Determine whetpr tasks and relative percent time spent on

tasks vary according to the size of the school, the size of the com-

munity'br the experience of coordinator.

9.' Determine wiiat tasks are performed significantly differently'

by full-time coordinators as compared With coordinators of combination
4

units.

40. Provide a baseline of data which can be ,subsequently used in

developing an instrument to evaluate cooperative programs.

Theoretical'Bate,

The following statements represent the theoretical base for this
)

study.
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No validated source of tasks performed by secondary coOperative

coordinators-in.TeAs seems 'to exist.:.

2. The relative percent of.. time spent.by secondary voditionallo-
.

.1 '
ordinatorS performing.different tasks needs to ipe'cletermined; since '

.thfe-haiibeendone fOr persons who are mot coordinators1 it isAvasori-

able to expect that it .cart be determined for who are coordina-

tors also.

3. Certification training is conducted separately by each program

area and variesin length and content. In programs where teacher cer-

tification is a.preservice requirement disproportionate-emphasis is

placed on teaching skill development in the certification training.

This implies that different tasks are emphasized.

4. _Differing preservice/requirements for vocational coordinators

in each program area exist` in Texas. This would seem to imply that

tasks expected of vooitional cooperative coordinators fn the various

areas differ. On the other hand, since the structure and objectives

of the. various secondary cooperative prograd areas in Texas are simi-

lar, it maybe theorfzed also that the tasks perfdrmed °.by vocational

coordinitors are similar.

5. At present, there-is apparently little correlation between

preservice requirements, 'certification courses, in-service curriculum,

and taskS which should most appropriately be learned on the job. How-

ever, no validated data appears to exist to substantiate or to refute

statements three, four, and five above.

6. Skills are required of coordinators which are not measured or

considered in either the preservice.certification or in-service train-

ing program.

7. 'Coordinators may be doing tasks which they believe are unimpor-

tant, resulting in d4inished performance.

8. A career ladder is provided for teacher aides in the State'

Plan.for Vobational Education.

9. It would seem that the use of a teacher aide would result.in °

an increase in student enrollment.



-Research QUestIons

From the theoretical base summarized above and a review

ltterature, the following: research cinestions have been formnlated:

1. What tasks should be included on a validated titsklist?

2, What relative percent of time do coordinators spend doing,.the

tasks they do?

3. What do coordinators perceive is the most appropriate setting

in, which to first learn a task?

4. Are there differences among programs in coordinators' percep-

-tions of which setting is ideally suited for learning to perform par-
.,ticular tasks?

5. How important do coordinatoriebelieve are the tasks they per-'

form and are their perceptions consistent across program areas?

6. What percent of coordinator-respondents would have a teacher

aide perform each task?

7. What percent of time did coordinators report they would use a

teacher aide?,
.

8. What 'pertent of coordinators would use a teacher aide in each

program area?

9. To what,degree do "full-time-coordinator respondents perceive

that the use of a; teacher aide would result in an increase in enroll-
- '0

ment?
i *

10. Do diffeisences exist among program arias 4kth respecitto the

percent of coordinators who would use a.teacher aide to perform each

task?

11. What tasks are in common and where do itiifferences lie with.

respect to various program areas-as related to teachei%preparaiion?

12. Are tasks performed by teachers significantly different when

'set in large,schools- or small schools, largetowns or small towns, or

pekormed by more oriess experienced coordinators?

13. What differences'eXist between the tasks perfotmed by full-,

time coordinators as compared with coordinators of combination units?
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Asti/motions

The follOwing assumptions were made 'peTtaining to the i:esearc

Methodology us d:

1. Coordinator-respondents can restAlatcuratelyito:.the relative.

time spent scale used in the questionnaire.

2. Coordinator - respondents whocomplete usable instruments are

typical,of101 coordinators who are presently'employeq in vocational

cooperative education in the State of Texas.
'

3. 'COOMinator-respondents can interpret each task statement as

having the same meaning as that intended by the investigator regard..

less of the program area in which they taught.

4." The \nom on the task list were mutually exclusive..

5. The task list adequately described the job of a,secondary
/ -

level vocational, cooperative coordinator in the State of Texas at that

time.

6. The task list was properly validated.

7: Coordinator-respondents res ded to and,rated only the tasks

which they did during the preceding ear.

Limitation

Some coordinator-respondents felt that the instrument was an in-

dividual evaluation of their program and inflated the number of tasks

checked.

Del imitations

,This study.was delimited to perceptiOnsiof coordinato who had
i.

rs

cation

completed ne or more years of vocational cooperattve teaching in a

TeXas Ed cation Agency approved vocational grogram in
)

the secondary
/ - '

schools of the.Statb of Texas. Those programs" were Agricultural Part.

Time. Cooperative Training (Ag), Coordinated Vocational'Academic
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Education CooperativeYrogram(CVAE), Distributive Education (DE),

Health Occupations Cooperative. Education (Health), Home Economics Co- -

operativeNucation (Home Ea, lndustrlial:CoOperative Training (ICT).

ana/Orlyocational-Office Education Cooperative EducationlpE).

This study was delimitedadditionallity those 4Oordinators who

attended the scheduled meetings at the in-service workshops conducted

by the Texas Education Agency during the Summer Of 1977. --

Additionally, -this stutOwasAelimited to coordinationtasks and

did not include technical subject matter content.

DEFINITION OF TERMS

The following operational definitions and, abbreviations we used

in this study and are provided to assist the reader in understanding

how terms were used by this investigator.

1. Combination -unit -- a program in which teacher-coordinators

'teach classes in addition to the cooperative related instruc-

tion class, (i.e., an academic class, a pre-employment lab-

oratory class, etc.) and repoked fewer than 20 students en-
\

rolled in their program.

2. Cooperative Vocational Education -- a method'"' of instruction

offered in some public secondary schools of the State of Texas

designed to provtdeiechnical instruction, on-the-job training

and yen* experience for students enrolled in one of the fol-

lowing program areas:

Al. Cooperative vocational'education in agricultural re-

latedoccupations,

CVAE. Cooperative vocational educAtion in any 'occupa-

tional area.offered to.students identified as dis-
,

advantaged

Cooperative vocational education in occupations re,

lated to the distribution of products (sales) .

Health. CoopeOhtive vocational education in health re-'

lated occupations

Home Ec, Cooperative vocational education in occupations
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related to home economics ski)ls

Cooperative.vocationai educati4 in occupations re-

lated°to trade and induStrial skills

'VOE. Cooperative VocationaiYeducation'in OCcupaiions're

'2 lated o clerical ang office skills,
( /

Multi Occupational.. An 'lperimental program:in coopera-

tive vocational education conducted on a limited

scale in Texas in which tudents may learn any sal-

able skill for which' employment is'available tO them

in their community:

3. Duty area 7--That segmenteofla job supported by a sub-set of

related tasks..

4. Secondary vocational cooperative cdodinators Persons cer-
.

tified by th Texas Education Agency to cendpct am approved

program in the public secondary schools in which, they teach

one to three related instruction classes to their.cooVerative

students during the regular school day and coordinate all

school learning activities with the on-the-j4 learning:acti-

vities of the students enrolled in their program. Students of

these coordinators go,to school part of.the time and receive

school credit for sup64/ised gainful employment the other part

of their time.

5. Task -- onef,the activities necessary to accomplish the per-

formance of a duty.

6. Teacher aide -- An assistant to a'voc;tional cooperative coor-

dinator.
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CHAPTER II'

REVIEW OF LITERATURE

I

,

In addit on to the literature cited in The Problem, some studies

)! have idenitifi d competencies and analyzed tasks, while others have

examined -the u st on of what tasks should be taught in different

settings...and wh those settings should be; that is, preservice,

in-service,' or on-the-job. Coordinators haVe been questioned concern-

fng their perceptions of the importance of the tasks they perform, r.

and considq.able research has been directed to the role of a teacher's .

aide. Also some studies addressed the question of whether the tasks.

.coordinatOrs perform iip in common regardless of tta program area in

which they work. All 81v the above are some of the questions examined

in the studies that follow.

,se

Studies Pertaining to Coordinator's Competencies and Tasks

The final report on Model Curricula for cationalland Technical

Teacher Educatioh: Report No. IV. A Founda on for Performance-Based

Instruction, Cotrell et,al. (1972) identified 390 performance elements

clustered in 10 categories. These performance elements seem to be

analogous to what, in other studies, have been called task statements.

The categories apparently are similar to what others have called duty

areas. Cotrell identified the performance elements using both occupa-.,

tional analysis techniques and a' national critical incident study.

Cotrelrreported that 92% were in common across all program areas and

that all tasks were.rated as important by teacher coordinators.

However,. Cotrell included tasks which are not time,ratable, a

fundamental requirement for measuring any task. An example il Cptrell's

task number 307; "Express a philosophy consistent with the objectives-

of vocational-tedhnical education.",

Pope (1975), drawinsion.Cotrell's list, identified 105 tasks and

"43 ti °

r.
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t. s64-taskst which, were common and unique to vocational- teachers in M-
.

.gram areas, by conduilipra Comprehensive OVupational_DatkAnalY0
. ,

P4i.oject ( CODAP) (Chrfall,)974). ope dreW random, 'bu not propOrti- .

nate, Samples. from the' "selmn.progizamardas 4g; Occupational Oriencta,

tati9n, DE, Health, home Ec, fel*, an00E.' IkeconclUdedithat "While.a

great deal of 'similarity waslarity was noted acrOss'pro ram are very ditttnct

differences were noted

1 [iv/elate (07)) conducted a Similar study using post-secondary

teachers only. Lovelace used 94 tasks which he analyzed using CODAP.

He also compared perceived importance with relative time spent. He

concluded that "An.instructionalisystem development design based on,

tasks (competenCies) performed by practicing teachers can be used as.'
I

an approach for the deyelOpment'of curriculm(for effective and effi7'

cient vocational. teacher education programs." 1.
.

s., Timm.(19761 at Temple University,desigped a study to compare total

cooperative coordinators (those similar. to full -time coordinators in .

Texas) with capstone coordinators (those who teach preemployment labs'

and assist theirstudentS in obtainirig part -time employment). Vising.

371 teacher performance elements, he compared the degree of importance
.

associated with-eacti.task by total coOperative coordinators and by tap-
.

stont'coordinators. Timm's study did not consider program areas se-

parately. He concluded that "There, were no differences in the percep-

tions of,the degree' of importance of tasks performed between total

cooperative coordinatOrs and capstbne cooperative coordinators."

In the,project,Attaining COmpetence for TeaChing in Vocational

Education (ACTIVE) (Florida.Sta e University, 1 6), a nine phase prOject

conducted its Florida, the investigators identifi 73 competencies,

in eight categories, needed by cooperative coord nators. krandom sam-

.
pleof 150 coordinators from Florida Schools. were questioned concerning

competencies and importance. The project concluded that there were

numerous Compdtencies considered important by Florida's teacher-coordi-

nators.

In addition to the studies mentioned above, Hudson (1978) is cur-

rently conducting a comprehensive study of the whole population of vo-

cational agriculture teachers in New. Mexico. ,
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FINN) th Variety of iaskAanarYtts studies cited above, the rnves-
tigator ittined -many tails .ithich were then incorporated into the list

Of possible tasks' used to descripe the job of a vocational cooperative
coordinator.in this study: However, none of the above task lists were
considered. totally useful for this study due to the brevity of the task
lists or the inclusion of tasks which are not time ratable. .Conse,.-

quent] this i nvestigator deemed that further .study. was iwar'ranted.

-Studies Pertaining to Teacher Education

Several-studies have addressed curricula to educate-teachei coor-
dinators. Many of the recent studies are designed On a perfo ce or
.competency based teacher educatiOn_model. LHaving identifiedqc eten-
cies, functions-, performance elements, or tasks using a variety of
techniquess_curricula have been written or guidelines have been pre-
pared to develop curriculum (Budke, undated; Mavis, 1965; Andreyka,
1969; Ferguson,'1971; Walien, 1973; Matteson, 1974).

However, no study was identified in which comparisons wtre-drawn
directly betwer the time when coordinikr-respondents first learned
to do a task and when, ideally, they ft they should have learned to
db it. Therefo e, this study also proposed to seek incuatents per-
ceptions as e input which may be used in designing preserVice com-
petencies certification requirements, and in-service training activi-
ties.

Studies Pertaining to the Importance Of Tasks.

Task analysis studies frequently request coordinators to rate
the .importance of tasks (Andreyka,,,1969; Murphy, 1972; Gill igant al.
1974; Florida State University, 1976). Sometimes importance has been

compared with time sperit ratings as in the study by LoVelace (1976),

A Comparison of Perceived And Actual Tasks Performld by Selected.
Vocational-Technical 'Teachers in Texas Public Connunity Colleges.
Lovelace found that "There was a difference between thvanks of
tasks performed by the sample and the ranks of the perC-Oved



importance of the tasks as rated by the population of post-secondary

vocationml-technicaliteathers in-selected Texas public cornunfty

colleges.7.

In view of the, possible criticism that relative time spent is not

related to the importance of the taskS, the investigator believed it

was necessary to examine this var$able on a greater number of tasks

than was used in Lovelace's study.

'

Studies Pertaining/to UseJof a Teacher Aide

In addition to, professions which.have traditionally used tildes,

. _

such as medicine, para-profesionaare becoming more widely accepted

in the legal profession (Statsky, 19V; Schrader and Knight,1976).

Tlyair use is being examined,, or at least advocated, in the field of

education as well.

In a study sponsored by the United State Office of Education,

Bureau of Research, Larkin and Teeple (1969) summarized that "Employ-

ment opportunities for para-professionals and technician's in education

in the coming decade are likely to reflect changes within the eduCation

'system. More than a fourth of the 2.2 million employment growth in

educat-kihtween 1966 and 1975 will represent opportunities- for aydes,

assistants and technicians in the' nation's schools."

Pilot activities in the guidance assistance project haveproduced

mixed results and recommendatiOns were made forimprovement in the

Deerfield Public Schools (1968) from which Zinpfer et al, (1970).

have suggested recommendations for trainin roles, recruitment, and

superviiion of personnel. .11

In other areas, Wolamsky (1972) discussed the benefits gained and

prohlemi encountered in differentiated staffing patterns as reported in.

School Shop Magazine. Saylor (1975) reported in the AgricultUral,Edu-

cation Magazine on the use of para-ppfessionals in the Future Farmers

of America organization.'

il':Some studies described the use of teacher aides in disadvantaged

(Crawford, 1976) and special needs (Blatc, 1976) programs tut no stud-'

ies,we/e discovered which reported' the use of a teacher aide in a

"

r
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cooperativeeducation program as an assistant to the teacher-coordinator.

An evaluation of the Aides to_Cafeer Education Program (ACE) in

Los Angeles public schools reported that °The program was effectile in

meeting its overall goal of.increasing individual assistance to dilad-

vantaged students:" (Crawford, 1976) A handbook was developed as part

of the ACE program. This handbook provides information on (1) Class-

ification of aides including job definition, typical duties, and class

and.entrance qualificationi; (2) The use of aides by presenting guide-
.

Tines for their most effective utilization; (3) A definition of the

legal responsibilities to tealers and aides within the prOgrai-Wand

(4) Program accountability and evaluation including sample program data4 /
sheets.

Anot trai g manual or hIlkook developed by Blanc (1976) at

Boston. State Coll e is designed to aid in training the para-profes-

sionals to assist in the shop, in the resource room, and in counseling.°

It was not known, -however, if the duties listed for aides to perform

in either handbook were identified on 'the basis'of task analysis.

No literature was discovered which addressetiIhe training needs

of a teacher aide in cooperative education.. Hower, Burns (1971) sug-

gests that the training of para-professional personnel take place in

the two year college.

Bowman and Kioph 11966),virote about the advantages of using

teacher aides but cautioned that: (1)Adie specifications and peroga-

tives of auxiliaries be clearly defined; (2) That there be preservice

training to develop communication, and job skills; (3) That there be a

continuing in-service training program; (4) That cooperation of com-

ty colleges be sought for training auxiliaries; and (5) That use

of uxiliary personnel be institutionalized into a program offering

job security and being an integral part of the Chool. In addition,

Sager (1974) suggests that teachers who use aid4s need training ih

how to work with adults..'

As note 6 above, the role of the teaeiler aide is apparently not

referencein the literature with respect to cooperative.education

programs. Therefore, this study would fill that gap by asking co-

ordinators what tasks they would have a teacher aide assist them in



-40iforining and what effect thisinnovition might havt_ion the ntmbir.of
Cooperative-students,enrolled in their Program.

Studies Pertaining to ComnOnalitieS Among Progranis-

Some studies addressed the question of'whethet the fallio.soordina-
tors perfom are in common regardless of the program area in which they
work.

In An Exploratory Analytis Of 'tbeltoth Conflicts of Vo-
cational Teachers in Oklahoma Sutker et al. (1967) vaiiOus prOgram
areas were analyzed and substantial' differences in attributes.were
found among trade and industrial teachers, distributive:education
teachers, and technical teachers. Pope (1975) stated that "While a
great deal of similarity-was noted across''-program areas, very distinct
differences were noted." Lovelace (1975) reported "There was an ob-
servable difference in the percentage of coordinator-respondents per-
forming each task among the vocational plrogram areas."

However, in the three studies cited above, the ryspondents in-
cluded a majority of labbratory teachers and a minOrafty pf cooperative
coordinators.L This leaves unresolved the question of vihether the taski

\performed by a cooperative coordinator are performed in common without
°regard to program areas.

Interuiews with former cooperative coordinators, who are not
supervisors, as well as Interviews with directors and supervisors of
vocational programs in Texas supported the idea that there is a high

. degree bf commonality in tasks performed by cooperative coordinayors
in Texas; so.much so, that an experienced coofirdinator should be able
to function as a, coordinator in .any program area (Todd,1976). Further,
Duncum (1977), Supervisor of the CAperative Education Program for the
Austin Independent School District, Austin, Texas, has stated that not
only does a cooperattve coordinator perform common tasks across all
program areas but that, "ltheasMulti-occupational concept, like the old

.,

diversified ,occupations program, _is .the reasonable answer to coopera-
tive education in Aolated smalT towns."

Additional information on the commonality of tasks can' be gleaned

30



by'reviewing s v state guides to cooperative education. z-In guides

for coordinators from Vermont (1978), (Handbook, -undated), and

Hawaii (Cooperative, undated) tasks- expected. of coordinators are suggest-.

ell for all service areas. In states such as Texas, where a septrate

guide is published for each program aria, an analysis revealed that/there

was little difference in tasks required of cooperative coordinators'

among program areas.

Although observed differences have been reported in.previously

conductedstudies these observations did not.seem to consider coopera-

tive prodrams alone and have not been subjected-to rigorous statisti-

cal evaluation. Thus, it seemed warranted by the infestigatortto

evaluate the commonality of the rankings of tasks' performed by coopera-
tive coordinators only, using an accepted statistical tecliniq4e- to

supplement the analyses by observation.

In summary, because of the gaps in he body of knowledde concern -

ing cooperative education -cited in this eview, it seemedoappropriate

to design and conduct a research projec to answer questions concern-.
ing the tasks engaged in by teachers of cooperative vocational educa-

tion.

A
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CHAPTER 14

METHODOLOGY JP

,Developtifig the Instrupent

32

4

Since this stu was a tisk analysis of the vocational cooperative

coordinator.in -the State of Texat.,the.fikt problem the investigator

faced was the assembly of a list of tdsks which, when organied into

appropriate duty areas, correctly described tee job done by voca
tional cooperatir coordinator. The original task list was developed '

froin the personal experience pf the investigatorand was further modi-

;died by a review of the pertioient literature which included the ICT
. . .

handbodk (Vocational Instructidne Services, 1972), voeational agricul-

tural-handbook (Texas Education Agency, undated), and Siith .0972).

This task list Was further refined by conducting in&views with

four incumbent vocationak cqoperative coordinatogs (Appendix F) and sik

first-line supefvisors (Appendix G) possesting coorgintting experience

in six program areat. Each coordinator, sdpervisr,,and director was

asked to describe the tasks which they do.throughout'a typical year.

.The interview began by the investigator aAing, "On a typical"day, what

do you do between the hours of eight.and nine, nine and ten, ten and

eleven, eleven and twelve, twelve and one, ppe and two, two and three,

three and four, four and five, five and six,/six aild seven. . . and be-

yo? What task do you do on a Mbnday which differs from those you do

oh a Tuesday, which differs froki Wedesday, Thursday, and Friday? And

what tasks do you perform on weekends with respect to your job? What

tasks do you perform that are unique to the month of August, September;

,October . . . and so on?" The interviefees'were then asked, "What

specific tasks do you dd relating to the selection and placement of

students, guidance and counseling activities,.planning and deVeloping.

lessons, teaching lessons, testing dnd evalutting students, prograffi

publi6ty, out-of-class coordination activities, clerical ind program

,C



. management tasks, youth leadership
d

activities, profe0ional :develop-
.ment; and: duty assign is ? ,These duty aim catego;.:

bad been identified from the review of ;literature cited above.
At the coneluSion 'of each day's interview, the tasks .which- had

been obtained in the interview wereicompared with the Original task
list. Tasks which were repetitious were discarded; new tasks which
had been discovered frpm the interview were then added to the task
list under an appropriate dutx area; and wording was modified, if
necessary. This "-process wp 'continued until 'it seemed to investi-
gator that no.new easks were emerging...which would Modify the existing
task 'list.

After having completed this questioning prqcess with the. cepNina-
at t-tors, supervisor, and_directors, the investigator-gave each,int e

a listing of the task statements and asked for comments pertaining' ot
.(1 ) proiiding additional tasks not listed, (2) modifying any tasks
listed, (3) dividing tasks which appeared to be to broad; and (4
combining different but overlapping task statements into one specific
statement. This process increased theAnumber of the task .statements
from the orgginal 178 tasks developed,by the investigator to 227 tasks.
TheSe statements were then compiled alphabetically under duty areas,-)
except where a sequential grouping of tasks was deemed more appropriate.

On May 31, 1977, a jiry meeting was held in Austin, Texas at the,
Texas Education Agency to dtscuss and validate thd task statements/
formulated so far. The meeting, attended by program directors or their
representatives (Appendix H) from each of the named program areas rep-
resented in vocational education, was 'conducted by the investigator andc-
a research assistant. After a short. introduction and explanatIon, the
members of the jury reviewed all tasks for validity, wording, and im-

.
portance and added, or deleted the task statements as they deemed appro-
041 ate .

First, the jury members read the total list of the 227 task state-
ments to familiarize themseliies with the overall nature of the tasks. .

.

Next, they were given an envelope containing an individual, sheet for
each task statement In ach duty area. They were asked on a f m for
each task statement in uty Area A, Selecting and Placing Stu ents, and
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*so on through all duty areas, the following qdestions: Is this valid
task? If not* modify_ or ,rejecti this duty -area- asitaiient*Orect?
After all members had finished evaluating all the task statements, the
judges discussed all the tat*, statements individtally. TChangelPwere
made, if necetsary*.: and _al :cnscAla- Sus Wording, wasp out. Tasks were
deleted-only if all members desireddeletion. Tatts-cotad be added
any one member of the-group .r,Ifts- review-was- continued for each of the
duty areas. The task list as modified-by additions*and-deletiOns num-
bered 209 task statements. These_taik statements were then put into
the questionnaire fennat designed to -isic of each -task "whether the
coordinator did that task; what relative time the coordinator spent
doing that task mi a scale of one to seven (Carpenter'et al, 1975); when
coordinators first learned to do the tasks they do and when coordinators
telt.they.ideally should have learned to do the tasks they do; how im-
portant each task was that the coordinators-stated they performed; and
finelhly,'whether coordeinators could use .a teacher aide to assist'thent
in performing that task. . -

.

After all the task statements had been validated by the jury,
some sample background questions were distributed and discussed with
the members. Minor modifications were made to those background ques-
_tions by the jury. A total of seventeen background questions were in-
cluded in the questionnaire.

Pilot Testing the Instrument

The questionnaire was pilot tested in June of .1977 in the you=
tional curriculum development classes of James E. Christiansen.and the
second year ICT coordinators' certification class of Joellorriood at
Texas A&M University in College Station, Texas. A total of 22 ques-
\tionnaires were filled out; seventeen of.these were completed by stu-
dellits with at least one year' of coordinating experience; and five were

evaluated by students with less than one year of coordinating experi-
ence in order to test for ambiguities, style, clarity, and visual
effectivenesS. In addition, one incrument was reviewed by James E.
Christiansen of the Department of Agricultural EducatiOn, Texas A&M



. .

University one-by-Douglas T. GoOdgame of theOccupational:'Research
._-__ ... , .

ProgramofW: Department of Tnclustrial Engineer 4pg, Texas -MM `.,7-

UniterSity, and one by Kenneth' Hogue -of theOccupational Research Pro-:
. -grail of the Department ofIndustrial Engineering, Texas MM iinivegitY,

and.one by the -iniieStiga4r fOr further improveMents. --Suggestions were
incorporeted into the existing foraiat.

Pilot testing revealed that it was necessary to make, a modific:a
tiara: in -the niter:of responses each coordinator Would be -asked- to make
on the questiehhaye.: The anticipated time framf completing the:
qUestionhaire inta-tene.hour. --- However, coordinator re" *Witt were 701):::
served-to be taking longer than one hour-tocomiflete t questiondhire;
therefore, it was decided to arrange the qudstionhaire in such a, fash-"
ion that all coordinators would respond as-to whethei they performed a
task ornot. All coordinators. woUld rate the taskiwith ref'-ece to
the relative time spent performing those tasks; and all coordiAtors
would respond to all of -the background variabieg. However, only half

(of thecoordinators would be asked when they .first learned to ,do.a task
and ideally when they shOuld have first learned-to:do that task; and
the other half of the coordinator's would tie asked 't(i' resriond to the
importance of the task and whether they would use a teacher aide to
assist them in performing that task. Toavoid two printings 'of the
questionnaire, the booklet Was modified so that half of the question7
naires had blUe covers and the other half 'had golden-yellow covers.
Appropriate instructions were written concerning which columns the
coordinator-respondents would answer depending upon. the cover color
of the questionnaire. 1 ., .

At the suggestion of Kenneth Hogue, Task Analysis Specialist of
the Industrial Engineering Department of Texas AM University, a revi-
sion committee meeting was held on July 7, 1977 'to insure that the
meaning of the task statements would be'unambiguous and clearto 111
coordinators. The meeting was attended by one la co*ordinator, two DE
coordinators, and one Ag coordinator, and was condlicted by-the investi-
gator and a research assistant. Each participant was given a copy of
the most recent task Statement list and was asked to read 'all task
statements for clarity, completeness, and possible ambiguities.. All..,

35



N ;

task statements mice then discUsted by the. revision comeittee to

establish that the meanings would-be- the same atoorditkitors in

fei:ent program arias- A flew ciniNes -in-wording were made as- necessary.

The totntimmtwn etask statements was increased from 209 to 211.

These 1:audt4statememislmopresentedithe final wording sed. for the queSp-

tionnaire. The filol form of the qp onnaire used in this study was

developed from the insights given estions received from pilot

testing and from the revition committee. meeting.

Adatinistering the Instruient

The investigator was offered the opportunity to administer the

instrument duringthe following In-Service Meeltings and Work hops

:Health Occupations, Baylor University, lUco, Texas, July 21, 1977
Home Economics, Hilton Hotel, Dallas, Texas, July 26, 1977
Vocational'ocational Office of Education? El Tropicana. Hotel, San Antonio
Texas, July 28, :1977

Agriculture, Baker Hbtel, Dallas, Texas, August 2,.1977
Industrial Cooperative Training, Conventimi%Center, Ft. Worth,
Texas , August-3, 1977
Coordinatqd Vocational Academic Education, Sheraton Note),
Ft. 14orth, Texas, August 4, 1977 . -

Distributive Education, Astrovillage , Houston, Texas,
August 4, 1977.

All of the above-in-service meetings, except ICT, were held in one .

group setting. There were five group settingi for ICT coordinators.

The questgonnaires were laid out it; the assigned meeting rooms on

(every chair by alternating the blue and yellow booklets. The coordina7

tot's were then invited to come in and sit down at any plate.. At each

in-service meeting describeeabove, a member of the project staff took

approximately 20 minutes to explain the nature and purpose of the study

and to give instructions regarding- the completion of the questionnaire.

Coordinator-retpondents then took from 40 minutes to one hour to.com-

plete the questibnnaire.

The number of blue a yellow booklets was divided approxfmately

equally in each Orbgram ar s as evidenced by a t-test of the null

hypothesis of no differen in the number in each .group. The null

hypothesis was rejected with a t = -1.19, p = .09.



From the 2800 printed questionnairei, 1510 were filled out, 1412.
of which were iccepted fon processing. -Each questionnaire:bpoklet was-.
examined individually for completeness. A booklet was considered to
have been-sufficiently completed ft! procesSing-if the coordinator had

,
dompleted.... column§ (check each. task you do al a vocational coordina-
toll and 2 (ratA.tinie Vent clang- pact task), and had checked at least

. 1.

>, one of thetasks )n either of the last two duty areas.- Each, coordina-
tor's response was evaluated to determine if the written number would
be clearly intelligible,to the kenuncher,and that the numbers were

within' the limitsdefined by the siales. Background question 7 was
cOnverted from hairs and minutes td minuttonly: The:booklets were

numbered according to, a numbering scheme used in a questAnniire log..
-Each boklet was examined and any\tasks or coo:lents r

which re-
. ,

spondents added were listed. The com 'fentswere noted butsnot repotted
in this studi; Each additional task deemed to be mutually exclusive of
those printed in the questionnaire fsreported in the findings. In
addition, those which seeped tobe modificitions of the tasks listed
in the questionnaire are reported in their modified form: ,

After examination and coding, sixteen boxes of questionnaire book-',
.lets were shipped to -the Wynne Unit of the Texas.State Praon System,
Huntsville, Texas, where keypunchers transcribed the data from the
booklets to computer magnetic tape. The tape was returned to Texas A&M
University and a program called CODEDIT (Dickenson, 1977) was run

through the. Amdahl computer. ,The printout revealed that there were
some.errorslon that tape; consequently, the booklets were then reviewed
in the following manner.

Every background question of every booklet was examined and com-L.
pared with the responses on the tape for accuracy. Every 25th booklet
was examined in its entirety. This examination revealed thak errors
were not of sufficient magnitude to require an entire repunching.
Errors which had been detected by CODEDIT and errors in the background
questions were listed and returned with the tape to Huntsville for
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updating. The second CODEDIT run was completed which-indicated that the
F

overairerror rate was less than one-half of one percent; therefore;
the tape was consideredlo be usable.-

Amputer Analirlico; Data

Dick Dickinson, a cofputer programmer for the Occupational Re-
search Program, Industrial Engineering Department, Texas UM University,
assisted'in running the following programs of theComprehensive Occupa-
tional Oata Analysis programs" Called-CODAP Pristal,1974). ;the sub-'
Programs of CODAP used in this stcIdy were: Input. Standard, JOBDEC,

'VARSUM, *ARP, andPRTVAR.

The CODAP system was selected for.analyzing the relatiii time
spent portion of the study based 'Op research perfcred by the United'

:States Air Force (HcFarland,1974). M4Farland's study.compared time

. spent on tasks using CODAP and management engineering techniques. .

Both techniques yield essentially the same- information. However, in-
stead of tiling the queitionnaire format of COMP, the METmeasurement
phase lasts a minimum of one complete work cycle, ,which in oui-study

one year Since McFailand reported that thi correlation between
COOP analysis and MET-techniques is r = .79 with N =1,184, the de-
cision wds made to-use CODAP considering the savings tn' time and ex-
pense which would accrue.

Input standard was a raw data editing and input program which read
the task statements and coordinator responses, and converted this data
to a history data format and4a history matrix. From-this Was developed

the relative time spent task _analysis. computer program. JOBDEC calcu-

lated and printed 4bipos1te job' descriptions for all respcinding coordi-
nators and a separ ;te job description for each of-the Seven program
areas: Ag, CVAE., DE, Health, Home Ec, ICT and VOE.*This JOBDEC Pro-

vided the following information: The duty and task number, duty and
task tit e, the percent of Membetts performing each task, the average
percent/tint: spent by members performing, die average percent time
spent by all members, and a cumulativelaverage percAnt time spent by

"itall members.

4 .4
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VARSUM produced,a7summary-of the background variables. It printed--

the freqUency andlierteritagiesof each Of.thel)ackgrOund variablet-4nd

each of the.tecondary,maiiables.Moseivere: -when learned, ideally

when learned; importance, and.whether or-not coordinators would use a 'f7-

teacher-aide to-pirfOrimAhat , -

Thesub-prograns:Gyerlaioand-Group (OVLGRP) were utilized:. O see

if there were'reCognizabligroups which:could-be identifiedaSthe re-

sult of their analyses. :For clarification, it should benoted that

the progranr,OVLGRe generate&a similarity matrix Of :ail possible paired{

comparisons between individual- cases: Using-over 4TbillideCalcult 14

tibns, it continuously evaluated and grouped tojetkier coordinators_who

Oerformed similarttypetasks. Similarity: is'exWeisa as a percentage

of common tasks performed. The-program Grouprused this similarity ma-.

trix as computed in the'Overlapprogram to form clusters of cases.

This hierarchial groiming detected, whether or not coordinators

tered together the tasks they performed around t-specific job title.

PRIVAROinted the backgrOunevariables!which identified the types'.

of:boordinators wh6 clustered together and sequenced coordinators' re-
f

sponses according to the programs K-Path number.

II,. addition to thesetODAP prograMs, a special computer program

itten by Barker (1978) at Texas A&M University to noduce percen-

ages for each program area, for each task, and for. each setting of

when and ideally when coordinators feel a taskshould be learned.

Barker also wrote a program called ANSCHEFF (Barker,1973) which did

three things. It developeean of the coordinators' responseS as

to-the perceived tasks which they performed; it analyzed.

the variance between prograrn areas on these responses; and it tested

significant differences using Scheffe's test to detect in which progrlam.

7

areas differences existed.

In addition, the statistical analysis systems (SAS) (Barr, itga,

49$16) was used to detect differences in four groups. A difference

then_:11! run on eacMPtask difference in, all of the four groupings to

proportions and frequency test (Guilford and fruchter, 1973)

Adetermine which tasics were significantly different. ,This test took.

account not only thg: proportion of differencesin percent
N4,
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performing -but-alto the number:Of respondents who"indidated they per-

formed that task. The four groups, were:

Large Schools. Versus Seall Sctioolt

Difference* in- ercent of members who-performed tasks- were deter-
4

mined between. arge schoolt and small schools°. The dividing line was

determined by taking the mean- of school size. Large schoOls were those

'which had an enrollment or in excess of -1492 students and

small schools were t se haiing less than 1492 students.

LargeTowns Versus Small Towns

The background data identified large toms as having a`population

equal to or in excess of 50,000.. The difference in percent. of coordi-
nators performing each task in large schools and small schools wade-

termined in'each, program area.

`,1

c;Mor Experience Versus Les& Experience

Coordinators who had bitiveen one and three years experience were

identified and compared with coordinators who had four or more years

experience using-the group difference prpcess.

Full Time Versus Part Time

There.'were two criteria for determining full-time cooperative

coordinators. First, coordinator respondents must have indicated a

total of more than 20 students enrolled in their cooperative classes

. of the prey-lout year. Second, the coordinator-respondents must not have

indicated' classes were taught in any area other than a cooperative pro -P.
graM.
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Reporting .Computer Output

1

Some of the tableS presented are a Synthesis of severalOmputer

printouts. These printouts have been fi)ed with the Texas:Edusatton

Agency, Department df Occupational Education and Technology* Texas

'AM1 DniVersity, College 4p. adIf the reer wiShes,to examine

the Original computer output,,,,please reference project #78230027.

a



CHAPTER IV

,FINDINGS

. 31

,b

Ansanalysislof the data c011ected from 1412- TexaS Cooperative

Teacher COordinators during the 1977 summer in-service workshops re-
a- ...,
A

'q

vealed the following information.
.

--'-)

A

(

Findings Pertaining to Research Questions

4
Research Question 1: What tasks should be inclUded on a validated task

list?

. .

All of the taskslitted in tope questionnaire were performed by

one or more coordinator-respondents. Only 70 coordinator-respondents
. -

added tasks to the list which described their job. Sixteen additional

tasks seemed to be mutually exclusive andwere deemed appropriate to

be added to any list of tasks describing the job of a cooperative co-

ordinator. Eight task statements suggested by respondents viire,i in

corporated into a'rewording of the original related task statements

(Table 1). For example:, "Viiii with school administrative personnel

_concerning student progress " "(G 112) should be modified to read,,

"Visit with s hoo) administrative personnel concerning student progress/

problems:"

The suggestions for additional` asks received in-Duty Area K,

Administrative Duty Assignments, were summarized into five additional

task statements.- It,was discovered,by the investigator that the schdor

administrators were using coordinators in,a wide variety of tasks phi h ;

were prelated'to their principal employment. ' Respondents indicated

that they performed tasks as, substitute teacher, school counselors,

school nurse, school janitor, principal or assistant principal, voc

tional director and department head. Sortie of.theM performed duties

,such`" s landscaping the grounds, running, the s5Kool's store, servi AS
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TABLE 1

TASKS WHICHRESPONDENTS-SUGGESTED'BE ADDED AND/OR A MODIFICATION'OF
TASKS USED' IN'STUDY

Additional and Modified Tasks.-

Duty Area A: Selectihg and Placing Students

Refer student applicants to programs suited to their v cational-
needs.

Duty Area B: Guidance and Counseling

Assist students im identifying opportunities for further education
and assist students in obtaining post-graduate job placement.

Duty Area C: Planning and Developing Lessons

Mcidify learning material for individual instruction:

Duty Area D: Teaching Lessons

Teach ipssons using periodical literature.

Duty Area E: Testing and Evaluatin S6dents

.None

Duty Area F:. Program Pub44city

Prepare notebooks, brochures or.audio-visual material to publicize
program.

Duty Area*G: Out'of Class Coordination Activities

Visit with school administration personnel concerning students'
progress problems. (Modification to Task G 112)

Duty Area Clerical and Program Management Tasks

None

Duty Area Youth Leadership Activities'

Assist in conducting contests for local level.'

Assist in condUcting contest for district level.

Assffl in conducting contests for area level.

Assist in conducting tontests for state fdvel.

Assist in conducting contests for national level.

Assist state and national youtt leadership club functions othPr
than contests.
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Additional and Modified Tasks

Attend/chaperone students at local youth leadership chapter meetings.
(Moslification to Task I 156). .

Attend/chaperone students at district youth leadership chapter
meetings. (Modificatibn to Task I 157)

Attend/chaperone students-at area youth leaderihip chapter meetings.
(ModifiCatiOn to Task I 158)

Attend/chaperone sutdents at state youth leadership chapter meetings.
(Modification to Task I 159)

Attend/chaperohe students at national youth leadership chapter
meetings. ()Modification to Task I 1600

EstablishloCal youth leadership organization (D CA, FFA, FHA-HERO,
OEA, TAHOSA,-VILA, VOCT, and/or others, YHA, 4H, etc.). (Modifica-

.tion to Task I 153)

Duty Area J: Professional Development

Serve'on advisory committee for state and national Board Of Direc-
tors of youth leadership organizattons.

Dut Area K: Administrative Duty Assignemfits

Perform duties as assigned at school (e.g. spOrts/social events;
graduation duties, etc.). (Modification to Task K 206)

Provide in-service instructions to other. faculty members.

Perform duties for school administration (e.g. landscaping grounds,
run school store, occasional nursing duties., assist food services,
janitorial services, build, tabinehts, occasional secretarial duties,
evaluation team, etc.).

participate in special activities (e.g. Career Day, V.E. Day Free
°Enterprise Day, College Orientation Day, etc.)

Serve as substitute teacher, school- counselor, school nurses, jani-
tor, principal/assistant principal, creational director and depart-
ment head.
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secretary, assistin in food service, andoiroviding in-setvice instruc-

tion to the regular faculty members.

In Duty Area I, Youth Ldadership Activities, it was. discovered

that coordinators were assisting fhe state staff in conducting area,'

state, and, occasionally, national contests for the youth leadership

meetings: It was also pointed out that the chaperoning of youth lea-

dership meetings at the various levels was a-part of attending, the

meetings. From the responses, six additional tasks statements were

written and six existing task statements were modified.

No more than one additional task was identified for any other duty

areas and no tasks were added to Duty Area H, Clerical and Record Keep-

, ing, or Duty Area E, Testing and Evaluating Students, by respondents.

Research Question 2: What relative percent of the time do coordinators

spend doing the tasks they do?

The relative time v tional cooperative coordinaforS spent on

tasks they perfo s orted in the Table in Appendix A on the row

labeled "Average .ent time spent by all members." This relative

percent time was determined by the JOBDEC program of CODAP. One copy

of the JOBDEC printabt'has been delivered to the Research Coordinating

Unit at the Texas'EduCation Agency as part of Project No. .78230027,

and,one copy is on file at Texas A&M University in the College of Edu-
°

cation.

Appendix A presents each task in descending order of percent time

speneby aft ers,'listed by duty area with the relative percent

time spent from he greatest time spent, Duty Area H, Clerical and

Program ManageMent Tasks (15%), then Duty Area I, Youth Leadership

Activities (14%), then Duty Area G, Out-of-class Coordination Activi-

ties (14%), then Duty Area D, Teaching Lessons (9%), then Duty Area

A, Selecting'and Placing Students (9%), then Duty Area E, Testing and

E aluat Students (8%), then Duty Area C, Planning and Developing

Lessons ),.then Duty Area B, Gui ce and Counseling (7%), then

Duty Area , Program Publicity (6%), t Duty Area K, Administrative

Duty,Assig ments(5%), to tNe least time spe Duty Area J, Professional .
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Development (5%)and by descending order of time for each task within

each duty area.

The relative percenttime spent by all members performing each

task in each prograM area was'examinedto discover which tasks.were

performed,a relatively'high percent of the time and which tasks were

performed a relatively. low` percent.of the time It was round that'

coordinators in some program:areas performed a task a greater or les-

ser perdent of time than the'composite of all other coordinators. If

the time spent performing each task as reported by coordinators in a

program area deviated .10 (more or less) from thetime spent for all

coordinators, it was deemed significant. For example, in Task No 131,

"Maintain progress chart," (Appendix A) p.164 it may be seen that

the CVAE coordinators spent .44% of their time performing de task,

while the composite of all coordinators spent .34% Of their time per-

forming this task. The deviation of .10 higher ildicates that CVAE

coordinators may spend more time performing this task than others.

Other researchers may wish,to examine, the data using different criteria.

Using the criterion, of plus or minus .10 it was observed that Ag

coordinatOrsAspent less time on 16 Of the 29 clerical and program

4.managements tasks, Duty Area H, than coordinator in other program

areas. Home Ec coordinators spent a greater amount of time on 6 tasks.

(Appendix A) pp. 138-166.

In Duty Area I,34 tasks pertaining to youth leadership activities,

the Ag coordinators spent a greater amount of'relative time perforMing

22 tasks than the composite of all coordinators. The CVAE coordtnators

spent a lesser amount of relative time performing 25 tasks, and the

Home Ec coordinators spent a, lesser amount of time performing 15.tasks

than a composite of all coordinators. (Appendix A) pp. 167-200.

rt should be noted that the, CVAE youth leadership club, The Voca-

tional Opportunities Clubs-of Texas, is the newest of the youth leader-

ship club organisations andhas not, as yet., developed activities at

the district and state levels to the degree that other youth leadership

clubs have. Then, too, the Home Ec youth leadership program does not

have contests'at the local,.area, or state level, possibly accounting

fora lower percent of relative time spent performing those tasks

46
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relating to contest activities.

In Duty Area G, consisting of 29 tasks pertaining to out-of-class

coordination activities, CVAE coordinators spent a greater amount,of

relative time performing 12 tasks than the composite of all coordinators;

There was .no program area in which.coordinators spent a lesser amount of

relative time than the composite of all coordinators. (Appendix A) pp.

201-229.

No single program area emerges as especially different in Duty Area

'D, 17 tasks pertaining to teaching lessons. The Ag, CVAE, DE, Health,

Home Ec, and VOE coordinatqrs spent a greater amount of relative time

performing one to four tasks than the composite of all coordinators. Ag,

Home Ec, ICT, and.VOE coordinators spent a lesser amount of time per-

forming one to five tasks than the composite ()fall coordinators.

,(Appendix A) pp. 230-246.

In Duty Area A, consisting of 16 tasks pertaining to selecting and

placing students, CVAE coordinators spent a greater amount of relative

time performing three tasks and Ag Coordinators spent a lesseramount'

of relative time performing five tasks than the composite of all coordi-
J

natorS..-(Appendix°A) pp. 247-262.

In,Duty Area E,,consisting.of.13 tasks pertaining to testing and

evaluating students CVAE, Health, Home Ec, and VOE coordinators spent a

greater amount of time on two tasks while Ag. .and CVAEwerelow on three

tasks; Home Ec and ICT low on 2 tasks, and Health and DE were 1.1s. one

task each. (Appendix A) pp. 263-275.

In Duty, Area C, consisting of 15 tasks pertaining to planning and

developing lessons, Home Ec coordinators spent a greater amount of rel-

ative time performing five tasks. Ag Coordinators spent a lesser

amount of relative time arforming four tasks than the composite. of all

coordinators. (Appendix A) pp. 276-2400

In Duty Area t, consisting of 16 tasks pertaining to guidance and

counseling, CVAE. coordinators spent a greater amount of relative,time

performing eleven tasks; There was no program area which emerged'is

especially low in relative time spent performing these tasks than the

comPosite of all coordinators. ':(Appendix A) pp. 291-306

In 'Duty Area F, consisting of 17 tasks pertaining to program pub-

licity, no program area emerged as especially high in amount of relative
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time spent performing those tasks in comparison'to a composite of all

coordinators. CVAE coordinators, spent a lesser amount of relative time

performing seven tasks than a composite of all coordinators, however.

(Appendix A) pp. 307-323.

In Duty Area K,' consisting of 15 tasks pertaining to administrative,

duty,assignments, A9 coordinators spent a greater amount of relative

timerperforming three tasks, and Health coordinators spent a lesser

amount of relative time performing five tasks than did a composite of

all coordinators. (Appendix A) pp. 324-338.

An analysis of Duty Area J, consisting of 10 tasks pertaining to

professional development, revealed few differences among program areas

in relative time spent performing those tasks. (Appendix A) pp. 339-348.

Research Question 3 and 4: What do coordinators perceive is the most

appropriate setting in which to first learn a task? Are there dif-

ferences among programs in coordinators' perOeptiops-of which setting
,

is ideally suited for learning to perform particular tasks?
1,

I
/

4,

Othough there are differences among program areas in coordinators'

h)

percept-lips of which'setting ivideally suited for learning o perform

particulaNsks, generally -coordinators believed that teac ng tasks

should-be learged before being hired and that most other tasks should

be learned bef(4"e being hired'or in a certification course.

Coordinator-respondents reported when and whet* (in what setting)

they first learned to do each -task they did and ideally when and where

(in what setting) they believed the task's first should have been
-4;

learned,' The settings listed were before being hired, defined as a

preservice competency; in a certification course, defined as the

courses taken to obtain coordinator certification just after being

hired; in inservice programs as presented at the local, area, or state

level; and,on-the-job, definedas learned during employment.

Those responses appea*-in the table in Appendix A. That table

presents each task in despepding order of percent time spent by all

members. The reader is cautioned to remember in examining the table

the tasks listed are not ranked according to either thb-tetting

in which the tasks were first learned or according to the' oordinators'

,
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perceptions of the ideal setting for learning,those tasks.

The result of each response was'converted to-a-- percent of respon-

dents selecting each category for "when learned" and "ideally when

learned" for a composite of all Fordinators and foreach program area.

(Appendix A) p. 136.. It was assumed thatif coordinator-respondents had

randomly selected a setting that eacil cell containing the percent of co-

ordinators selecting.A particular setting would contain 25% for each of

the four settings. It was decided that'any, time a cell exceeded 35% it

. would be considered aboveaverage and would reflect a higher than

average choice for that particular setting among coordinators in,that

particular program area. Other researchers may wish to examine the

data using difWent,criteria.

The setting .of tasks reported as high, categorized by duty area,

under each program area, revealed information relative to coordinators'

perceptions of "when" and "ideally when" competencies should have been

learned. For example, in Appendix 'A, Task No. A001, p. 262 56 percent

ofthe Health coordinators reported that they first learn5d to perform

this task on-the=job, whereas 78 percent of these same coordinators felt

that this task ideally should have been learned in a certification

.course.' In Duty Area H, Clerical and Program Management tasks, a ma-

jorit,of the tasks were learned by coordinators on-the-job. Most co-

ordinator-respondents reported that the 4leal setting in which to learn

these tasks was in a certification-course, except for,V4E coordinators,. ,

who felt clerical tasks Auld have been learned before being hired. DE

coordinators reported the highest number:of clerical and progyam manage-,

ment tasks being learned in-the-job. ,

In Duty Area,I, YouthLeadership Activities,.Ag and Home Ec coor-
.

ainators learned the tasks they did before being hired, and generally

agreed that this 'is.the ideal setting in which to learn youth leader-
.

ship activities tasks. CVAE and It- com4Askkearned to perform

most of these tasks in either a certification course or on-the=job, but

coordinator's in both program areas believed that most of these tasks

should have been learned in a certification course. DE, Health, and VOE

coordinators learned to perform most of these tasks on-thei-job. Health

coordinators believed that the ideal setting in which to learn these

tasks was inia certificaion Course., VOE coordinators preferred,
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ideally, an ,inservice setting and DE'coordinators evidenced no special

preference,lbr any of the settings.

In Duty Area.G., Out -of. -Class Coordination Activities, only VOE co-

ordinators selected an in-service setting as being ideal for learning

coordination tasks evencthough most VOE coordinators reported that the
.

tasks they performedWere-learned on- the -job. CVAE,,Health,and ICT co

ordinators'havelearned to do most of their. tasks in a c

course or on-the-job and. believed that a certification cause was:the

ideal setting.tn'whi to learn to do these tasks. A high p centage of

Ag coordinators reported that they first learned to perform out-) -class

coordination tasks in three settings, before7hire, certification course

and on-the-job, but their ideal choice favored either the certification

course or the beforerhire ting, Alkhig$01Wcentage of Home Ec coordi-

nators learned the tasks they-performed before they were hirad or in

their inservice setting-and felt that these were the ideal settings in

which to learn coordination tasks. DE coordinators reported a high per-

centage of tasks learned on-the-job and suggested that part of these

tasks be learned in a certification course and part be learned: on- the -job.

r Most.of the tasks which drew a response of 35% mmore in the Duty

Area D, Teaching Lessons, -suggested that these competencies were learned.

and ideally should be developed before-beinghired.

.Ih Duty Area E, ;testing and Evaluating Students, a(high percentage
,

of1CoOrdinators reported' having learned these tasks on -the -job. There

was a strong preference 'indicated among the. coordinators to favor, ide-N

ally, either theb9fore-hireietting or cer/qfication,course. VOE coor-

dinators suggested only one 7114 in testing and evaluating ideally to be

learned in an in-service setting and that wat "analyze progress reports

from employers."

In Duty Area C, Planning and Developing Lessons, Ag, CVAE, Home Ec,

and VOE'coordinatorstended to favor these tasks as a preservice compe-

tency, whereat Health-and ICT coordinators selected a certification

course-as the ideal setting. However, a high percentageof ICT coordina-

tors reported learning eleven tasks before being hired. DE coordinators

reported having learned to plan and develop lessons on-the-job and pre-

ferred, ideally, to have learned these Is in a, certification course.
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In Duty Area B, Guidance and Cotinseling': Ag, CVAE, DE, Health,and

VOE coordinators reported having learned an average of fifteen tasks

on-the-job. However, all program areas reported ideafly favoring this

as a beforp4hire (preservice) competency.
,

In Duty Area F, Program Publicity, 4Ag, DE, Health, and VOE coodi-
i

nators reported having learned many tasks on-the-job. Ag coordinators

did ideally prefer the before-hire setting; Health coordinators pre-

ferred a certification course setting and VOE coordinators an in-ser-

vice setting. DE coordinators,,on the other hand, showed no preference

in either "when" or "ideally when", while a highipercentagelof Home Ec

coordinators selected "before-hire" as when they first.learned pub-
...

licity tasks and ideally when they should have learned them. ICT.co-

ordinators ideally favored the in-service course setting:

Tasksin Duty Area K, Administrative Duty Assignments, were favored

hya high percentage of coordinators of Ag, CVAE, Home Ec, ICT, and VOE

as tasks to be learned before being hired. DE and. Health coordinators

tended to learn these tasks on-the-job and felt that this Was an ideai .

setting in which to learn these tasks.

Likewise, in Duty Area J, Professional Developent, Ag, CVAE,

Home Ec, ICT, and VOE coordinators suggested these tasks be learned

before being hired. DE and[Health 'coordinators 'tended to learn these

tasks op-the-job and felt that this was an ideal setting in which to

learn these tasks.

Likewise, in Duty Area J, Professional DeVelopment, Ag, CVAE,

Health, Home Ec, ICT, and VOE coordinatoe$ learned to perform many

tasks in the before -hire setting and felt that this was the "ideal

setting in which to learn these tasks.

Taskas in'Duty Area K, Administrative,Duty Assignments, were

favored by a high percentage of coordinators of Ag, CVAE, Home Ec, ICT,

and VOE as tasks to be learned before being hired. DE and.Health coor

dinators tended to leirn these tasks on-the-job and felt that this was

an ideal setting in which'to learn these tasks. Likewise; in Duty Area

J, Professional Development, Ag, CVAE, Health, Home Ec, ICt, and VOE

coordinators learned to perform many tasks in the beforeThire setting

and felt that this was the ideal setting in,which to learn these tasks.

51



.A1 ')\. 41

On the other hand, a high percentage of DE coordinators felt that the

on-the-job setting was ideal for learning these tasks.

In summary,coordinators'.perceptiops of ideally. hen tasks should

first be ;learned tended to favor the preservice settings of before-hire

or certification courses.

1 ieved that coordfnators

being hired. Concerning

tended to favor settings

It wasnoted that, overall, coordinators be-

should first learn most teaching skills before

differenOes among.'programs,:Co-or(jinatorso

in which. they-first learned.to perform,each

task except for the on-the-job setting which generally had the highest

percentage in the "when learned" column, and in-service which had the

lowest percentage in the "ideally yhen learned" colin.

The differences may result10Mthe variations in settingSin

w ich tasks are learned in the'different program areas.v For example,

ly Ag and Homo lc coordinators must graduate from a Basehelor''s de-
4

ee program in-their respective fields approved by the Texas Educe-
. i,,

tion Agency; DE, VOE, ICT, and Multt-Occupational certifitation re-

quires only a Bachelor's degree and'Health does not specify a Bache-

lor's degree at:all. Examining Table 1.31-1 of the Texas State Plan

f6r Vocational Education reveals4additional, variations in requirements

for certification. (Texas State Board for Vocational Education, 1976)

Research Question 5: How important do coordinators believe Are the

tasks they perform/and are their perceptions consistent across program

areas?

4

Coordinators had been asked to rate etch task they performed on a

scale of 4=very important, 3=important, 2=somewhat important, and 1=not

important. A mean was calculated for responses of all coordinators and'

a separate mean was calculated for each task for coordinators from each

program area. The mans were .ested for sigpificant differences among

program areas, and a §cheffe's test was performed 'to determine among,

which programs differences existed. The meaps for each task by Pros:

grams are shown in. Appendix A. Where an over-allsignificant differ-

-eence was found amonglpftogram areas, the row designation "average im-

portance" 4$ followed.by an asterisk.

Twenty-five tasks- were.rated its having a mean equal to or less

1
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S.

than 2.50 and thus of below, average importance.. Seven of.the "less

than important" tasks were in Duty Area I, Youth,Leadership Activities,

and these seven tasks were so rated by CVAE coordinators; Health co-

ordinators rated 12 tasks as less than important. Seven of these were

in DLIYArea K,.Administrative Duty,Aisignments."' They were: "Monitor.

stddetits!; Tnduct on school premissi other than ciassmam," 2.24; "Per-.

rm iluties as aulaned at sport/social events," 2.50; "Attend school

cos mijttee meeting72.43; "Sponsor school clubs," 2.24; "Supervise

studylhall/adviSory class/home room," 2.00; "Attend P.T.A. meetings,"

2.29;1"Collect money for school pictures, annuals., charities, lunch-
.

rook, etc," 2.19. .

Coordinators from the program areas of Health, Home-Ec, and V16E

believed that "Assist students in building floats for parades," was

unimportant, and Ag, DE, ICT, and VOE coordinators ileh it was unim-
,

portant to "Drive school bus on special occasions." The three program,

areas of Ag, Health and Home Ec rated the task "to supervise study

hall/advisory class/home room""as unimportant, while "attend P.T.A.

meetings" was rated unimportant by Ag, Health, and VOE coordinatott,

Ag, DE, and ICT coordinatori rated "teach trade extension course,°:as

less than important.

.ignificantly different perceptions at the .05 level among program

areas were found to exist for ,97 of the 211 tasks upon using analysis

-oaf variance techniques. These 97 tasks have,been further analyzed,us-

,ing.Scheffe's test for significant differences among the various pro-

gram areas., WhIre differences were found they been identified in

the table in Appendix A,'on the row labeled Scheffe's difference, by.

printing the.coirr number of all programs from which

program in that column differed.

In Duty Area I,Youth Leadership ktivities, 85%

the particular'

of,the tasks re-

vealed a significant variance at the .05 level in their rating of task

importance among program areas. In Duty Area C, Planning Lessons, 75%

of the tasks 'revealed a significant
. difference in the rating assigned

by coordinators among program areas: In Duty Area A, Selecting and

Placing Students, 56% of'the tasks were rated by coordinators as sig-

nificantly different. In the remaining duty areas, it was found that
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a significant difference among pro4ram areas existed for approximately

one-third of the tasks in each duty area, ranging from a 45%,difference'

in Duty Area G, Out-of-C1 ioss Coordination Activities, to the 12% dif-

ference 'found in Duty Area F, Program Publicity.

A linear, regression test was run on the relationship of'percent

time spent on each task by membersperfOrming to the perceived impor-

tanteof-each task.. This test yielded an r of=.66., A test of the sig-

nificance of the r, produced a p = .001, which indicated a highly sig-
.

nificant correlation between the percentime spent b.Y members perform-

ing a task and their perceptions of the importance,of 'that task.

(Hewlitt-Packard, 1974)

Research Question 6: What percentof:coordinator-respondents would

have a,teacher aide perform each task?

,

One-halfof the Coordinatbrs were asked if they would have a teach:.
. .

er aide perform each task that they had checked as doing themselves.

'Coordinators' responsesWere conveeted to bercentars and the-percent

of coordinators who woduldiuse`-a teacher aide to perform each task was

calculated, The percent of affirmative responses to this question was .

adjusted upward;by, the exact rtio of goild to blue questionnaires.
$

Tasks were then ranked from the task which the greatest percent of co-
,

ordinators would have a teacher aide perform to the task which the

least percent of coordinators would have a teacher aide perform.

An analysis of this ranking revealed that more than 20% of the co-

ordinators would use a'teacher aide to#assist them in performing at

least one task in each duty area.. The predominant category of tasks.

which coordinator:respondents-would have a teacher aide perform would

be in the areaof clerical,and program management. Even whe're a large
. p

number of coordinatbr-respondents indicated it would be appropriate to

use 6 teacher aide to perform tasks in duty areas, other than clerical
16

.and program management, the nature of the7tagks tended toi)e'clerical.

For example, in Duty-Area E, Testing and Evaluating Students; the task,

"Grade workbook,,(studi guide) assignments," or in the Duty Area I,

_Youth Leadership Activities, ,the task, -"Make travel and housing



arrangenents:for out-of-town youth leadership actiyitiei," seemed to be
. .

clerical.

Research Questton 7:, What percent-of time did cooedinators report they

would use a teacher aide?

of

The average percent of time the 826 full-time.coordinatort-respon-

dents included in the study:gelieved they could use a teacher aide was'

39%.

Coordinators were asked to indicate to .what. extent they could use

ateacher aide, if one were available, Csna five-point'scale offering

choices of full-time; half...time, quarter-time, less than quarter.:time,

or, not at all ;weights oft.,1:0, .5, .25, and 0 were assigned to

each choice respectively. An average percent of .time the 826 full-time

coordinator:respondents identified in this study, indicated they would

use a teacher aide was calculated for each progrim area and for all

program areas combined/ (Table 2)

It-was noted that coordinators' responses ranged from those who

indicated they could use a teacher'aide full-time to those who would

not use a teacher aide at all. CVAE coordinators indicated4hat' they

would only use a teicher.aide 27% of the time while Home Ec coordina-

tors believed they could use a teacher aide 44f of the time/

Retearch Question 8: What percent,of fullAime coordinator 'respondents

would use a teacher aide if one 'were available?

When only full7time coordinators were considered, an analysis of

the responses to the questidn, "To what extent could you use a teacher

aide if one were available," revealed that 94%. of thefull-time Ag and

os° Home Ec teachers'.would:uuse a teacher aide some of the time; 88% of the

'DE Coordinators, 85% of both the Health coordinators= and ICT coordina-

tors, 84% of the VOE coordinators', 41 75% of the CVAllicoordinators

indicated they would use a teacher. aide some olif the time. (Table 3)

14)n the percentages of coordinators who could use a teacher aide lf-

time or more were sutimed it was found that 58% of the Home Ec coordi



TABLE 2

AVERAGE. PERCENT If TIME FULL-TINE COORDINATOR-RESPONDENTS.

INDICATED THEY COULD USE A TEACHER AIDE if ONE WERE AVAILABLE

/ A

Program

Area (,)

Averagt-
Percent
bf Time

t.
39

,33
a.

'27

DE 39
,

.

. Health -57

4.4 Home Ec
,

44
,

.

1 CT 39
,

,.

10E
014

Note: The range was from 0 to 100% of time
h

b



PERCENT, OF COORDINATOR- RESPONDENTS WHO

USE A TEACHER AIDE IF ONE WERE AVAILABLE,- BY VARIO

ATEO. THEY COULD

ROPORTJONS OF TIME tJ

Proportion of
teacher Aide Time

Time

,palf, Time

arter Time

iess Than
iluarter Ti

Not it All

CVAE

Program Area) Percent

DE. Health Home. 1VOE

19.

25

31

7 14 12 14 17

21 34 29 44 32

30, 25 35/ 2t 18 22

19. 17 15 9 9

16

Number Responding 16 295 41 137 131 TO4



-tors, 53% of, the VOE coordinators, '48% of. the DE coordinators? 44% of

the-Ag coordinators, 39% of the 4CT coordinatirs, and 28% of the CVAE

coordinators believed that they could use a teacher aide half-time or

more.

:
Retea uestion-9:' To what degree do full-time coordinator-respon

dents pe eive that the use of a teacher aide would result in an

increase in enrollment?

An overall incr of 4.7 students indicated a 16% increase in/
the number of stude ts which could be accomodated viith' a teacher aide.

The data were examined too determine the extent to which a teacher

., aide would affect enrollment. For this question, only the responses

of fal coordinator- respondents were included. The analysis was

done by considering,the relationshiP among three variables, (1) the

numlier of studettethe coordinator-respondents_reported enrolled, in the

spying of 1977,,(2) the optimum ilk/tube-16-f students the same respondents

reported they believed tAir pro6ram could accommodate at the present

iime,, and (3) the optimum number of students the_coordinator-respon-,

dents believed could be accommodated with a teacher aide. (Table 4):.

A mean was calculated for each variable-for each program area The

mean of,the difference reported by each respondent showed no signifi-

cant difference between the number of students enrolled now and the

number of students they could optimally accommodate now

'A mean of the difference reported by each full -time. respondent

between the optimum number of students they believed their program

could 'accommodate now and the 'optimum number of students they believed

could be accommodated with a teacher aide was-calculated., This dif-

ference showed an overall increase of 4:7 students. (Table 4) Dif-

ferences. -in the increase in number of students coordinators believed

they could accommodate if a teacher aide were available ranged from

3.3 i CVAE to 6.7 in Home Ec.

5E



TABLE 4
.

AVERAGED. NUMBER OF STUDENTS FULL-TIME COORDINATORS REPORTED A

ENROLLED IN THEIR CLASSES' NOW, COMPARED:WITH-NUMBER OF STUDENTS
ESTIMATED AVBEING OPTIMUM, AND-ESTIMATED OPTIMUM NUMBER-0F._
STUDENTS WHO COULD BE ACCOMMODAYED,- IF A TEACHER AIDE WERE

r-AyAILABLE, BY PROGRAM AREAS AND BY-ALL PROGRAMS

Number of Students--

Reported
Program -. Enrol led
Arta Now

Ag:(
'CVAE-

DE

Health

ICT

VOE-

Estimated
`..,As Optimum

Now_.
.27.8
30:8

33.2

28.6

29.2

27.6

32.8

35.1

30.0

3r:2
28.2

Average
.All 31,

Estimated
Optimum
Who Could Be
Accommodated
If A Teacher

-- Aide Were
-Available

32.3

'34.1

38.1 -

33'.1

-38.8
a

1
33.9

30.5 35.2

Increase
In Number
of Students
If A Teacher
Aide Were
Available

4.5'
3.3

4.9
4.5

4.1

4.7

4.7



Research (uestion-10: Do differences exist among prOgram areas with

respect to the percent of coordinators who 'mild use a teacher aide to

perform" each task?

611,-
-4it , .

The.peroent of.;cOordinatort:who wOuld.use,a teacher aide4per-:

form_a:task*mg:the varioorprogram-areas.Was testedfor:signfificant

differences among programieat using a "DIfferencesAmong'proportions

Program." (Hewlitt-PAckard, 1974) Where a significant difference among'

program areas was found, an asterisk has been placed after -the row

titled "Percent would use"TeiCher Aide."! (AppegAiX A) P.. 142. ,Seventy-

two.ta'sks were. found to be significantly different with.respect to thp

percent of coordinators ib"eadrprogram-area who would use a teacher

aide. Sixty -nine percent of the clerical And Orbgram management tasks

.:showed a significant difference at the -.Q5 level among proportiOns of

coordinators who would use 'a tedtheraide in each program area No
. _

differences were noted among programs in Duty Area J, professional

.Development, where .few coordi4tors would Use-a teacher aide to assist

them.

Further analysisreveaiedthat among all programs there.Wasbo

significant'difference in the average percent-of time coordinators

would use a teacher aide to assist.them between ull-time coordinators

and a composite of-all coordinators. HoWever, when comparing the 14,

full-time Ag coordinators responding to this question with.all 146 Ag

respondents the full-time Ag coordinators would use:a teacher aide. 7%

less.

13

Research Question 11: hat tasks are in common and where do differ-

ences lie with respect t various program areas as related to teacher

preparatiOn?. ,

Statistically, coordinators in all prograzareas perform similar

tasks. The duty areas as ranked by average pent of time spent bt

all members a reported in the JOBDEC for all 'coordinator-respondents

were CO-located with each similar ranking from each program area. on the

same table. (Table 5) The coMmonality of rankings of duty areas was



!Duty Area

Area

Duty Area G,

Duty Area D

.(Duty Area A

Duty Area E

Duty Area C

CilltY Area B

Duty Area F

Duty Krea K

TABLE 5

COMPOSITE OF 11 DUTY AREAS RANKED ACCOR6ING TO RtIATIVE

PERCENT TIME SPENT BY All 1412- COOPERATIVE COORDINATOR-,

RESPONDENTS .AND BY PROGRIA AREA, TEXAS, 1977

AlT

.15

Program Area

CVAE If. Health gome Ec ICT VII

Duty Area J

Clerical andlrogram Man'agement

Tasks

YOuthleadership,Activiti es'

t

Out of Clais Coordination

Activittes:

Teaching Lessohs

Selecting and Placing Students

Testiligand Evalgting Students

Planning and Divelopinglessols.

Guidance and Coutiteling

Progisam Publicity,

Administrative Duty

Professional Development:

3\

3 2

2 3 3

4 5 6

5 4 5 5 5 4

6 8 6

7 8 7 7 7 7

. 7 6 8 8 8 8 8

11 , 11 9 9 9 11

10 9 10 11 11 10 9'10

11 10 9. 10 10 11 10

1 4.



Kendall's 'Coefficient, Concordance. (Newlitt-
:"1-914rA 'teiForthe fiiiitheM-of- -tie- iriiirence was

performed.performed. The null hypothesis bras rejected with a X2 of 65.09.

Kendal l's.- W indicated an overlap among -duty areas of 93%.
Similarly, aim commonality of the ranking of tasks among programs

(Table 6) was tested using Kendall's Coefficient of Concordance.

(Hewlitt-Packard,19741 The null ihypothesis was rejected by a X2 of

1252.3. Kendall's W indicated an overlap among tasks of 85% among all

program areas. .
The CODAP programs Overlap and .Group (OVLGRP , compared every task

performed by every coordinatOr with 'every task performed by every other

coordinator to determine whjch two coordinators were most alike: When

the first two coordinators were .grouped the program continued to com-

bine like coordinators into alike groups until all coordinators had

been grouped hierarchically. No clustering of coordinators emerged

which could be identiifed as representing a particular program area.

' From tfi JOBDEC it was possiEe todetenbihe which tasks were per-

formed in the upper 50% of-the coordinators' time by program area. The

criterion of the upper 50% of time spent was selected fo'r this study;

other researchers may wish .to examine the date using criteria of a

greater or lesser level than 50%. Information to perform that tnaly-

sis is contained in the JOBDEC on file in the Department of Occupa-.

tional Education and Technology, texas Education Agency. Table 7 was .=

deVeloped to determine which tasks appeared -in the upper 50% of a co-

ordinator's time in each program area and that task was marked with an

"X" on the table. An analysisof those tasks revealed the following in-
(

formation:

Thirty:five tasks were ound to be in common across all program

areas- in the upper 50% of tinie'spent by coordinators. Fourteen

tasks were found to be i common across six program, areas, eleven tasks

were in common acro e programs, eight tasks across four programs,

and thirteen tasks were performed in the upper 50% of the coordinator's

time in only one program area. A total of 107 tasks appeared.in Vie 4
upper 50Vof the coordinator'stotal time in at least one program area.

In Duty- Area-A, Selecti, and Plating Students, Home Ec and DE



'TABLE 6

COMPOSITE d'211 TASKS RANKED ACCORDING TO RELATIVE PERCENT TIME SPENT BY ALE,

k 1412 COOPERATIVE COORDINATOR-RESPONDENTS AND BY PROGRAM AREA, TEXAS, 1977

Task .

t

Statement

002, Atsist students in locating

acceptable training stations.
.

$

117 Visit with employer to dace student, 2 21

111 sit,prospective employers, 174

G 105 Evaluat/elitudents' proyess with 4 12

employers,

,H 142 PrepareJorls required by the Texas 5 26

tducat n Agency (e.g. training plans,

trav reports,. etc. )

41658 T &lessons using discussiOns, 6 2 9 9 6 4 181

:14 013 Intervilw prospective students, 18 1 2 , 20 10 , 6 1,

B 023 Counsel individual siudents concerning 8 9 '2 6% 15 11 17 27

Problems' at school.
ri

G 106: Evaluate training.stations: 9 7° 15 14 15 4 10

11)43 Type forms required by the Texas 10 39 014 (13 7 3 15 11

Education Agency.

1

3.

I

4

A 015 Make arrangements with employer for )1 33 15 7 21 14 1 10 5
4

employment interview with,the student,

E 066 Analyze students' work attitudes, '12 29 16 19

1.1:

19 6



TABLE 6 (Continued)

0

4

Ttsk Task

Number Statemenj All 4 CVAE DE Health Home Ec 1CT VOE------r---------
C 036 Develop lesson plans based on local 13 18 11 30 16 ' 6 25 9

°$ need I
.4,11

H 144 Prepare forms required by the local. 14 i7 23 21 11 .13, 16 -. 17

Ithool.districti(e.g.' grade ods,

9rade reports, daily itineriry, etc.)

A 007 Evaluate applicatiOns of pispective 15 $4 36 10 29
,

16 12 30
students (to enter ,the pro 'am).

Program Area

6 122 yisit with students at the training 16 2 6 17 35 49 11 13

station.

A 003 Assist students IN knowing how to 17 4) 13

fill out employment application

formi.

44 27 20 29

1 175 Assist chapter members in preparing for! 18 3 '112 12 .8 25 (47 16

fund raising activities.
r

v
1 153 Establish local youth leadership 19 8 40 18 12 24 21 52
r.

organization (DECA, FFA, FHA, HERO

lic OF.A0 TAHOSA, V1CA,

',

VOCT).

,
.

D 063 Teach lestons using individual study 20:. il 50 46 57 12 i 36

guide workbooks. .

'6 095. Communicate with students who have 21 47 12 20 54 32 26

been absent from class, or 'work (e.g.

by telephone, visits, etc.).



TABLE 6 (Continued)

C,047 Select equipent, 'training aids, 22 36 26 , 4,1* 22 . 21 32 12
!F.:supplies, etc.

.

,e, i

I 1

J 189 'Attend local school district inservice 23 15' 'i33 23 51 34 23 40
workshops,

'1) 190 Attend Education limy .24 19 34 29 '46 31 22 41

inservice tkshops,
I k

o .

C 035 DevelopAnstructionalthandouts 1p (11 43. 10 20 46 8
fornstuOvits,

E-069 Grade workbook (study guide) 0 47 * 44 26 9 26 14 31

assignments,

E' 065 Analyze progress reports from r 27 62 28 34 49 17 27 28

. ,

. :41loyers.,

If
E 074 Grade written tests. 28 37 37 14 21 44 30 35

H 133 Order study materials for students' 29. 33 45 34 ,3/ , 18 21
use.

It 203 liaintainclean/rderly classroom.
, 30 31 53 5 73' 33 26 23

E 072 Prepare written tests. )
1

131 53 35 22 11 46 34
,

F 080 Ca duct an employersemployee
', 32 73 79. 26 32 19 44 22

aOreciation function,

H139 Use copying machines (e.9. Xerox, 33 71 42 38 19, ' 29 ie? 15

mimeograph, ditto, etc.), ,

6E



,TABLE (Continued.

ICT Elf '

K 191 I Attend facu meetings. 34 35 . 52 . 25 711 43 .24 '46

1 022 Counsel .1 vidual students concerning 35 , 50 .10 '28 63 35 31' 62.

problems a school.

i 071 Ilbserve students' perfors3n4 on 36 40 20' 48 93 ' 36 43 20

. . ,i..

the job for grading purposes%

E 073 Administer written tots, 37 43 45 24 , 50 '5 38 38

6 123 Work with employer to develop 38 63 25 64 ' 47 4 35 33
training plan. .?

1 156 Attend, local, youth leadership : tt. 39 ..6 86 36 39 (F.K '49 43
chapter meetings. ,, .

, .

1

It 146 Prepare student file folders/ 4:40 83 30 51 24 28 34 42
records.

I 154 Supervise the election of the local 22 55 31 .45 50 39 59
youth leadership chapt!r officers. ,"

C 046 Preview teaching materfals. 42 68 38 50 43., 40 64 24

Q 057 Teach lessons using demonstrations. 43 45 54 .33 13 83 79 14

B 032 Provide' individual career guidance. 44 55 19 53 30 47. 41 45

147 Maintain student file folders/
0

45 80 44 -58:: 42' 3$ 36 37
records.

GC



Task Task

;;fiber Statement' I

ProgramAria

,All Ag CVAE DE Health Home fdT VOE

1 I054, Teach' using lectures. 46 .20 19' .32- .33 67 11

11145 Type forms requIredoky the :local 47 87' 43. 'Oa 28 48 390 sChool:district.

I 117 Assist chapter officers in collecting 48 28 113 37 41: 59 40, 61

dues,

4.1) 064 .Teach letsonstusing filmitrips-or. 1
49 66 59 47 .40 . 23 99

-slides,

0 l
! .

8 025 Counsel studeht$ aboOt relevancyr 50 56 17' -63 70 69 45 .69

between academic claiswork'and

'' vocational heeds.
6i4

t

1; 098 Conduct folivoup by telephone, 51 98 2t 59,

B 017 Assist in arrongin0 studen0' 52 60 48 69

school /work schedules 'to accommodate

student' needs,

74 56: 37

80 42

I 155 Train local youth leadership chiPter 53 15 72 54 '148 73 . 51 NI
officers , ' P\

I 158 littend.itei.youth leadership chapter 54 13 135 39 36 90. 56 65

Meetings. .

1-176 Assist in organizing youth.leadership
.

55 51 103 57 23 57 88 54 ,

chapter social events. #

N ,



e
' t '.4 : 4, , l l'' ifa ', Iof I

v I % 0

f
t

1 4c
Program Area .

,

,..Task Task . ';
., .

. 6. , .

'Allier i Staterent
- , , ,

All Ag CVA,,.DE Health 1I'Dmi Ec ICI VOE ...,

H 14,1 Type correspondence. .s ,.56 .111 69 67 '25e.. 514 71 48 .,.

J 193 : Reed 'professional liteiatiwe .t. 57: Si 65 62. 77" 0.62 74
concerning- teohing. . , I

C'00- ModifY eiistiti lisson plans . 58 47 51 17. 67. 63. 72 51s.,

(frolt:00,r4artli 4, ' '
0

-)

* .
0

I ..' e " ,
B oz4 ,'Counsel indiviilual students concerning ;591, .470 .24 ' 78 , t6 68 62 '85

. personal problems not related to. ,i.',.'
1. employment orschool.. c..' , ° '. -1 s,. *./.

.t P
A011 Interview ounselors and .former : .1 .t. 8 4 .70 '. 60- . ". 90 64 77 .64

. teachers of prospictive students,,
5

I 165. Advise local yotitif'leadersiii! .. ,11 14. 128 . 61 .37 i , 87 92 73'
chapter officers. .: ,. . , ... 1. el .,

..

A*000' Evaluate permanehi records of ...4:. : 62 113 .. 83 56 81,t, 65 i. 63 47
I . ptospectiVe studenti.

1 . ,
. , .

G 118 Visit with other teadhersconcernin'g' st. fr3 91

,

31(. 65 102, : 79 rifr. 66
students Orc9res§. .' . ' ( 4,

C 037 'bevelop lesson pions based .01).state 64 '46 77 *,84 ,* 149 ; .18
,

162 .1181

_curriculum guides. 1 o , .', , i: : ,' ',.. ', .. ,,

.3 ,19 Visit industry/business to keep' ,; i 55, 79 57 52, 100 118 . 29 60. ,i ..ctirrent.' , , I.

1r

4

0-

4 )



TABLE 6 ContinUed

, Task "-Task
Number Statement

K 204 Monitor students' conduct on sChool 66
pfemises other than in classrooms
(e. g. parking lot, cafeteria ; halls,
detention ha/1, etc.).

0.7 Analyze students' self-evaluation.

All

Program
J

CVAE DE

44 74 -75

67 ,109 29 108

lessOns LAO ng: -.source persons 68speak .ffaMmtNe comMehity.

le-appointments: 4 r 69

UPdate follow7up records. 70

H 140 Prepare corresiondence (e.g. letters 71-

of recommendation; letters to agencies \
or business, thank you letters, etc.)

E.070 Make subjective judgments in evaluation -72
of students.

C 033 Develop written course objectives. 73 84 41 103

H 150 - Maintain an equipment and supply 74 58 s 97 88
inventory. ,

1

C 041 Make displays/bulletin boards for 75,2151 75
.instructional use. ,

J 194 Read profeSsional literature 'f 76, 61 , 89 80
concern i ng occupational skills.

92 85

.134

99 60 87

122 100

rea

Heal th Ho fer VOE

1 34 -77 54 83

'83 98 78

.56 41 103 89

53 70

98'

67 16 :

80 57'



TABLE 6 (COntinued)
a

Program Area
Task'' Task

Number
Home EC' ICT VOE

-A 0.14, IntervieW school adminfstration 77 95 68 89 74 78 82

personnel concerning prospective

student's (e.g.' checking attendance,

discipline records, etc . )

91 Participate in the activities4of 78 34 82

profess i onal teachers' organ.' zati on .

B 020 Conduct group counseling sessions 79 48 56 112 - 76 61 83 95
concerning problems at work.

/*.
I 170 Assist chapter members in preparing

for local conteits.

G 108 Select advisory committee members'.

I 159 Attend state youth leaders*

chapter meetings,,)

'D 06,1 Teacb lessons using overhead projector.

1 172 Assfst cbapter members in prepar\,ing

for area contests.

K 205 Partfcipate in school wide open house 85 64 92 81 109

activities.

F 093 Supp1 information to new§papers for 86 65 141, 68 101 82 105 94
rogfam publicity

A 009 ^ valuate references of prospective 87 127 107 83 97 60 96 80
'ents.

93 112, 81



TABLE 6 (Continued)

Task.' Task,

,Number Statement All Ag CVAE ,DE Health- Home Ec ICT

H 151 flqraintain a study guide/textbook
, 88 74 14 . 98 92 86 65, 111

inventorY.'

Program Area

062' Taach,lessons using movie films. '89 103 49 90 64 85

0 056 Teach lessons using job simulation. 90 147 '99 72 18 95

C 034 Develop written unit/topic objectives. 91 131 46 113 52 . 91 1 68

H,129 , Maintain )11e of employers who desire 92 104 .62 102 117 107 -74 79
studefts.

Ma4k travel and housing arrangements 93 59 '187 55 82 134 69 77
fnr out of town youth leadership

activities.

59 a 1 30,

127 49

0' 051

students,

Teach lessons using currently enrolled 94 130 85 97 85

C 039 . Modify commericaW,produced lesson 95 129 32 145 65

plans (such as those 'found in Students'

Personal Adjustment. to Work, World of

Work, etc.). .

1 185 Provide recognition for deservis youth 96

leadership chapter members.'

G 109 Transport students on,oc asion. 97 '145

108 108

61'123

52,131 76 108 j 127 86

'84 103 119 172

130 Maintain list of ,names fo the 98 139

employer-employee appreciati function;

90

5 107 110



TABLE 6 Continued

Task Task

Number Statement

Program Area,

All Ag CVAE DE Health some Ec ICT VOE

115? Attend djstrict youth leadership,

chapter meetings.

A 011 Interview counselors and former

teachers of prospectipt students.

K 206 Perform .duties as assigned at ,

school sports/social events,

la 112 Visit with school administration

personnel concerning students'

progress.

I 180 Audit youth chapter financial

records.

104 Coordinate disciplinary actions

with school administrative

personnel.

99 10 147 .89 140 141 48 115

100 141 95 96 104 97 99 103

101 76 119 105 146 110 93 112

102 102 66. 119 132 105 97 110

103 110 146 92 1.25 124 89 92

104 611 101 165 123 94 135

107 101 106 124. 113 112 97.

106 187 91 70 107 93 131 117

107 128 1550,126 58 58? 148 93

G 113 Visit wjth school administration 105

personnel .concerning students' progress.

D 055 Teach lessons using role - playing

class sessions;

F 078' Assist students in performing,

communi ty chari tabl e/communi

service, prfojects,



tor

TABLE 6 (Continued)

Task Task

Number Statement

Pro ram Area.

All A' CVAE DE Health Home Ec. ICT VOE

01,6, Nofify students who are not accepted 108 106 109 .94 145 117 106 116

into the program.

CI038 Develop resource centers for student

use.

109 120 118 135 69 72 111' 129

N,14 liaintain file bf eligible applicants 110 157 '81 111 127 111 84' 98,

desiring entry into the program.

K 199. Attend school committee meetings 111 85 125 117 144 109 10' 102

(e.g. meeting of the textbook,

discipline, faculty relations, etc.

OMMittees).
4

H 134 Pick up/deliver audiovisual materialt, 112 15 87 118. 103 I 14 1131.

supplies, etc.

H 137 Tab late results of employer report 113 160 93 129 113' '80 ,107 114'

fo

0 04 e h lessons using field trips, 114 452 122" 122 106 c' 96 150 122

I 178. end area officer youth leaderr '115, 93 183 66 88 164 95 106

ship wQrkshops with students.
.

4

0'048, Teath lessons in preparation for 116 81 121 130 95 99 151 121

field trips.

G 110 Visit advisory committee members 117 135 80 109 91 138 90 134

individually.



TABLEJ (Continued)

0

Program Area
Tas ,Task .

,
.

JlijrjL,:qILjilli_nber'Staternetl.iicioEcMyOE
ti 135 Prepare prograrbildget._ 118 126 123 136' 120 '18 123 96

4)-01 Conduct Student orientation meetin 119 118 117. 116 '147 102 122 127
'iphilr, to the first.dwof.class,,.

. ..

E 076 Grade performaince or skill 'tests.*1 .120 137 151 115 60 "147 171 256

E 068 a Check students' summaries of daily 121 14 102 149 ,105 71 110 132,
class activities.

E 075 Prepare.performance
,

or skill tests. 122'138 153 i.1.4 55 152 173' 141

1 173 Assist chapter members in preparing 123 ,78 203 42,, 17 202 82 86
for state contests.

./

G 114e. Wisit'With employer to obtain

training aids and materials.

124. 146 104 91 116 121 13o,/ 147

H,125 Develop form letters (e.g. appli- 125 152

cations, agreements, referrals

evaluation forms, etc.). ,\

G 103 Coordinate advisory committee meetings. 126 140

F 06 Organize special activities to promote 127 155

the program (e.g, special assembly, voca-

tional fairs, vocational week activities).

105 138 115 119 , 115 84

110' 128 138 92 ,133 140

130 123 118 112 135 105

F 089 Prepare students to publicize 'program 128 50 156 .121 94 116 )25 107

with underclaSsman.

74



, lk

TABLE 6 (Continued)

Task Task

umber. Statement

Program Area

All A' CVAE DE Health Home .E

E 677
Consult with students for their 129 143 84 142 130. 101

input before determining heir grade.

F 086 Prepare exhibits/posters.for schopl .:10. 177 145 110 126 100 138 124
display,

Y187 Attend lasies in teaching skilOtreas. 131 100 132 104 87 146 132 143

ICT VOE

124 116

F 090 Provide recognition for outstanding R 132 114. 126, 137 154 122 145 119
program supporters (e.g. teachers,

, advisors, employers, media' represeni-

ativess civic,leaders, etc.).

G 120 Visit with parents-iconcerning students' 133 84 78 154 135 104 .137 149
progress.

C.04 Make transparencies for instructional

use.

1,186 Solicit the supportof 135 105 161 100 137 157 '126 141
for you0 leadirship Otivities, t

H 132 Maintain cords of student 136 171 106 134 136 32 .117 109
referrals prospective

employers.

1:.171 Assist cater members in preparing 137 7 173 127 158 200 42 104
for distrieticontest.

134 148 '116 124. 111 125 141 133

D 059. .Tgach!lessonsu'sing audtolapes. 138 186 88 120 99 133 128



TABLE.6 (Continued)

1

Task Task.

Number Siatement All As, , CVAE DE Health Home Ec ICT VOE

Program Area

,B 018, Assist students in apping for . 139 1681' 125 119

scholarships.

G 107 Participate in career day activities. 1,0 .163 114 133 123 151 113 128

J 192 Participate in the activities of 141 fol 137 141 128 141 118 :142
professional occupational organizations.

H 152 Maintain a check-oUt/check-in system 142 124 134 147 121 128' 147 131
for equipment, supplies, study guides ,

texts, etc.

019 Conduct group counseling sessions 143 S7 98 '150 150 135 1?9 1564

co6cerning problems at school.

154 159 126

1 181 Counsult with othltr teachers 144 116 165 140 114 143 153 137

concerning youth leadgiship chapter

activities (e.g. speech, art, etc.).

G 121 Visit with studehts at places ether 145 136 127 146 , 139 129 146 146

than the classroom or' on the job.

G 097 Conduct f011ow-up by personal visits. 146 69 734153 180 155 116 161

A 005. Assist students in obtaining social 147 '96 133 144 156 __ 144 160 155
secilty number.

H 148 Prepare program operations records 148 180 , 124 162 142 131 140, 125

administrative files, list of ,

ven ors, etc; ). 0-



,TABLE 6 (Continued)

Task

Number

Task

Statement

H 127 Make entries. on students'

permanent records.

F 083 Give talks to school groups.

J,188 Attend classes in occupatiOnal skill

areas.

H 149 Maintain program ope tions record

(e.g. adadnistrative files, list of

vendors, etc.).

K 207. ,Sponsor school clubs (e.g. cheei%

leaders, junior class, spirit club,

prom, etc.).

B 021 Conduct group counseling sessions

concerning personal problems not

related to employment dr school.

H131 Maintain progress chaiit.

J 196 Conduct formal evaluation of program

effectiveness.

.1( 208 Supervise study haVadvisory

class/homeroom,

D 050 Teach lessons',,using former students.

Program Area'

All A CYAE iE Health Home E CT °VOE

149 162 154 170 122 114 136 153

150 161 152 143 129 158 143 148

151 117 166 132. 141 168 158 151

152 l85 143 158 143 , 137 144 131

153 133 163 164 179 126 152 152

154 132 111 174' f53 130 142 165

155 182 120 173 133 136 121 138

156 158 150 151 169 150' 149 154

157 166 142 156 .163 160 129. 1.57

158 154 148 159, 4159. 153 10: 164

7i

4



TABLE 6 (Continued)

Program Area'
Task Tisk

Number Statement All Ag CVAt DE Health Home Ec ICT. NOE.

F .087 Prepare students, td give presentations 159 164 177 148 131 161 159
to, school groups.

C
K 198' Attend P.T.A. meetings. 160 '173 129 160 .1,67 156 161 163

G 102 Cohduct home,visitation. 161 75 96: 187 185, 120 .156, 185'

1 183 Formally judge student contests/ 162 119 179 131 177 183 155 144
projects.

1 Po

B 031 Help students with homework in
. 163 174 76 168 175 166 '134 .168

aCademi c cl asses .

1
K 201 Collect money for school pica es, 164 153 , 159 16,1 174 1,63 ; 169 158

annua4, charities lunchrool% etc.
,

, , -

1 182, Coordinate leadership chapter ' 1.65 142' -181° 152 155 162 174 170
activities with Other chapters.

,
,

C 044 ,..Make slides for initructional use. 166 175 170 1,69 1 lb 154. 17
, I ,

F 082 Givettilks .to coromunity groups. . 167' 165 171 166 , 164 . 169 157 167,

,. ,

H 126, Xe'ep,recordS of advisory committee/ 18 181 158 177 166 139 167 162 .

0 p, metings.
.

,
B 026 Counsel students: not in program. li 169 144 144 175 172 148 16 180

,K 200 Attend service club meetings le,g, ,170 121 176 155 182 173 166 173
Lions Club, 'Rotary Club, etc: meetings), ,.'' ,\

4.

r

I.
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TABLE,6 (Continued

Task Task

Number Statement

A 012 Interview parents of prospective

students.
, J I

1 179 Attend state-officers youth leader- 172 167 209g 139 1t7 180 178 160'. ship workshops with students,

11062 Assistcandidates runniffor aiea 173 ' 94 92 157 lk,
offices. \'if,

G 100 Aonduct follow-up by school counselors. 174 178 160 163 184i
1171

,

,F 085. Prepare exhibits/posters for community 175 /84 182 172 " 160 '15,9

Program Area "'"'

All Ag CVAE DE "Health Home Ec VOE

171 115 108 188 170 t45 163 181

174 119 190

display. , r ) f
G 096. °tonduct f011ow.up by mail. )76 98

F 088 Prepare students, to' give presentations l7 1 179'

to community 9'roups.

D 060 Teach l e s o n s using videotapes.'-

F'092 Supply information to radio pr

program. puiblici,ty

D 053 Use team-teadin'g

'tonjundtion with othei' teachers;;
y

A 004 Assist students in obtainqg

leiployment ,plysi cal 'ex0ina

(e.g. health' card, itlood test; physical

'x- 'rays) . ,

172 183 '173

184 165 161

11'8 192 ,'')57 171

179 170 191 1.67.

'18b 9 -184

181 191 lh 1196

Mr

165

170

of

177 169.

176 171

170. ',146.

181 175

l48; 12" '175, .177

178 171 184 174n

17e' 167 188 186

,, 142 '187 191



TABLE fs (Contihued

Task, Task

Niber Statement

re

A

Program Area

All As CVAE OE Health 'Home Ec ICT. VOE

,1 161 Assist.candidates, runnin, for 182 49 201, 0 190 192, 't\ 172 195district offices.

G 117 Visit with ethployer to place, students. 183 196 67 185 183. 179 ' 165 181.

..1 '160 Attend national yo4h ',18,4,,17t 204 176 186 197 193 166'
chapter meetings when eligiblg I

F. 079 Assist students in buildinOilo is
1

185 176,
(
188' 181 189 177 189 184)for,parades. r

, (

G 115 'Visit it employer .tb intr
other school personnel.

GI 101b ConthicAccupatio'41. needs survey
in co:mmunitk

duce

,1 167

"41 163

;1 166

t.

Advise area youth leaders* chapter
officers'. ),

(
,,`AssOtgandidates running for ,state
offices. 5

186 154 164 482 191 182 , 180. 179'

187 ,169 175 191 '188: 184 13 176

188 1.56 1 9 186i :152 181 192 196

18 '159. 205 178 '171 196 190

1,'
Advise, district youth leadership 190 112 199 189 192 204 .182 201chapter officers.

td ,

A 001, ,AdminAster preemployment, tests to 191 197, v, 178 19S
propskti ve students. .4

202 185 14
.

4

4

ti

A



TABLE 6 (Continued)

umber

Task
/ 'es

44

Statement

t with Texa9 Employment taxi sion

placing students.

210 Teach Adurt Riucation. classes, )

134 Assi's't chapter members in preparing

far national contests.

F, 094 'Suppl'y information to magaiines for
Prqgram publ i ci ty, "0'

F 091 Supply, informatiorkt9'televiiion

for program publicity.
,

F081 ,,Cbatact scipol dropouts ae possible

'prospective, studens'.
t

i
4

r 1168 i Advise 'state youth legdersiilip chapter 1,98, 183 .' 206 197,officers,officers, .
.

0 If ,

G 09i9 Conduct,, o1'Tow71 by. using .cOputer 19 208' 186 201

11

P

I r

Program

As C 'AE Di Wealth Home. Ec ICT VOE

192 207;. 162 19( 1S9 186 191 182

193 149 202 203 20.4 178 208 188

19'4..193 211 179 206 1 210 .198 '18t,

195 199 196 19,0, '203 '199 186: 192

196 202 197 192 187 '194 199., l93'

197 204 140 1202 210 "':193 197 203

printout.

C 043 Make vi'41eotapes cor,insthctional use. 200 205 \90. 194

. K-209 '1546rvi s4teacher aide. 201 1'198'198

K 202 Orin) school /bus on special Occasions. 202 168 '1951 198

p'.028 coin set with lojcat fathil co seling 20 200
services concerningstulent p obl ems.

181 2011 200 X00

193 189 4i 195 189

.198

1,9'7

207

'196

198. 96 197

18t 124, 2Q2

209 )2(i52 '205,

195

r



Talk, ..3104sk

Number Sit? ftnt

TABLE 6 (Con,tinued)

ti

''H 3424' Apply

,1,eaf'aprbval,

far occupation's

,

noti4l ipprold by:thetexas

Ed* on j;g6ncy.
I ,

B 027, COnsuftwith',1oca crisis 'center 4 205 206 180 208 i;lio 191 , 201 im
,

,41. '4

concerning student problems. ",

1 164 Assist:candidates runni tig 'for,

. national offices.,.

4 ; ° e .k ,
8 029',r Coiistit withlotal planne,d parent- 207 209,' 185. 210 194 190 210 , 204

:, hodd concernlIng. student oralems .' . : ,

C 042 'Make motion.4pictures for itstrOtiional 208 2.0) 193 206 208, 0 '203 202 2,1,0

use. s, $

., ; .?

8.030. Coksuft wits 'local Texas Reiiabflitation 209 210 169 209 205 ,207 2Q3 '206

CaiiissJon cokerning student:prob)ems.
. . , , ' 1 ) '

$ 1
h '

T I J: I

L169 , Advis'eonational yotith. 1 e'aderskip 210 203 207, 4204 209. . 208 2109 , 209'.

u

PI

;Program Area'

4

, A 1 CVAE : D Health Flome 4IeT VOE!,

.204 190 )- 194 205 1195 '4 205. 185 k

'206 195 108 199 201 A 206 206'k 201'

K 211

chapter, officers.

Teach trade extension course.4.' 211 210 ,211 211 211

t.
211 .211

;

1.

A



.

TASKS ENGAGEOIN MORE THAN 50% OF THE TIME BY VOCATIONAL

COOPERATIVE COORDINATOR-RESPONDENTS ,.BY PROGRAM AREAS'

TEXAS, 1977

mmINPI.=m1

-Task

Statement

Program Area
.

Duty,. : Sefecting and Placing Students

A.,001 Adiifnister,preemOloyment tests to

Prospective''students.,,

A 00a Assist siuderits -in locating acceptable

training stations. 1

CVAE- DE Health Home Ec. ICT. VOE

A 003 As;ist students n knowi ng how 'to fill X

out employment application, fops.

A.004 Assist students in obtainiu preemploy-

meat, physical. examinations.Te.g. health

card, blood test, phy'sical,VA-rays)g

A 905 Assist students in obtaining social
security number.

A.-016 .Cdnduct student ,4rientation meeting.

prior to the first day of ci

..11- 007 Evaluate applications' Ogiros ectiye

students (to enter the rogriii).

k, 008 Evaluate, ,records. of

prospective students.

k 009 Evaluate references, of ptospective

students 4.'4

A D10 Inform interested pers6ns,of outcome

of apOtication ('to enter The..program),,

c

5



TABLE 7 Continued) -

4 Program Area
.

flask Task

Number- Statement , A CVAE DE Health Home Ec ICI 'VOE

A 011 Interview 'counselors and former teachers

of prospective students.

A 012 Interview parents of prospective students.

A 013 Interview prospective studeks.

A 014 Interview school administration personnel

concerning prospective students (e.g.

checking attendance, discipline records,

etc.);

A 015 Make arrangements with employer for

evloyment interview with the student.

A 'Uhf,. Notify siudents who are not accepted

Into the program.

Duty Area B; Guidance and Counseling

B 017 Assist in arranging'students' school/

work sthedules to acComrookte students'

needs.

X

B 018 'Assist students in applyi6g fer.

schol'arships

6'019, Conduct group counseling sessions

concerns ng, prdbl ems at school .

B 0a0. ?Conti group, teunsel frig sessions

conce Ong problems at work.
tot

I

0 ,1

,



TABLE 7 Continued)

Task

Number

Task

Statement

.

13,021 . CuOuct group counselipg sessions,

concerning personal pe4blps of

related to emOloyment or schop.

3 022y,counsel individual students

:,concerning problems at school.
)

1 023 Counse) ind6idual student concerning

problems at work.

)1 024 Counsel individual students concerning

14. 'personal .problems not. related to

employment or school:

Program Area

CVAE DE 'Health Home Ec ICT VOE

o.

B 025 ,Counse students about relevancy

between'academic classwork and

8 026. Counsel students not in program.

B 027 Consult with local. crisis center

conce?ning student problems.

B 028 Counsult withglocal family

counseling services concerning

studentlwoblems.

B 029 Coniultowith local planned parent-

hood concerning student problems.

8030 Consillt with local Texas Reiiabillt

tition commbsion concerning

(\

student problems.
it



erasi___ Iasi

Number Statement

Pro ram Area

4- CV AE Healt Home !c 'CT' VOE

B 031 Hel p students' th homework -in

.,academic classes.

-13 032 Provide individual 'career guidance.

Duty. Area C:, Planning and Developing' leisons4

C 033 beVP4'written course objectives

C 034_ Develop written unit/topic
objectives.

C 035 Develop instructibnal harfdouts for

students. #

1r

C' Q36 Develop lesson plans based on local

needs.
4

t-
h.

I,

X

C d7 Develop lesson plans based.On state

curriculum gu4des.

,C 038 Obelop resource,centers for_student.

use

C 639: modify: commercially ProdUced let*
plant (such .as those found fti"

. students'. Personal Adjustment to

,Wor14:of Work,- etc.).
<

C 04 odify:exiSting, lesson plant: from

fiOr years)
.

C 041 :Make dltplaysulletin boards for

Instructional use.



TABLE 7 (Contifiued)

..Task ask

Number StateMent

Cti(rltke motion_ in Afor iNuttionalr' use. 4 : " 't i1.1

4_ a- 3
C 043 Make videotapes for instructionar0(e...1

.C 044 'Make slides- for instructional -use '
C 045 Make transparencies fc instruction 117:.

use. :,116
.0."4

CVAE# DE Health Hork ICT VOE

C 046 Preview teaching materials.

C 047 Select equipment training ai

supplies, etc.

Duty Area,D: Teaching Lessons ..

0 0484Teach lesions in preparation fot

li el etrips
.

0,049. Tea lessons.usil field ips.,

050. TeAch leisons using former students.

a.
1

051 Teach iessons using'

enrolled students.

44

v

D6052 Teach lessons using resourse,petIons

(guest speakers) from thEi.anitnit..,"

0,053 Use team-teaching, ttc'pliqu?s

conjunction with oth ttitbers"
°.'.. v': .

D 054 Teach letsons usitig,leg,u,re
.

055 Teach lessonstusintg'role-jilaying

class sessfuns°. 4

Iy.

a.

,

X X

X

air!"
...

.!a2:

a



TABLE 7 (Continued)

e

Task

Number

Pro raft' rea

D 056- Teach lessons using job simulation.

D 057 Teah lessons -.using demonstrations.

0 058 Teach lelsons using discussions.

,f) 059 reach; lesions using audiotapes.
a.

0617each lessons using videotapes:

0 061. Teach lessons using Overhead projector.

04162 Teach lessons using movie films.

0,063 Teach lepons using individual study,

guide'workbooks.

p 064 Teach lessons using filmsfrips,or

slides.

Dutylrea.E:, ,Test6g and'Eulpting Students

E 065 'Analyze progress reports from e yers..

44

Eig,;Analy;ze, students' work, attitude's.

E 061' Analyze students' self-evaluatie

E 068'6heCk students' summaries of_dail

class activities.

E 069 .Grade workbook (study guide),

,asstgnments.

E 670 Make subjective )udgments in evaIiiation

"of 'students.

X

x

X

J'

0

X

X

a



747

TABUE (Continuedr

Ask
Number Statement CVAE DE

rit Area

.I.

Health Home Ec 1CT VOE

E 071 Observe students' performance on the

job for grading *poses.

E 072 Prepare written tests.

E 073 Adgnfster written tests.

SO* Grade written tests.

E 075 Prepare performance or skill tests.

E. 076 'Grade performance or. skill tests.

E 077 Consult with students for their input

before determining their grade.

Duty Area F: .t)rogram Publicity

F 078 Assist students in performing community

`charitable/community service projects.

F 079 Assist students in building floats for

parades.

F 080 COAduct an employer- employee appreciation

function.

if

FogiBl 'Contact school dropouts as possible

prospective students.

F 082 Giye talks to community groups.

F 083 Give talks to school groups.

X X

4

al *1-

A



TABLE 7 (Continued)

4 ,

Program Area
task Task

-44umber- Statement -A At-- 0 Homelc ICT VOt

F 084' Organize special activities to promote

the program- (e.q. specials assembly','

vocational fairs, vocational week

activities, etc.).

F 085 Prepar4 exhibits/posters for community
display; °

F 086 Prepare exhibits/posters for school..
display.

F 087 Prepare studen'ts to give presentptions

'to sklool:Oups..-

F 088. Prepare students give presentations

to community proups.4 , ;

F 089 Prepare students to publicize' program

with, underclassmen.

F 090 Provide recognition for outstanding,

program supporters (e.g. teachers,,

advisors; employers, media represen-

, Xives, civic leaders, etc.). c.

I. F 091 Supply-information to television

for pfo#am publ,ictty.

F 092 ?upply infonation to radio for

program publicity.
,

F 093 Supply information to newspi'pers,

for program publity.
S

' 0

5.

r

a a

x

r



TABLE 7 (Continued)

Task

Number

Task'

'Statement

Program Area

AE. DE Health Home c ICT -.14E

-a

F ,094 Supply information to magazines for

program publicity.

luty Area G: Out of Class Coordinator Activities

G 095 Communicate with students who have

been absent from class or work (e.g.

by telephone, .visit, etc..)

G 096 Conduct follow-up by mail.

G 097 Conduct follow-up by personal visits.

G 094, onduct follow-up by telephone.

0 onduct followg-up by using computer

rintouts.

G 100 Conduct follow-up by school counselors.

6101 CondUct occiational needs survey in

community.

G 102, Conduct home visitation.

G'103 Coordinate advisory committee

meetings.

G 104 Coordinate disciplinary actions with

sch6o1 administrativt personnel.

G 105 Evaluate students; progress, with

employers.

4

7



.

TARE' (CotAiriged)r

Task Task

-Number., , Statement_

G 1:06, Evaluate trai stations

G 107. Patti ci career 'day' actiiitits

G4108 Select atlyisoficormtittee members,

G.109- Transport students on ir,casion.

t 110. Visit advisory committee members

individually.

Program Area

CVAE DE Health Home Ec ICT 40E

X X X

.

G 111 Visit proipeciVe employers.

G 112 Visit with school adminqtration

personnel concerning students'

'progress.

G 113 Visit with school administ4tion

personnel concerning students'

activities.

G 114 Visit with. Texas Employment Commission

o in placing students.

G 115 Visit with employer' td introduce, other

school personnel. v

G 116 Visit with employer to obtain training,

aids and materials.

G 117 ',Visit with employer to place students,

G 118 Visit vith other teachers c nccerni ng

itudents' progress.

4

X

4

a



TABLE 7 Coritinued)

I-

Task . .:Jask

Niter Sta

I 119 Visit with pra essional groups or union

leaders concerning community Ileeds:

VISIt with parents concerning students

progreis.
4

G 121 -Visit with studentsi at places other

than the classroom or orrlile. job.

G,122 isit with .students at the training X

s ation.

CVAE DE Health Home,Ec ICT VOE

G 123= Work with employer to Clevelop X X'

training 04ns. -

Duty Area H: Clerical and Program Management Tasks

H 124 Apply for approval for occupations not

already approved by the Texas Education

Agency.

H 125. Develop forms/form. tters (e.g. appli-

cations, agreements, s evaluati

forms, etc . ) . ,

:H 126 Keep records of advisory committee fleeting.

H 127 Make entri"eilmiud'ents' permanent records.

H 128 Maintain file of eligible applicants

desiring en try i lithe' program..
.

H 129 Maintain file of employers who desire

students.

X

I'

x

PI



TABLE 7 Continued

Task Task

lumber. Statement

H 130 Maintain list of names for the

eqployer-employee appreciation

function.

I

H 131 Maintain progress chart.

H 132 Maintain'recoisfbf student referrals

to prospective emOloyers.

rd0 study matertals. for students'

use.

4

'H 134 Pitk up/deliver audiovisual imterials,

supplies, etc.

H 135 P'repare program budget.

H 136 Schedule appointments.

H 137 Tabulate results of employer report

forms. )e

H 1p Update follow-up records.

H 1119 Use copying machines (e.g. Zerox,

mimeographs, ditto, etc.) .

4H 140 Prepare correspondentje,gwletters of
recommendation, letters toIgencies.or

business, thank you letters, etc.).

H 141 Type correspondence.

Program Area

CVAE DE Health. Hpme Ec VOE

X

r

X

X

e.

1

X



A,

Ir *

TABLE 6ntinued

H 142 Prepare forms required by the Tixas

Education- Agericy (e,, training plans,

travel "reports,' etc..) .*

H 1.43 Typelorms required' by thelexas

,Education. Agency..

H 144 'Prepare forms required by the locil,

school. disttr:ict (e.g. grade cerds,

grade repor.ts, daily itinerary, etc.).

H 145 ,Type forms required' by flie local'

school dist ict; yr

H 146 Prepare scent file folders]records,

H 1417:Maintain 'student file folders/ iecords...

H 148 'Prepare' operations records

(e.g. ORM trative files list of

vendors; etc:).

Maintain program operations trecords

(e.g.. administrative files, list of -

vendors; etc.).

10615 intain an equipment and supply

ventory.

Maintain a' stucly guideftextbook

inventory.

Provo Are&

DE Health Home ICT VOE

,

S.

X X X

.

, -

o

t

r

.6

X
1

X

a
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4.` 'ABLE 17(Continuecqs

5;

LI

.. ..
Task ' ,t. Tait- v.:, . . 1

I

4.
6

g CVAE DE sHealth Home Ec ,ICT VOE.111114jet4-stArit:------L"--:-- , ,

,

S.

Program Area

N 1.52- Mai -c Ck-ootichiciOn
s Riiment, suOpites) .

S'. des4 ;te*? etc..

D.fiti.krea:400th Oaderihip Activities

I 153' IstailetiiClocal: youth feaderOfp
organlizetigirtDECA FHPHERQ,

0EATAHOsA; v1c.
Is

1

154. Supervise tPie election of the local

youth l'eadershif)'chapter off ic,ers,
g_

I 155 Trainijacal otithie*adership Chapter
offitefs:

1156 'Attend` 401eadership chapter

fly r retiings, . ,

7 Atteid%suctrict, youth
.7

leadershiq; 16 ,
X.

chapter meetings ..
, A

I,',15 Attalla ydu th ql eadefs hi p

;55 cap /r` meetings.

-1 159 Attend '.state youth,l,eader,shi.p.

,Icfrapter peetings. '0 -4 'y

I,160 Attend tiattonil,
eliapter meetings wheri el itg

'p..

0

5,

t."

1

1

I

0

X

D



TABI,E 7 (Continued)

1.Task

Number Statement

.11.1'61 Assist,candidates running for

district offices.

I x.162 Assist candidates running for

area offices.

Prbgtam Area\

CVAE DE Health Home c ICT V

I 163 Assist candidates running for

state offices.

I 164k Assist candidates running'for'

national offices.

165 Advise local youth leadership

chapter officers.

I 166 Advise district youth leadership

chapter officers.,_

1 167 Advise area youth leadershiv

chapter officers.

1 168 'Advise state youth leadership

chapter officers.

I 169 Advise national youth leadership

chapter officers.

"I 170 Assist chapter members 'in preparing

for local contests.

1 171 Assist chapter members in preparing

for district contest.

1,172 Assist chapter members in preparing

for area contests.

4 97



TABLE 7 (Continued)

Task Task

'Number .Statement

1.173 Assist chapter members in preparing

for state contests.

1 174 Assist chapter members in preparing

for national contests.

1 175 Assist chapter members in preparing

for fund raising, activities.

1 176' Assist in organizing youth leadership

chapter social events.

177 As,sist chapter officers in collecting

dues.

1 178 Attend area officers youth leadership
/

workshops with students.

117 Attepd state officers youth leadership

rklhops with students.

I 180 14odit youth chapter financial records.

I.181 Consult with other teachers concerning
.

Auth leadership chapter activities

(e.g. speech, art, etc.).

I 182. Coordinate leadership chapter, activites

1 with other chapters.

i835 Formally judge student contest/projects.

Program Area

Ag CVAE DE Health- Home Eca$ 1CT VOE

X X

X X



TABLE 7 Continued)

Task Task

Number Statement
ft

184 Make traxel and housing arrangements X

for o. of town youth leadership

activities.

185 Provide recognition for deserving

youth leadership chapter members.

I 1.86. Solicit the sup Art of employer for

youth leadership activities.

Outy Area J: Professional Development

J 187 Attend classes in teaching skill

areas.

J'188 Attenklasses in occupational

skill atas.

Program. Area

Ag CVAE DE Health Home Ec ICT .VOE

J 189 Attend lo 1 sabol district X

inservice workshops,

J 190 Attend Texas Education Agency

inserviee workshops.

J 19i Partftipate in the activities 4

ofoirofessional teachers' organizations.

a

X

J,192 Participate in the. activities

-of profesflonal occupational

organizations.

J 193'1 Read professional literature concerning, X

teaching.

.



Read professional literature

oncerning ocCupOional skills.
6

iiit industry/businessJo keep

urrent.

J.196 ConcluCt formaf evaluation, of

programtffectiveness.

Duty Area K Adidnistrative Duty Asignments'

'K 191. Attend faculty. meetings.

.X 198 Attend. P,T.A. mgetings,

K 199 Attend school' committie.teetings.
.

(e.g. meeting of the io tbook,.

discipline, faculty relations, etc.

committees) .

Attend service club meetings (e.g.

lions Club, Rotary. Club,.etc.

-meetings)..

K 201 Collect money for school pictures,

,annuals, charities, lunchrsom etc.

K 202 OriVe school bus on special

occasions.

,Ic 203 'Maintain clean/orderly classrooms.



IRO)*
F71,777 .

,Mbnl r stuien s conduct on school

'premlseS other th* in classrooms'

(e.g. parking. otYcafeteria, halls,

detention.hall,,itc0

CVAE DE Health 'Home Ec ICT VOE

e.

K:205 Participate in school wide open house

'activities.

K 206 Perform duties as assigned at school

spoils/social events.

K 207 Sponsor u school clubs (e.g. cheeileaders;

junlor.,ilass, spirit club, Prom, etc.)

K 208 Supirvise study, hall/advisory clasOome-

*M;

K 209 Supervise teacher aide.

K?10 'Teach Adult Education classes,

K 211 Teach Trade Extension Course.

14

4



coatlinatorsperfor;Med the greatest `number of t4ks-in the upper 50% of
- .

their time spedt with eight tasks'each.. eHealth and. Ag coordinators

performed only five of the sixteen' Veal tasks in Duty Area A in the
y

upper 50% of their tip.

In DutyiArea B, Guidance an ounseling, CVAE and Ag poordjnators

performed six of the sixteen total_taSks in'the upper 50% of their

time. Home Ec coordinators performed five tasks, while the rest of

the program area coordinators performed four Duty Area B tasks irr.the

upper 50% of their time, spent. y.

The number of tasks performed in the upper 50% of the time spent

by Health Coordddators in Duty Area C, Planning and Developing Lessons,

was eleven. Home Ecand CVAE coordinators each performed nine tasks;

ICT and VOE performed eight tasks; andAE and Ag coordinatori.performed

only six Of the fifteen tasks in the upper 50% of their 'time.

- Tasks found in the upper 50% of time spent by coordinator-respon-

dents' in Duty Area D, Teachingjessons which included seventeen tasks,

ranged from eight tasks performed by DE coordinators to-four taski per-

formed by VOE.coordinitors: Seven tasks were performed by Health and

CVAE coordinators.

In.Duty Area E, Testing and Evaluating Students, thirteen tasks

showed ten of them being performed by VOE.coordinators in the upper 50%

of their time. Nine tasks were performed in the upper 50% of the time-

by Home Ec and CVAE coordinators, while eight tasks were performed in

the upper 50% of the time by Health and ICT coordinators. Seven tasks

were performed by DE and Ag coordinators.

Of the seven tasks in Duty Area F, Program Publicity, only three

were in the upper 50% of the time spent. Task Number Eighty, "Conduct

an employer-employee appreciation function," was listed by.Health; Home

Ec, ICT, DE, and VOE coordinators. Overall, CVAE coordinators listed

no tasks from this duty area io the upper 50% of their time speqt;

Health, Home Ec, and DE coordinators each. listed two; and ICT,'Ag, and

VOE coordinators listed one.

In the time spent in the upper 50% of Duty Area G, Out-of-Class

Coordination Activities, twenty-nine tasks, CVAE coordinators per

formed twelve, ICT, DE, and VOE coordinators performed nine, Home'Ec

10
4



( _ ,

.

, .
-

and Ag coordinators performedleight; and Health coordinators reported

seven tisks:ions*M1 time in the upptr 50% of their relative tihie
.,,-

spent.

Of the twenty-nine tasks in Duty Area H, Clerical and Program

Management, VOE coordinators PerforMed thirteen, in the upper 50% of

th6ir time, and IC1 coordinatdes performed twelve. Health, Home Ec

and CVAE coordinators eachperformed eleven, DEcoordinators nine,

and Ag coordinators performed only iiveof the clerical and program

management tasks.in the upper 50% of their time. .-

.The, greatest_ difference among programs, when comparing tasks per-

formed in the upper 50% of their time, is in the area of the thirty-

. four youth leadership activities.tasks.% The' range is from CVAE which

performedwo tasks to Ag which performed 17. In between, DE coordi-

nators performed fifteen, Health thirteen, I'CT eleven, VOE nine and
N.

Home Ec six.

In the ten tasks involving Duty Pear J, Professional_Developmeht,

ICT_coordinators reported that they performed six tasks in the upper

50% of _their time spent. Ag coordiAlkors performed five taiks1; CVAE.."
, .

and DE four;. and Heklth, Home Ec, and VOE.three each.

Only four of the fifteen tasks listed' in. Duty
*
Area K: Administra- '

tive Duty Assignments, 'appeared in the upper 50% of the time spent by

coordina rs in any programiarea. Coordinators in all prograt areas

1atten faculty meetings. Home Ec, ICT,'CVAE,DE, Ag, and VOE coor-

dinators reported the "Maintain clean/orderly'classroom" task inIthe

upper 50% of their average time spent. /CT and Ag coordinators Ye-

ported, "Monitor students' conduct on,school premises other than class-

room (e.g. parking lot, halls, cafeteria, detention hall, et.),! as a, r ,

task in the upper 50%'of theilltime, while only Ag reported, "Partici-

patein schodl-Wide ripen house ActWities," inithe upper 504 of their .

time spent.

1.02



Research Question 12: Are tasks performed significdntly'different when

set inlarge schools or small schools, large communities or small corn-
,

munities, or.performed by toordinators with differing amounts of ex-

perience?

93

Large Schools vs. Small Schools. it was observedithat 98 of the

211 tasks were perforMed by a, significantly differently percek of Co,`

ordinator-respondents v4ho had comefrom large schools as compated with

-,:co ordinators from small schools.

` - An ana)ysis of the data was1made to calculate the percent Rf mem-,

bers perforking each task'inschools where student enrollment, was re- \

ported by co9rdinators to be greater than 1492. (1492 was the mean num-

ber of studeAts calcUlated from coordinators't responses "to the back-

ground quest*, "ApproximitelY how many students attend the high

schools) for ich you serve asa vocational cooperative coordinator?")

A similar 01 lation was made for respOndents from schools with less

than 1492 stu ts. After subtracting fhe difference in*Pereentper-
,

forming betwee the large school groups and the smal) school groups

the tasks were anked from the greatest plus difference to the greatest,

minus differen Because of the different numbers of coordinators per-

forming each to , a difference between proportions and frequency test

(Guilford and F hter, 1973) was performed to determine which taski

were in fact sta stically significantly different. These tasks' are
9

listed in Append B, from tie task with the, greatest, Z to the task Wi-th

the least signifi nt ,f,

It was furth observed that the general nature of tasks'which

were different'wer thOge involving communication: In large school .

d more fortil communication system ap eared to be employed by coordina-

tortoinform students, other teach s, administrators, and'employers
. A

about the coopei-alive.-0i-ograM.- Also in larger schools, a greater per-

centage of coordinators perform more 'record-,keeping tasks. On the
4

othet hand; in small schools two differences emerged, (1) a much less"

'.fOrmal means of communication, and (2) a much greater, i lvement in

administrative duty.assignments notdirect1y related o the cooperative

coordinator's specific duties.

1 04
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Large Communities vs. Small Communities. It was observed tbat

eighty tasks were performed Significantly differently between coordina-.

;... top-respondents from small communities and those from .large communities.

-A background question asked, "What is the approximate mulation.
_____

(nuler of people) of the areas from which YOU draw your students?" An

analysis of the'data was made to-calculate the pertent of embers per-

forming each task in areas wheie population was reported by coordinators

Ito be greater than 50,000 persons. A.similir calculation was made for

respondents
.

spondents who reported they were from areas with less than 50,000

persons. After subtracting the differences in percent performing
.

between the-cobrdinators from large communities and the coordinators -.

from-small communities,
8
the tasks were ranked from the greatest plus ,

difference to the-greatest minus difference: Because of the different:

number of coordinators performing each task, a difference between Oro-

portion and frequency (Guilford and Fruchter,1973) was performed to de

. termine which tasks were in fact performed by a statistically si§nifi-_

cantly different percent of each roup. These tasks are listed in

Appendix C. (They are ranked cording to'themagnitudt of the'.).
I'

Again, as in the findings repo ted for differences 'between coordina-

tors working in largerschools nd coordinators working in smaller
,

schools, the main difference appeared to be in tasks involving more

fohmal methods of communication and records keeping in the large,communi=

ties. In small communities a greater percentage of coordinatorsper-

formed tasks relating to youth leadership clubs and administrative duty

assignments.

More Experience vs. Less Experience. It Was observe, that thirty '.

tasks were peOrmed differently:between coordinators' who had more ex-

perience as compared with coordinators with less experience. .,

,
.4 From the bat..tgroundqyestio'n which asked, "How many years have you

been a vocational cdoperative coordinator?",coordinators were catego-
,

rized into-two clastifitations and an analysis of the data was made to

calculate the percent of members performing. each task by coordinator-,

respondents with one to three. years experience. and by coordinator-re

spondents with four:or moreyears experience. 'After subtracting the

10,5
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differences in percent performing between more experienced coordinators

and the less experienced coordinators, the tasks were_ milked from the
.

greatest plus difference to the greatest minus difference. Again,

b4cause of the differences in the numberO.coordinators performing

each task, i-difference between proportions and frequency test (Guilford

and Fruchtef,1973) was performed'to determine which.tasks were signifi-

cantly differ4nt. These tasks are listed inAppendix D.

..It was observed from Appendix D that more experienced coordinators

seethed to have a gf'eater involvemeni,with pejkle outside of the peogram

A, in the form of utilizing thetr fOrmer students, visiting business and

industry, visiting advisory committees, conducting their follow-up'by

personal visits., and talking to groups- tioth'ilithin and outside of the

school.. JA greater percentdge'of more experienced coordinators assisted

their, chaptee members f preparing for local, district, state, and ,

national youth leadersh contests and youth leadership officers' activi-

ties. WheAeas, less e erienced coordinators seemed-to spend more,time

in activities relat g to the individual students and their clasiroom

situation.

-Research Question 13: What differences.exist'between the tasks per=

formed by full-time coordinators as compared with coordinators.Of

combinatiomunits?

A-4

: Full-Time Coordinators vs. Part-Time Coordinators. An analysis of

the data was Made to ekamine the question of whether or not there was a/
significant,differencein the percent of full-time coordinatbrs who per-

formed each task as compared with coordinators of combination units. A

total of seventy tasks were performed by a significantly greater per

Centage of full-time coordinators.'

01)y twelve of the 211 tasks, -6% were performed by a signiffcantly

grea er percentage.of tombination unit coordinators. -These were one

tas in Duty Area,K, Administrative Assfgnments; five tasks in Duty Area

I, Yout Leadership Activities; five tasks i* Duty Area.G, Out-of-Class

CoordiAation Activities; andoone'task-in D!ty Area A, Selecting and

Placing Studedts. (Appendix E) Also, when examining tasks that

10E.



Combination coordinators performed more bften than full-ttme coordina-

tors, th&yb utkleadership activities and the admdnistrattve duty

assigrapent tasks had a significantly greater percentage of combination

unit coordinatori performing-those tasks.

A qatistilailx..significant greater percentage of full-time cobr-

,i_dinators performed 50% of the tasks in Duty Area 6,- Lessons;
.

48% of the.tasks.in Duty Area H, Clerical and PrograM Management; 47%

of the tasks In Duty Avea C, Planning and Developing Lessons; and,W5%

of the tasks in Duty Area G, Out -of -Class Coordination Activities.

Forty-four percent of the tasks in Duty Area A,Selecting and Placing

Students; 31%' of the tasks in Duty Area 8., Guidance and Counteling;9%

. of the tasks in Duty Area F, Program Publicity; 10% of the tasks in

' Duty Area J, 06fessional Development; and 9% of the tasks in Duty Area

4 Youth Leadership Activities, were performed more by fd11-time co-

ordinators than by part-time coordinators'.

Again, as An the analysis of Large Schools vs.,'Sma1rSchOols.add

Large Communities,vs. Small ComOunities, when full-time coordinators

are compared with other coordinators on the peicentWhoperformed tasks,

a significantly,greater percentage of full-time Coordinators performed'

tasks involving record keeping and visiting people in groups outside of

the school and classroom, such as advisory committee members and people

in business and industry r. It Was observed that full-time coordinators

also seemed to use'moreaudibtapes, role playing, and resource people

such as,forMer students and people from the community in teaching lessons

.

Additional Find-Nis

r.

From selected background questions which were included at the end

of the questionnaire', additional information on five topics was elic-

itd and analyzed. (1) Coordinator- respondents reported the number ,of
, .

hours per week they spent performing those tasks listed in the question-

naire and (2) how well they felt they couldperform as a vocational co-

operative teacher coordinator ineach prograMarea. <3) Using a paired

.comparison technique, the coordinator-tespondents teporttd which groups '

they spent more time teaching, that is, individuals, the eptire class,



or small groups. '- (4) They were also asked how.well they felt their,

certification training helped me in their job as a',.vor.atiOnal coopera-
. -

.-tiveteacher 'coordinator and (5)" how well did- in-service training at _-
-the state, are- or district, and local' level help to improve their-job
performance.

Hours per Week Coordinators Spent Performing Tasks
.

An analysis of coordinators'' responses to the -number. of hours.per
.week they spent performing tasks related to their job showed that 'a
composite of all coordinators work an average' of forty.-five hours,
twerity-one minutes: 'A confidence interval was computed at the- .05
level and fouhd to extend from forty-two hours and fifty-four minutes,,

to forty-seven. hours and fifty -four minutes. However, coOrditiatorsS
response5 ranged from a low-of fifteen, hours per week..to ninety-nin
hours perweek. .Heal.th -coordinators reported that they averaged the'

.greatest average number_of hours, iorty.eight hours; forty-Sive minutes.:
However, some Health coordtnators.did. report, working as few as thirty-
two !mum; per- week and some ais,Many as seventy hours per week. (*Table /8)

. .

-Cobrdinators'. Percepts on of Job -Perfotmarice

C.00r'dinators reported on how. well. they felt they could perform as
a cooperativd teacher coordinatdr in the followingprOgram areas:.
CVAE, 0e; Heal.th, Home Ec, kulti-Occupational, and VOE. . An' analy-
sis of variance revealed that there was no significant difference. at
the .05 level -among Program areas in .their estimatee how well they
performed. in their* own' prograM area. HoWever,. it wat obserVed .that'
coordinatori in most program areas felt-that th ould do poorly ar. -

would not try to coordinate 4n what *might be ailleethe more-. "technical"
areas- of Health, .V0E, Home Ec, and Ag. _Coordinators from a majority of
pwogrr areas felt that they could perform "etceptably" or better in
CVAE, bE, jCT, and Multi-OccuPational areas where more diverse skills
are represented.

4
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TABLE 8

NUMBER OF HOURS PER WEEK SPENT Vii1FORMING TARS FP FULL-

TIME COORDINATOR -RESPONDENTS, INIRRIOUS PROGRAM AREAS

r'

r

3.'

Average 'Rule

Program Number of Stindard Sjnimum Maximum

Area N .Hours Deviation Value Value

Ag 16 40.90

CVAE 81, 400

DE .275 42.80

Health f 41 48.76

Home Ec 134 47,33

ICI' 121 4 $96

10E 97

15.59 , 15

7.36 30

9.96 12

8.16' 32

10,29

9.25 20

9.02 .20

Coefficient of

Variabil

60 38.13

70 15.91

80 23.28

70 , 16.73

21.74

65. :20.58

80. 19.37



In addition, it was noted thit CVAE coordinators believed they

could coordinate "acceptably", "well", or "very well" in all program

areas and well to very well in four program areas; CVAE, DE, ICT, and

/ftlti-Occupational. Ag cogrdinators felt that they could perform tasks

acceptably or.better in Ag, CVAE, Dt, amid ICT. DE coordinators indi-

icated that they could perform acceptably or better in CVAE, DE; 1CT,

Multi- Occupational areas. Also Health Coordinators reported that

or better in CVAE, Health,Home Ec,

Ec coordinators believed that they

in three areas, CVAE, DE, or Home

they could perform tasks acceptably

and Mulii-Occupational areas. Ho

could coordinate acceptably or bett

Ec, while VOE coordinators indicated that they could perform acceptably
,

or better .in DE, ICT, or VOE. Only CVAE and ICT coordinators indicated

they could coordinaitin.the Ag area; and then only, barely at the

"Acceptable" 112sp-(Table 9)

Although no significant variance was found at the .05 level among'

the means of how well coordinators believed they could,perform in their

own program area and no, significant rank order relationship was dis-

covered between coordinators' perception of performance in their own

areas and their perception of potential performance in the program

area of Multi-Occupational (Table 19), Spearman's Rank/Ordet Correla-

tion Coefficient (Hewlett-Packard,1974) rejected the null hypothesis of

independence in the rankings with a z of 2.36. The rs coMputed by the

program was .96. ii comparison was made between full-time coordinator-

respondents and all coordinator-respondents Om how well they believed

they could coordinate in their own and other program treas. By inspec-

tion no differences existed between the perceptions of full-time coor-

dinators vs. all coordinators, exc pt Ag, where only.eighteen full-time

1.
coordinators were being compared wit) 145 coordinators. All VOE cod).-

ildigators felt that they cOu1d performias an,ICT coordinator better than

full7time VOE coordinators felt they coull perform as an ICT coordina-

tor. All Home Ec coordinators felt they could not perform as 'a multi-

occupation toordinator as well as the full-time Houle-Ec coordinators

believed that they could. In all cases full-time coordinators felt

they could perform:' in their, 'own-area better than all coordinators.
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MEANS OF HOW' WELL ,COORDAATOR-RESPONDENTS PROEM' THEY
COULD PERFORM IN THEIR 00 AND IN OTHER PROGRAM AREAS

4

Pram Area

Multi -
A' CVAE DE 1411th Home Ec ICT VOE Occu ation0

Ag Coordinators

CVAE Coordinators

4.78

3.06

DE Coordinators 2.35

Health Coordinators 1.60'

'Home Ec Coordinators 1.77

ICT Coordinators 3.01

VOE Coordinators 1.41

Multi-Occupational NRa

Coordinators

IN1=01

3.50 3.62 2.24 1.98

4.97 4.36 3.03 3.42

3.21 4.83 2.41 2:71

3.00 2.75 4.74 3.02

3.41 3.64 2.72 4.71

4.47 4.28 2.88 2.43

2.78 3.69 2.08 .2.62

NR NR NR NR

A

3.4.

4.38

3.06

2.91

2.25

4..90

3:15

NR

2,.09

3.10 V

2.90'

1.90

2.39

4.62

NR

2.76

4.40

3.09

3.04

2.74

4.32

2.52

NR

Note: Responses were measured on a scale of:

5 = Very Well

'4 = Well

3 = Acceptably

2 = Poorly

1 =. Would not,try

a
No Response
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4

TABLE 1010A-
.

1

COMPARISON. OF RANK ORDER,BY PROGRAM AREAS ON MEANS OF HOW
WELL COORDINATOR-RESPQNDENTS'PERCEIVED THEY COULD PERFORM

IN THEIR OWN AND IN MULTI-OCCUPATIONAL PROGRAM AREAS

Program
Area

Average
Reported by
Coordinator-
Respondents'
In Own Area ink

Average
Reported. for
Multi-
Occupationkl
Only

.

Rank
t.

CVAE 4.97a 4.40 1

ICT 4.90 4.32 2

DE 4.83 3 \ 3.09 3

Ag 4.78 4 2.76 5

Health 4.74 5 3.04

Home Ec '4.71 6 2.74 6

VOE 4.63 7 2.52 7

a
5 = Very Well

4 = Well

3 =' Acceptably

2 = Poorly

1 = Would not-try

116
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u

Distribution of Teaching Time Among Individuals, Small Groups, and

the Entfre,Class

'COordiators were asked to indicate.0y responding to three paired'"

tompariso'n questions, how tfey divided thefr.tlaSStime among teaching

indiyiduals, small groups., or the entire class:- No attempt was made to

AefineWhat was meant by teaching iindividuals,: small groups, and the

entire claSs; therefore, various irkerpretations 'among4ithe respondents,

theinVestigator.and the readdh are possible.

tesPonse; were proportioned by-prograM areas and scaled from ;(5-to

100 (Figure 1). It ryas observed that VOE coordinators reported that

they spent relatively little time teaching the entire class and r6la-.,

tively sore time teaching individuals. Ag coordinators reported that

they_spent relatively more time:teaching.the 'entire class and rela-

tiVely lesstime;with indivlduals. HoweVer, ff should be noted that

only eiiteen Ag coorenators wereAdentifiqd as full time. By:ob-'

seryation Figure I revealed that relatively less time wad spent by

cpordinatOrs.teaching individuals in smallygroups as compared with

eAg4 Hal 4 and OE dOordinators.w4 emphasized spending a greater
ci

time teaching the entire class.

drpeption of the Certification and Inservfte

Coordinators responded to the question concerning how well the

certification training in vocational education helped them in their

job performance by affirming that on the average coordinators from all

program areas but Health believed that their tertification training

helpedothem perform their job, as measured on a 5-point scale, either

"very well" or "perfectly". Health coOrdinators responded by giving

certification training a rating of "some", "very.well" or "perfectly"

in their perception of how well their certification training helped

them in performing their job. Both the rating of the certification

11
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FIGURE 1

RELATIVE PROPORTIONS. OF TIME REPORTED SPENT' TEACHING INDIVIDUALS Oft' ENTIRE' CLASS

OR SMALL GROUPS BY FULLTIPE, COOPERATIVE COORDINATORS COMPARED WITH.AL.12V
COORDINATORS, RESPONDING BY PROGRAM AREAS, CONVERTED TO A SCALE. OF,100,

. $.,

/ 4 % '' t

INDIVIDUALS % Art.L GROUPS' " 'ENTIfIE: CLASS '

11
FULL r ;'FULL

..
FULL 1

TIME ALL 4 TIME ALL TIME , ALL

VOE 84

ICT 47
Horns Ec 46

CVAE 45

0E21

16 v.

Hulth 8 -

1- 92 VOE

53 Home Ec.
51 ICI
48 CVAE,./.

1" 344

25 DE

18 Health.

4

It

Health 51

VOE 48 -

Home Ec,41'

CVAE 39
ICT 35
DE 34 "

Ag 20

98E, Health, VOE

44 DVAE, HoMe Ec

37 Ag, ICT
4'

Ag 1

C479

Health 73

"

41

ICt81
CVAE 49

Home Ec 47

89 Ag

80 DE

74 Health .

57 Id

AE

48 Home Ec

VOE 0 10 VOE



wo
training and the average number of yearsof employment were ranked and

compared using Spearman'sWank 'Correlation Coefficient. (Table 11). The

rinks were negatively correlated by an
Y's

equal to -.86, significant at

.05 level. .'

...Coordinators' responses. to the question concerning how well their

inriervide trOninglit helped them' at the localorWor district, and

state le.4rtrevealed that in-serviCe'rPograt:had been helpfulin'im-

proving;theOlob performance at the area. and state levels. .The.re-

sponses were averaged and ranked, (Table 12)° Although Kendall's co-

efficient of concordance found no signifitant correla ion among the

rankings of all of the levels of in-service at the .05 level, a Spear-

man's Rartk Correlation Coefficiemt found a significant orrelation at

the .05 level Ligiween rankings of coordinator's average rAtingi given

to area or district and state in-service programs. Thef.t was computed

and found to be .82. It was observed that in-service training programs

.conducted by the state were rated by coordinators as improving their

jbb performance "very well" or better by. Ag, CVAE, Home E and VOE

coordinators. Some improvement in job performance by

DE, Health, and ICT coordinators.

In-service training programs atthelocal level received the

lowest ratings among the three levels. VOE cooPdinators rated local

in-service as improving job performance very little, while Ag?. CVAE;

DE, Health, Home Ec, and ICT coordinators" indicated that local 4-4=

service provided only some help. A comparison between full-time co-

ordinators and all coordinators, concerning the question of iti-service

training showed? no observable differences between these two groups in

their perceptions of how helpful local, district or area, or state in-

service training was in improving their job performance.

-5"



TABL'll

AVERAGE RATING OF EXTENT tERTIFICATiON TRAINING HAD HELPED , ,

, IN PERFORMING THEIR JOB tOMPARED 44TH,NUMBER OF YEARS OF
NON-TEACHING` OCCUPATION EXPERIENCE AS REPORTED:BY COORDINATOR-

RESPONDENTS RANKED IN ORDER1OF MAGNITUDE BY PROGRAM AREA

Program
Area

Average
Rating of
Certification
Training

Home'Ec

:Ag

CVAE

VOE

DE

ICT

Health

7 .) 4.11

3.80

3.69

3.66

3.54

3.:54

3.47

Average:
Number of Year. t

of Occupational

Experience

5.5

7.8

8.6

-6.3

7.9

4

5 = Perfectly

4 = Very Well

3 = Some

2 =' Very Little

1 =Not at all
3
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1 Average

Rating

' For

Program Local

Area Level

4

TABLE 12

AVERAGE RATING COORDINATOR-RESPONDENTS GAVE TO IN RV TRAMINGA4

PROVIDED AT THE LOCAL, {DISTRICT OR AREA, AND STAT1 LEVEL FOR, EACH

COOPERATIVE PROGRAM AREA, WITH RANKING AMONG PROGRAM ARAS,

Ag

VAE

DE

Health

Home Ec

ICT

VOE

1,

2,54u 6

3.06 l'

2.62 5

2.72 4

2.87

2.76

2.50,

Average

Average Rating 41,
Number of Rating .for Number, of For Number of

Coordinator- District of Cootdinator, State Coordinapr
Rank' Res ondents Area Level Rank Res '(*dents Lev 1 ank Res iondents

2

126

98

369

68

256

143

185

3 358

3.30

3.29

2.96

3.63

3.16

3,22

2 1.30 3.7e 2 140

3 /97 i3,51 4 f100

4 371. 1,39, '6, 376" I

7 '69' 3.39 r 7 11

,1 262 3.92 1 268

146 3.45 5 148

186 339 3 196

5 = Perfectly

4= Very Well

3 = Some

2 = Very Little

1 = Not at all

11;
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CHAPTER V

107

SUMMARY, "CONCLUSIONS,_ IMPLICATIONS, AND. RECOMMENDATIONS
,

"Pf .

Contained in this chapter is a summary of the purkse,.objectives,

methodology, and-major findings of the study. Additionally, conclu-

sions are drawn pertaining to eadb research question examined:and to

addftioNalfindings; wherever appropriate, implications are,piscussed

and recommendations made.

0

Purpose of this Study

A The purpose of this study was to develop a validated list of tasks

performed by vgcational,cooperative coordinators in the 'various program

. areas in Texas and of these tasks to determine the relatiVe time coor-

dinators spent on the tasks; when they learned toido each task, ideally

when they believed each task should have been learned, how important

they believed each task should be, and vihether or not they'would use a

teacher aide to assist themjn performing each task. Also, did the

tasks which coordinators perform differ among program areas, between

large or small schools, large or small communities, accordingito t

amount of experience coordinebrs had and according, to whether th

coordinators worked as a full-time coordinator or taught ip a c bina-

tic(' unit.

Objectives

From the problems. identified, a review of the literature,'and a
i .

theoretical base, the following objectives were formuJated and examined:

- 41) Id tify and validate the tasks performedby coordinators of cooper-

(9hative vocational education programs in thesecondary publi =c schools of

the State of Texas; (2) Determtpe a relative percentage of the time
.t,

spent by cooperative v ne coordinators 'on these tasks; (3)
. ,

118.
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Identify tasks Which coordinators feel siuldsbe among preemploymentN.

competencies, incl-uded An certification courses, dr taught in in -ser-

vice wbrkshops; (4) Determine the perceived importance of the:tasks

performed; ($) 'Determine the' extent to which coorclinptorserceived

that tasks normally performed bythe coordinator may be Assigned fii.a

teacher aide; (6) Determine the potential percent of increase in stu-

dent enrollment if teacher aidis.were employed according to coordina-,

tors' presentperceptions; (7) Determine if.compdrabe performance

areas exist among the seven program areas which could be taught to co-
,

ordinators in any of the in-service workshops and/or certification

courses; (8) Determine whether the percent of coordinators performing

tasks varied according to the size of the school, the size of the com-

munity or theexperience of the coordinator; (9) Determine what tasks

were performed significantly differently by full-time coordinators as

compared with coordinators of combination units; (101 Provide a base

line of data which can subsequently be used in Aveloping instruments

to evaluate cooperative programs.

Methodology

From this investigator's-experience, a review 'o' the literature,

interviews with experienced coordinators and superviso s, a jury eval-

uation, and a pilot. testing program, a task list was developed of the

tasks which vocational cooperative coordinators were exp ted to per-

form on-the-job. These tasks were put into a questionnai format

which asked whether the coordinator performed thekasks, wh t relative

time the coorsilinator spent perfow4in§ the task, when the coo dinator

learned to do the task, ideally When theloordinator believed the task

should have been learned, how important the coordinator believ d the

task was and whether or not the coordinator would use a teacher. aide

to assist in performing that task.

'Background questions were also developed and included in the ques-

ttonnfire to determAthe demographic data concerning the coordinators

who responded. However, no questions were asked which could be use' to

identify which respondent completed any particular questionnaire.
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Through the cooperation of the seven *ate leVe1 prograT directors

of the various vocational secondary programs, the questionnaire was ad7

ministered ,during t'he inservice, meetings held in thesummOi.'of49i7 by

the. Texas Education Agency.- Of the 1510 questiOnnairescOmpleted, 1412

were Usable and providad-gr data fow this study., Following a careful

editing of each ques ionnaire,p the 1ata were keypunched'on a magnetic
N 1 ,

tape by perSonne) of the-Texas Department of Corrections; Lynne Unit,

Huntsville,, Texas.
fi

. The data were subjected to the.foliowing analyses. The question '

Concerning the relative time spent was evaluated using the omprehen-

sive data analysis program (CODAP) developed by RaymondfChristal,

Wayne Archer, and the staff at the Homan Resources Mboratory, Lackland

Air Force. Base, San Antohio, Texas. The output of. this program.ranked

each duty area*anc0eachtask in each program area. This computer out-

put is referred It as the job description (jOBDEC). ,Additional prd-

grams, (known as Overlap and Group (OVLGRP)) were run to identify

commonalities fin tasks performed biy all coordinators.

A computer program-was written to analyze the° variance between

when tasks were learned and ideally when tasks should be learned.

The coordinators' perceptions Of the,importance of the various

tasks were-subjected to analysis of variance to determine if there

were differences among programs. A Scheffe's test determined whether

109-

or not differences existed among program areas in this regard.

A percentage of coordinators who would use a teacher aide to

assist them in performing each task was calculated. The difference

in the proportions of coordinators among prog am areas who would use

a teacher aide was tested using the Chi Square tatistic for each task.-

Using the Statigtical Analysis Systems (SAS )\ packages available at
_A

Texas AM University, group differences were determined and the signif-

icance of these differences were evaluated between coordinators who

worked in large schools vs. those whoklrofsked in small schools; those

who worked in large communities vs. those who worked in small communi-_,,,

.ties; coordinator's with more experience 4. those with less experience;

and coordinators who worked full time compared with coordinators of

combination prograMs. Those tasks which were performed by a signifi-
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cantly cliff t percent.of coordinators were rank ordered and evalu-

ated.
c

ated.
-

P

In ddition, background questions wehe analyzed to discovet

fere es.amOng programs and means of coordinatort' responses regarding

. the h urs they are employed; the number of students they presently cafe

accQ date in their cooperative programCthe extent to which they can

use a teacher aidep one%were available; how well they believed they

could rfo as a cooperative teather coordinator in each of the dif-

ferent gram areas; how they divided their time among the teaching,
. .

of individuals, small groups, or the entire class; how they felt their.

job utilized their occupational experience; how their certification

training had helped them in their job performance; and the degree to'

which the in-service training received at the local, area, or, statO

level had helped to improve their job perforlance.

Major Findings, Conclusions, Implications, and

Recommendations

A summary 'of the majoh'findings pertaining to each research ques-

tion analyzed in this study is present" below along withconelusions,

related implicatiOns, and recommendations for program action or for

further research to ansifier unsolved questions..

Research Question 1: Which tasks should be included on a validated

task list?

f

Findings. All of the 211 tasks listed in the questionnaire were

-performed by some coordinator-respondents. 'Seventy of the 1412 coor-

dinators suggested additional tasks. After eliminating the duplica-

tions, 16 were identified that apparently would be appropriate for in-

clusion in any future list of'tasks
0.

describing the job-of a secondary

level cooperative coordinator. ".

Conclusicis.\The task list'did adequately 'describe the job of a

vocational 'cooperative coordinator even though i6.additionaf tasks were

121.
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identified in this study.,

^a

Implications. Atifanaly$As, of thecoM0eXity diversity of the,tt

asks,tontai ned in the 1 ist itopl iethdi tl e *job;of :vocatfonal to-

operative coordiratorA complex-ard:deM\sarding. The coprdinator.musp'

not only-have skills. of a,personnel-manag r, but.those of dgyldance

counselor, a master teadher; a public.rel w $ person, a 'manager, a

yogei club Teader, and aprofesstoral enthuMast. The coordinator's

calktment to the total school'program requiresa willingness to par-

ticipate in administratiye duty assignments, especially. in smaller

schools.

. Recommendations. It it recommended that,-because of the 'variety

and complexity pf tasks to.be performed by'.vocational cooperative co-

ordin'ators, this task list be used in drawing, up preService competen-

cies.and selecting content forcertification training courses. Also,

this list may be used -to develop in=service training for coordinators

presently on ,the job:

It is- further recommended that future researchers consider:in-
t,

eluding the 16 additional tasks and/or modilited tasks with the objec-

tiOe of yilidd,ting a more complete. task list.

Research Question 2: What relative percent of time do coordinators

spend doing the tasks they do?'

Findings. An analysis of the da.ta con rning.the relative time

coordinators spend. performing the tasks the o revealed that 43% of

their time'was spent'on three duty areas na ly, 15% on 'clerical and

,record keeping, 14% on youth leadership activities, and 14% on out7of-

class Coordination activities. Thirty -two percentof the time was

spent-as4lollows: g% seleCting'and placing studenti, 7% in guidance.

and. counseling activities, 6% in program publicity, 5% doing admint-,

strative duty assignments;and'5% in profestional development. The

remaining 25% was spent at .8% in-planning lessons, 9% teach=

ing the.lessons and 8% evaluating the students.,

12 "
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It was also found_that coordinators in some program areas per-

formed certain tasks 'within duty areas a greater° or lesser percent of

time thin all other coordinators. 'Ag-coordinato& varied measurably in

seven of the 11 duty areas, CVAE coordinators in SiN: instances, HOme.Ec

coordinatos in five cases, VOE and Health coordinators two -duty

areas, and ICT coordinators if) one duty area.

Conclusion. An examination of the individual duty aieaswoull

lead one to conclude-that either the coordinator be well trained

clerical and record keeping duties or that a formaltAN ucture:ke

established to provide assistance in performing these cl nal and

record keeping duties, possibly in the'form of a teache cde as evi-

denced by data that will be presented later.

Implications. Although the relative time'spent.perforOing a. task

does-not necessarily predict the degree of difficulty in learning to

perforni twat task-there are two duty areas which seem to merit the.

attention of curriculum developers. One, the high relative'time spent

performing duties in youth leadvihip activities seems to be somewhat

out of proportion to the amount of time spent in some certification

progra w preparing teacher coordinators to conduct a, youth leadership

progr . Two, although many coordinators are taught courses in select-

i and placing students, few courses are!-teoght in the techniques,of

guidance and counseling, an area in-which coordinators not only spend
I 47

a gneat deal of time but also consider somewhat important.

41i

Recommendations. It is.recoMmended that this task list,,ordered

in the relatiie time spent, be printed and distributed to teacher.edu-
,

cation institutions es a guideline as to what tasks vocational coopera:

tive coordinatorsperform. Such a list might be valuable in helping

Prospective coordinators visualize how they are likely to be spending

their time on the job.

(-

1
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Reseacch Questions 3 and 4: What do coordinators perceive is the most..

appropriate setting in which to first learn a task? Are there dif-

ferencei among programs in:coordinators' perceptions of which setting.

is ideally suited for learning to perform paFticular tasks

Findings. On a composite of all coordinators from seven program

areas examined in this study,-considered by each duty area, the.follow-

ing pattern emerges. In clerical and record keeping duties, a higher

than expected frequency of coori4inatorslearned to perfOrm t .tasks

they do on- the -job, whereas, a-higher-peecentage of them feel the

appropiate place to learn to peltirm these-tasks is in a certifica-

tion course. In youth leadeiss,hip activities, .a higher than expected

percentage of coordinators learned to pericrm those tasks on-the-job;

however, it was net clear from the data as to what setting a composite

of all coordinators felt would be the ideal setting in which to learn

to perform youthleadership activity tasks. In out-of-class coordina-

tion activities, again, a higher than expected percentage of coordina-

tors learned to-perform these activities on-the-job and felt that the

ideal setting in which to learn theses tasks would be in a certifica-

tion course. In the classroom related activitie§ of planning lessons,

teijig_lssons, and testing and evaluating students, coosrdinators

generally learned to perfOrM these tasks before they were hired and

felt, that this was the ideal time to learn to perform these tasks. In -

selecting and placing students, however, coordinatort learned to do

this on-the-job but again felt that this function should be learned in

a certification course.' A higher than expected percdntage of coordina-

tors. earned to" perform guidance'dhd counseling tasks on-the-job but

felt that this was a competency which should be learned before being

hited. Many coordinators learned aboUt program publicity on,the-job

but many.felt'that this should be a preemployment competency.

In the area of administrative"duty assignMents and professional

development, coordinators indicated these are ideally preservice cam-

,pationcies and should:, be acquired before being hired.

Overall, coordinators' perceptions about ideally when tasks should

first be learned tended to favor the preservice settings, Of before be
.r
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.

ing hired or certification courses. toordidators also believed that

the coordinator should have first learned most teaching skills before

being hired.

doncerning differences among programs, coordinators tended to

favor settings in which they fitst learned to perform each task, ex-

cept the on-the-job setting which generally had the,highest percentage

of responses in the "when learned" category, and the inn-service. settipg

which had the lowest percentage in the "ideally when learned" category-

Conclusion. It idconcluded that many coordinators perceived-

that they,learned fir'too many compttencies on-the-job, with the excep-

ti of Ag and Home Ec coollOnators: Consequently, although this was

illno rue eabevery program area? the data reveared that'there were some

program areas in which curriculum adjustments probably could be made.

Implication. This implies that if the coordinators' perceptions

are accurate that there may be some program areas in which the. eacher

preparation curriculum needs to be modif20.
./

Recommendation. -It is recommended that teacher preparation pro-

grams in the State .of Texas adopt a competency based curriculum using

the list of-tasks identified in this study as a guideline to the needs

ofbeginning cooperatiVe vocational coordinators.

Rtisearch Question 5: How importadt do coordinators believe are the

'--- tasks they perform?

Findings. A statistical analysis of-the relationship between the

relative time spent and the percgived importance of tasks performed by

vocational cooperative coordinators in this study indicated.that a high

corrOation existed (r = .66). T /iis fiRding is contrary to the argument

o some critics of the CODAP system of occupational analysis that rela-

%tiv time spent 4 no indication of the impottance 0 tasks. When
. . .

taskg'were tanked accordifig to coordinatori' perceptions of importance,

thOse tasks which appeared first on the list.were:tasks which involved
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commynications with students, employers and schooi-administration per-

sonpel. Only one task was foOnd tp be unimportance by coordinatoiss in

all program areas, "Collect money for sthool pictures, annual, chari-

ties,-lunchroom, etc:"(K201).

o. Conclusions.' Most tasks which coordinatir; perform are perceived

by them to be'important. Furthermore, there is a high.correlatipn

between relative time spentand perceived importance .b coordinators.

Who participated in this study. Additionalii, it was concluded that'
tasks which coordinators believe are most important-seem to bethose

requiring a high degree.of communications skill.

Implication. The-implication of this conclusion is that if the

independent,school district wishes to employ coordinators who are

capable of performing the tasks which most vocational cooperative

coordinators consider important they will seek applicants with a high

degree of communication skill who can relate effectively to students,

employers, other teachers, the school administratye staff, and the

general puic.

Recommendation. It is recommended"that.the staff of the Depart ;,

ment of Occupational Education and Technology, Tgxas Education Agency,

prepare guidelineS by
t
Alhich local education agencies who are responsi-

ble for hiring vocational cooperative coordinators be informed ofthe

emphasis on those tasks that are considered important by coordinators.

and incouraged to'employ coordinators who have the competency/to per-. .

form the tasks which are considered important.

Research Question 6: What-percent of coordinators. would have a teacher

aide perform each task?

a

Findings. It was found that vocational cooperative coordinators,

who responded to this study would use a teacher aide to assist them in

performing most of the tasks on this list. It"was not found, however,

to what degree a teacher aide would be used in performing each task..

a
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For example, the investigator discdvered that some _coordinators 'would

have a teacher aide assist some oi'Ahe tasks in teaching a lesson-.

It was not discovered whether the teacher would have the teacher aide

teach the entire lesson, -or simply pass out hand-out nlaterial, operate

audiovisual equipment, or perform other activities.

It was clear, however, that the cooperative coOrdinators would use

a teacher aide to perform many clerical and record-leping tasks: 'By

ranking the tasks from those which most cooperative coordinator-re7.

spondents would have a teacher aide, assist them in perfonningsio the

tasks which the fewest coordinators would have a teacher aide assist

them in performing, it was found that the tasks which ranked highest

were those which were clerical and recOrd4eeping in nature:

Conclusion. It is concluded that considering the' high. number, of

clerical and program management tasks suggested by a high percentage

of coordinators, any teacher aide who is employed to assist vocational.

cooperative coordinators should have clerical skills as a preemployment

competency.

Implications. Given the high correlation between the high rela-#

tive time spent by vocational cooperative coordinators1/4on clerical and

program management tasks and the high ranking of clerical and record

keeping tasks in which cooperative coordinators would use a teacher,

aide, it seems that a teacher aide with secretarial skills would be

effectively utilized by many cooperative coordinators to assist them

in performing many of the tasks which have been.validated in .this

study.,

Research Question. 7: What percent of time did coordinators report

they would use a teacher aide?

p

Findingit. When only full-time ordinators were. considered, the

average percent of time respondents in ated'\they would use a teacher

-aide if one were available was found to be, 9C, Thil ranged from a

low of 27% of the tirt for a CVAE coordinator to' a high of 44% of.the

1.27



time'fir Home Ec coordipators. Some coordinators indicated that they

Would not use a teacher aide tg asstst ,them in performing tasks at all,

while Others indicateci that `they could use a teacher aide 100% of the

time.
4

Conclusions. A teacher aide trained to pehform the tasks for

which vocational cooperative coordinators have suggested they would

use a teacher aide, as reported in this study, would seem to be an

effective 'innovation in the classroom. However, coordinators seem to

indicate that, on the average, they would usesa teacher aide only part

of the'timie. It is, therefore,"concluded that a- teacher aide would be

mdst 'effectively utilized if shared between two or three vocational
.

cooperative coordinators if the aide wert to be a full-time employee.
. .

Implication. An implication ,ri ng i s that, i f full -time`-time teacher

aides were employed in vodationalicooperatiye education programs that

their training should be such that they would be prepared to work in

multiple program areas.`

Research Question 8: What percent of coordinators could use a teacher

aide in each program area?

K:

Findings. From an analysis of coordinators' responses to the

question, "To what extent could you use a teacher aide if one were

available," the data revealed that,95i)of the full-time Ag coordinators

and Home Ec. coordinators would use a teacher aide some of the time if

one were available. Eighty-eight percent of the DE coordinators, 85%

of the Health, coOrdinatOrs, and 84% of the VOE coordinators indicated

they would use 'a teacher aide some of the time if one were available.

Eighty -five perdent of the ICT coirinators and 75% of the CVAE coor-

dinators reported that they. could use a teacher aide some of the time.

When only responsespf those coordinators who indicated they

could use a teacher aide half-time or more were evaluated, it was ob-

served that 59% of the Home Ec coordinators, 53% of the VOE coordina7

tors, 39% of the ICT coordinators, 48% ,of the DE coordinators, 44% of

12)



the Ag coordinators, 41% of the Health coordinators and 28% of the

;ME coordinAtors would use a teacher aide half-time or more
r.

Conclusion. -More than 75% of the full-time coordinators indicated

they could use a teacher aide if one were ivailable. However, a'"dif-

ference among proporOons" test revealed that coordinators in various

program areas differed in the proportion's of those who,wbuld use a

teacher aide. ir
Implication. Not all coordinators expressed a desire for a.teacher

aide if one were available. Therefore, teacher aides should-Oeferably

-be placed with coordinators who request the assistance ofivteacher

aide.

Recommendations. Considering the findings and implications of

research questions six, seven, and eight above it'isrecommenditd-that

the Texas Education Agency,.in cooperation with local educationpagen-

cies, initiate a demonstration project which-would place teacNer aides

in selected multiple unit cooperative vocational education programs.

This demonstration project should hiie,.prepare, monitor, and eyalua e ,

the effectiveness of the teacher aide as an assistant to the vocational',

cooperative coordinator.
% .

I
Research Question 9: To what degree do full-Vile coordinators perceive

thafthe use of a teacher aide would result increase iR enroll -

ment?

Findings. It was found that the addition of a teacher aide to the

vocational cooVerative coordinator program would increase student mem-

oto bership an average of five students or 16%. It was not found, however,

whether or not some coordinators perceived apssibly that they would use

a teacher;aide solely tb improve the quality of their program without

increasing the, number of students because of the additional assistance

that could be provided.

12E



Conclusions. It was concluded that a teacher aide would increase

the number of students Which coordinators believed could bq enrolled in

their program. It was firther concluded that the number qlostudents

who might be enrolled-irytia program Which utilizes the services of a

teacher aide to Asista vocational cooperatiAcoordinator not be the

only criterionfor evaluatintthe effectiveness of th7 teacher"aide,in

the clas§romm. It is'possible that-even thougit some coordinators would

not increase the number of students who Were enrolled in their program

that they might have perieived an .increase' in the quality ofsservice

wbich they offered to the students who were enrolled in their courses.

Since the quality of the vocational education offerings to_students

in the State of Texas may"well be enhanced by the addition of a teacher

aide to assist the cooperative coordinator in the performance of the

tasks-listed in this study, and since this factor was not investigated,

it was further concluded that additional research"on this particular

question needs to beTonducted.
. z

4

Recommendation; If a demonstration project is established to

evaluate the effectiveness of'the teacher aide in the vocational co-

operative program'it behooves evaluators to assess not onlythe possi-

'ble increase in the number of students enrolled but to examine the

effect the teacher aide might have on the quality of the_ program, a

factor not considered in this study.

Research Question 10: Do differences exist among program areas with

respect to the percent of coordinators who would use a teacher aide

to perform each task?

Findings. A "difference among proportions" statistical analysis

of responses indicated that there were 75 tasks in which coordinators

.from various program areas differed with respect to the use of ,a

teacher aide if one were available.. However, in only 35 of those 75

tasks did more than 20% of. the coordinators express a desire to have a'

teacher aide assist them in performing those tasks.

v. 13C



Conclusion. With no existing model to guide coordinator-respon--

dents is to what tasks a teacher aide might perform, it is tidarttand-

able that there would be some difference,among coordinators as to .what

tasks a teacher aide might do: It is therefore% concluded that there

are, in fact, differences among program areis.
'01

4-

Recommendation. If in the future it is determined that differences

among program areas with respect to that tasks-a teacher aide might per

form need to be eliminated, it is recommended hat. any training program

which is developed to prepare teacher aides to rk.with vocational co-'

operative.coordinators take into account those to ks which cliordinators

have expressed a desire to have teacher aides assist them in performing.

Part of such a training prdgram should iqvolv, those coordinators who

will be working 'with a teacher aide.

Research Question 11: What tasks are in common and where do differences

lie with respect to various program areas as related to teacher prepara-

tion?

Findings. Although differences were foupd in'program areas, a
r.

statistically high degree of commonality existed among program areas

in the duty areas and tasks which coordinators perform. Using Kendall's

coefficient of concordance, no statistical,difference could be dis-

covered among programs either in the performance of duty areas or in

the performance of individual tasks among prograeareas. Using .a

hierarchical grouping program of CODAP, (OVLGRP) which clustered coor-

dinators according to the commonality_of.time spent performing tasks,

no program area emerged as being unique in the tasks coordinators peer

formed.

Conclusions. It is concluded that generally, "a'coordinator is a

coordinator, is a coordinator" with reference to the taskt performed

as listed in this study. It is further concluded, that those'differ-

entes which exist are related to the structure of the youth leadership

clubs and the preservice and certification requirements as examined in

131
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other reseath questions 'in this study and not to the relative time

spent performing the tasks examined.

Implications. The implications arising from the question; fin

ings, and conclusions are several. First, while it may seem that yen

the apprbforiate preservice.com cies coordinators might be pe

to become certified in more pro&am area by completing.a cer-

tification course in any of the program areas,,it should be remembered

that beginning Coordinators wio4enroll in certification courses seem to-
be more comfortable when-the teacher educator uses examples, in class,

related to the students' occUpational experience. For example, in a

class' taught by a teacher educator with. an agricultural background,

exampl,r pis lessons which dealt only iith agricultural cooperative

*, program problems 'might miss the point if Health and Home Ec coordina-

tors were among the Class members.

Research Question 12: Are tasks pertained by teachers significantlx

different when set in large schoolt or small schools, large communi-

ties or small citinunities, or performed by coordinators with differing

amounts- of experience?

Findings.. The findings for large schools vs. small schools -and,

large communities vs. small communities have been grouped here becatise

,.of the similarity of the findings, conclusions, implications and

recannendations which follow. The findings pertaining to the differing

amounts of experience possessed byCoor h tors and 'the tasks they per-

form-follow on page 123:

It was observed from the data that coordinators. who were wbrking

in large schools or large communities performed tasks which indicated

the necessity for a m re formalized record keeping and connunication

network. (in the oth r hand, less forma'lized communication structures

;and record'keeping s emed to be appropriate tkoirdinatocs in small

schools and small co unities. However, .in the. small schools and

smaller communities it was discovered that administrators were utIliz-

ing.coordinators to perform tasks which the investigator regarded as
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administrative duty assignments and which were not directly related .to

the coordinators' primary job function.:-

Conclusion. Coordinators in large schools and large comities

as opposed to coordinators in imallschools and small comiunities do in

fact place a different emphasis on the tasks they perfim!m'in the role

they perform as a Wcational,cpoperative coordinator due tothe setting

in which they, work.

The-impIidations of the findings 'regarding this re-

search quesiion are two-fOld. First, evaluators of vocational coopera-

tive programs need to be aware of the _differences which exist between,

large schools and large commupties or small schools'ind small communi-

ties concernim the type of tasks dinators perform. Although this

..study did not concern itself directl h evaluation it is propose& S

that evaluators'could use a lqt of tasks performed41the relative time:

spent on the tasks, and the percelved,importaoce of the tasks,aS a

basis.of conducting evaluationS.Af the cooperative programs. If, in

doing so, evaluators were to follow rigid criteria without considering

the differences which might exist betweenlarge sChools and communities

and small schools. and communities, they possibly quid improperly judge

, some prograMs to be either more or less effective than those programs

might be in fact., I

A second implication isaddressed to administrators. There may

be administrators'of vocational' programs who are not aware of the

variety of-tasks and the amount of time that it takes to perform

properly the job of a vocational cooperative coordinators. This may
-

especiplly be true in small schools and small communities as evidenced

by the number of administrative duty assignments-- given to vocational-

cooperative coordinators. If further study demonstrates that admin.O.

strators are not aware of the complexity and time spent performingf

tasks by vocational cooperative coordinators, it then behooves program

planners to assist administrators in improving their awareness so.that

a coordinator's time can be more effectively used in serving needs'of

students who they teach instead of the schools for which they work.



Recommendations. Two recommendations are being made regarding the

role of a vocational cooperativecoordinator inlIarge schools and large

.comunities opposed to swill schools and mall communities. The

first is that when and if validated evaluative criteria are develdpied

pertaining to the competency of vocational cooperative coordinators
, .

that:consideration be given to differences between those working in

large and those workin9 in small schools and communities. Secondly,

in so far as it is within the-capabilities of the Department of Occu- .

pational-EducationalTechnolOgy of the Texas Educatidn Agency to pro-

vide input into the training of administrators, every opportunity

shouldbe taken to help these administrators better udderstand the

somewhat differing tasks'petormedby vocatirl cooperative coordina-

tors if large and small school settings.:

Findings. 'Coordinators with four or more years'experience were

discovered to be performing 30 tasks significantly different from co-,

ordinatorsg with one, two, Or three years experience. .

Coordinators with moreexpexience seaired to be performing tasks

which involved greater personal contact OA former students, advlsory

committee members, business and industry people. They seemed to'con-
.

'duce-their follow-4, by personal visits; they gave,talks to community.

4dups; and in general performed coordinator activities which involved

persons outside of their classrqbm or the schooli Whereas, when look-.

ing at the tasks which coordinators .with less 00erience perform more,

we see that generally these tasks involve communication

with studentsAbqd activities within the classroom settings. .4

Conclusion. It could not be determined fn 'the data gathered in

this study why this shift in tasks performed between coordinators with

fourpr more years experiende and coordinators with one, two, or three
A

years expettience occurred.

1

(commendation. It is recommended that.fur her study be conducted
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to discover whether or not this shift in thepercent of coordinators

performing tasks according to varying amounts of experience has impli--

cations for curriculum developers of teacher preparation courses bi-

evaluators of vqcationai coopei-atille education -programs:

Research Question 13: %fiat differences exist between the tasks per-
-

formed by full-time coordinators as compared with coordinators of com- .\

bination units?

findings. Seventy tasks were found to be perfemed-sfgnifitaftly

differently between coordinators` other coordinators of

vocational cooperative programs in.thittd02-77An analysis of the

different types of.tasks reveali that ar4-eaier percentage 'of full -tune f

Coordinatort perform tasks.which relate to formalized record keeping .

and COordinatOr.visit to personsother than students in their class-

room., A greatrp ent of full-time coordinators also seem to use a

4reater.yariety of teaching technique's in the classroom. On the other

hand,-a greater percentage of other coordinators perform tasks which \

are generally observed to.be in the area ofadministratille duty.astigns

yduth leadership activities. The full-time coordinators seem

to perforktasks not unlike coordinators in large schoolt and large.

communities whereas Combination coordinitors seem to perform tasks like.

coordinators in small communities and small schools.

Conclusions. I s concluded by analyzing tasks which are per-

formed to a significaly different degree between full-time coordina-

tors and coordinators of combination uniiilhat the full-time coorana-
- .1

tor is committed to a greater variety of activities and that this!

greater variety of activities occurs in a glitter-variety of settiOs

both within and outside of the school. On the other hand, cdordin tors.

otof combination units seem to be oriented to in-school and classro type
- ;

'activities, possibly because of being more "tied down" to teachingother

classes. At

Implications: The implication of these findings and conclusions
Nt-
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is that ifthe appropriate role of the cboperative coordinator is an

125-

external rolerwhich exten beyond the classroom then the full -time co-

ordinators are perforiing' of these tasks than the combination co-

ordinatOr.and therefore' are blotter. fulfilling the expected role of the

,cooperativecoordinatorin a ational program. If this can be

'accepted aid if.it can also be ccepted that,in fact, the :tasks per-

formed by a vocational cooperate e program cooidinator.dre common.

across-all,program areas and thaA "a'coordinatorOs a coordinator, is

acoordinator," then '-'-may be to ical to expect that more effective

progras.could developed in 11 schoolSand smallconnunities by.'

combinipg the cooperative portion Of combinationoprograms into multi-

occupatlonal programs in which each multi- occupational coordinator

would have enr011ments sufficient.to permit that'person to be employed

as a full-time 'coordinator..jiowever, the question of whether or not

cootirdinatbrs would have credibility with students and emplOyers if

they came from, an occupational background` which varied froilkhe occu-

pafions of the students whom they were teaching was not answered by

this study.,

. 'Recommendations. It.is recommended that the multi-occupational

programs underway in the'State of Texas be continued and expanded,

where such programs canbe shown to meet the needs of.the students

seeking cooperative vocational education experience provided that pre-
-

employment laboratory and existing cooperative education programs are

not jeopardized by. the addition of'such multi-occupatiOnal,programs and
,

provided that 'the coordinators involved have the occupational expert-

ence which enhances their credibility.

Additional Findings, Conclusions, Implications and

Recommendations

-NuMber of Hours Per Week Coordinators Spend Performing Tasks.

1

,Findings. toordinators report00,,that they spent an' average of.45'

hours and 21 minutes per week performing the,tasks,fn their job. Al-
.

though some.cbordinators repo'rted spending as low as 15 hours per week'
f e

r
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otherS claimed to be spending 99 hours per week. A confidence interval

computed about the mean was found to extend froM 42 hours and 54-minutes.

to 47 hours and 5'4 minutes. . .

'Implications. The above findings imply that the average coordina-

tor is working al number of hours that would be considered Overtime in

many occupations. However, frol the experience of this',investigator it

seems that there are some people\v4ho believe that coordinators do not

work as much, or as lon9.1"or as hard as the regular classroom teacher.

If this investigator's experience is typical, andif further study

reveals that the typical coordinator does work as long as other class-

room teachers, the implication is that it may become necessary for co-

ordinators toile more communicative with others concerning the amount

of time they spent performing tasks akd the variety of tasks which are;

performed on'their job in order to correct thismisconception.

Recommenda' ns. It is recommended that information'concerning

the average num*er of hours, coordinators perceived to be spen'ding work-

lg on vocational cooperative coordinator tasks be disseminated to both

the general public and.the gChool administrati erson el through the

Texas Educat n Agency, teacher education institute andProfes-

sional organiz tions of cooperative coordinators.

Coordinators' Perception of Job Performance in Their Own and Other.Areas

Findings. There was no significant variance in how well voca-

tiona cooperative coordinators perceived they could perform as a.co-,

operative coordinator in the program areas in which they were presently

employed. However, when coordinators.were a'ked how well they could

coordinate in programs other than their own it was observed that co-

ordinators felt they could perfOrm "acceptably" or better on a,5 -point

scale of "very well", "well", "poorly" Jr "would not try in the less

ctechnical arias such as'CVAEe ICT, or Multi-Occupations programs w ere

more diversified skills are represented. But in the more technical

spefic areas of Health, VOE, HOme Ec,,and Ag'the coordinators in

>0
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.
most program areas believed' that they would perform "poorly" or would .

,not try to coordinate-at all in those areas. It was also observed that
the coordinators from all program areas believed they could perform
"acceiltably" or bettdr workinVaas a multi-Occupational coordinator.

"Conclusions. It is'contlucled that coordinators believe they can
coordinate in a-multi7occupational setting with acceptable or better
effectiveness but not in the areas chatacterj'Zed by'a single field or
special ized_udiscipl

-

Implication. Since there are vocational cooperative cocrrdina&rs e

working in Texas at this time who believe they Could function accept- 4

ably as a multiccupational coordinator, an implicationcarises that
experimental pogram'might bee§tablished in a variety of small in-

dependent schotol districts throughout -the state where coordinators who
wish to do so would be permitted to enroll students from occupationalv
areas other than the primary area in which the coordinator was certi:-
fied to work. For example, some small communities have a combination
Ag program aS the only cooperative vocational educatton in the school:
It could possibly accrue to the benefit of students in that cOminunity
if the Ag coordinator were permitted to enroll in his cooperative pro-
gram students whose employment was inAan area other than an approved
agricultural occupation. In this case .Ag coordinators would be

'creditedcredited with the total number of cooRerative students'fo whom they
.

e_,coordinate. Iso,' to the extent that conflicts with student organi-izational consti utions and bytlaws -did not ,exist, students could be per-
mitted full partitipation in leadership activities, in this case., in
the' F. F .11'.1,

Digtribution of Teaching Time Among Individuals, Small Groups, 'and En .

ti re Class r- s--

Findings. With the" exception of Vocational Off'ice'Educatio , vo-
..

caitional cooperative coordinators reporteVending,more time t aching,
.1 1stthe entire class and less time teaching sm 1 groupS and /or it viduals.

4.,
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Implications. If the coordinator is spending his time teaching

the entire class primarily, it seems to this investigator that two

thing's might be happening. Either the Coordinator is teaching life cop-.

ing skillp which are common to all'students 'dr the coordinator is teach-

ing fundamental skills within the occupational area which may not di

rectly address the occupational needs of the student who are working

in the variety of jobs represented in the clasSroom/
/ .

One of the underlying principles oficooperative education it that

students will learn the technical skills related to their specific occu-
-..

pg/iphs through individual study Of the technical material necessary to

per=form in that occupation. It seems to this investigatonthat if this

is in fact being.done in cooperative classrobms that it is not reflected

to a high.degree. Is it possible that teachers are finding that this

itistructional approach doesn't work; or can't they use this approach

effectively? In any event, we don't know why this apparent emphasis on

-teething the entire class occurs.

However, the investigator did not define what was meant by "in=

dividual" study, or- "small groups", or the "entireclass".- Therefore,

it may be possible tho varying perceptions in the meaning of these

parttcular teaching styles could account for a variance'in coordinator

responses from what 4s in fict happening in the classroom. For exam-

ple, ope VOE coordinato'r who assigns typing eAercises to the 'entire.

-class may, feel that this is in fact\tdbching the entire class whereas,'

another VOE coordinator who assigns typing exercises to the entire
,

class may feel that this is teaching individuals due to the fact that

each ind.i idual is working at their own pace.

to teach in the classroom that greate41 attention nedds td'be-paid

techniquesthe importance and technies of teaching individuals the,technical

content relating to their particular occupation while group. .

RecommendatiRn. If-upon further investigation it As found that

most vocational cooperative coordinators do in fact spend more time

teaching the entire class than in working with small groups or in-

dividuals, and if it'can be proven that this.is

it is recommended that in preparing vocational

not a. sound practice,

n'

cooperative coordinators
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r

instruction techniques needs to be reserved for what some have called

"general job skills" or "life coping skills."

)

Perceptions of 'the Value of;Certification Training

Finding's. On theaverage coordinators 'from all programs areas but

.Health believed that their certification training helped them perform

thei\,job, as .measured on a 5-point scale, either "very well" o'r "per-

fectly." Health coordinators responded by giving certiftcation train-

ing a rating° of "some," "very well'," or "perfectly," in their perception
ar

of how well their certification training helped them in performing

their job. The ;investigator noted, however,-t at there seemed to be

an inverse relationship between the number of years of occupational

experiencelossessed other than teaching, and the rating that certifi-( ,

cation training was given in preparing people to be a coordinator.

Conclusion. It'is concluded that the sewer the numberof,years

of'occupational experience that a cOordinator has beforereceiyipgsr -

.certification training the more that person may feel the necessity of

the type oftraining that present certification courses provide.

Recommendation. It is recommended that t.Irther study be conducted

to consider the question 6f whether or not the number of. years of occu-

pational experience possessed by coordinators requires that different

'types of certification training by provided for individuals preparing

to become vocational cooperative coordinators.

'Perceptions of the Value of fn-Seniice Training

Findings. It was observed that in-service tfaining programs con-

ducted at the district, area, or state level for vocational coordina-
.

tors were °rated bY them as improving their job performance " ery well"

or "perfectly" in Ag, CVAE, Home Ec,, and VOE. Some improve ent in job,

performance was indicated ,by coordinators in .DE, Health, and ICT. In-

service training programs at the local level received the lowest
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ratings among he different levels. 16E coordinators rat d local.in

'service programs.as improving job performance "very.littl 'while Ag,

CVAE, DE, Health, Home Ec,oand ICT coordinators indicated that lbcal

in-service programs provided only "some" help.

Conclusion. Locat in-service training activities are not meeting

the needs of; vocational cooperative coordinators in the State of Texas

as.they perceive it.

Implication. In view:of the aboVe conclusion, planners of voca-

tional in-service programs at the local level should be made aware of

the perceived fiee4of yocational cooperative coordinators.

Concluding Statement

)

From the data, gathered in this study it was found that vocational

'cooperative coordinliiVs in several program areas spend an average of
1

'45 hours a werberforming 211 widely varying tasks which are unique

to this educational setting. Many'of these tasks have been learned by

coordinators Ue,on the job.. Coordinators feel that many of those

tasks should be reqUired either as preservice competencies or that

co4etencieS to perform those tasks should be developed inpcertifica,

tion programs. This investigator believes that such certification

programs should be competency based on the tasks which have been vali-

datpd in s study. Furthermore, an evaluation process should be

dev loped t iniure that all coordinators completing a certification

program hP competent,in performing each task that needs to be performed. -

It is believed further, by this investigator, that the use of

teacher aides 4 cooperative vocational programs is an innovation whose

time has.come. It is further believed that the core'of an effective

;training program can,be designed'to prepare teacher aides using the

data obtained in this study.

This investigator recognizes he validity of the claim that "a

coorilinator is a coordinator, is a coo ainator" and performs similar

professional tasks regardless of the program area in which that

i A 1
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coordinator is serving.,. However, it is not proposed that all voca-

tional cooperative secondary education programs areas come wider one

umbrella but only that in small towns and/or small schoOls which have

a limited numbet of students requesting enrollment in the separate.pro-
,

gram areas that these.students be combined and be permitted to enroll

in a multi-occupational programCproviding for them a full-time coopera-

tive coordinator and a greater opportunity for diversification in the

occupational preparation. Finally, the reader is cautioned to remember

that this study dealt only with the professional tasks engaged in by

the vocational cooperative coordinator and not with the technical sub-

ject matter of all ocCupatiOns approved for cooperative education by

theAifferent program areas.
4

A

a

142
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ANALYSIS OF 211 TASKS PERFORMED BY ALL 1412 COORDI ATOR-RESPONDENTS

OF PiPBLIC SECONDARY COOPERATIVE VOCATIONAL PROG S IN TEXAS, 1977

.'DUTY AREA PAGE

CLERICAL & PROGRAM MANAGEMENT TASKS 138

YOUTH LEADERSHIP ACTIVITIES 167

OUT -OF -CLASS COORDINATION ACTIVITIES. . . . . 201

TEACHING LESSONS 230

SELECTING & TiACING STUDENTS 1 247

TESTING &. EVALUATING STUDENTS 263.

PLANNING AND DEVELOPING LESSONS 276

GUIDANCE COUNSELING 291

PROGRAM PUpLICITY 307

ADMINISTRATIVE,DUTY ASSIGNMENTS 324

PROFESSIONAL DEVELOPMENT 339



APPENDIX A

ANALYSIS OF 211 TASKS PERFORMED BY ALL 1412 COORDINAT$-RESPONDENTS

OF PUBLIC SECONDARY COOPERATIVE VOCATIONAL PROGRAMS IN TEXAS, 1977

Task H 142 - Prepare forms required by the Texas Education ,Agency (e.g. training plans,

travel reports, etc.).

Column Number/PrOgram Area

0 1 2 43 4 5 6 '7

Items All Ag CVAE 'OE 'Health Home Ec ICI. VOE

Average % Time Spent by .87 .82 .91 , .81 ,89 .99 .86 :84
Members Performing

Average % Time Spent by .84 .75 .90 .78 .89 .96 114 .82

All Members

%of Members. Performing , 96.53 ':40/.41 98.08 95.59 '100.60 97,38 1 98.01 .98.16

When Actually learned/*

Ideally When learned, (I) WJWII W I W I W I W I

(In Percentages)

Before, Hire ?9 31 49 ,53 11 17 ,17 20 11 29 52. 50 27 24 21 23

Certification Course 24 35 12 '22 48 59 32 31 49 27 33 47 57 0 ,11

Inservice 14 17 3, 8 41§' 11 18 20 11 6 6 1 6 42 56

1' On -The -Job 34 17 36 17 33, 13. 50 30 37 11 14 10 25 14 38 11

Level of Importance OT) * 3.3129 3.2879 3.4815 3.1800, 3.0882. 3.3079 3.5000 3.3711

on 1 -4, Scale

% Would Use Teacher Aide 41.24 47.35' 49.16 40.'99 42.11 40.47 '4'43.60 32.40

1Rankingi Perceived Imports fice 2; Relative SOent 5; Teacher Aide

* SignifiCint at .05,1evie1

I



APPENDIX A (Continued)

Tas 143,- T e forms r by the LleTexas Education"Agency:enc

Column Number Pro ram Area

2 3 4 5 6 7Items
Att Aq C AE DE Health Ho Ec ICT VOE

Time Spent by. .85 , .821 .89 .80 .85 .96 I .83 .82
Members Performing

Average %lime Spent by .80 ,.70 .85 .74 .82 .90 .78 .81All Membes

f
% if Member Performing 93.76 85.62 95.19 9.14i 96.25 i3;44 93.38 99.54

When Actuall Learned/(W)

Ideally When; learned (I) W I W I W I
W I

(In Petentages)

Before Hire, 46 47 55 '58 40 44 29 28 12 27 71. 67 48 48, 57 57

Certificition Course .10 4 10 15 21 16 9 19 6 12 7.10 17 18 1, 4

Inservice 6 10 ,4 8 7 12 8 11.. 9 12' 3 6 2 3 8 18

On4he-Job 39 30 31 19 33 28 53 42 73 48 19 .17. 34 31 34 21

Level of Importance R1 * ,3.2581 3.2131 3.4808 3.1179 3.0909 13082 3.4194 3.3265on 1.4 Scale

wqmsomml1111101INIMIIMMIMONIMairom1W

t Would Use Teacher Aide 60.88 62.15 49.16 60.43 68.42 68.04 59.12 55./5
Oanking: Perceived Importance 33 Relative Time Spent 10; Teacher Aide Use fl

SiignifIcant at 05 level. ,

1

1,4;:



APPENDIO (Continued) ,

Task R 144 - Pre aile forms re uirei b the local school district rade cards 'rade
reports y nerarylletc,

0

Items All A

Average % Time Spent by , A t .81

Members Performing

Column Number Pro ram Area

2 '3 4 5 . 6 7 r

CVAE , OE Health Home Ec ICT VOE

.80 .80 .80 .88 .79 .79

Average % Time Spent by .78 `.75 .78 .72 .79 .85 .71 .77,
All Members

% of Members Performing 96.03 13.15 98,08 9.12 98.75! 97.05 97,35 17.24

When Actually Learned/(W)
.

Ideally,When Learned (I) W I

(InTercentages)

Before, Hire
)

CertificatimCourse,'

Inservice

On-The-Job

30 29 4.0 41 30 36 19 20 11 19 28, 25 35 30 55 51

25,35 11 2 25 32 15 28 30 49 53 60 31 42 0 7

8111 2 '11 9 11 , 13 15 11. 8 2 4 5 5 13 23

31, 24,, 47 26 36 20 54. 37 49 24 17 11 28 23 32 200

Level of Importanc (TO 3.2969 3.3088 3.4259 3.1733 3.3030 3.3176 3.4925 3,3653
on 1-4 Scale

% Would'Use Teacher ,Aide 45.56 52,68:" 45,38 45:80, 44.63 48.10 47,85 36 21

(Rpking: Perceived Importance 24; Relatiye Time Spent 14; Teacher Aide.Use 12,)



ask N 133 Order study materials for students' use

1

APPENDIX ''A' (Continued

ti
Column Nuter/Prorai Area

0 4,46,1 w 4 5 6
Items All CVAE DE Health' Home EDICT Vd

vevage't Time Spent,4 .74 .76 .18 .72, tlew^,59 .74 .77
s Performing'

4verlige Time Spent by .71- 70
A1) Members

.76 6,1., .69' .12

,%of. Members Performtng 96,32, 92,46 97,11 91.18 100,0P' 96:72. 99.34 70

When Actually Learned/1W)

Ideally When Learned (I) W I .14' W I W I
(In Percentages)

Before Niie 43 40 31 .34 34 26 24 28 21 26 66 58 45 37 '65 SI':

Cirtification Course la 21 21 27 18 42,,, 1,5 22' ,'1 24 10.:15 11 21,

Inservice 5 9 5 7 5 11 12 14 6 0 . 4 5 6

On-The-Job 40 31 43 32. .42, 21 49 j 36' 62 44 4 23 19 35

Level of Imgrtance (3) * 3.4630 3.1884 3.6111 3.3384 3,t6 3,5479 3.6269. 3.5368
on 1-4 Scale '1

Would Use Teacher Ai* 33.97, 35.12 29.65 36.84 31.15 31.15 42.30, 36,27a

(Ranking: Perceived Importance 17; Relattie Time Spent 29.9. Tether Aide Use 27.)

.* Significant it .05
a

151

4. ,



APPENDIX 9 (Continued)

ask Use o

tieS "
e4ge Tiro.

Hers Performing

verage x Time-Spent by

11 Members

of liembers Perfoiling

Calumn Numb ro ram:Areal'
0

. 3 4 6.
All CVAE: '. DE He.ith Home Ec NT Vi

, .
.34

79

.70 .58 ° .68 " 48' ;' .75

3.91 82.88 97.11 ,93.62 97.50 94.75 92,71 98.6

When Actually Learned/NY

Ideally When :Learned :(1)

(In Pettentages),
r* a

ore Hire

Certification tkse

Ii service

On-the,Job

52 52 42 45 .44 38 59 57 69 64 :44'16. 11

10 23 25 38 '11 26 14 17 21 = 21: 39 )5,

2 6 7
, 8 3 5: 2 .? 8 14 5

ti

25 17 35 19, Z5 13 3? 2 24 11 13 12 21 11 16 1

Level of Importalice (t) 3,0978 3.0714 30852 2.9795 3.2500 31507 3875 3.1134on 14 Scale

Would Use Teacher Aide* 63.63 55.44 58,24 60,43 63,1fit .8(1016 56.36 60.19
tlianking: Perceived Importance 54; Relative Time Spent 33; Teacher Aide Use 1.)
a. Significant at .05 level,.



c APPERDIU.(Continued)

0.

ask H.146 - Prepare student file folders/rkords%., e--
e4.

Column, umber Pro

2 3 4 5 6
1Al V

CVA o Health Home KT YOE

ram Area

Averalje4% Time ;Spent. by ',173 .J2. r.76
ers. Performing'

.Average. ,% Tiirelpent by .68 .55 .73. .64.
.All Members

..'% of .Members Performing

k.: When Actually 'Learned/ (W)

Ideally When Learned' (1).

(In Percentages).

1

Before Hire
29 28 38. 28 19 /25 15 1 11 i9 41 .38 -32:21 39 42

tifi6ation Course 24 35 21 '38 34.53 '12: 22 26 33 38..44 36 . 49
ervice

9 13 3 14 13 9 15 18 15' 26 5 5 4

The-Job
38 24 38 21 34 13 59 37 48 22 16 14 28 21

.71

92.70 76.71 96 4 89.95

.72

.71

.18

.75

98.75 96.66

.68

6. 97.70

Level o Importance (f) * 3.814 3.0189 3 3774 3,1579 ) 3.2647 3946 3.4/62 3, 3$on 1.4 Solo

% Would Useleaiher Aide
. 54.99) 44.59 49.1fi 61,96 60.42 54 57.85 55.75

(Ranking: Perceived Imhrtance 36; Relative Time Spent 40, Teacher Aidi1.1 6,*iignificant,at .05 fevel.
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APPENDIX A (Continued)

47 Maintain student file foldersLretords

Col Number

A11

ragel Time Spbnt by .71 .72 ,70
rs-Pirforming

veragti Time Spent by .66 .56 ,.68 .12 t
.67 .71 .67 .11limbers ,

of Members Performing s . 93.41. 79.45 95.19 89.21 98.75 98.03 '96.69 '99,08

When Actually learned/ (W) ,

Ideally When Learned li) W I W' II W I W I W I WI ICI W I(In Percentages)
, .

Before Hire . ;01* 30 -29 31 26 21 29, 17 17 12 1911 48 43 28 2; 43 41,
.Certification. Course,

Inservice 8 f 12 4 15 2 7 131' 14 15 23 '4 4 8 8° 7' 18
On-The-Job, 40 26 38 19 47 35 59 42 50 19 .17 ,14 , 32 26 '44 29'

.

22X33 271, 41 34 35 12 27 23 38 31 39'1 32 44 6 124:r

level of Importance (1) 3.2673 3,1569 3.2400 3.2396 3.2941 3,3581 3.3485 3,1895on 1-4 Scale

11 Would Use Teach r Aide* 52.43 37.88 50.87 48.50 55.16 59A3
(Ranking: Perceive Importance 34; Relative Time Spent 45; Teacher Aide. Use 10)

nt at .05 level

61,89 53.05
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APPENDIX A, (Continued)

-Task H:145 -Type forms re uired local school district,
s

I

Column Number/Program Area

'2 3* A. 0 5 6

CVAE DE' Health cHome Ec ICT VOE

Its
0

All A

erage % Time Spent by

M miters Performing 1

901 Time Spent by
1. ers

1 of Members Performing

When Actually Liarned/(W)

_Ideally When .Learned (I)
(In Percentages)

lief 9re 'Hy(

Certification course

Inservice

On-The-Job

.75 ,75 74 .74. ".80 .72

.65 .53 ..68 .64, .70 .68 ' .62

87.32 72.60 91.34 87.25 95.00 84.92 86:09 96.79

WI WI ,Vk I WI WI WI

28 28 X41 /37' 24 .26

251,39 16. 34 33 46

,01.11 2 7., 11 13

38:.:12 41 22 33 15

W/

2.0 26 8 16 23 23 33 23 51

9 26 24 42 58 60 31 .'55. 0 7

16 15, 11 21 4 :4' 4,5. 13 22

56 33. 58 21 17 11 32 17 36'

Level of Impollaqcgt_

on 1-4 cafe..
3,1.19, ...3,1667 .1 2857 3.0053 3.1818k 3.2628 34'3667 3;19390!

*e;,5

% Would Use Teacher Aidefc. 58.72 '44.59 50.87 57.93 . 65.89 66.67 '. 61.89 57.49.
(Ranks rig';

Perceived Importance 70; Relative Time Spent 47; Teicher Aide Use .4.)

* Significant,at .85 level.

5E



Task .H 141 -1 ondence.

APPENDIX A (Continued)

A

If .

-Column' Number Program Area
%\

0
1.

2 3 4,. 5' 6Items . All Ag CVAE DE Health Home E! ICT VOE
Average % Tiie Spent by .7,0 .68 JO .75 .14 .68

'Performing

verage % Tian Spent by .61 .47 .60 .59 .71 :65 .58 :.66,All Mothers

of Members Performing''
861.61 68.49 87 ,50. 85.05 95.00 88.20 86.69. 96.33

When Actually Learned/(W).

.Ideallx When. Learned (I)
W. 1 W, I

(In Percentages) .

Before Hire
6 19 743 43 2. 9' 6 .13 3 16 29 21 20' 17

teri.ificatiOn Course 35 47 .27 43 63 63 .22, 36 35' 57 5?, 57.. 61 72 1.

Inservice
21 23 % 3 5 ..13 22 30 IS 22 19 10 10 .4 3 59 68

On-The-Job 28. 12 ,27, 10 22 7. 43.23 41' 8.10 6 " 16 8 33 7

Level of Importance (1* 3.1552 3.1176 3.1875 , 3.0053 3.1818 3.2319 3.4194 3.1613.

hi
on 1-4 Scale

Would Use Teacher Aide* .62.65 54.06 56.35 60.43 70,95 7'5,66 60;61 *55.75
(Ranking: Perceived Imp6rtance 74; Relative Time Spent 56; Teacher Aide Use 2* Significant at .05 level. .
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AFFLNU1X A (continued)

Jag H - Schedule appointments.

ColUmn Number Pro ram Area

'Itemi All Ag CVAE DE. Health Home Ec. ICI' .VOE

0 1 2 3 4 5 7

Averaged Time Spent by ... .66. .65 .69 .65k .62 .69 .64 ..65Members Performing

:Average % Thos.Spent by .
, .58 441 .63 .53 .60 45 :5811 Members

% of Member; Performing 87.39 63.01 9638 81.86 ) '96.25 94.75 90.73 96.79

When Actually learned/(M)

Ideally When Learned (I) W 1'
'V I

(In Percentages) 4

Before Hi4

Certification Course

Inservice

On-The-Job

Level of Importahce (T) *

on 1-4,Scale, with

Scheffe's Differences

15 15 21 24 10 13 9 15 10 19 14 93. 23 18 20 13

28 43. 26 36 38 62 16 32, 23 35 51 61 34 51 0 18

8 13 3 6. 3 5 16 16 6 10 5 7 3 7 15 35

48 '29 k 33 49, 21 59 38 61 35 29 20 39 25 65 35

1.2829 , 3.2174 3.3750 3:1333 .3.3438 3 4247 1.2951 3.3053

% Would Use Teacher Aide 23;17 , 16.18 20.04 ',25.98. 34.11 19.94 25.31

'Ranking: Perceived Importancie '58; Relative Time spent 69; Teacher Aide Use 45.Y

Significant at .05 level.

a '
Column number indicating those program areas from which this partiCular program varied
significantly at .05 level according to Scheffe's test.

f
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APPENDIX A (Continued)

as 348 - Update follow-up records.

Items

Average ,% Time Spent by

Inters Perfoming

Average % Time Spent by

All Members,

lof Members Performing

Column Number /Program Area
0 1 . 2 3

All Ag CVAE DE

.6CIT .69 .67 .66 .62' .64 {.67

4 5 6, 7

Health Home. Ec ICT YOE

.58 .64 .55 .56 .54 '.63 .62

87.39 71.23 95.19 82.84 88.75 1\14 9430 92.20
Wien Actually learnedj(W)

Ide ally Whdn learned (I)

(In Percentages)

Before HiFe

Certification Course

Inservice

.0n-The-Job

WI WI

57 .55 53 53. 49 51 40 37' 41 38 76 61 56 I 78

9 19 7 18 .20 29 11 26, 8 )0 5 9 10
1Ta'

3 8 2 1 0 4 6 14 5 8 1 3 4 6 3 7

31 18 38, 22 31 16 '43 23 46 24 18 12 25 17 17 11

Level of Impottance (TO
3.1540 3.0816 3.2642 3.0494 3.1667 3.1811 3.3279 3.1724on 1-4 Scale,

% Would Use Teacher Aide * 44.38 28.41 36.31 44.26 39.58 55.13 46.58 44.18(Ranking: Perceived Importance 72; Relative Time Spent 70; Teacher Aide Use 15.)

Significant at .05 level.



APPENDIX A (Continued)

Task H 140 - Pre re correslindence e.

businesses, thank you etters,fetc.

Items

. letters of recomeadation, letters to a 'ncies or .

Average % Tiffe Spent by

Members Performing

Average %4in Spent by

All Members

pf4embe Performing

-

Column Number/Program Area
, 0 1 2 t 3 .4 5 6 1.

'All Ag CVAE DE -ealth Home Ec IC T VOE

.66 - '65 0 .67 .68 .69 .t .66

.58 .43 .56. .68 .65 .54 .64

87.46 66.44 82.69 81.58 100.00 94.42 88.08' 96.33

When Actually learned/ (W)'

Ideally When learned (I)

(In Percentages)

e Hfre

ertification Course

Inservice

On-The-Job

W I
W I

65 64 54 57 52 57 50 47 66 691 83 81

10 17 7 15. 24 24 9 21. 3 14 9 12
5/ 4 7 ; 0 7 S, '9 0 3 .0 1

22 14' 35 22 24 12 34 23 31 14 8 7

W I

6Z 59 86 81

16 25 4 10

6 0

19 10 10

Level of Importance M *
on 1-4 Scale

3.2327 3.1702' 3.1869 3.1093 3.4848 3.31'72 3.3016 3.2609,

% Would Use Teacher Aide * 39.87 33.74 34.60 337.72 52.63 53.18 )40.83 26.62
(Ranking; Perceived Importance 602; Relative Time Sp'ent .71.:*Teacher Aide Use 19.)

*Significant at .05 level.
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APPER46.(Coitinued)

Task H 150 - Maintai an equipmentiind supply inventory.

Colum Numb4lrogram Area

0

Items s All CVAE DE Health Home Cc ICT VO

Average % Time S Int by .64 .71 .59 :64 f.63 .62
Sutlers Performil

rage% Time/ nt 4.0 .57 .62
11 Members

% of Members Performing f90.08 86.98 88.46 84.31 '95.00' 93.11 490..73 -'.9712

2 4- '5 6 7

.52 .54 ".51 .59 .56

When Actually learned/ (W)

Ideally ten ,learned (I) W I
(In Percentages)i

Before Hire

w I W I W WI WI W

,

.41 39 42 37, 37 29 25 25 13. 2.6. 60. 58 40' 3); 57 '52

Certification Course 13 ,24 10, 22 26 .13 25 13 28 14 2) 17, 35 2 7

Inservice 5 10 2 14 3 11 7 1.0 .1,6 13 2 3 4" 6 7

0n-The-Job 42 27 46 27 34 26 55 40 i 69 31 24 18 3 25 34(21

Level f Importance V) * 3.1475 3.2903 3.0889 2.9651 3.0000 3.1806 5.2131 3.3804,
on 1-4Scale, with

2aScheffi's Differences

%Would Use Teacher Aide* 56.95 '40.45 49.16 56.20 68.42 < 4.04 ,5?.12 53.05

(MILL Perceived Importance 61; Relative Time Si;ent 74; Teacher Aide Use 5.)

(---

Significant at .05 level. Q

a
Column number, indicating those program' areas from which this particular program varied-8-
significantly at .05 level according to Scheffe's test,.
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11.

Task 151 - Maintain a study guldeltextbook inventory.

4
Column lumber/Program Area

APPENDIX. A (Continued)

Average %. Time Spent by

'takers Performing
9

,iverage % Time Spent by

Ail Members

% of Membe Performing

0 1 `2 3 4 5 6 7
All AQ CYAE DE Health Home Ec ICT VOE

.62 .71 .60 t 63 .56 .61 .65. .59

.54- .58 .52 .52 .56 .59 .49

86.19 81.50 86.54 82.10 93.75 91.47 91.39 83.02

When Actual y learried/(W). ,

Ideaiiy When Learned (I) tl/ I .W° 4----1------W I
(In Percentages) .

..

Before Hire 25 26 63 0 5 4 8 i fi 61 59 13 9

Certification Course 27 37 r15 2' 50 66 24. 40 29 37 21 25 60 73' 2 '6

Inservice 22 26 3 2 14' 18. 30 32 40 40 7' 9 8 tilf 63*83

On-The-Llob . 27 11 .18 18 3 11 42 20 29 0 '11 7 19 7 29 .3

Livel of Importance (30 * 3.1380 3.1754 3.0851 3.0116 3.0313 3.1986 3.4194 : 3.1299
on,1-4,Scale, with
Scheffe's. Differences 2a

% Would Use Teacher Aide * 50.87 51.96 68.42' 64.13' -60.61 45,14

IRAlling: Perceived Importance 77; Relative Time Spent 88; Teacher Aide Use 8.)

Significant at .05 level..

Column number indicating those program areas from which thi's particular program vanied
significantly at .05 'level according to Scheffe's ,test.

4
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APPENDIX A (Continued)

Task H 129 - Maintain file of employers who desire students.

Colui6 Number /Program Ars'

0
2 3 4 5 6, i7 N

All CVAE DE Health Nome Ec ICT YOE

Average Ti Spent by .64. .69 .70. .65 .58 .60 .63 .66rs Perfo ing

% Time Spent by
.53 .48 /.63 .52 .46' .49 .58 .5711 Members

of Members Performing{
81.87 69.18 90.38 78.92 78.75

When Actually Learned/(W)

Ideally When- Learned (I) I
I W I W 14 W I ;$ 14 I W I(In Percentages)

Before Hire

:ertification Course

Inservice

On-The-Job.
. '46 28 4918 44 25 59,36' 55 3 28 .16 9 21 63 36

'

r
92.05 85.78

1? 14 26 26 13 3 8 17 3 9. 10 10 23 15 8 11,

31 44 3T 40 38 69 18 25 33 48 60 14 34 56 1 13

10 15 411g, 6 3 16 22 , 9 9 2 6 3 8 27 40

level bf Importance (X)* 314429 3.1915 3.6596 3.3869 1.6400 3.3788 3.4462 3.6071
on 1-4 Scale, with'

Scheffe's Differences

% Would Use Teacher Aide * 35.74 25.6%4 32.71. 34.83 31.58 41/55 40.

1Ranking: ,Perceived Importance 64; Relative Time Spent 92; ,leacher Aide Use 23.)

a
1

a

Significant at .05 level.

AColumn number indicatin those pr gram areas from which this particular program varied
-significantly at .05 le 1 according to Scheffe's test.
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APPENDIX A iContinuePd

Task H 130 - Maintain list of ,names for the o er -e I o ee a I' reciation function:.

Items

r

Column.Numberprogram Area /0
2 3 4 5

. 6., 7
All AI CVAE DE Health Home Ec 1CT VOE

Average % Time Spent by .64 .66' ,:,64 ..66 .57 t.62 ' :.63 .63
limbers Performing' . , . i

ty

Verage % Time Sped by .51 .39, .4! .50 i48 .55 .50 58All Members
.

4

%If Members Performing ( 79.53 59.59 .70.19 75.4.9 85.00 88.20 7E04.. 91.74t i

ihelActualltierled*
Ideally When Learned (I') ( W ,I WI WI WI W.I W, I, WI W I

(In Percentages),

I
.*

Befbre H16 ;2 26 24 21 30 10 11 17 13 16 18 18 9 ..15 38 39

Certification Course 38 Si 28, 54 43 80 "25 30 53 69 58 63 48 62 4 16
.

Inservice 4 I 7 11 7 7 '3 0 11 23 9. 6 4 '8 . 0: 04 14 2
,

On-The-Job 33 18 41..18 23 10 52 30 25 9 21 12 23' 17. 44 20

Level of Importance (7) 3.2984 '1.2368 3.2368 34959 313133, 3.1.01k2' .3.3519. 12841.on 1-4 Scale
.

%. Would Use Teacher Aide * , 35,55 20.32 23.64 33.10 44.63 '481,10 :35.30 35.30(Ranking: Perceived Importanc 87; Relative Time Spent 98; Teacher Aide Use 24.)
* Significant at .05. level:

w-
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APPEMthX A' (Continued)
12

1
4

.Task H 128 - Maintain.file ofiligibl applicants lesirinnntry into the program.
O.

items

4 11

Column illmber/Program Area

2 3 4,
5 6 7.7

'

All t COE DE Health Home Ec VOE

Average Tiri Sint' by ,62

,Per/ormi

Average' Time pent by

All Members

.66. ,63 .52 .60 .61 .62.

8 .32; *,'* 56 ,48 .43 .48I
9

;

, I

.5ri .5) f

r

of ielbers n

4 .4 ''. . ;74 7(., 82.50 . 90:06 82.11mum..
,t

A 1
,

When'Actually'learnid/(WY

Ideally When Learnet,,,,(1) ill I I WI WI,
(In Percentages) 1,.-

a,
,

Before Hire
a i 2 '14 17 17 . 7 16 13 13 7 8' ;:19.*. 14' 11 '17:

.Certification .tone 31 51 s 38.60. 16 31 32 '148 64 731 .33 54 1 17.1

laervice ,.2: lf.21'' '13 13 4 6 l':(6;*: 77".. 28 40
r

On-The-Jo0.; ' 45 24, 35Y., 25. 43 21 60-132 42 26 25 '12 42 35, 59 26'1
4

Level of Importance (X

;sq. 14r Scale,
A K.

2.9189. 3..3191 .3)617 3.4444 '3.2500 .3.2769 3,1977.1

, P

teachet Al4de* ,t',35.35. ' 18.94 30.82 39.58 42.23 40.83
tikig: Perceived, Importance(Ra

e Time'Spint 1,10; Teacher Aide Use.25.)

* Significantit 05 leyel,

j.

164.
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APPENDIX A (Continued)

deliver audiovisua'l

0 1 2 3 4 . 6 7cItems ; All A CVAE DE Health Home Ec ICI: , YOE
Average % Time Spent by .61 .66 .65 .56 .60 .58Olembert .Performing

Average %, Time Spent ty4

11410els

.47 2 54 .48 .46 .48

ers Perf

Learned/(W)

iteally When Learned (I)

(In. Percentages)

Beore Hire 42 44 '13 13 18 24 14 21C

Certification Course I 18 '33 21 28 28 63 13 29 21

inservice 8 14 7 ..9#
9 -1 '10. 17 113 17 6. 3 5 14 34

On-The-Job 42 23 30 19 50 30 28 19 14 40 24 ,58 25

Level of Importance (Y) 2, 9730 2.9149 3:1489 2.8398 , 2.8750 2.9845 3,1538 12:8780on 1-4 Scale

24 28 23

34 25 33 26 47 u 17.

1

,% Would Use Teacher' Aide* 47.52. 37.88: 32 71 .48.50 6.0 42 :5 :40;8 '''19'...§8.

_ 2

, r q

(Ranking: Perceived IMportance 122; Relative Time Spent 112

!tlignificant ii .05 leVel.
,

,
s

ti
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Task H 131
Tabt_L4.te,i__AnOts,'IL,taloie re 01/_,J_:tfor_._11s.

0 2 3
6 7Items:

All Rq CVAE DE Health some Ec ICI VOE
.Average

% Time SPent by .66 .65 .66 .64 .,.69 .71 .63 .64.Members ,Performing
41-

Average % Time Spent by

'All Members

of Members Perfoling

When Actuilly Learned/(W)

litieK Learned) '(I)

(In Peftentages)

Before Hire

Certification Cod'ile

Inservice

Level of, I4ortance

on 1-4 Scale

33' 44 19 36 AO .60

14 20 10 112 24 1 1
40 57

4l 22 45 43 17 60 34'. 36 15 '20..13 2() 45 17.

...1.1.NWEEMIOPM0=1.110MM

3.3458 3 2647 3:3333 3.2258 .14094 ,3.3922 3.4507

t Would U4 TTeacher, Ali deg 30..05 20.32. 25.53 3d.22 36.84 35.19 3.Q7 23.92(Rinking Perceived
Importance 115; Relative Time Spent

113; Teacher. Aide Use 30.)



ask H 135
Prepareirogram budget.,

APPENDIX A (Continued)

Column Number Pro ram AreaA
0 2 3 4 5 6 7Item

All Po CVsE DE Health Home Ec 1:%ICT VOE
Average % Time Spent by .63 .67 016 i.. .63 .57 .64 .61 .64Members Performing

Avenge % Time Spent by .46 .42 .41 .45 .51 .44 .52All Members

I of Members s!erforming
72.10 63.01 65.38. 5:20 78.7g 80.32 72.18 80.27

eti Actually Learned/(W)

deillOhen Learned (1)' , W 10, W, 1 W 1
(In Percentages) ,

4efore Hire 40 39 ',33 31 25 25 28 32 37 1 48 1 43 34 57 59
Certlfication Course, 19 27 22 33 32 39 13 24 9 29 30 31 23 34 0 .8
Inservice

6 9 2 9 0 9 13 13 6 11 2 4 1 4 9 12
0n-The-Job 36 25 42 21 43 27 46 31 49 29 20 18 33 27 33 20

Level of Importance.1)
3.3302 3.0426 3.4444 3.3013 3.2667. 3.3435 3.4255 3 4500on 1-4 Scale

" A

% Would Use Teacher Aide 8.25 -6.71
, 5.48 9.82 5.26 8.99 11.27 6.17

(Ranking:
Perceived Importan ie 116; Relative Time Spent 18; Te. her Aide Use 112.)



APPENDIX A (Continued)

Ta0 H 125 - Develo forms form letters e.' Illications a reements referrats,

Items

Average % Time Spent byl.,

Members Performing Or

Average % Time Spent by

All Members

% of Members Performing

When Actually learned/ (W)

Ideally When Learned (I)

(In Percentages)

Before Hire

Certification Course

Inservice

On-The'-Job

evaluation forms, etc.

0

All A

.64 .62

0

Column Number/Progrim Area

2 3 4 5 6 7
CVAE DE Health Home Ec ICT VOE

.63 ,3. .6064 ,59 ,69

.44 .32 .48 .41 .46 .45 .46 .56

70.25 52.05 76.92 65.20 77.50 69.84 77.48 81 65

18 18 31 32 6 13 15 11 40 12 10 11 12 14

32 44 17 29 52 66 122 29 44 .59 40 51 52 68 2 18

13 16 3 4 10 10 16 21 15 19 5' 11 6 4 38 43

36 21 48 36 38. 21 55 38 26, 11 15 7 31 17 48 25

Level of Importance 0) 3 022, 8 2.9677 3.864 2.9716 2 7778 3,0367 3,1754 2,9747
on 1.4 Scale

% Would Use Teacher Aide* 26,90 .12.23 20.04 ip 31.58 28.15 39.35 '30.10
(Ranking: Perceived Importance 139; Relative Time Spent 125; Teacher Aide Use 136.)

* Significant at .05 level,

ti



APPENDIX A Ontilnued

Task H 132 = Maintain records of student referral Sato p ros

Items

Average Time Spent by

Membet's Performing
I

Average % Time Spent by .42 .26 .48 .42 .39:Al 1 ? Members

ctive em lo ers.

Column Number/Proiram Area

3 4 5 6
All A' CVAE OE Health Home Ec IC VIE

.61 .63 .61 .56

A

.64

.49

of Members Performing
68.27 41.09 78:84 68.38 73.75 66.23 76,16 76.60

When Actually learned/(W)

Ideally When Learned (I) WI W IWI
(In Percentages)

Before Hire

Certificatiron Course

\

25 24 /34 27 i 24 '29 15 18 111 26 24 25 14 '44 38

: 31 45 .437 46 27 47 18 36 26 50 55 58 44 60' ,5 19
I. service * 12 14 10 11 .7 18 21 21 16 5 6 3 6 19 27

The** 32 18 23 17"1 38 18 50 X25 .42 81' ;14 11 29 19 32 15

leve of Importance ( 3.1904 3.1154' 3:2045 3.1184 3.6250 3.1068 3.1667 3.3467on 1.4 Scale

Would Use Teacher Aide 26.51 13.42 21.75 27,33 23.58 29,52 35,30 26,62
(Ranking:

Perceived Importance D4; Relative Time Spent 136. Teacher Aide Use 38.)

* Significantat ..05 level.)
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APPENDIX, A (Continued)

Task H 152 - Maintain a check-out check-in 's stem for, e ul tent su lie stud Odes texts etc

Column Number/Program Area

2 3 4 a. 6 7
11 Aa CVAE .DE Health Home Ec ICT VOE

Average t Time' Spent by w .57 .67 .57 .59 .49 '56 .55 05Members Perforeng

Average % Time Spent by .39 .43 18 ,36 :45 .41 .37 .40All Members I
t of Members Performing

68.55 64.38 68.27 60.78 , 91.25 73.11 66.88 41248

When Actually learned/(W)

10allyllillen, Learned (1Y

(In Pertentages)

Before Hire\

Certifi6tfon Course

Iniervice

On-The-Job

28 28 66 60 0 5 6 10 6 23 67
64.4 16 9 14 15

,20 31 10 15 50 66 .20 38 26 43 9:-13 50 59 1 7

18 2i 2 2 14 .18 26. 2826. lb 5 10 12 .18 p 64

34 18 . 23 24 36 11 48 24 X43 6 1!$ 13 2' 14. 43 15

Level of Importance (Y0 3.1357 3.2045 Y3., 069 3.013 2.9688 3.2807: '3.2391, 3.0492on 1.4 Scale

% Would Use Teacher Aide * 44.58' 31.17 36 31 41.57 70.95 5318 . 45,.09 42.44
.(Ranking: Perceived Importance 137 Relative Time Spent 142; Teacher Aide Use 14.)

I

* Significant at .05 level.

a.



APPENDIX A Continued)

Task N 148 -, Pre are ro ram o erations records

1 s of vendors, etc.

Items

. administrative file

Column Number/Program Area

2 3 , 4 7

All A' CVAE DE HeMth Home Ec ICT VOE

I

A erage % Timi Spent by .60 .61 :58 .52 .62 .60 .60
Mabel Performing

Average % Time Spent by 36 .22 .43 .32 .39 .40 .39 .44
All Members

4,
Le Members Performing 61.12 1g.30 70:19 55.14 .r76.25 63.93 64.90 72.48

When Actually Learned/ (W)

Ideally When, Leaped (I)

(In Percent4esE

' Before Hire

Certification Course

Inservice

On-The-Job

W I W I W,.I W w I WI WI W

I 1

39 37 46 41 33, 28 25 25. 18 29* ,58 56 41 35 41 42

,13 24 10 24 26 35 9 23 18 29 -18 24 15 32 4 7

f8 7 5 9 11 12 6 9' 3

x

4 6 4 '25 33

39 28 36 29 37 28 55 40 459 32 21 '7.32 28' 2 18

Level of Impo tance (TO 3,0302 3.0455 3.0000 2.9762 3.1034 3.1600 3.1,064 2.8714
oh 1-4 Scale

41

% Would Use TeaCher Aide,* 31.62 13.42 27.23 28.87 47.37 32.65 40.83 38.01'

(Ranking: Percived Importance 150; Relative. Time Spent 148; Teacher Aide Use 29.)
p

* Significant at .05 level.,
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APPENDIX A (Continued)

Igk H 127 / Make entries' on stUdetts' ermanent,records.

. ,

Items

Average % Time Spent by

Members Performing

I $

(Column Number/Program Area
0 1 2 , 3 4 5 6 '1

All Ag CVAE DE Health Home Ec ICT VOE

.60 .65 .60 .61 .56 .61 .61

Average % Time Spent by .36 .29 .33 .29 .44 .46 .40 .33All. Members

I of Members Performing 59.42 45.20 54.80 48.04/ 78.75 76.72 ,68.87 54.58.

When Actually tearned/(W)

Ideally When Learned (I)

(In PercentageS)f

Before Hire

WI WI.WI WI WI WI W I W I

12 13 16 13 22 16 10' 144 9 15 8. 8 17 12 11" 17

CertiftCation.Course 33 ,48 39 55 35 65 19 34 35 '53 '.65 ,73 .38. 50 1 17
r.

Inservice
12 17 5 13 5 3 13 22 .18 9 4' 9 9 15. °28 40

06T646 43 21 39 18 38 .16 .58 29 38 24 25 12 36 22 59 26

Level of\Importance 3.1820 ,2.9677 3 3462 3.1316, 3.3333 , 3.2650.. 3.1087 3.13731-4,561e

44 Use Teacher Ardet* 27, 30? 14.80 12,67 22,13 39.58 42:23 n 3817 20.45
(kanking Perceied Importance 148; Relative Time Spent 149; Teacher Aide Use 35.)

'* Sign icant at-;05 level.
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APPENDIX A (Continued)

'T11V 149 Maintain) ro ram o 'erations records administrative i les list of vendors, etc, 0

Items

:olumn Number Pro ram Area

0 1 2 3. 4 5 6 7
All Ag CVAE DE Health Home Ec ICT 1 VOE

Average % Time Spent by
, .59 .56 .60 .60 .51 .61 .58 .60.Members Performing

Average % Time Spent by .35 .17 .37 .33 .39' .38
All Members

of Members Performing

When Actually Ilearned/(W)

Ideally When Learned (I) W I W I

W I
. (In Percentages)

.

t

Before Hire 35 36 40 40 17' 22 23 26, 11 29 54 52 35 29 0 47

Certification CoUrse 17 27 16' 26 32 35 8 25 23 29 24 29 25 46 2 7

Insetvice
6 11 4 11 2 .7 10 12 P6 17 2 3 4 6 :13 26

4

On-The-Job 39 28 40 23 47 35 '59 37 60 26 20 15 . 35 25 35 21

Level of! Importance (Y) 3.0* 3.1500 3.0938 2.9760 2.9677 3.2000 3.0638 2 841On 1-4 Scale

.38 ,42

59.42 30.82 61.54 54.90 77.50 w 61.96 66.22 71.10

Po

% Would Use Teacher Aide * 34.17 13.42 25.5 33.49 49..89 36.5b 39.35 41.67
(Ranking:

Perceived Importance 155; Relative. Time Spent 15i; Teach Aide Use 26 )

* Significant at .05 level.
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APPENDIX A (Continued)

Task H 131 -.Maintain progress chart.

,I terns'

Average, % Time Spent by

Members Performing
,

1

Average Time Spent by

A11. Members

of Members Performing

Actually . l'.earned/ (W)

Ideally When Learned .(I)

(,In Percentages)

Before Hire
,

Column Number/Progrim Area dr
0 1 2 3, 4' 6 7All Ag CVAE OE Health Home Ec' ICT VOE

.63. .61, .66. .64 .57' .63 ,,,61 4., 11,64

.20 .44' ,26 .142. .38 r.44 .40

54.67 32.19 66..34' 41.42, 73.75 59.67. 72.1a 62.84Y

Certification Course

I nsenvice

Oh4The-job

w

12 14 24 24 8. 6 7 17 16 23 10 9 19 14 13'13I
32 45 36 41 42 56 17, 30 3214? 66:37 40 53 I) 18

11 17 6 15c 11 14: 211 10 16 ,".5 3 7" 9, 39)

44 24 33 . 21 '44. 28 61 32, 42 19 19 10 34 24 '62,10'

LeVel of IMportance-R 3.263: 3.058e 73.4722 3.2212 3.2083 3.3483 '4952on 1-4 Scale 3.2542

Would Use Teacher Aide Z5.92 21.75 -23.67 34;11, 28.15 43460
,(Ranking:

Perceived Importahce 157; Relative Time Spent 155; Teacher Aide Use 39.)'
*.Significant 'at .05 level.
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.,,APPENDIX A (Conti iftied)

,00
V

-

@

Task H 126 ee records of advisor .committee meetings,

Items

Column Number/Program Area

0
1,

2 .3
, 5 6 7

All A' CVAE DE Health Him Ec ICT VOE

Avera0 Time Spent by .52 : 33' , .49 .54 :4) ..52 445 .5'3i

Miters Performing

Average % Time Spent by .28 20 .29
, 24 ..29' .36 .29 .30

. ,

it,
.All :Members

r

.of Members 'Performing 5...524 6/A7 ,58. 65 44'.60 63.75

n Actually Learned/(W)
t

Ideally When Learned (I)
W ' I W , L WI

(In Percentaqes)
1

.

.,%

I

Before .1114e ', 27, 28 '' 31 ( 34 ) 37 .44 15 17:y 14. 21 .26 23 32 23 47 .52

CertificatiO Course 33 45, 19 38 30 41 18 .34 46 57 65 _ 34' 50 '2!) 7

Ins9rvice 9.10, 3 3 , '4 .7 15 13 lio ,7 , ' '5 6 5 5 19 '26
o

. .. .

On- The -Job , 1 18 41 25 30 7 51 35 32 14 12 6 29- 21' 33 14

Cive 1 of,.I0loance'

on 1.4 kale

23474. 3.0417 3.,Q000, ;1485 2.8000 2:8913 2.8'929
P

% Would Use Teacher Aide)(

(Ranking: Perceived Importar;Ce.,.

°SignifiCan6t .05 161:

n'

12.4, 16.45 21)/.17' 1 30.70 -) 25.31

elative Time Spent 168; Teacher,A.Cde Use 52%

1,



1
.. tr L- Education jency,

Task H 124 toll for

,

,APPENDIX A (Continu'e'd)

i k
lr .

roUal for occu at ons not al read

Items

Average %-Time Spent by

Members Performing

r

Average % Time Spent by

All Members

toT Members Performing

roved b 'the Texas

Column gumbe Pro ram 'Area

s

I I 1

0 1 2, ,3
,! 6 7

All A CVAE DE Hedth' Home Ece ICI ME
.44 .50 442 .53 .36 .44/ .39 .40

%14 p07. .07 .10 .04 18 .02

17:30 13.23 30.00 g.51 46,36 4113
,)

When Actullylearhed/00

,

,

'Ideally 014 Learned I)
W I' t tii I ,4:1, tf I

,

(In'Pekentages)
'

, ,

i

Before Hire'
2tk 23 15 17 26 29 22 18 10 , 23 28 27 14 14 3 3

Certification Course
30 45 .41 51 40 ,51;) 15 h 433.57 39 49 48 ,6,4 '22

In. irvice
11 ( 15 5 10 15 .10 ,17 7 a*, '7 3 3 30

,On-The-Job
34'!,17 39 '22' 29 9 49 20 27 :3/ 2616 30 9 26, 10

Level of Importance 1) 3.08

on 1.4 Scale,

3 3)0667 (10000 0655 2.7778 3.6364' '3.1667 2.8571

Would Teic116 Aide* 2.16 L, 4.14'A ik ' .3 2.53 1.37 91 ',.96

.

(Ranking:
Perceived imiittance

014.0,4telative T i Ole Spent 2P.A., Teacher Aide Use 200.

..05 'level. 47E4 4

It(1



APPENDIX A (Continued)\

,Task I 175 - 4s.s,ist chapter members inireOaring.for'qundraising activities,

Items )4

Aver 1 ge41 Time Spent by

Members Performing

Avera01 Time Spent by

All Members

9f Members. Performing

When Actually Learned /(W)

Ideally 'When learned b 01 W I

i ;

CO umii liumber/Program Area

0 ,

.'

, % 3 $41 5 6 ,7 :

,All P A's CVAE1 OE f' health Home Ec ICT VOE ,

.80 .90 .70 , ,80 ,t6 .80 .72 ,81'

.

.44 .88? .46 .76 .82 .76

.

.65 . .78

,

li

n

92.42 97.26 66.34 94.60' .95.400 If94v.75 89.10 951:41

:(In, Percentages)

,' Before [jire 33 31 55 51 14 21 11 14 24 24 90 60 15i, 13 25 .25

Certification Cowie ' 14,423 12 18 37 ,41 )5 27
Si

, 41 .4 7 4 34, 4 1 3

Iservice. I (40 16 0 OA ,a'3 9 18 23 14 19 2 k.5 "s6 13 22 43

: 'O'n-The-i)oll., ,./e.-
, 4.4 28 33,'''1,'"' 46,1' , .9 57 36 51 16 '.i4 .18: .45i 28 5344.:4,

level of Importance (I)*

on 1-4 Scale

3.2104 3.3t62 3.0270 3.3299 3.2727 i3.042 1;2813 .3,0899

Would Use teacher Aide. 25.53 X7.03 12.67 20.18 ,a8.84 29,t2 '``L; 26,.8

(Ranking!; Perceived Importance 5')' Relative Time Spilt 18; Teacher Aide use 40.),

* Sig0ficant at .05 Ipel,

177

32;80,



APPENDIX. A' (Continued)
,

,..

.

1 sk I 163'- Establish local ou lea'dershro'r anizatfon DECA FFA FHA -HERO
ATAHOSAI 1/ICAAVOCT

I ;
tf

4

1 iipt / °' i
4

l'' 'tdolumn :NUMberirrog_ram Area, \
_Lto. 'I I

A
, 1 t

;7,

All' A DE, v Health Home E !Cr' VOL ',,
.., ,

Average lite:Spent:. by :460 ,93 , .74" .79, :82 .81 .78 '. .74',

..,I

' .71 ,B4 .69 .,.73 4.. .79 .76 .4' ' .65\ %

+4 f

% of .Members. Performing, 92.28; 91,09 :93.27 .91.91 , 6.29' 94.10 15.36 87'.15.

,

,

, . ,
t

rtiOS::
J.

Members Performing

Average Time,,Spent by

All Members .-
0

,

When ,Actual4S1.1.earnel/(W)

ideally When learned (I)
(In 'Percentages)

Befote

.-Certification Course ,

Iriservice

0-the-Job

4W

$

I W WI W I
I.

1,1 11

284128 :69 61 3 ,6 11 6 ,21:, 69 62' ill 101 .

20. '30 9 '20 34, 1.29 35 9 13 '50:6'0 , 1 , 7

1.9 :326 10 33 26, 3a I. 10 13 10 15 44 62

33 '1'7 20 20 44: 15 '4'46 22 38 6 14 11 24:',.14 45119

Leve). of Importatte, (7):' '..4691 1.7813 3.1176 3,5412. 3.6667 ;- 3.5252 3,3651. 3.1.954

,

on l-4 Scale, with A

2a

,

2'17,..a. ,
, ,,2 i, .24Scheff's Differences r

%, Would lfse,Tea;clier`,Aide
8.47, 2.53 7.404 1.27 9,65 1,1

(Ranking: PerceNed ,Imporance 21 (elaii.ore Time spent 1%1 14tacheii Aide Ube

Significant,.at 405

aColumn number

,

,
,

indicating thou program areas fr,o kwhichl his 'particular

,..

program

vaI

r
significantly at ,.05.10vel

.

IaCcordingc td. ScL effei s
,

test..
,

5

I.
'Y ,



APPENDIX- A 1Contioued). _

Task .I 156 - Attend' local youth leadership chapter meetings..

Items

Time Spen by

''Meffibers 'Performing

Average % Time. Spent by

All Netters

% of Mekbers Performing

When ACtually tearned/(W)

Ideally When. Learned (I)

(In, Percentag)

BefOre Hire

Certification Course,

Inservice

0-The-Job

Level of Importance. RO *

On 1-4,Scale, with

Scheffe ' s Differences

Column Niber/Proiram'Arei

0 2 3 4 5 6 7
Al lk CVAE DE Health. Home EC ICT VOE

. 74 .68 .73 .69 .70

. 68- 8 .68 .65 .64 .68

)Aq71.,

091.85 15.89 8037,,'L''' 91 91 '93.75 88.85 92.71 97.24

27, ,65 58

19.29 1.7

0 ..0 4 9 5 16: '66 63 15. 10 11 10

48 68 17 32, 24, 43 40 3 49 641 1 AI

Y 17 21 3 4 24 16 21 25 24 35 4 8 9 .9 41 ',57

.23 .20.'20, , 28 16 58 ''34 46, 5 20 1,64. ;27 '21 47 27

3.6751 3.1522 .44922 3.6129 3.3582 3.2381 3.2088

2,7a

s'A

% Would Use Teacher Aide 8.44, 33 1;97' 9.43 7.79 5.87 11.27 9.65

Att. A

(Ranking:
Pefte,ived Importante 27; Relaffie Spint,* Teacher .Aide Use 109.)

iSignifIcarita .05 level.

Column', number indicatingtthose
program areas from which this' articular' rbgram varied

',significantly at .05, level, according tQ $theffes° test '
0 I A

I



APPENDIX A. (Continued)

ask I 154 - Supervise the election of the local oath 1 eadersh i cha

Items

,Average Time .Spent by

Members ,Perforting

AVerage Time,Spent by

All Members

of Members Performing

When Actually Learned/(W).

Ideally When learned (I)

(fn Percentages)

Before Hire

CertifiOtion Course

Iniervice

Column Number/Pro ram Area

All

3 4 6.

DE Health Home Ec ICT

.86 .70 .74 .68 .70 .70

VOE

.64

.68 .78 .65 .69 ..6r

94.26: 89.72.. 93.27' 93.62. 97.50 93,77, 94 0 .98:16:

On7Thi-J0

tevel,of ,Importance (7)*

on 1.4 Scale, with

,Seffe1 Differences

r

27 29 64 58 5. .5 13, 66 64 18 11 13 14

.18 12 16 7' 55 22 44 9 13 45 56 1 7

17 21 1 3 18-16 24 26 28 41 5 10 S .10 41 53

38 23 22 22 42 24 55 31 44 6 18 13. 28 23 45 26'-6 ..wm.s.+..=.=binE.1ktl

3; 3744 17273 3.0192 a.(21 3.6471 3.4126,,. j.2811 3,1290

,

2 2,7a

t WOO. d Use Teacher Aide* 9.63., ,6.71 '10.97 9.43, :2.53 '11.04 .11.58..

lerce444:Iniportance 23; Relative Pi Spent 41a-leacher AidekUse 1044'
2

SignifiCant.:4.,A5. level.
. .a '

Column number dindicatina those programiareaS from which this',,partictilar, program varied
signiffcantly ..a .05 level according to Scheffe's teStw,": ,

1.

.

,

% !
.,

lb i.



APPENDIX A (Contimed)

Tail( 177 Assist chapter offi.cers in collecting dues.

A

Column Number /Program Area

0 1 2 3 4 4 5 6 7

All. A' CVAE- OE seal th Home Ec ICI VOE

.70
Averagt Time Spent by

Members Performing

AlOrage Time Sp$ by

All. Members

% of Mebers Performing

When Actually Learned/(W)

thally lihen Learned ,(I)
o(In Percentages)

Before Hire

Certification,Course

Inervice

On-The-Job

.65 .62

4'

.66

92.63 93.83 74.04 92.40 97.50 94.175 94.04

.62

020 .21 86 57 50, 50 4. 10 5 14 51/. 57 10 7

7 27 7 10, 50. '50' 18.31 18 9411 43 47 3 `9,-

20 28 . 3 .10 0 0 27 30 24 38 3 9 13 30 35 56

44 23 24 13 0 '0 51 30 52 10 31 23 '33 17

Level' of Importance (X) * 3.0801 3.279.4 2.8605 3.1827- 3.;-,1.S18 2.9.379 32222 -2.-8977'"

on. 1-4 Scale

%.Would Use Teacher Aide 28.67 29.79, 21.75' 28.84 33,24 21.6.5 45.30

(Ranktng':Perceived Importance 59; Relative, Time Spent' 48; Teacher Aide Use 34.)

* Sigriificant at .05 level.

0

181
a

1 f



APPENDIX A (Continued

Task 1151 Train local youth leadeiihtp chapter officers.

'Column Number/Pro

2 '3 5 6
All Ag CV E'" ,Health Home Ec ICT VOE.

Items

-Average Time Spent by

Members Performs ne

Average t Time Spent by

All 1414ibers

% of Members Performing

When Actually 'Learned/ (W)

Ideally When Leaitted (It)

(In Percentages.)

Before Hire

Certification Course

Inservite

On-Die-Job

.88 4 .71 .69 .70 .68 .62
v

'.62 .80 $.60 .63 .54

88.0 91.78 v8.58 88.23., 95.00 85.57 92.05 88.99

27 ;26 4 6, 0, .4 11 7 11 70 65 ;16 10 12

20 30 'i5 17 33 32 36 1,0 15 0 471' 60 2 7

.

20 3 Al 417 23 25 21 3 '5 7 7 37 56

23 21 22 33 13 56 31, 39 4 , 18 15 30 ?3* 50 28
4.

Level of Importtanoe 07) *.. 3 3741 r73.7059 2 9787 3.4421..434785 3.4427 3.20 3.0476v. .

on 1:14 Scale, with
'2,7 ,, 2 74 g`''''''4;ia , 2 7a . .

...
...-

Sche i's Differences ,

.,4.i.' ,.

,Use Techer Aide 8.84 . ,8.09 12;67, ii!53 6.45

1194...tr.

(Ra 1...cirgki, Perceived Impcirtance 41; Relative Time Spent 53; Toac:he,r Ott.Use 1060)

Significant at .05 level, .,

,

'W .

Cal umn number ?di cats those program areo'froill'which thisfrlicul'ar progrAm varied
4iificantlt at..05 level according,to Scheff6'sTteite... 4 t

, I

182
p
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APPENNX A i (Continued

A

Task I 158 -.Attend area youth leadership chapter_meetings..

;terns,

jkiellage % Time Spent by

Members Performing .

Average % Rine Spent by

All

,% oft Members Performing

iihen Actually Learned/(W)

Ideally When Learned (I)

(In, Percentages)

Be6re Hire

Col umn Number/Program Area

1 2 3 - 4-
j

6 7

Ag CVAE Heal th HOme Ec -ICT VOt

.85 .65 . .74 70, .65 .69 .66#

- . .

Certification Course

Iservice

On-The-Job

Levelbof,ImOrtance CT)*

on'1-4 Scale, with

Scheffi s Di fferences

.686 o .68 .52 .61 .61

88.24 lig-4, 2O .59.:61 . t 97.50 80.65 87.4? 92.66
.,.

.ii

* ,

- ot,WI.
1

WI W ;I WI W I, WI,

22 .22 459°.59 --,67 A .8 10 7' 14 68, 70 5 pa

. 14 25. 7 1 33 100 '9 29 29 43 5 57 62- Ill% 8

20 27 (17 3 0 0 24.26 ,1?9 29 ,9 11 .5, v19- 42 58

26 .0, 0 59 35 ;136 14 1En 33 19 50

3.3638 3.5441 .3.1111 3.5238

780

3.5938 3. 2595 3.2333 3.1395

e .

Would Use Teacher )Vde
vi

8109, 1.59 9.05. 5.26 5.87 14.04 1.14

(Ranking.. Perceived Imperti&e.lifRelAive
Time.5pent 54; Teacher)ide Usfe 118.)

..e

nificani at .05 leve e

atolum holier indicating thoseglogram tirew M :which this part' program varied
significantly ato .0521'eiellacceding o Scheffe s test.



APPENDIX A (Continued)

Task I 1761-0Assist in orlanizinb outh leadersif

Items

average % Time Spent by

Members Performing
0.

.-:average % Time Spent by .62 .65,
A

.49

All Membert

All A

.70 .76

et social' eve'

0 Column NumbeRNigram Area

4

2 3 't4 5 6

CVAE DE Health Home Ec ICI VOE

7

.68

of Members Performing

When Actualliy Learned/(W)

Ideal ilhe'n. Learned (1) W I
(In Percentages)

.71 .70 .62 .68

.63 .54 .64 cot

as

88.46 84.93 71.15 87.50 98.75 904.16 87.42 94.95

W I

,Before Hire 21 .:022 55 47, 7 13 5 10 , 6 13 64 63 12 7

certification Course 17 29 13 ,21 27 33 18 432' 23 42 , 9 14 40 57 2 7
1

rntervice .;, 18' '2 2 20 20 23 25 19 29 5 11 10 16 40 60

4i

fir'
0nThe =Jobs. 432 . 30 30 47. 33 54 33 52 16 22, 13 3}L 21 52.28

Leve.1! f Importance D T ) * 3.1607 3.3548 3.1500 3.2500 3.2727 3.0292 3.1639 3 . 4 0 0 .

ciTt, 174 Scale

likuTd,Use Teacher Aide

(Rinking'. Perceived Impotqapci 68;

* :Significant at 05ilivel
414

1.70 18.15 2a. 78 18.32 19.16 25.31 29.13

ve 'rime Spent 55; Teacher Aide Use ,48.)

4
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APPENDIX A (Continued)

Task I 165 Advite.local youth leadership chapter officers.

Column Number/Program Area

Items,

Average % Time Spent by

Members Performing

Average % Time Spent by

Members

of Members Performing 84.20 93.83 62.50

0 1 2 3 4 6

All A CVAE DE Health Ec ICT VOE

.71 ;66 .71 .74 .69 .63 .68

.60 .81 .41. .61 .68 .59 .53 .59

7

Q,
85.78

. .74

92.50 80'.65684.10 873.15
311

When Actually learned) (W)

Ideally,When Learned (I)

(In Percentages) goto

Before Hire

CeftifiCation Course

Inservice

On-The-Job'
2

wI W I W I W, I w.. ;1. I- W

i

31 31 61 59 0 0 10 14 0 10#69 '66 11 0

17 27 9 16 50 63 18 28 25 40' 10 17. 32 53 0

18 25 0 3 38 38 28 34 30 45 10 10 11 21 33 70'

34 17 30 22 13 0 e,44 24 .45 12 .7 47 26 67 30

.level, of Importa ce tX

on 1-4 Stal

3.3490 '3.5522 3.1351% 3.4641 3.5758 3.2857 3.1818 311358

% Would' Use T her Aide* 6.48 .8.09 .5.48 , 8.08 0 313 3 4.04 4.44

(Ranking; P rceived Importance 63; Relative' Time Spent 61;4TeacheriAide Use 1213.)

* Significant at .05 level.

4

s 4

1

'sr

18,ti

'4

1 4



APPENDIX A (Continued)

Tas1(1 170 Assist chapter re arin for IOW contests.

;Items .1

Average Time Spent by .

fters. 'Performing

'Average %lime Spent by
All Members

% of Members Performing'.

When Actually learned/ W)

1 ea3lAhert. Learned ,p,' (I)

(In Percentages71

Before Hiref

Certification Course

On-The7Job

CO UM Number/Program Area

0 1 '2 3 4 .5 .6 7

All Ag CVAE DE Health Home. Ec ICT VOE

.76 .92 .68 .78 .79 .58 .71 .73

;.

:56' .90 .38 * 62 .21 .59, .'.ia

4

a.

74.15 97.94 55.77 90.20 78.75 37.05 c82.78* a1.19

17 30 57 54 .0' 5 6 10 0 .17 64 59 9' 11

16 29 11 46 18, 43 15 32 14 40, 14 21 38: 52, 0. 6

21 29 3 10 .19 24 24 29 33, j34 7 7 13 ,13 37it 69

46 2? :29 21 '43 29, 56 28 13 ) 14 41 ,25 16.

Lev of'. Importance *(7)*1 3.3431 316571 3.1389 3.3797 3.4400 3.155 .'3793 33467
On 1 Scale, with

5,7a
Scheffi's Differences

4

% Woilld Use Teacher Aidel* 13.16 18.94 9.08 15.01 10.53 3.13 18.29 18.52

(Ranking:;Perceived Importance 102; Relatiie Time Spent 80; Teacher Aide Use 79.)

* A

Siegnificant at ,.05,1eyl.
ol ,

AColumn number indicating those program areas from, whiCh this partlieular ProgramoHed,
".

significantly at "Olk level according to. Saheffe's 'test.

.18Ele

.0 .



4

Task I 59 - Attend state youth leadership
cpapter meetings.

APPENDIX A 1Contiitued)

Items

Average % Time Spent by

Members Performing

Average % Time Spent by

All Members
r

4

of Members Performing 80.52- 91.78 118 92.64 88.75 76.39

C 'Number/Program Area

3. 4 5 7
All A CVAE 'OE Health Home Ec I VOE

.68 .80

.55 .74

54 .73 .70 .64 '.66 .64

.68 ' .62 .46 .51 ',57

77.48' 88.07

When Actually learned/(W)

Id lly When 1parned (I)

0 (In Percentages )

Before Hire

Certification Course

Ipservice

On-The-Job;'

26 26 59 52 01 50 4 12 0 0 65 60 8 5 13 0.

'17 31 '10 17 20 20 10 29 50.70 15 20 38 '62 0 0'

15 16 , 3 2, 40 20 26 28 10 30- 15 10. 10 A 20'6

42 27 29 29 40 20 59 32 40 0 5 10 44 80

level of Importance (TO * 3.2914 3.4848 3.5714 3.3814 3.5333, 3.1368 3.3265on 1-4 Scale 3:441

% Would use Teacher Aide 7.27 8.09 , 0 9.82 2.53 6.45
(Ranking: Perceived Importance 83; Relative Tim Spelt 82; Teacher Aide Use 124.)

.

*Significant at 005 lievel. .
p. °

ty le

.9.78 6.11

187
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APPENDIX 'A '(Continued)

Taft 1 172 - Asiist cha er rembers in ireiari "..lor area contests.

,'-'-,taluain7Number/Program Area

i ..-.
.. ....c.2

Items
. .:..:

.,,,, 411 otICVAE DE Health Home. Ec. iICT VUE
-0

,-,,,.,. .

Average % Time .ant ,by -.77 '.85 4.*. :73 .80 .86 .55 .71 .74

"Members Perforting ,. ..

.Average % Time Spent. Oy .4 .76 , .38 .76 .83 .10 . .51 .61

All .Members

I i

1 of Members, Per:forniin 71.53 90.41 51.,92 94.12 97.50 18.36 71.52 90.g
I l

4

When Actually Learged/(W)

Ideally When Learned (I) I I W I W I W I,W I 'ii lis W,, 0 I

(In Percentages) ..

Before Hire: 14 17 57 43;.50 50 6 14 0 0 57 50 0 0 , 5 5

I.

Certification CourseCourse 17 32 7 36 50 50. 9 29 100 100' 29 25 54 54 0 15,

Inservice 14 25 .0 0 0 0 15 20""W. 0 0 0 13 ,C40 31 37 '65

00-The-Job d l 55 .26 36 21 C 0 10 36. 0 0 11 .13 46. 15 _58 15

Level of. Importance 0-0 t 343636 '3.5846 3.2127 3.4241, 3:412 3.0417 3.2391 3.2024

on 1-4 Scale

t,iiould Use Teacher Aide* 12.96 16.18 10.97 15.97 10.53 0' 14.04 23.92

(Ranking. Perceived Important 114; Relative Time Spent 84; Teacher. Aide Use 80.)

* SignfOant at .05 level.



APPENDIX A (Continued)

t.

.Task 1I 184 - Make travel and housing arrangements for 'out of town jouth leadership activities.

Items

Aveiage4 Time Spent by

Merbirs-t-erforming-

Average % Time Spent bY

Alt Members

Members'Performing

.;

Column Number /Program Area

2 --------4- 5

All Ag CVAE DE Health Home Ec ICT VOE

.65 '.56 .7Q c.57 .57 ,65 .63

.524 .62 .12 .63 .56 .38 .59 .57%

79.88 82.88. . 21.15 89.95 97.50 66.88 90.73 91.28;

When Actually'Learned/(W)

Ideally When .Learned (1)

(In Percentages)..

Before Hire 23 24.58 50 14 17 6 12 9 17 49° 9 2 19 26'i.
Certificition Course . 18 30 10 24 29 30 '16 28 17 40 21 28 42 55 0 2

Inservice 11 19 0 0 5 17 19 25 26 26 0 5 5 20 2'3, 42'

On-The-Job
t

47 28 30 52 35 59 35 54 17 27 17 44 24 58 36

Level of Importance (7)

on 1-4 Scale
3.2588 3. 3.2727 3.2953 1 3.483 3.1176 3.3115 3.1446

% Woulnseleaclin Aide * 22,19' 21.70 3.59 26.94 21.05 21,12 22.54 24.69

(Ranking. PerceiedPliiiportance 88; Relative Time Spent 93;, Teacher Aide Use 47.)

* Significant at .05 level.

1 9

r

1

4



,.i.APPNDIX A (COntinued)-

Taik I 185 - Provide recognition for diserviliyouth leadership chapter

Coltimn Numberftgram Area
,...MI4P11.11111101fir

.. 0 1
3 , '4 , 5: .7

terns- All-- ---A- E DE ftealth Home Et-- 1 -YOF

Average % Time Spent ty. .64 .75 .66 .69 p55 .59 ..64 .60

is,Performing .

verage % Time Spent by .52 .64 , .40 .58 .49 .41 .55 .51

AllMembers

% of Members Performing 80.10 85.62 -61.54 84.07,. 88.75 . 70.16 86.09 84.40

When,Actually Learned/(W) 0

IdiallyWhen Learned (I) '

cIn'Percentages) 7

..>

Before Hire 46 43 39 33 35. 30 ail 29 40 dl, 69 70- 44 27 67 13

16 .,24 12 20 -38 52 !T8 31 30 33 5 6 20 36 12 1 10

li 16 20 25 4 15 .°15 20q 7 13 10 11. -7 11 '7 7'

26 17,_ 29 22 23 4 35 20 23 10 17 13 29' 27 14 lt

Certification Course

Inservice

On-The-Job )cw

Level of Importance M *

on 1-4,Scalex with

Scheffe's Differences

3.4281 3.6349 3.3714' 3.4190 , 3.4839 3.4815 3.4364 3.2051

/

% Would Use Teacher Aide 7.86. 9.47,4, 3.59 8.08 2.53 7.04 9.78 '9.65

(Ranking: Perceived Importance 73; Relative Time Spent 96; Teacher Aide Use 119.,)

*Significant'at

.05 level.

a
Column number indicating those program area's from which this particular program varied,

significantly a-t .05 level according to Scheffe' test. 4



APPENCTIX A (Continued)

S
. Task I T Attend district youth leadership chapter meetings.

,.-

...

Caen Nu er/Progrdm Area
-0 1----

---2]-..

Items A11 Ag .CVAE

'Average % Time Spent by' .70 :8511 .64
Members. Performing

Average % Time Spent by -.53 .82 .35: .54
All Members -. , w

'% of Members Performing 72.87 96.57 54180 -.74.75

4 3 7 ,11,

..D 4 ,Health Home Ec ICT. VOE

.73, .63 .62 .70 .64

.40

53.75 57.* 92.05 73.39

When Actually Learned/(W)
Ideally When Learned (I)

(In -Pert, ages .4,

Before

Certification Course

Inset

On- The -Job'

Level of Importance. (Y)*
on 1-4 Scale

.
W. I W

-28...29 61 56

17 26. 13:" 19

19 22 3. 0

36 23 23 25*

w W r

o :o 6 11, qieo 75 70. 13 10 ..

00 80 18 29 23 .:._!0,110006, -4 41- '4

0 20 -24 A_ 29 .31 3 13 52-. 63
40 b.- 52 33" 43 9 .16. 13 .24 -39,'i2,

3.3596 3.6087 3.0938 3.4937. 3.5555 1.2045 3.2419 - 3.1765t
2.

uld Uie Teacher Aide, 6.28 8.09. 5.48 7.12' 1 ,2..53. .11.27 6.17
ing: Perceived Importance 108; Relative Time Spent 99; Teacher Aide Use 133.)

,

Significant at :05 level.
.;



a APPENDIX A (Continued).

Tat'= 80 -Aud-rt voit.h chopteY financial records,

Avekag -tap ,p'ent by
Members lelArwing-:`
Averages Mme Siient b
All_ Mengiirs:

*others F;erf

When Actuilly.Leartieti/(W)
Ide&11y Wben'tearned . (I):

(rn;percevtges?- ,,,

Certificiffori:'Co-urse
:i.nServittp if
'Onhe-Job.

Column Nwiber/Program'Area

-- Q 1

All Ag
- .' .64 .67

. .

-2 3 4
CVAE _ DE- Weal th

.68 .53.

5 - 6 .7
Home E-c ICT V0E

62 .63: .62

.49 .. - .26 :16 54 .44 .43 - .54 .53
'-` . rP -.

.

. la '...
. 76.48 - 37.67 62.6.p. 78.43 '82i50 :70.1.§- 85.43 z,85.32

eve of Importance (X)
ph 174,Sc#16,.viith
Schgffe's-"Differences 7

.... . . , i e
. ,

,

w w

30, 30 ' '52 44 8 .11 y 0 12 69 66

1.3. 24 23 31 3 13 31 24 32 4 8

'11,1,147°.. 2-, 4- e; -7 19 '21 124 24: :5 °'8

29 81 ' 29 50 .27 59°45: 64 32 e 22 18

12 9

26 36

'3 9

59- ''.44

2-5- 24

0 10
19- 41

56 24

1.2896 . 3.500Q 3.2500 3:.3780:' 312903 3:2544 2.98694
_

IV

4 Mould Upe-teither"Al4 de-., 16.30 9%47 9.08 14.24 :15.79 20.58

(Ranking: Pirceived Importance 97;'''Relatiye Time Spent:103; Teacher Aide Use 68.)
. 4

11. -
lignificant :at level

. . -

'.Caluinn number Indicating. thase, program areas from which this parti-cular .',brogram'vaYled,
..Significantly at :05 level accoidiriggb Schtffi's test. `

14- e 192

18.,52
,



Task I 178 - Attend area officers youth leade

A (Continued)

hip workshops with students.

Column" Number/Program Area

" 0 1 2 v 3 4 5

yteins all Ag.: CVAE , DE Health' Home Ec

ikverage % Time Spent by .67 :72 060 .72 .68J ;59

Members-Performing
9

/

Average %,TimeSpent by

All Members

,s

.46 .51 .17 .60 .54 .29 .52; ;50

tof,Members Performing c69.19 70.54 27.88' 82.84 78.75 . 49.51 1'80.13 78.90

When.Actually Learned/(W)

Ideally When Learned' (I) , W I W I. W I. wI.WIIII
lin Percentages)

_Before Hite '34 33 56 53 26' '29 16 .201 18 32 67 66. :24 12 .34: 27

CertificatiOn Course 12 23 '13. 24. 21 26 13 20 14 39 6 10 24. 48 1 0,

inservie -... 9 16 :2 0 .3., 12'1 15 .23. 11. 18' .,3 : 6 6 9 16.37

An-The-Job. 45 28 29 24 50: 32 56. 31 57 11 24 18'. "46 31 52 29

Level of Importance (1)4

on 1-4,Scale, with

Scheffe's Differences

3.3079 3.4792 3.2667 3.426 3.3846 3.2405 3.2105 3.0533

78

% Would Use Teacher Aide * 7.86 6.71 3.59 8.47 $2.53 5.08 16.80 9.65

(Ranking: Perceived Importance 127; Relative Time Spent 115; Teacher Aide Use 120.)

,Significant at .05 level.

a
Column number indicatingithose pro9ram areas from which this particular program varied

significantly at .05 level accordine to Scheffe's test.



APPENDIX A (Continued)

Task 1 173 Assist cha ter members in re arin for state contests.

1

Column Number Pro ram Area

0. 1 2 . 3. 4 0 6 7

Items All A9 CVAE 'DE Health Ho e Ec VOE

Average Time Spent by .66 .82 .54 .77 .80 .56 .72 .68 1

Members Performing

Average t Time Spent by

All Members

of MeMbers Performing

When 'Actually Learned/(W)

Ideally When-Learned (I)

(In percentages)

.45 ,04 :.67 .76 '',05

68.91 67.81 8.65 86.27 95.00 8,85 78.14 89.73

Before Hire

V

30 30 50 47 18 19' 6 10 22 31 67, .64 16 9 23 21'

Ce tificOn Course 13 24 10 21 24 34 16 30 17 ./J1, 3 9 ° 34 51 0

Inse ice 13 21 0. 3 3 19 20 26 .19 11 3* 8 4 16 14 54-

44 25 40 29 55 28 '58' 34 42 8 27 20 45 21 i 43 18.OnThe-Job

level of Importance *

on 1-4 Scale

3.3805 3.6200 2.7143 1,446 3:4375 3.301 3,3200 3.2152

Would Use Teacher Aide 11,00 2,23 5.48 13.28 7,19 15.5 9.1.

(Ranking:. Perceived Importance 120; Relative Time Spent 123;1 Teache Aide Use 87,

*Significant at .05 level.

194



APPENDIX A (Continued)

,

TiO 1 186 - Solicit the support of emplOyers for youth leadership activities.

Column Number/Program Area
r.

0 r

items All

Average % Time' Spfnt, ety .60

Members. PerforminfP

Average t Time Spent by

All Members

%-Of Member Performing ; 6, 70.46 66.44 45.19

1 2 3 4, 5 6

Ag CVAE DE Health Home Ec ICT

.72 .62 .64 ' .49 .55 57 .55

.42 .41 .28 .52 4..41 .33 .43 .39.

81.12 83.75 59.34 76.16 72.02

When Actually learned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire

Certi ficatiON Course

Inservice

On-The-Job

Level o,f Importance,()

'on 1-4 Scale, with

Scheffe s, Differences

"w I W I,_141 144 I .14 I 14 I W I 1-,

39 41 40 ,3829 43 23 .29, /46 50' ,53,49 36 26 60 63,

ib .26 16 20 43 43 '11,9 28 `(.,25:32 21 26.1' 18 28 10

11 14 14 20 5 '10 ,1621 7 11 -6 6 8 10 15

30 20 30 22 24 5 42 2? 21 7 '21 19 38 36 115, lt:

.12536 3.4689' ,3.307 3.3466 3.3571:,. ,..3.1461 3.2885 2.8923-

7a
la 7

a

.

% Would Use TAcher Aide 1 5.30 "2.76 3.59 , 6.54 0 5.08 8.51, 5.40.

(Ranking: Perceived Importance 126; Relative Time Spent 135; Teacher Aide Use 145.)

A

Significant' at .05 level.

aColumn
number i,ndicating those proqram areas from which this perticular' program varied

significantly'at .05 level according to Scheffe's test.



fPPENDIX (Continued)

Tail( I 171 - Assist chapter msbets in preparing for district contest,'

Column Nui5er Pro ram Area

0 1 2 a. 4 ,5,

nlieis All* Ag. CVAE DE Health Ho* Ec ICT VOE''

Average Time Spent,by .76 .89 .72 ,,75- ,83 452 .74

Members Performing

Average Tfme Spent by .41 .85 ,22 44 32 .06 . ;66

111 Members j

of *tiers Performing 53.75 95 89 29.80 5 58 38,75 10,82 88,74

When Actually Learned/MI

Ideally When Learned (I) W WIWI WI W I WI ,W

(In. Percentages)

o

Before Hire

Ce ification Course

nservice.

n-The-Job

15 °18 57 56 0 0 6 11 0 14 73 69 10 9

16 10 7 12 100 0. 15 32 14 36 13, 13 39 55

21 30 2 Al2 0 100 26 .31 33 42 113 1 6 9 37

48 22 34 21 0 53 26 53 8 0 r,r.,:0 445 27 55 16

Level of Importance (1) *

on 1.4 Scale

,

3.3324 3.6176 '11429 3.3566 3.3846 2.8333 3.3051

Would Use Teacher Aide * 10,2i ;10.18 i3.59 9.05 5.26 .59

(Ranking: Perceived Importance 156; Relaiive Tine Spent 13j; Teacher Aide Use 95,)

* Sitiffictnt at .05 level.

IA/

21.05 19,46



:TAPPENDIX A (Continued)

tisk 1 181%ri'i,tehtult withither.tekliersliconcernirig Outh leadershili chapteractivities
,

P' e.g. speech, aft, eti-0.,
b 1 , .0

4
,

,l *
4 .

.4

1$ 0,
Column Number/Pro ram Area

iverage % TitriSpent by/

Members Peeforming

Average % .Time Spent by

All Members'

% of Members Performing

When. Actually learned/ (W%)

ideally When 1.earne

(In Percentages)

Before Hire

Certificatton Course

'Inser ice

Job

,

.57' .64k

'

.38 .45

.54

.27

67.5t 69.86 50.00
1'
4;

61 , .94 156 .51 .54

47 ;36 : .34 .40

a 87,50 64.26 66.22' 74.7,7,*,,

Level of .Importance (7)

on 1-4,Scale, with.

Scheffe's Differences

Jw
1

27 27 . 53 53 ?1 22 A0 .5 10 79 76 19,10 ',22, 2

13 4 14 26 44. '13 ,25: 20 50" 5 8. 33 40 0

13 22 2 0 5 11 21 3 25 3 3 4 19:42 48

47 27 41 33 47 22 56 32 65 15 13 13 40 31 57' 24

2.9706 3.0600 2.8485 , 1.1409 3.0000 2.8800 3.0000 2.6912

% Would Use Teacher Aide 7.86, 6.71 9.108' : :7:51 2 53. , 5.87 9.78' 12
.

(,Ranking: Perceived Importance 145; Relative Time Spent 144; Teidher Aide:Use 1211
r

. ,

leS4 g n i f i c a n t at .05 level. , , ,

, ,

4Column number, indicating those program areas from 61th this pa.O cula A program varied
, ,

significantly at .05 level according to Scheffe.is test. 1,

.

1

. 197



APPENDIX A (continued)

4

Task .1.183 - Formally fudge student contests/projects.

. Coln Number/Program Area
1

.,

01 .1 2 1 4 . 6' 7
.Iteeis ,_,_,.....; . All AL CVAE DE Health Home. ICT VOE. 4:.

, 4

'Aierage %lime Spent by .. .59 r68 .56. ..64 .48 .1

.

.57 .55

limiters -0erforming... .

\

kyerige %,.Tfitie Spent by . .32 ..41 .19':. ..43 .24 .12 .33 .38

All -Members. i. -, ,.

:t;'of. Nembeis.7Performing 54.1'8 65..75 34.61 67.64 48.75. ''26'.56 57.61 68.80

When ActuOtlearned/N)

deally 4AI:earned., (I)

In .!ircentages)

W I W .1 ; I ,W I WI W

Befor,e:Hire . 29 28 55 52 10 7 11 6 15 62 57 '22 _9 32 35.

ertrfficition,Course 15. 28 ,131 23. 11 IV 13 30. 21 39 10 19 35 54 2 4

i ' i

service ' 12. 1 7 T.Z 2.. .17..17 . ':20 26 27 27 3 5 .7 9 14 '35

,.

The-Job 44 27 30 23'. 57 30 ''.59 34 45 18 25 '19 '35 28 '53 27

Level mportance (10

on 1- a e, with

Scheffevkifferences

% 'Would Ti t:1 eacher Aide 6.48 4.14

(itanking:'1;

Significa x,rt .05 level.

3.0384 3.4186

597a

3.2778 31.1001 3.1667 2.6667- 3.0500 2.7846

7a

eiled Importance 161; Relative Time

°Column. nu

significanti

4

913 10V39 5.26 1.96 7.02, 1.91

Spent 162; 'leacher Aide Use 131.)

ndicating those program areas from which this rticular program varied

.05 level according to Scheffe's test.

19E



APPENDIX A (Continued)

Task 11182 Coordinate leade ship chapter acti vi`ties :with other chapters.

Column Number/Program Are'a

It

Average % Time Spent by

Members Performing

Average %. Time Spent by

All Members

.56. .67

2 3 4 5 6

CVAE OE Health Home Ec ICT VOE

.56 .59 .48 .55 .50 .51

.30 :38 .18 .34 .33 .31 .26 .24

of Members Performing 53.96 56.85 31.73 57 84 67.50 57.05 50.99 48.16

.Whin Actually Learned/(W)

Ideally When Learned (I) WIWIWI'WIWIWI,WIWI
(In Percentages)

Before Hire 34 35 53- 50 31 42 12. 17 14, 27 75 69 21 18, 43 39

Certification Course 11 20 12 21 15 17 10.23 14 35. 4 9 25 37 0 .0

Inservice, 10 16 2 3 23 17 19 24 16 22 1 3 3 8 11) 32

On-The-Job I 45 29 33 26 31 25 59 36 '57. 16 20 19 51_ 46

ever of Importance (X) 3:0131 L0882 2.8947 3.0682 34833 3.0581' 3.0513 2.6818
'00 1-4 Scale

Would Use Teacher Aide .5,50 5,33 0 7.12 0 5 1.87 8.9 .5.40

fkirkiin*:
Perceived Importance 163; Relative finie Spent 165; ,Teacher Aide Use 143,



iPPENDIX A. (Continued)

1i,

Task I 1794- Attend state officers youth leadership workshops with students.

0".

Column Number/Proitil:Area

0 1 2 3 4 M-71"..
Items. All , IVAE OE Health He tc ICT VOE

Average % Time Spent by .66 .71 :4, .71 .65 .58 '.58 4 .63

!.Members Performing

Aierage % Time Spent by : .27 ..02 .41 .32
z
.1i \24' ' .31

All Members

toflembers Performing 4113 38.36 . 3.84 57.60 50.00 26.23. A1.06 49.54'

When Actually Learned/ (W)

Ideally When Learned (I) W' -I W ' W' I W I W I W IJWI
(In Percentages)

,

Before Hire 34 33 64 54 32 37 10 11 6 21 7 65 21 17 32 29

Certification Courses 12 23 8. 24 11 26 :18 31 21 33 . 10 27 38 .0 6

InserAce 9 15 0 0 0 .5 16 21 12 24 4 4 10 16' 37-

0n-TheJob 45 30 28 26 58. 32 57 37 61 21 21 21 28 35 52, 29

Level of Importance (%0* 3.3058 3.2963 2.6667 3.4524 3.2941 3.2558, 3400 3.1957

on 1z4 Scale

% Would' Use Teacher Aide 4.52 4.14 0 5.58 0 43:13r t 8.51 , 6.17

TRanking: Perceived Importance 173; Relative Time Spent 172; Teacher Aide Use 15411)

* Significant at i05

2



'APPENDIX A (Continued)

Task 1 162 - Assis candidates running for area offices.

aft

Co 1 Number/ProgramlArea

0.
1 2

3.
4

'5.
6 7Items All Ag CVAE' DE Health Home` c ICI VQE

Average % Time Spelt by .60 $73 .58 , .63' , .61 .56 .52 .43
Members Performing

iN

Average % Tirk Spent by .27 .51 338 :33 .36 22 .22 .13
All. Members

% of lemberi Performing 44.26. 69.86 14.2 52.70 60.00. 39.67 42.38 27.52

When Actually learned/(W),

Ideally When Learned (I)

(In Percentages)

Before Hire 32 33 '80 71 0

Certification,Course 15 31 7 18 100

Inservice ) 13 19 0 6 0

On-The-Job .40. 17 13 6 0

a

I W I W I W I W

10 20 0 14 75 73 1D .0 0 0,

100 7 27 50 57 8 18 30 64 0 0.

O 2L.17 17 29 0 9 10' 18 50 100

0 62 37 33' 0 17 0' 50 18 50 .0

Level of Importance a)* 3.2328 3.4348 2.7500 34294 3.6667. 3.2258, 3.0000 3.0000
on 1-4 Scale

% Would,,Use Teacher Aide 5.50 ,8.09. 1.

1Ranking: Perceived ImportanCe 170; Relative Time S

* significant at .05 level.

20,!

89 8.08' 2.53 2.13 .5.53
14,44"

ent 173; Teacher Aide Use 144.



APPENDIX A (Continued)

1.
,

Task 1 161 -fits;ist candidates running for 4istrict offices.

Colin timber Pro 'ram Area
0 2 a 4 5 6 7

Items A11 A CVAE DE Health Home Ec /ICT YQE

Average %"lime Spent by

.1kmbers Performing.
.1

Average Time.SPept by

All Hilbert

Of Members Perfoiling

When Actually Learned /(W)

Ideal l When Learned (I)
(In .Percentages)

!Wore Hire

Certification Course

Iniervice

On-TheJob

162 .76 .52 .61 .58 .56

.66 .06 .22 .15 .08 .27

33.28 86.98 11.54. 36.52 26,25 15.08 .49.67 18.35

I.

W F W

25 24 65, 52 0 0 5 13 0 8 72 65' 8 .01 8 0

12 27 6 15 33 100 9 26 . 21 28 '8 15 33 54 0 8

20 25 4 0 3 67 p 27 31 23 54 8 15 13 13 55 9
43 24 29 3Q1 0 0 58 30 54 0 12 4 46 33 ' 45

Level of Importance Mitt

on 1-4 Scale
3,1404 3.4068( 2.3750 :3.1053 1,5556 2,9545 2,938. 3.2000

Would Use Teacher Aide*. 3,93 6.71 '1,i89 6.54 , ,59 8,51
(Ranking: Perceived Importance 186; Relative Time Sent 182; Teacher Aide Use 169.)

41 Significant at .05 level.
A

202

,



Task 1 160 - Attend n ional

ti

Average % Time Spent by'

Members Performing

Average% Time Spent by

Members

t of Members Performing

When Actullly Learned/(W)

Ideally When Learned: (I)

(Ip Percentages)
,

Before Hire
. 1

tertification CoUrse

.Inservice

On-The-Job

Items

7MINPMn.

APPENDIX A (Continued)

outh leadershi

.

cha ter meetin s when eli ible.

sColumn Number/Program'Area

2 3 4 :5 6
. All. _1g CVAE DE Health Home Cc ICT

.57 '.67 .5 .61 .58 ---14 .50 .52

19 .25 .03 .26 .19 .08 .15

3i00 37.61 6.73 42.40 3.75 14115 30-,46 52.75

a

.28.28. .61 55 0. 0.. 67 67 O.:0 67

27 9.17 48 7,5 7 12 27 4541. 7 12 47 57 0 1

'
19 24 2 2 . 38 13 10 .14 23 41 10 .14 7 13 43 85

Level of Importance (T)*

on1-4 Scale`

39 21 28 26 25 13 16 7 50 . 5' 16 7 40, 27 57' 15

3.1951 3.4286 )2.400 , 3.2959 3.4286 3.1818 3.q714 3.9608

(

%4Would Use Teacher Aide 2.55 2.76 0

(Ranking: Perceived Importance 185; Rleative Time Spent

* ifgnificant'at .05 level.

J

202

4.81 0 1.37 1:49 3.47

184; Teacher Aide Use 191

"



'

APPENDIX A (Continued)

Task 1 167 - Advise area oath leadershi c a ter o ificers

Aurber Pro ram'Area

4

.

verage $ Tine Spent by . .72. ' .61 ;63 ,60 .54 .43.

rs Performing i
Average % Time Spent by , .17 ,,32 , , . ;10 .19 .34 ,14 .15, 07;

All Miters . .,
, .

.
., .

I , i

/ Of Peters, Performing 28.89 '44.q `16.34 30,68 ` 55.00 299 28.48 98.69

4"

.r,) Actually Learntd/(W)

idtilly When Learned (1)% W I

(In' PercytAge0

Before Hire 31 28 75 46 ;'6..b 15 29 0 0 75 . 0 0

o

Certification Course 16 28 0 23 100 1 5: 19 50 15 -13 11 3. 58 0 0

Inservice 11' 26 '0 15 0,100 20 '19 25 ,25 '25 33 100.

0n-The4ob 41 18-4' 25 15 0 11' 66. 33 25 0 11 50 17 67 1).

Level .of. lloportance (r).*.' 3.2740 .3,6364 3.1006 3.2192, 3,6190 3,1935 A.0870 2.8824`

on 1.4 Scale
4

W I W' I W I

Would Use Teacher Aide. 2,55 p6,11 1.89 .3,27 0 , '1,P , 4.25 6-

(?ank19: Perceived Importance 187; Relative Time Spent 188; TeaChir Aide Use 192.

* SignifiCint'at .05

'14

r. 4.4
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APPENDIX Pt (Contipued)

t

,Task 163 Assist for state office,

Items

Average t Time Spent by

Members Performing

Averige % Time Spent by

All Members

% of Members Performing

When. ACtually learned/(W)

Ideally When Learned (I)

(In. Percentages)

Before Hire

Certification Coursi

Inservice

On-The-Job

Level, of Importance a) *

on 1-4 Scale

All A

Column Number/Program,Area

2 ,'3 4 5 .6 ri.".

CVAE' DE Health I4 Home Ec ICT .VOE

.49' .61 .60' 58 .49
.58 .71

.17 .31' '.03 .24 .08 .16 .09

28.75 43.83 5.77 39.95 42.50', 33.11 21 56

26 26, 56 54 0 7 5 10 3 1 66 61 15 9

16 28 11 16 43 54 17' 31 17 44 8 14 37 55, 2 8

)17 23 2 2 7 '7 23 28 31 32 7 12 a 11 '38 66

23 31 .28 50 32 55 31 4 9 19 12 40 25 52 23

3.1414 3.4516 2.0000 3.1071 3.5625 3.1667 2..8750 3 6000

%Would Use Teacher Aide 3.53 5.33 0 5.20 "2,53 1.96 5.53 2.70,

(RankinglerceivedImportance 188; Relative Time Spent 189; Teacher Aide Use 174.),

Significant at .05 level.
0



,

APPENDIX A (Continued)

166 - Advise district youth leadership chapter officers,

it

0

All

AvitTe % Time Spent by .62 .77

Members Performing

Averagel Time Spent by

Ali Members

olumn Number/Program Area

2 31 4 5 6 7

C E DE Health Home Ec VOL.'

.50 .63 .60 .54. .55 .43

.14 .47 ..06 .17 .13 .04 ,20 ',05

of Members Performing 23.51 60.96 11.54 26.71 22:50 , 7.54 35.76 12.38

When Actually Learned/(W)

Ideally When Learned (I) IiIWIWIWI W IWIW1 W.. I

(In Percentages)

Beforie Hire 30 32 64 60 0 0 8 19 8 75 71 9 0 0

Certeificition Course 14 ,22 8' 16 100 0 14 25 23 38 6 6 18 45 0 0

Inservice 19 30 0 4 0 100 31 33. 31 54 6 18 9 18 33 100

. On -The -Job 38 16 28 20 0 0 47 22 46 0, 13 6 64 36 67 0

Level of Importance a)* 3.3086 3.607' 2.6250 3.3871 3.5000 :3,0714 3,0385 10714'

on 1-4 Scale

% Would Use Teacher Aide * 2.16 5,33 0 3.27 0 .59 5.53

(Ranking: Perceived Importance 192; Relative Time Spent 190; leacher Aide Use 199.

* Signtficant at .05 level.



APPENDIX A,(Continued)

r nation 1Task I 174 - Assist 'c a ter embers in re ariri o

0 ,

Items All CVAE DE ilealth

Average % Time Spent by .60 ..64

Members Performing

Averai0 Time Spent by .12 .12

All Members

% of Members Performing 20.68 19.18

contests.

tolumn Number/Program Area

2 3 4.

.66

5 6 7

Home Ec ICT VOE

.46 .51 .53 .52

.23 .04g( '.02 .10 .17

35.05 8.75 3.60, 19.86 32.11

When ActUally Learned/ (W)

Ideally When Learned (I) W I W I W. I W W I W I W I

(in Percentages)

BeforeHire 33 32 58 53 16 25 10 13 13 21 71 68 23 12 21. 19

Certification.Course 13 23 10 17 .30 28 15 27 16 34 3 6 34 58 0 7

InService 1,3 20 0 2 3 11 24 28 21 26 2 6' 6 15 29 50

On-The-Job 41 25 32 29 51 36 52 33 50 18 23 19 37 i4 50 24

Level of Importance (X )*

On 1-4,Scalvt'witp

Scheffe's Differences

3..1830 3.2857 '1.0000 3.2533 3.2500 1.0000 j.2222. 3.1111

2a 2a a
2

% Would Use Teacher Aidei 4.52 6.71 0 5.58 2.53 .59 , 4.25 9.65

Ranking: Perceived Importance 195; Relative Time Spent 194 Teacher Aidetse 156.)

Significant at ..05 level.

'Column number indicating those program areas 6om which this particular program varied

Significantly at .05 level according to'Scheffe's test.



APPENDIX A (Contintied)

Task 1I' 168 - Advise state. outh leadershi tha tet offi ers.

Columh NumberOrogram Area

.0 1 2 3 4 5 6 7.

Items All. A ' CVAE DE Health Home Ec ICT VOE

Average % Time Spent by

Members Performing

,Average % Time Spent by

All Members

of Members Performing

.55 .65 .49 .57 .59 .52 .50 ,42

.10 ,19 .02 .12 .21 . .05 .10 .05

17.56 28.76 4.80 20.59 36.25 10.16, 19 20 12.84

When Actually Learned/(W)

Ideolly'When Learned (1)

(In Percentages)

Before Hire

Certification Course

Inservice

OnThe-job

20 20 54 50 9 4 5 10

16 30 15 19 26 43 15 34

19 27 3 7 17,22 25 31

22 28. 24 48 30 55 26

3 10 '63 62 11,

17 41 10 14 33:59 0 7

24 38 4. 4 14 14 33. 69

55 10 24 20 41 19 59 8

level of Importanc

on 1-4 Scale

3 2403 3.6250 2.0000 3.3077 3 5386 3.2143 ,3.0556 2,8333

% Would Use Teacher Aide 1.96 4.14 0 1.92 0 1.96 ,4.25

(Ranking: Perceived Importance 197; Relative Time Spent 198; Teacher Aide' Use; 201.

* Significant at .05 level.
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A1)PENOV,A (CohtinuO)

..lask I 1.64'- Assist candidates running, for natiogil .offices;.

ColuMn' Number/PrOiram Arta

, .

0 1 2 3. 4 5 6, , 7.

All Ag CVAE OE Health Home Ec .41C:r VOE

.51 .66 .40 .52 .50 .47 1..33.

terns

Average t Time Spent by

Members Pedaling

Aerage Time Spent V
All Members

of Sembers Perforiing

.06 .12 ;02 .09 .07" .03 A .03

I

1,2.60 17.81 4.80 17.16 15.00 6.23 17.88 8.71

When Actually Learned/(W)

Ideally When Learned (I)

(In 'Percentages)

Before Hire

,..Certification Course

Inservice

.. On-The-Job

Level of Importance 01*.1,
.r wr

"

tio

26 31 58 56 0 40 7 18 0 10 55 64 21 13

16. 26 7 1414 40, 20 14 24 40 50. 18. 18 25 50 9 0

13 19 2 20 20 27 291 20 40 9 9 4, 8 25 67

43 24 '33 26 40 ZO 52 29 40 0 .18 9 50 29 75 33

3.6000 2.0000 2.9348 3.5000 3.0000 2.8889 2 70Q0

i't Wouli.Us

(Ranking:

* SigniNint t
f'

.37 0 0 2.89 / O; ..59 4.25 1,

7; Relative Time Spent 206; Teacher Aide Use 207'.)

209
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APP66IX PI (Continued)

Tisk 1 169 - Advise national o h leadershi cha ter officers,

Items

Average % time Spent by

Members Performing

Al) A

Pro ram Area

2 3 4 ,

Health Home( ICT VOECVAE DE

,52 .69 .40 . .58
a

.44 $51 .47

Average % Time Spent by .04 , ,08 .02 .07 .03 .02 ,07 .01,

111 Members,.

of Members Perfking 9, 06 12, 33 4.80 12.01 , 7.50 4.26 15.23 ' 6,42

When Actually Learned/ (W)

Ideally When Learned (I) W I

(In Percentages)
4

22 23 4 53 0 18 6 13. 0 °10 74 67 13 9 11 9

17 '30, 15 17 .2/ 18' 14, 34 29 43" 11 14 '34 '54 0 11

17 25 1 9 i8 36 , 24 25 29 43 11 10 10 jil 30

144 23 28 21 55 27 56 27 43 14 5 10 42 111 59.

Before Hire

Certifjcation Course

Inservice

On-The-Job

Level of Importance 3,5127 3.7143 2.2500 3,1429 3,006Q 3,0000 2,5231 2.3750

on 1 -4 Scale

% Woulid Use Teacher Aide .79 1,38 0. .96 0 .59 2.76

(Ranking: Perceived Importince 209; Relative Time Spent 210; Teacher Aide Use 210,)



APPENDIX A ,(Continued)

Task G 114- Visitlwith emplOyer to place student,

Column Number/Program Area

0-77" 2 3 4 .5 , 6 7 J'

Items All A,9 CVAE DE Health Home Ec

Average % Time Spent by .88 .82 ..95 .87 ,88 ..93

Members Performing

Average % Tte Spent by .86 .78 .94 .82 .86 , .86 ,92 .90.
All Members

% of Members Performing , 97.45 94,52 99.04 96,57 98,75 97.70 98.67 98.62

When Actually Learned/(W)

Ideally When ;learned (I)

(In Percentages)

Lig Before Hire

,Certification Corse

Inservice

On-The-Job

W I W I W I

312 31 41 39 36' 42 14 14 36 29 41 41

21 32 22 37 29 29 14 30 " 9 31 31 46 0 12

9 13 0 2 7 9 17 21 5 5 2 5 6 7 13 26

38 24 37 22 '2920 55 35 '41 16 21 20 21 19 45 21

Level of Importance (TO

cin 1-4 Scale.
3.7668 3.6866 3.7222 17233 , 3.8788 3,7483 JY 3.8182 3,612

% Would Use Teacher Aide* 2.16 5.3 0 2.31 0 1.37

(Ranking: Perceived' Importance 4; Relative. Time Spent 2; Teacher Aide Use 198.)

*Significant at, 05 level.
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APPENDIX A Coritinued)'

. .

reh t

lask.G 111 - Visit prospecti4 employers,

Items

Average % 'risme Spent by

Members Performing

Average % Time Spent by,

All Members

% of' Members Performing

Column Number/Pro ram

0 . 1 2 3 4 - , 5 6 7

All CVAE DE Health sr' Home Ec ICT'. VOE

.7 .83 .96 .82' ' 4g4 frs .89 .92 .91

.85 .80 .94 .79. .84 .88 .90 .91.

97.6695:8998.08 96.32 100.00

When Actually Learned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire

Certification. Course

Inservice

On-The-Job

W I

98.03 98.01 99.54

.14 I W I W W

3'4 43, 41 36 38 36 15.. 17 22 19 49 46 29 24 53 e'54

21 29 20 26 21 24 16 29 38 59 26 31 31 39 / 3 10

7 12 6 10 2 17 13 20 3 3, 2 2 6 10 8 17

38 26 '33 28 38 24 56 34 38 19 23 21 34 27, 35 19

Level of Importince *

on 1-4,Scale, with

Scheffe's Differences:

3.7589, 3.6143 3.8519 13.6814 3.8824 3.7550 3.8485 3.8763

la

Would Use Teather Aide * 2.55 8.09 0 2.31 0 1.96, 5.53 .96

(Ranking:. Perceived. Importance 3; Relative Time Spent 3; Teacher Aide Use 189.)

Significant at .05 level.

Column/ number indicating hose program areas from which this particular program, varied

significantly at .05 )evel aecording to Scheffe'i test.
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APPENDIX A (Cbntinued

Task G 105 Evaluate students'' progress with employers.

Column Number/Program Area

0 1 2 3 4 5 6 7

Items

Average % Time Spent by

Members Per!orming

Average % Time Spent by

All Members'

1 of Members Performing

When Actuallylearned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire

Certification Course

Inseryise

On-Th7Job

All CVAE DE Health Home tc , ICI' VOE

.86 .83 .93 .82 .8g :90 .84 .86

.84 .81 .92 .81 .81 L . .89 .83( .86

98.80 97.26 99.04 98.77 835 99.02 98.67 99.54

7 10 11 9 9 .6 7 12 8.16 2 (it'. .13 14 7 10

38 51 41, 58 43 60 22 38 .47 68 70 74 49 51 21

14 17 6 6 6 13 21 23 8 8 5 3 7 9 36 53,

40 22 42 26 43 21 51 27' 37 8 23 8 32 25 ,56 16

Level of ImpOrtance 004 3.7383. 3.6056 3.8000 3i6857 37879 3.7712 3,8182 3,7917

n 1-4 Scale

I Would Use leacher Aide 2.75 4.14 3.59 3* 0 1.37, '5.53 ',.96
t,

(Banking: Perceived,Importanc# 2; Relative Time Spent Teacher Aide,Use 187.)

* Signific t level. .
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4 II

4APRDIX A. Continued)

'14 \

Task 6 106 Evaluate training stations:

it

Hilmber/Pro4rim Area

0 2 3 '4 5 6

Items
, All A CVAE DE Health Home', c ICT VOE

Averat Time Spent by

MemberY Performing ,

Average x Time Spent by :* .80 .80 .90 .74 .78 .82 .85 .81.

All _Members

of Mimbers Perfarming 97.10 96.57 99.04 .94 30 100.00 97.70 98.01 /99,.08

.82 .82 .91 .713 .78 .t .84' .86 82

a

When Actually Learned/(W)

Ideally When Learned (I) W' I WI W I, W I W I W I W I . it I,

(In Pircentages) ,

Before' Hire 0 28 26 A2:34 24 30 12 15 14 lb 47 .43 28 21 35. 35

,. t, .

Celitification; Course 20 ' 31 18 16 27 38 17 26 24 41., 23 30. 30 47 .4. 22.

jnservice 6'13 3 13. '11 14 11 .20 0 '7 3 1 3 13' \ 18

OnTheJob 46: 30 37 37 38 19 60 39 .62 41 28*24. 39 19 53 251
., ,

Level Importance (7)** 3; 1141 3.5634 3.7818' 16238' S.8824 3.7550 3,8154 3 7835

on 1.4 Scale

%:Would Use Teacher Aide 2.36 4.14 3,59 2.89 0 1.37 5.53

(Ranking: Perceived Importance 6; Relative Time Spent 9; Teacher Ailde Use 191(.)

*g.'Si at ;05 level.
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APPENDIX A, (Continued)

:itsk G.12.2 Visit with students at the training station.

Column Number/Program Ares

b

0 1 2 3 4 5 6 7

items A11 Ag f CVAE CE Health Home Ec ICT Vr--0=-
Average % Time Spent by .81' ..85 .95 .79 .73 '36 .84 ..81
Members Performing

Averige % time Spent by

All Members

% of Members Performing

.75 :76 .92 .74 .68 .66 .79 , .79

92.49 68* 96.15 93.14 93.75 87.54 94.70 97.24

When Actually Learned/(W)

Ideally When Learned (I)

(In Percentages)

Bifore wire

Certification Course

Inservice

On-The-Job

W I W I WI WI W I WI WI W I

7 9 1 15 4 7 5 8 8 7 4 5 9 9 8 8

!At

45 56 55 61 49 64 27 38 36 58 78 81 60 69 1 23

16 18 15 7 7 7 25 28' 17 14 5 5 7 7 42 52

32 7 7 18 40 22 44 25 39 11 12 9 24 15 49 17

Level, of Importance 1)*

on 1-4 Scale, with

Scheffi's Differences'

3.5133 .5455 3.7308 3.4611 3.5152 3.2868 3.7344 3.6526

5a 5a
5a

% Would Use Teacher Aide* 3.34 9.47 0 3.27 5.26 1.37 7.02 .96

(Ranking: Perceived Importance 19; Relati e Time Spent 16; Teacher Aide Use 175.)
,

*Sigficant at '.05 level,

a
Column number indicating thoe pr:ogram a eas from which this particular program varied

significantly at',05 level according to cheffe's test.



tAPPENOIX A (Continued)

:A

Task G

4

095 Communica e with student who have been absent from class or work

to ephone) visit, etc,

Items

Average % Time Spent by

Members Performing/

Average % rime Spent by

All Members 0'

t

Column Number Pro ram rea

0 1 2 3 4 5 6

All Al CVAE OE Health Home Ec ICT VOE

.77 .75 '.92 .77 .65 .78 .80 .76

.74 .86 .72' .63 ,74 ' 0 .7E . .74
(.5

t of Members Performing 94.97, 88.36 94.21 94.36 97:50' 95.08 98.01 97.70

When Actually learned/(W)

Ideally When learned (I)

(In Percentages)

0 Before-Hire

Certification Coqrse

inservice

On:The-Job

level of Importance a)*

on 1.4 Scale

w

li 19 16 11 13 17 6 19 9 2,1 21 25 19 19 14 13.

29 42 32 56 42 58 14 31 35 SO 54 54' 44 '56 0 16

18 23 5 0 .13 .8 18 19 99 25 10 13 10 12 42 59

39 17 47 33 33 17 62 31 48 4. 15 7 27 14 44 13

3.6437 3.4918 3.820 13644, 3,6471. 3.6250 3.794- 3.7340

% Would, Use Teacher Aide 18.07 16.18 20.04 18.86 10.53 14.08 29,56 17.75

(Ranking: Perceived Importance 12; Relative Time Spent 21; Teacher Aide Use 62.)

* Significant at .05 level,



4 '

Taski.123 WorhItth employer to develop training. plais,

APPENDIX A tColltinuedi :

61* Number/Program Area
0 1 2 3: 4 5 6 7Items

All A. CVAE DE Health Home Ec ICT VOE
Averag; % Time Spent,by

Members Performing 0'

Average ,% Time Spent by

All Membeh

1 of Members Performing

When Actually Learned/N)

Ideally When Learned (I)

(In Percentages).

.14 .73 .78 .70 .69 .79 .70 .76

;68 .61 .76,

1'

.61 .66 .77 .68 .72

92,42 ,82.88 98.08' 87.01 95.00 . 97,,38 96,69' 95.41

W I W I

Before Hire
6 1 15 20 9 18 0 12 0' 8 5 0' '3 8 25 17

Certification Course, 48 62 35 44 45 55 23 50 42 67 79 83 61: 79 25 17
Inser i e

7 9 '4 4 0 0 18 19 8 8 0 11 5 3 25 50.On eh Job
39 18 46, 32 45 27 59 19' 50 17 16 6 32 10 25 17

Level of Importance 0)

on 14 Scale
3.4984 3.4407 3!5;370 3.3838 3.6667 3.5302 13.4308 3.6813

% Wotild'Use Teacher 'Aide 2.75 2.16 1.89 4,23 2.53 1.37 4.25 1.74
(Ranking; Perceived

Importance 20;',Relative Time Spent 38; Teacher Aide Use 188.)

4

217
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,4

Task 4)098

10

Reins 7

1PEN'DIX AlContinued)?

onduEt follow-up by telephone. ,)

Avirage Spenti

Members Performing$

Average % Spent by

A11. Members

% o? *others' Performing

All

.63

87.89

A'

'C l Nmb/PrOgram*Areaumn u er
of

2
Y

4 " k

CVAE Ifealth 'Home Cc

6:1.
'ICf *VOE'.

1 .82 ;67 .71

.49 .79

69'.18 97.11

.62 .58

87.01 86.'25

.72 .71

.64 .67 .6.5

89.84 K.38 91.74

When Actually Leai'ned/(W)

Ideally When Learned .(I)

(I n Percentages)

Before Hire

,

Certifica,tion

#

CoUrse
,

Inservic.e

On-Thie7Job.

Level of Importance (10*

on 1-4,Scale, with

Scheffe's,Di ferences

0011

W 1 I

9 14 25 33 ,11 11 4 23 0 9 12 15 6 5 '18 12

29 43 25 0 .53 58 16 29 27 64 40 58 33 47 0 18

8 17 0 ,0 '5 20*29 9 18 0 4 11 21 12 29

'54 25. 50 67 31 Y 26 60 13h1 64 9 48 23 50 26 71 41

3.18241.' 3.2174 3.5370 3.1452 2;8966 3.1884 .1429 3,1p14a
% Would Use Teacher Aide * 28.87 16.18 23.64 30.60 21.05 32.06 39.35 27.39

(Ranking:. Percetved Impbrtance 6.7.0 Relative Time Spent 51; Teacher Aide% Use 32,)

a

Signiti9nt at ..05 level.

Column, number indicating those program areas frooi-which this particular program varied

significantly at .05 level according to Scheffe's test.
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APPENDIX A (Continued)

Visit with other teachers concernin ro ress.

Items

average % Time Spent by .66 .68

rs Prforging

Average % Time Spent by 1.59 .52 .72
All Members

% of Members Performing

When Actually Learned/(W)

Ideally When Learned (I)
(In Percentages)

Before Hire

Certification Corse,

Inservice

On-The-Job

90,22 34 96.15 90,680 95.00

w
W W I

31 27 38 33 28:29r 11 17 24 12. 51' 39 28 21 41

23 35 29 '56 28 39 17 30 ti 29141 '31 39 34.47 0 11,

12 0 6 3, 7 15,19 12 18Y 0 6 6' 6 14. 24

38 25 33 6 41 25 57 ;35 35 29 18. 16 32 26. 46. 26

Level of Importance (0* 3.2176 3.1852 30,55 3.1780 3.0323 3 1752 3.3385 3.1630
on 1-4 Scale

Would Use Teacher Aide 5.11 5.33 3.59 7.51 2.53 1.96 , 9.78 3.41

(Ranking: Perceived Imp° ance. 55; Relative Time Spent 643; Teacher Aide Use 147.)

* Significant at .05 vel.

a
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APPENDIX A (Continued)

desk 6108 - Select advisory committee members

ems

ColumnNumber Pro ram Area

era9e % Time SPent by

;Members Performing

Average % Time Spent by

All Members

of MeMbers Performing

4

0 1

All A

.61

3' 4 5 6

CVAE DE Health Home Ec ICT VOE

.66 ,66 .63 .56 ;60

.56 .53 ,,62 .56 .54 v .56 ..58

91,50 79.4 94.23 89.95 97,50 92.78 96 02 94.04

'When Actua ly lea/tiled/(W)

Ideally When Leained (I)
n Percentages)

Bef, Hire ,39 38 44 .36 30 30 20 21 ,35 36 65 63 .36. 33 42

Certification Course '13 19 18 20 3 28 14 22 8 19 13 16 13 ?0 1 9

I nse(vi ce 5 11 2 7 5 16 8 16 0 3 1 ,2 3 5 9 11

0ii-The-Job 44 32 36 38 42 26 58 40' 57 42 21 19 48 43 48 26

Level o,,f. Importance (I)*

on 1-4' Scale

31139 3.1321 2.9808 3.3228 3.2121 ,.3.3151, 3.2000 3;0215

d Use Teacher Aide 2.95 CA 5.48 3,85 0 1.96 2.76

p1 in9: Perceived Importance 48;'Relative Time Spent 81; Teacher Aide Use 183.)

fficant at .05 level,
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.. APPENDIX A (Continued

ask G 109 - Transport students on occasion,

Column Number/Program Area

0 .2 3 4' 5 6

All CVAE DE Health Home Ec ICT VOE

.58 .621 62 .58 .55 ,54et* % Time Spent by

rs Performing

Ayerage % Time Spent by

111Members

2 1

I of Members Performing,

when Actuillylearned/(

deally When Learned (I

tIn Percentages)

Before Hire 19 19 '43 35 10 10 7 11 8 14 38 34 16 15 414 17

Certification Course 27 39 25 37 4S 57 19 32 36 56 40 45 34 )56 2 10.

Inservice 11 16 2' 4 7 7 19 20 6 11 2 4 7 6 25 51

0n-Thi-Job 43 26 29 24 38 26 551)7 50 19 20. 17 '43 24) 59 22

2,8821 2:6383 2.8478 2.9243 2.8387 ?,8102 13.0164 2'.9684

:51 5 .53 .55 ,55 .50 `,45 .5

/11.82 6.07 .86.54 419.21 95.00 90.49, 84,11 6.7

w I WI WI WI WI WI

Level of Importance (I)

on 1.4 Sc4le

% Would Use Teacher Aide 22,78 17.56 12.67 22.13 26,32 24.44 19.78 31.06

(Ranking: Perceived Importance 95; Relative Time Spent 97; Teacher Aide Use 46.)
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APPENDIX A (Continued)

'Task 6 112 Visit with school administration nowt concerning students' progress.

Column Number /Program Area

0 1. 2 3 4 , ,50 6
Sltems All CVAE DE He lth Home Ec ICT

eragec4 Time Spent by .62 (37 :69 64 .48 .62 .61
erslefforming

Average x Time Spent by

All Members

t of Members Performing

When Actually Learned/ (W)

Ideally When Learned (I)
(In Percentages)

Before Hire 37 34 40 36 42 44 19 19 25 22 51 45 33 25 58,

certification Course 18 30 19 28 22 25 14 32 25 50 26 32 26 39 4 11

Inservice 6 10 . 0 4 3 8 13 17 3 3 1 3 5 1 6 13

On-Thi-Jot; 39 26 40..32 33, 22 .54 32 /47 25 22 20 36 ,30 32 18

.49 48 .61 ,46 ',42 .49 ,51

78.68 71,92 88.46 3.28 88,75 79.02 '84.77 0,27

4.

Level of Importance 00

on 1.4 Scale \
3.2455 3.2157 3.4898 3.2658 3,0000 3,200 3,2759 3.2125

Would Use Teacher Aide 2.95 4.14 1.89 3185 0 2.54, 4,25 1,74

(Ranking: Perceived Importance 92; Relative thie Spent 102; Teacher Aide Use 184.)



APPENDIX .A (Contintied)

ask, 104 - Coordinate disciplinary actions with school administrative personnel,

'Menge % Time Spent by

rs Performing

verage % Time Spent by

All Members

otHembers Performing 81,58 80.14 '95.19 481.86 75.00 8040 47.42

. Column Number Pro ram Area

0 2 3 4 5 6 .7
All Ai CVAE DE Health Home Ec ICT VOE

.59 .70 66 .63 .54,

.48 ,56 ,63 ,52 30 .43 .52

When Actilly learned/(W) ,

A is

Ideally When Learned .(I) W I W I W I W I W I W W I

(In. Percentages)

Before Hire 7 10 10 10 4 6 7 12 8 13 4 6 J6 17

Certification Course 37 51 39' 54 46 54 21 38 42 68 .65.73 51 59 1.22

Inservice4 12, 16 4 9 4 15 21 24 '5 5 4 4 5 5 25 44

On-The-Job 44 22 46 27 46 25 51 26 45 13 27 18 28 18 67 23

Level of Importance M 3.2963` 3.3929 3.3122 3.3d29 3.0357. 3.2339 43.3333 3,3158
on 1-4 Scale

% Woufd Use Teacher Aide 1.77 1.38 1 89 3.27 0 .59 1.49 1,74

(Ranking: Perceived Importance 79; 'Relative Time Spent 104; Teacher Aide Use 20 )

Pat
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( t
APPENDIX A' (Continued)

sk 61133 - lisit wi,th;s_chool ad in st anon rs6nnel concerning students' activities.

Column Number/PrograMArea

2 3 4 .5 6

CVAE OE Health Home Cc ICT

% Time Spent by :68
. .48 58

rs Performing ,
.

Veragei Tile Spent by

Misters

1: of Members PerfOrmiin4 79 60 69.18 78.84, 79.90 .90000 77.70. 80.13 84.86.

n Actually Lea

deafly When learned (I)
.11 I WI I i I W I W I W I W I

rned/,(W)

(In Peretntages)

Before 'Hire, 17 16 17 9 14 18 2 14 27 9 16 16 27 11 28 281

Certificatioq'Course 28 44 50 64 43 50 21 35, 27, .,64 38 47 35 56 0 24

liservice 7, 14 0 18 0 11 10 16 0 0 3 9 8 15 17 24,

On-The-Job 48 25= 33 9 43 21, .67 35 45 27 44 28 31 19 55 24

, .50 .50' .44 .46 .46

Level of Importance (I) 3.2036 3.2449 3.2444 3.2222 3.1875 3,1032 3.2593 3,2410
n 1-4 Scale

=mg====MIMINN

Would Use Teacher Aide 3.53 4,14 0 6.54 0 136 4i,5 2.70

Ranking: Perceived Importance'93 Relative Time Spent 105; Teacher Aide Use 173.)
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APPENDIX A (Continued

Task G 10 Visit idvisory committee members individually.

ri

0

Colin NuMber

2 3

Items All A CVAE DE

Avqrage % Time Spent by .59 40
rs Performing

. r
*age %lime Spent b .46 1 .41 .56 .49 .52 .37 .54

,All Members
,

.

of Members Performing ;7.76' 67.81 89.42 78.18 95.00 68152 88.74 77.06

63

. .

Pro ram Area

4. 5 6

Health, liome Ec . ICT VOE

.63 .55 .54 ,60

When Acttally learned / (W)

Ideally When Learned (I)

I (In Percentages)'

WI WI W' I, I I W' W I W I

Before Hire, 14 15 26 22 4 11 11 13 13 29- TO '10 28 19 10 1

'Certification Course 34 46 37 51 53 19 30 34 58 64 7d 37 57 4 15

'InserviCe 12 16 6 2 4 11 -21 25 8 '3 5 4Y 3 1 '25..'49

0n-The-Job 40 .24 31 26 47 426 491 31 45 '11 21.6 32 23 62 23

level, of Importance (Y)* 3.0853 3.0217 3.0204 , 3.2442 3.1563. 2t95# 3 2.8411
on 1-4 Scale . 0

% Would e Teacher Aide 1.77 2.76 3A8 2.31 0 ,59 4.25

(Ranking: Perceived ImportanCk17; Relative Time Sprit 117; Teacher Aide Use 2013.)'

*'Significant at .05 level.

22.5
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APPENDIX A (Continued)

.N11!

Is

$

G 116 Visit with 10 er to obtain,traini aids and iterials.

Column Nurber P ram Area
0 2

All ig . CVAE DE Health Hoyle Ec ICI YOE

3 4 5 6 7

ge S.Ttmeipent by .57 .59
rs Perfoming

. .

erage.i Time Spent by

All.Merbers

t of '.11(!ters Performing.

When Actually I.earned/(W)

Ideally When,tearned,. (I)

'PercentAges)

Before Hire

Certification Course

Inservice

0n-The7iob

.60 .63 .50 .57 .52

.45., .35 ,48 .54 .46 .45 .42
'1

78.75 ,5'j 59 80.77 85.54 92.50 78,69 81,46 71.10

11 21 ,21 9 11 ,31 16 22 16 7

37 48. 36 4;,.. 48 52 19 ,36 .38 59 69 71 46 59 4 It
14, 15 6 3 4 10 22 20 8 3 4 4 7 7 .31 50

39 25 36 21 44 29 50 33 43 22 19 18 25 18 57 26

tvel of Importance (I)
3.1'167 3,0541 3.2340 3.1844 2.9677 3.0968 3.0182 3.07461-4 Scale

Would Use Teacher Aide 5,50' 4,14 0 6.54 2.53- 6.45
Ranking; Perceived Importance 106; Relative Time Spent 124; Teacher Aide Use 142,

7.02 5.40



APPENDIX A (Continped)r

esk 6 103 - Coordinate advisory committee leetings.

1 4,

I

Average % Tine Sent by

IleOers .Performing

ge Time Spent by

All Members

of Members Performing'

4

Column Number/Program Area
0 1 2 1 4 5 .6 7

All Ag. CVAE DE Heal th Home. Ec 1CT YOE

.56 .60 .56 A .59 446 .62 .50 7 .51

.44 .38 .41 . .44 .40, .54 .40.

4'
78.54 64.38, 86.35 33.77 8.50 87.21 , 80.79 37.52,

When Actually Learned/(W)

Ideally When learned (I)

4 (In Percentages)

Before Hire

Certification Course

Inservice

OnThe-Job

Level of ImpOrialice (1)

on 14 Scale

% Would Use Teacher Aide 4.32' 4.44 3,59 I '3.85 5.08 7,02 1

(Ranking: Perceived Importance 111; Relative Time Spent 126; Teacher Aide Use 16b )

w1 wl w tw I

41. 40 41 45 54 49 18 21 ,21' 25 64. .39 31 Si. 48

11 '21 10 17 11 27 11 22 29 38 9 14 17 33 2 16

6 9 3 2 7 9 .14 0 8 '3 5 6, 7 9 , 12

43 30 45 36 33 18 62 42 50 29 25 18 38 28 40 24

3,0826 3.1136 3,0455 3.1210 3.000 3.2044 '2.8,305 3.013

r
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APPENDIX A (Continued)

It G 120 - Visit with parents concerninhistudents progress

him timber Pro ram Area
0 1 2 .3 4.

All Ag CUE DE Health

Tite Spent by .54 .67 .66 .50 .48 .57
PerfortIng

vfrage x Time Spent by, ,,,42 .55

Ail Herbert

of 'Meters Perfonning 78.47 82.19 86.54 \67.40 87.50 87.21 81,46 7'5,23

.56 .34 .42 .50 .40 .35

h

When Actually li;eartied/(W)

Ideally When Learned (I) .

(In Percentages)

Before Hire

Certification Course

Inrvice

On-The-Job

W I

43 41, 47 49 35 29 22 24 36 32 64 59 40 32 56. 51

12 21. 6 20 29 35 13' 21 18 32 13 19 # 8 28 3 5'

7 10 6 2 0 12 13 16 4 7 2 3 10 .8' 7' 18

3t 28 41 29 35 24 .52 39 43 29. 21 19 42' 32 34 20

Level of Importance (1) 3.1502 3.3443 3.3404 3.1364 3.1190 3.0775 3.1636 3.45,n Scale

eM01.1.10111111M

Would Use Teachr Aide 2.95 '4 14 3.59 2.89 2.53 1.96 . 7.02

Ranking Perceived Importance 103; Relative Time Spent 133; Teacher Aide Use 1851
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APPENDIX A (Continued)

G 107 = Participate in career day actvities'.

liems

;Average % Time Spent 'by

embers Petforming

All

Column Number Pro ram A

2 , 3. 4 6 7.
CVAE E Health Home Ec' ICT

A

.62 ' ,56 .460 .59

age-% lime Spent by .29 .46 ,42 .44
All Members \ a

.40k

of Members Performing :66.00 50.00

When Actually Learned/(W)

Ideally When Learned (I)
(In Percentages)

Before Hire 15 16 39, 36 2 9 5 11 0 14 31 32 12 8 S 8
Certification Course 37 48 31 ,40 49 68 2 37 59 65, 50 54 63 75 3 19

Inservice 17 .19 .3 18 . 14 ,18 22 ' 11 14 8 (7. 5, 5 52. 60

On-T 6-Job 32 '16 27 19. 31' 9 52, 29 30 8 12 17 19 11 37 12

.60

.34 .46 .43

74.04 66.42 78.75. 56.72 78.14 76.02

I W I W Il. W I

Level of importance 3.2129 3.0000 1.2105. 3.2361 3.51.
on 1-4 Scale

% Would Use Teacher Aide* y9.82 9.47 1.59 10.39 ) 2,54 19.78, 12.B-

,

(Ranking: Perceived Importance 140; Relative Time Spent 140; Teacher Aide Use 100.)

1765 3.1731 3.3056

Significint at 05 level.

229
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'APPENDIX A (Continued)

G 121 - Visit With students itilaces othethan. the 'classroom or on the job.

Column Nuder Oro iam Area

0 1 2 3 4 5 6

All A CVAE DE Health Home Ec ICI VOE.

ge: Tt Spent by .54 .61 .58 .56

ferforaingti:

*trip %'The Spent by 38 :41 .41

)111 Weis .

I of 'Norbert Perfonaing

.?6

.55 P .52

.40 .40 .38

70,54 67.12 71.15 64.70 83.75 74.10 72.18 72.48

When Actually Learned) W)

Ideally When, Learned (I)
(In Perientages)

Before 4iire

Certification Course

Inservice

On-TheJob

levq1 bf Importance (7)

on 1-4 Scale

WI WI

10 12 17 22 13 9 7 ,12 17 23 891410 5 9

35 45 41 44 42 56 19 31 31 54 67 70 47 53 17

.13 15 2.3 4 9 22 31 17, 9 2 3,4.6 32 44

42.28 41 31 40 27 52 36 14 .23 17 35 32 60 .30

EamirlawrwirmmomrS

2,8834 2.9362 11500 2.8248 2.8182. 2.8053 2,9815 2.8551

% Would Use Teacher Aidp 3.93 4.14 0 5.26 2.54 7.02 3.41

(Ranking: Perceived Importance 143; Oative Time Spent 145; Teacher Aide Use 166.)
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APPENDIX A (Continued)

1[ask 6 097 _Conduct follow-up by persona sitsI

Column Number/Program Area

0

tems All Ag

verage % Time Spent by .62 .76

rs Performing

verige % Time Spent by .38 .60 458

Members

% of Members Performing . 61.61 78.76 80477 '5 14

2 3 4

CVAE DE Health

.72 .63 446

Actually Liarneigii)

deafly When Learned (I)

.ilnr Percentages)

Before Hire 21 -31 33 14 16 12 16 6 13 30 .28 26 '17 22

Certification Cotirse 25;41 23 37 43 55 14 :30 26 73 41 49 .34 57 3

nservice 8 14 2 6, 2. 9 11 '.18 10 10' 3 5 6 21

On-The-Job 46 24 44 25 '41 20w 63 36 53 ;.rj 20 18 34. 1) .. 55

Level Of Importince (7)* 3:1991 3.3269 '3.5556 342213 2.5882 (3.1750 3.1111 3.038

on 1-4 Sca)e, with a

icheffi
4

!s Differehces

jtt

5 6 7. t:

Home Ec- ICT VOE 2.

.58 .594 \

od

oom

.22-, .33 .46

,

48.75 57.05 76.p2 56.42
.

1

% Would Use T Aide * . 10.21 14.80 7.19 9.43 4.53 5.08 26.80 8.87

(Ranking: Perceived Importance 146; Relative Time'Spent 146; Teacher Aide Use 94.)

Significant at .05 level.
0

.aColumn.number 'indicating those program areas from which this particular program varied

significantly at .05 level according to S heN's test.

44
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APPENDIX A (COntinued

Ink 0 102 = Conduct bane visitatton.

Column Number' I am Area

2 3 4 5 ,6
All CVAE DE Health' Home Ec ICT

% Tile Spent by

Performing ,
. ,

Time. Spent by ,r7 57 .52 .18 .20 .45 ' ..33 ..

*ten- Performing - 56.16 76.02 80.77 36.76 45.00. 14.42 ,66.22 38.89

457 ..75 .64 .50 .44 .60 .49 .41

When iktually. Leiiied/(W)

Neatly When Learned (I) I W I M I W I W I W I W I
(In Percentages). .. .

liefori 'Hire
.,

18 , 20 '.36 38 7 12 . § 17 3 .13 37 35. 13 1.0

Certification Course 32 44 26 36 51 55 19 33 5(1.6,72 II0 '47 53 70; .-1

; inservice . 16, 18 4 4 i.. 12 21 20. 13 13 8 8- 8 8. '44 61- e i

On-The-Job. 36. 18 .34 21 34.. 21 51 29 34 ,3, 15' 10: 25 12.. 48 1.5.

Liveyof I

OR 14

Scheffe s Di

itrtance (*
A

ferehces

3.0921.0 3.5849 3.5000 2.9545 2.8182 2.9646 3.0426 2.7429

3 5 7a 39517a

% jiou1 de tUse Teacher Aide* 2.36 5.33 1.89 2.31 0 .59 .7,02 .96

nkinMPercelVed liportanc e 159; Relative Time Spent 161; Teacher Aide Ilse 196,)

Significant *at .6561eVel ;

Column number indicating those program areas frcm which this particular program varied
-slignificantly at .05 level according to Scheffe's test.
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APPENDIVAACOntinued),

Task G 100 - by school counselors.

Items

Average % Time Spent' by

Members Performing

Average Mime Spent by'

All Members

of Members' Performing

When Actuall Leprned/(W)

Ideally When Learned (I)

(In Percentages)

a

1 Col u+ n Number Pro ram Area

Oi 1 2 3 4 5' 6

All AcL 'CVAE DE Wealth" Home Ec ICT VOE'

.57 .60 . '9 .61 .44 .56 .52 .54'

.26: .22 .28 ,.12 ..20 .24 .24 ,25,

46.17 36.98 47.11 , 52.20 45.00 42.62 447,02 . 45 8

d

Before Hire'- 20 20 35 29 14 '14 '14 24

Certification Course 30 401 32 37 52 55 16 311 43 71 35 50 ;35 55 10 27

'10 14 26 29 19 10 17 13

Inservice

On-The-Job

/10, If 6 11 5 14, 19 18 5 10 34 6 6 1,0, .21 40

40.520 .26 21 29 18 51 27' ,,43 5 35 '15 39 26 52 20

Level of Impol'Iance (TO 2,9248 2.7619 3.1538 2.9825 2.6667 2.9412 2 8000 2 8667
on 1-4 Scale

=0.1...1MODMMIPI.M.

Would Use Teader Aide 43 5.33 3.59 11.35 10.5 10,17 12.76 7,91

Ranking: Perceived Importance 17 Relative'Time Spent 174; Teaclier Aidet101 )



Task G 096 -Conduct foflow u

APPENDU (Continued)

mail.

Column er Pro am Area

1 2 '3 4 5 6 7
Items All Ag CVAE DE 'Health Home Ec ICT VOE

Average Time Spent by

Members Performing

.56 .53 .54 .56

Average % Time Spent Ihr ,25 .10 .24 ,.20

!lObers
4

% of Members Periorming 45.25

When Actually Learped/(W)

Ideally When Learhedi (I) 11\ I W I

(In Percentages)

.55 9

8

..25 .29 .28 37

19.86 45.19 360 76 55.0Q 50.16'' 56.99 63,16P

Before Hire

Certification Course

Inservice

On-Theqob

A

22 24 33 360 16 19

29 40 24 37 43 '49

11 15 3 3 3 8

W I

11' 20, 9 14

17 30 36 55

14'18 9 18

36 '33 X19. 19' .19, 15

43 51 41. 57 .2 11

8 8 11 11 .26 47

38 21 40. 24' 38 '24 58 31 45, 15 13 8 30 14 53 28

Level of Importance (TO 3.0158 2.7273 3,1250 3.0118., 2,7368'. 3;0617 2.9474 3 1034
on 1-4 Scale

r,

Would Use-Teacher Aide* 20.23 4,14 '12.67 15.97 .23.5a 26,98 . 29.56 26.62

(gankinv: Perceived Importance 174 Relative T;fme Spent 176; teacher Aide Use 564

* Significant et 05 level.

cl
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APPENDIX A (Continued):

1jsL,......jityg_JcG119-Visitaofessionalrous or union leadersconCerning community needs.

C lumn Number Pro i ra Area

0 1 2 3 4,4 5 6 7
Items All A94' CVAE DE 'He th some Ec ICT YOE

( ,

Average % Time Spent by .50 .51 .51 ,52 .43 .49 , .50 .46
Members Performing

t

Average % TiMe.Spent b/y , .19 .11 :25 .20 ,?0 .16 .30 .18
All Members ,

of Members Performing
38.81 21.23 50.0Q1 37.74 47.50 31,80 59.60 39.45

When Actually Learned/(W)

I4eally When Lear* (I)

(In Percentages)

Before Hire

Certification Coudie

Inserviee'

On-The-Job ,

/

. 43 40 44 43 37 34 23 21 .34 25 59 56 43 37 51 56

16 '27 18 30 22 ,41 13 25 16 31 21 25 38. 0 7

6 .9 5 6 5 )\ 14 15 6 16 2 5 2 3 7 16

35 24 33 22 37 17 51 39 44 28 18 15 33 22 36 '21

Level of Importance'
) 03.0146 .0833 3.1667 2.9694 2,7647 3.0217 3.1707 2.9444

on 1-4 Scale

% Would Use Teacher Aide. 2.36 1.89 3.27 0 .1,96 2 76

Ranking::Perceived
Importance 182; Relative Time Spent 183; Teacher Aide Use 197.)

236
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r'Task G 115 Visit with em
-aoduce

othei' sch°131 "Wel

ARO A (Continued)

Co)umn Number/Program Area

Items
2 3

All A CVAE or Health some Ec ICT YOE

.46 .46 .56 .51 .35 ,42

.18 .12 .27 221 :14 .14 .22 ,19

4. 5 6 7

"tVetage % Time Spent. by

Members Performing

Average % Time Spent by

All Members

of Members Performing
. 39.66 26.71 49,04 42.1 38.75 32.78 52,32 .40.36

IN.44.0J
1

.42

When Actually learned/(4

IdeallOhen Oailted (I) WI WI WI W I", WI WI I W
(In Percentages)

Before Hite 19 .17 33 31 'k1 17; 15 15 15 15 18 15, 21 13 24 22,

Certification Course 27 41 25' 35 31 14 16 33 26 50 52 58. 33 54 4 14
Inservice A 11 16 4 6 ;3 8 16.24 12 12 7 16 6 6 .21 11,

OnThe-Job . 43 25 38 27' 56 31, 52 28, 47 24 23 20- 40 '27. 55 2?

Level of IMportance R)*

on 1-4 Scale

2.8168 2.7857 3.2400 2.9468 2.3333 2.5435 2,1667 2.8571

% Wpuld Use Teacher Aide 1.57 2.76 0 2.89 0 ,59, 4.25'
(Ranking: Perceived Importance 183; Relative Time Spent 186; Teacher Aide Use 206.

Significant at .051evel.



APPENDIX A (Continued)

Task 6 101 Conduct occupational needs survey' in community.

Items'

Average % Time Spent by

MeMbers Performing

Average % Time Spent by

All Members

1 of Members Performing

Column Number /Program Area

0 1 2 3 4 5 6 7
All A CVAE. DE Health Home Ec IC! VOE

1.54 .60' .57 .56 .44 .52 .49 51

.18' .27, .21 .16 .18 .12 .19 .20

'33.36. 45:20 36.54 28.68 42,50 23.28. 38.41 39 91

When Actially learned/ (W)

Ideally When Learned (I.) W I W I W I W I W I' W I

(In Percentage's

Before Hire' ' 43 38 43 45 26 21 25 25 27 23 72 64 28 20 36 25

Certification Course 19) 30 1 23 32 42 12 22 23 50 17 24 30 51 0 14

Inservice 7 11 404 8 5 .8 15 20 5 9 2 4. 6 8 18 32

0n-The-Job 3,001' 32 25 37, 29 47 33 45. 18 9 7 36 22 46 29

Level of Importance (7i* 3.1701 3.4000 3.5000 3.1096 3..5000 '3.1220 2.8214 3,1860

on 1-4 Scale

%,Would Use Teacher Aide 8.25 8.09 5.48 5.58 7.79, 9.58 8.51 13.31

.(Ranking:PerceivedImportance184; Relative Time Spent 187; Teacher Aide Use 113.)

* Significant' at .05 level.,
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, APPENDIX A (Continued)

Task ,G 114 - Visit vith Texas Employment Commission in placing students,

Column Number Pro ram Area

Items

Average % Time Spent by

Members Performing

0 1. 2 3 4 5 6, 7

Al 1 Ag CVAE DE Health Home Ec ICT VOE .

.48, .47 .49 .56 .42 .45 .44 48

Average % Time Spent by .14 .06 .28 .13 .08 .10 .16 .18'

All Members

of tubers Performing 27.97' 13.01 57.69 23.04 20.oqi 22.95 36.42 37.15

When actual ly Learned/ (W)

Ideally When Learned (I)

(In Percentages)

Before Hire 21 21 32 28 12 16' 11 15° 19 '6 33 29 22 21 26 31,

Certification' Course 23 34 24 40 32 44 16 29 381 fi3 41 43 22 36 0 6

Inserviy 8 11 0 IA 4 8 15 16 ,6 6 '2 4 7 8 11 25

On-The-Job. 4834 44 28 32 57 40 38 25 24 24 0 36 63 39

Level of Importance (7) 2.7800 3.1250 2.8710 2.7931 2.8000 2.6857 2.6538 2.7838
on 1 -4 Scale

% Woul d Use Teacher Aide .1.77 1.38 5.48, 2.31 0 .59 1.49 04
(Ranking: Perceived Importance 193; Relative Time Spent 1920: Teacher Aide Use 204.)



APPENDIX A (Continued)

Task. G 099 - Conduct follow-up by using computer printouts.

Column Number/Program Area

0 1 '2 3 4 5 7
Items All A' CVAE DE Health HoMe, Ec IC VOE

Average % Time Spent by .53. .62 .54 .56' .49 .50 .50 '.56
Members Performing ,

Average % Time Spent by 4.10 .04 .14 .08 . .13 .09 .12 .14
All Members

%.Qf Members Performing '18.5 6.85 25.96 14.70 26.25 17.70 23.18 25.23

When Actually Learned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire 21 23 28. 28 22 '26 8 15 , 6 11 37 35 26 16 30 30

Certification Course 21 38 16 38 35. 43 15 34 28 56. 32 44 29. 50 3 15

Inservice 10 15 3 3 0 17 18 18 11 17 O. 5 13 16. 9 '27

On-The-Job .48. 24 53 31 43 3 59 33 56 17 '32 16 32' 18' 58 27

Level of Importance 0-0 2.8696 2.7500 2.6000 1.0250 2.4000 2.8077 2,9412 2,9630
qn 1-4 Scale

Would Use Teacher Aide '.'6.48 4.14 3.59 - '7.12 2.53. 5.08

(Ranking:jferceivedimpotance,202; Relative Time Spent 199; Teacher Aid Us

239
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APPENDIX A (Continued)

058 - Teach lessons using discussions.

Column Number/Program Area

0 1 2 3 4 5 6 7

Items All Ag CVAE DE Health Home Ec ICT VOE

Average % Time Spent by .85 , .92 AO 80 ,82'' .91 .86 .78

Members Performing

Average % Time Spent by .82 .88 , 099 .77 .82 .89. 83 36

All Members

Y of Members Performing 97.16 95.20 99.04 96.57 100.00 97.70 96.02 97.70

When Actually learned/ (W)

Ideally When Learned (I) WIWI WIIWIWIWIWIWI
(In Percentages) '

Before Hire 58 52. 48 46 63 56 38 '32 53 59 77 76 65 52 69 64

Certification Course 18.30 16 '26 15 25 (12 38 32 53 11 15 , 21 36 15 26

/

Inservice , ,4' 6 3 4

e

4 10 7 12 0 41 4 3 3 4 1 1

0n -the -Job 20 12 33 23 19 8 32 18 16 9 6 11 8 15 . 9

Level of Importance, (X) 3.4443 3.3788 3.5926 3.4155 3.60

on 1-4 Scale

a.

% Would Use Teachr Aide 10.02 13,42 9.08 13.28 5.26 6.45 11.27 7.91

(Ranking: Perceive4 Importance 14; Relative Time Spent 6; Teicher Aide Use 97.)

3,4257 3.4762 3.4200



APPENDIX A (Continued).

I
Task D .063 = Teach lessin individual stud uide workbooks.

Column Number/Program Area

0 0 1 2 3" 4 5 6

All A CVAE DE Health Home Ec ICT 10E

.79 .89 .73 .70 .68 .87 .83 .80

.74 .81 .66 .65 .62 ..85 .80 .71

N

'Items

Average % Time Spent by,

Members Performtng

Average %. Time Spent by

All Members

of Members Performing
93;34 91.09 90.38 93.14 91.25 98.03 96.02 88.99

When Actually Learned/(W)

Ideally When Learned (I)

`On Percentages)

Before Hire

Certification Course

Inservice

On4he-Job

W WI WI W, .I WI .W I W> I W

30 30 27 .34 33 42 25 26 24 30 24 22 28 54 50

36 49 44 41 29 38 21 39 41 57 61 68 47 11 29

10 11 6 5 4 9 20 19 5*)8 6' 5 5, 7 11 13

24 11 23 14 , 33 11 34 16 30 5 9 5 20 9' 25 8

Level of Importance ff) 3.2419/ 3.2500 3.3125 3.1608 3.0333 3.3020 3.4063 3 203

on 1-40Scale

'% Would Use Teadleide*

(Ranking: Perceived Importince

* Significant it .05 level.

/

16.89 22.89 10.9k 22.13 5.26 12.90 22.54- 12..35

39; Relative Time Spent 0; Teacher Aide Use 64.)

2[41
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'ARPENDIX A (Continued)

Task. D7057'- Teach lessons using deonstrations.

Column Number/Program Area

0 1 2 3 5 6 '7

Items .A111. Ag CVAE DE. H lth, Home Ec ICT VOE

Average % Time Spent by .73 '.82 . .71 .73 79 , .66. .68 .80

Mlembet Performing
1

Average % Time Spent by ( '.66 .67 .65 .69 .78 .57 ..57 178

All Members.'
4

% of Members Performing

When Actually learned/ (W)

Ideally When Learned

(In Percentages)

Before Hire

Certification Course

Inservice

On-The-Job

Level of Importance (X)*

on 1-4,Scale, with

S ef(e's Pifferences

% Would e Teacher Aide , , 13.55 12.23 5..48 17.90 7.79 12.1\2 14.04 , 14.08

(Rankipg: Perceived Importance 31; Relative Time Spent 43; Teacher,Aide Use 77.)

Significant at .05 level.

a
Coign number indicating those program areas from which this particular program varied

signilicantly at ,05 level according' to Scheffe's test.

212

91 .',00 81.50 91.4 94.60. 98,75 86.88 84.71 97.70

w f' w I W I w,

54 49 44 46 54 44 33 28 53 39 78 75 66 51 62 58

20 34 19 26 10 34 23 42 34 55 15 19 25 38 16 29

7 8 5 7 12 12 15 15 0 5 1 2 3 3 5 5

19 10 32 21' 24 10' 29 .14' 16 6 4 4 8 17 8

`3.3707. 3.2692 3,4216,1 3.6000 3.1818 3.'103 3,58010

5a
5a



APPENDIX A (Continued)

Task D 054 - Teach lessons using lectures.

i
Columh Number/Program Area

0 1 2 3 . 4 5 6 7

Items All Ag CVAE DE Health Home Ec ICI VOE

Average $ Time Spent by .71 .88, '.72 .72 .69 .67 .74 .61

Members Performfng

Average % Tim4 Spentiby .66 .78 .69 .69 .69 .61 .68 .54

All. Members
1

% of Members Performing 92.56 88.36 95.19 95.14 100.00 90.82 92.05 88.99

When Actually Learned /(W)

Ideally Wheh Learned Mt I

(In Percentages)

Before Hire 60 54 51 56 65 58 38 33 49 38 .84 79 72 61 '67 60'

Certification Course 16 28 19 25, 14 23 17 36 28 49 8 13 20 34 14 26

Inservice 4 6 5 7 0 12 9 11 3' 8' 2 '2 0 0 1 4
. 1

On-The-Job 20 11D 25 12 21 7 36 20 21 5 6 6' . 8 18 1

Level of Importance *

on 1-4 Scale, with

Scheffe's Differences

2.9428 3.1212 '2.9630 3.0049 2.9143 2.7410 3.1333 2.$526

5a

% Woul4 Use Teacher Aide 7.66 '8.09 7.19 .10:39 2.53 5.08 11.27 5.40

(Ranking: Perceived Importance 75; Relative Time Spent 46; Teacher Aide Use 123.)

Signtficant at .05 level.
1

Column number indicating those program areas from which this particular program varied

significantly at .05 level according to Scheffe's test.t

.0
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APPENDIX A (Continued)

D 064 - .Teach 'lessons using s or slides

Column Number/Program Area

0 3 4, 1 6 7

Items All As CVAE DE Health Home Ec ICT VOE

Average Time Spent by .70 .74 .69 .69 .79 .67 .59

Members Performing

Aveiiage Time Spent by

All Members

of Members Performing 92.42 82.19 95.19 94.12 97.50 97.05 93.38 87.15,

.64 .60 .64 .65 .67 ,76 .62 .51.

When Actually Learned/(W)

Ideally When Learned (I) W I W I W I, WI WI'II WI W I

(In Percentages) ,

Before Hire, 58 53 '56 53 64 57 34 32 47 39 i80 77 64 49 71 67

Certification Course' 17 ,28 17 21' '15 32 21 36 29, 47 9 13 17 33 12, 23
,e,

Inservice- 6 9 3 9' . 2 4 13 16 3 8 3 4 4 7 3' 5

On-The-Job 20 .10 24 17 19 ,6 32 '17 21 8 5 15 11 15 5

Level of Importance (I)* 3.1478 3.1017 3.1452 3,1357 3.2353 3.2185 3.3220 2.9302

on 1-4,Scale, with

Scheffe's Differences

Would Uses teacher Aide

la

20.42' 18:94 A14.56* 24.44. 13.26 19.94 /4.03 17.75
,--i 0 ,

(Ranking: Perceived, Importance/53; Relative Time Spent 49; Teaqier Aide Use 55.)

* .

t
Sigtiificant at .05 levkl. .

aColumii number indicating those program areas from which this particular program varied

significantly at '45 level according to Scheffe's test. AA

1.



APPENDIX A.(continued)

Task 0 052 - Teach lessons using persons I uest s eakers from the communit

C lumn Number Pro ram Area

0 1 ;2 3 4 5 6 7

All A' .CVAE DE Health Home Ec ICI VO

63 .66 ,61 .62 .64 .72 .56 .56Av ge % Time pent by

Memb Pe ing

Average % Time Spent by

All Members

% of Members Performing

When Actually Learned/(W)

Ideally When Learned. (I) WI W I W I WI W 'I WI.WI WI
(In Percentages)

Before Hire 49 46 32 34 60 51 27 26 50 42 74 69 51 41 55. 55

Certification Course 16 29 23 29' 13 26 17 35 13 42 14 21 25 38 9 20

Inservice 7 9 9 11 4 13 13 15 5 11 1 1' 6 7 5 .11

On-The-Job' /.28 16 36 '27 .23 11 42 24 32 5 11 9 18 13 31 14

Level of Importance (3)* 3.2259 2.9630 3.1132 3.2564 3.6857 1.i067 1,1000 3.1579

on 1-4 Scale, with
1,2,617a

Scheffi's Differences

.58 .52 .59 .,56 .63 .70 .50 .54

92.21 77.40 97,11 89.95 98.75 97.38 88.74 96.79

% Would Use Teacher Aide 9.82 9.4,7 10.97 11.35 7.79 7,63 12.76 8.87

(Ranking :, Perceived Importance 43; Relative Time Spent 68 Teacher Aide Use 98.)

Significant at .05 level. ,

aColumn number indicating those program areas fo6 which this, particular program varied

significantly at .05 level according to Scheffe's test.
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',APPENDIX A (Continued)

Taik 0 061 - Teach lessons using overhead projector,

It.. ems Al) Ag CVAE, DE Health Home Ec ICT 'VOE

Column Number Pro ram Area

0 1 2 3 4 5 6

Average % Time Spent by

Members Performing

Average % Time Spent by

All Members ,

of Members Perforrhing

When Actually learnedi(W

Ideally When learned (I

(In Pekentages)

Before Hire

Certification Course

Inservice

On-The-Job

.64 ,80 .65 .67 .62 .59 .66 .56

.67 .60 .58 .57 .49 .56 ,

15.6 041.24 93.27 87,25 91,25 83.60 85.43 81J19,

WI W 'I

`58, 53 55 ..58 63 54 35 32 42 39 80 78 72 54 ,68 67

'18 29 10/' 23° 13 19 24 40 36 53 10 15' 15 13 22

'6 g 8 6 4 17 10 14 0' 8 2, 3 % 3 7 3 4

, 19. :9f 1,9 13 21 10 30 ,14 22 0 7 4 10 6 ,16 1

tevel of Importance (i)* .3.0103 3,0333 3,0833 3.1099 3.0938 2,8507 3 2222 ,2.9643

on 1-4 Scale

% Would Use .Teacher Aide 14,14, 14.80 ,3,59, 17,5) 5,26 14,08 15.53 .,14,08

(Ranking: PerceividelmpOrtance 0; Relative Time Spent 81; Teacher Aide Use013,)

* Significant at .05 level.



APPENDIX A (Continued).

ask 0 062 - Teach lessons usin movie films.

0
Column Number/Program

0, 1
2.

3 4 5 6 7

tems 'All Ag aCVAE DE Health home Et. .ICt.

Average.% Time.Spent by .62 .641 .71* .62 .63 .63 .66

Members 'Per-forming

Time bt, .54 -.48 .67 .54 :56 :60

11: Meaber!

of Members Pqrforming 94.23. $1.74 900 90.16 91.39 83.48'

When Actual ly. Learned/ (W)

ideally When-Learned (I) , W I W I WI WI WI W I..W

(In Percentages)

Before Hire . 59, 53 53 55' 66 55 37 32 ,,46-.38 80 78 .70 55 67 ''61

Certification Course ,° 17 29 22 27 11 23 21 37 31, 49 11 15 18 33 14.

Inservice 5 8 2 4 2 9 11 146 3 8 3 4 3 8 4

,On-The-Job 19 9 22 14 21 13 31.' 15 21 .5 6 4 10 4 15

Level of Importance (TO * 2.9934 2.8621 3.1600, 3.0107 3.0882 2.9403 1.2542 2.807

op 1-4,Sca1 eli with
7a

Scheffe's Differeiices
Lidi

.% Would Use Teacher Aide 2111 ,17.56 16.45 22471 21.05 1.7.99 26.80 22.96

(Ranking: Perceived Importance 84; Relative Time Spent 89; Teacher U e.53.).

Significant at .05 level.
1

'Column #umber indicating ihose program area'from which' this particular iprogramovaried

'sIgnificantly at .05 level according to 'Scheffe's teit.

I
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APPENDIX A, (Continued)

ask 0 056 - Teach' lessons using ibb simulation.

Cblumn Number Program Area

A erage % Time Spelt by.

ers Performing 4'

age % Tide .Spent by

All Members

of Members Performing

Cd

0 1 Z
. 3 4 5 6

All A CVAE DE Health Home Ec ICT l VOE

.,62 -.67 .61 `".16 .63 .7

.54. "*.51 .58' .56 .52 .42

9.46 52.05 82.69 87.6.1 91.25 80.65 67.55 84.40

.

When Actually tearned/(W)

Ideally When 'learned (I), ,

On Perce4ages) , :4,
.

BefoPaire s9; 41 44 31 ,38 25 26 35 3 50 50' 47: 39 I 25 3

ti

Cki
1

,

ficaticin Cot* 26 38 204,22 29": 38 27 42 35 51. 32 38 37 49: 4) ,.?, 4

1
, 1 ° 4 '''''

Inseivice '''..:. 12 % 14 7 10 7 10 .1' 19 -3 8 ,4 4 4 6' 32) )39

On-The-Job 27 11 32 24 33 14 32 '142 21 .5 15 8 .12 6 /39 '9

LJ

Level of Importapc%, (3) 3.2755 3.2162 3.0698 3.2926 St. 3871 3.2362 '3.183.72 3.4405

on 1-4 Scale

% Would Use Teacherlide 10.21 9.47 9.08, 14,24 7.79. ,5.08,k: 12.76 10..61

(.Ranking: 'Perceived Importarfce.99; Relative Time Spent 96; Teacher Aide -Use 92,)



APPENDIX t(Crintinued)

AskD05Ll:TAactilgsaAtgsLymtl enrolled students:

ColUmn'Number/Progtam Area

t

Average % Time Spint

-Members Performing..,`'

ejrage % Time 'Spent by

1 Members

0 1 2 3 4 5 6 7

All CVAE/ Health Home Ec CT VOE

.64 .66 , .67 .65 .58 .67 N56s4 .62

.52 .6 .55 .52 .55 .68 .48-

of Performing 81.16 63,01 81.73 1.29 41 93.75 87.54 ,84.'10 80.73

,.

When Actually Learned/(W)

'Wiily When Learned (I) W. I I. W I W I W I

(In Percentages) . i,. 7.;. .

Before Hire
,

41. ;39 45 45 '49 51 3 20, 16 24 59 61 .45 32 46 ..47

Certif cation Course', 16. 27 '1.9* 12' .19 19 18 34 19 43 '14 .20 23 : 4.2 '' i 17

Insery e k 4 .TO 0 4 0 11. 1 18 0 8 . 4 .6 4 4.. 3,o1

ik-The Job
'4 39 24 47 39 32, 19 49 28 65 24 23' 14 , 28 22 4i...' 2

Level ,of Importance (TO

on' 1-4 Scale
tr.

3.1232 3.0600 03 2766 3.0904 3..3871. 3.1654 3.0536 , 3.0380

% Would Usejirpcher Aide 6.48 5.48 7.51. 0 4.50

(Ranking: Perceived Importance 94; Relat ve Time Spent 94;' Teacher Aide Ilse 129.
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ask 0-

APPENDIX A (Continued)

5= Teach: 'lessons usin rort- l a class sessions.

Items
.

verage % Time 46patty

i I

d.
rs Performing

.

column Number/Program Area

0 2. 1 4 5 6. 7

All' A CVAE E Health , Home Ec ICT VOE

62' .57 62 ).68 .56 .58 5.

01.

yerage $ Time Spent 4 8 .17 .53 .59 f:49' .53 .41 v46

1 Members
1..,

% of Members Performing .78 12 , 21'45 S8.58 87.01 87.50 84.59 10.0(6 83.02.

Whin Actually Learned/(W)

Ideally When-learned (I);°.

(In Percentages)

Before iiire

.Certifidation Course

Inservice

n The-Job

level of Importance (TO

on,1-4 Scale

;vm80 45 44 38 5.3 47 3.0 26 44 38 71 69 45 57 5

23 36 22 31 18 36 ,27 45 32. 50 14 21 40 16 29,

9 10 11 t 11 11 12 15%, 9 9. 4 ,5 ,5 11 .9.

18 9 22. 3 1.(84/ 7 31 13 15 al 6 5 7 4 18.8
i

3.0904 2.9000 3.0222 3.?139 3.0606 3.0538 3.0426 ,2.9875

% Would Use Teacher Aide 10.21 1.38 9.08: 15.97 7.79 5.08 9.78 13.31

(Ranking: Perceived Importance 112' Relative Time Spent 106; Teacher Aide Use 93.)



APPENDIX A`' (Continued)

Task D 049 - Teach lessons using field trips.

Items

Column Nimber/Program Area

Average % Time Spent by

Members Performing -

0 1 2 3 4 5jt' 6

All CVAE DE k Heal thi. Home Ec ICT VOE

.62 .75 .02 .61 .55 .63 .57 .57*

Average % Time Spent by .47 .58 .43 .45 -.49 .52 _136_, .44 3-________ _

All Members, , .

; If Members Performing 76.6 77.40 69.23 73.77 90.00 81.96 63.58 77.98----10
When Actually. Learned/(W)

Ideally When Learned (I) W I W L W I. ,1 W'l WI WI W. I WI
On Percentages)

`b1

Bifore Hire i 47 45 43 47 /59 62 25 23. 17 25 71 69 51 36 58 52

Certification Course 14 25 22 19 14 19 15 .35 22 44 10 15 18 33 , 6 19

5 9 0 6 5 5 8 17 0 3 4 4 7 9 3. 9
0 Inservice

'On-TheJob 35 21 35 28 22' 14 52 25 61 28 6' 12 '24 22 32 231

Level of'Importance (I) 41367° 3.3208 3.3429 3.212 3.4,194 312720, 4.2449" 3.0390
on 1-4 Scale

% Would Use Teacher Aide 4 %. 8.65 10:85 -5.:48 8.' 5.26 6.45 .12.76 7 14,

(Ranking: Perceivepiportake 105; Relative Time Spent 114; Teacher Aide Use 116 )



APPEND4p A, (Continued)

4

.,;Task, 0 048: Teach lesson iA preparation for field trips.

t.-;\ .

:
Column Number/Program Area

0 .0, 1 2. 3 4 5 6 .7

.Items All Ag. CVAE DE Heal th 'Ec ICT VOE

Average % Time Spent by. .61 973 .60 .59. .56 .63 ,56 .57

Members Performing.

Average Time Spent by .46 .55 .43 .43

A11 Members

of Members Performing 76.06. 75.34 72.11' 73;04 92.50 80.98 64.90 18.90

.52 .51 .36 4.4

When Actually learned/ (W)

Ideally When Learned (I)

,(In Percentages)

Before Hire

CertifiCtion Course

Inservice

On-The-Job

'48 43 ti 47 '42 54. 51 27 22 19 25 69 70 51 37. 59'10

; 14 26 16 '21 14 29 14 33 22 39: 11 16 2'4 33 6 19

6 11 4 )2 9 3 11 214 3 11 4 41. 24 8 3

32 20 33 25 23 17 4'8 24 56 25 15 10 22 22 .32 23

Level of Importance (1) 3.1973 3.150' 3.2821g 3.1835 3.2813 3.251" 3.2609 '3.0519

on 14 Scale

% Wquld Use Teacher Aide 9.23 12:31 12.67 10.78 7.79 5.08,

(Ranking: Perceiyed Importance 109; Relative Time Spent 116; Teacher Aide .Use 103.

9.78 ! 7.91



APPENDIX A (Continued)

'Task D.059 Teach lessons using audi9tapes.
, .

4

Columnlumber/Program Area

0 1 2 3 4 5 6. 7

Items All Ag CVAE DE Health Home Ec ICT VOE

Average % Time Spent by .60 .68 .62 1 .58 .58 .58 57

Niters Performing 4

Average % Time Spent by ..40 .17 . 154 .46 .51 .38 .42 . .35

Ali Weil

! of Membeft Performing 67.00 28.76 73.84 74.51 87.50 66.56 74.17 61.01

When Actually learned/(W).

Ideally When ,learned (I) W I W I. A I WI WI W

(In Percentage)

BefOre 'Hire.. .53 48. 38 46 .59 54 31 27 46 38 078 76 't 58: 45. 66 5a

CertifiCation Course 20 35 '.13 25. 12 29 27. 47 38.. 57 8 15 24 40 18 28

InserVite 6 9 4 .8 a 5 10 13. 0 3 6 6 .5 9 6 10

On-The-Job
21 9 46 If 27 124 32`13 16 3 8 '3 13 5 10' 4

level of Importance (7), 2.9363, 2.8333

on 1-4 Scale

3.0750 2.970 2.9655 21.8624 2.9815 2.8615
4. I

% Would Use Teacher Aide!, 13,94 1.38 9.08 19.25 10.53 14.66 19.78 61

(Raging: Perceived Importance 141; Relaiive Time Spent 136; Teacher Aide Use 75.)

Sign(ficant at1:05 level.
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APPENDIX A (Continued)

isk D 050Ar Teach lessons using former students.

Items

Column Number/Program Area

0 1 3 4 5 1 7

All Ag CVAE DE Health Home Ec ICT VOE

veragel Time Spent by .53 .63 .53 .56 .44 ,52 ,47 .52

Performing

verage, % Time Spent by ,.32 .32 .35 .33 .32 .34 .30 30
1 Members

! of

.kr

ers Performing 60.90 50;68 66.34 58.82 71,25 64.26 65.56 57.34

When A tuaily learned/ (W)

Ideally hen le4rned (I)

(In Percentages)
4

0

Before Hire 43 41 50 50 63 47 25 23 19 22 66 66 1 34 40 39

Certification'Course 13 24 14 19 10.17 14 26 7 41 .12 18 24 36 6 14

Inservice 5 10 0 2 3 13 ,7 15, 4 )11 4 6 4 8 9 f2

0n-The-Job 39 26 36 29 23 23 53 36 70 26 116 12 34 '22 45 35

Level of Importance a)

on 1.4 Scale

% Would Use Teacher Aide 4,12 6.71 0 4.23 0 3.13 5.53 5.40

(Ranking: Perceived Importance 153; Relative Time Spent 158; Teacher Aide Use 164.)



r

APPENDIX A (Continued)

ask D 060 - Teach lessons usin' videotall
(

$

, ,

, . Column Number/Progre Area -.1v

0 1 2' 1 4' 5 6 7

Rep All Ag CVAE OE Malth : Home Ec ICT VOE

Average % Time Spent by ..58 .68 , .63 .60 56--\ .56 .54 .52
I

&fibers Performing

`,24 ..12 .31 8 .37 1 .23 .25'

i
Yerage % Tim(Spent by

All Members

l'of Performing 42.70. 18.49 9.04 #.47. 66.25, 32 47.02 38.99

When Actually:Leitned/(W)

Ideally When learned (I) W I W I W I W I W I

(In Percentages)

. Before 1 e 47 r47 53 53 33 42 27 -'29 40 75 79 52. 43 58 52

Certi cation Course 22 35 24. 29 17. 33 28 47 33 50 8 11 26 38: 19 32

Ins rvice 8 1Q 12 0 17 17 6 9 Q 10 , 9' 9 10 14 .6 io
,

On4he-Job 23 8 12 18 33 A 40 15 /-;27: 0 8 0 12 5 .c16 t

Level of Impokance M 2.9743 2.7857 3.0000 3.1019 .3.0000 2.8971 2.9655 2.8261

on 1-4 Scale

S Mould Use Teacher Aide 7.86 2:76 0.19 10.78 7.79 8.99 7.02 5.40

(Ranking: Perceived Importance 179; Relattvelime Spent 178; Tiacher Aide Use 122.
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APPENDIX A (Continued)

ask D 053 - Use team-ttiching techniques in conjunction with other teachers.

Column Humbert Program Area. .

0 '1 . 4 6 7

Its All AT' -C1AE DE Health 'Home Ec. ICT VOF

yerage % Time Spent by .53 .1' '.59 .59 .56 .46 .53 44 AS.

-Performing

*rage % Ti m Spent by !16'. .34 .20 .24 .28 .16 .1

all. embers

tof Members Performing 41.36 28.08 58.65 37.01 51.24. 5246 . .33-

ctual ly Learned/fW)

sally When Learned (I) i

(In Percentages)

Before Hire

W I. .14
W I W I Jw I. WI WI W

53 49 52 52 52 36 .33 '38 41 36 73 66 68 58 32'15

Certification Course 11 27 '20 32 8 40 12 32. 9 23 7 17 13 6 18 26

Inservice g 10 4 4 8 8 13 13 5 1 6 7 0 11 23 ?2

0n-The-Job 28 14 24 12 32 16 42 17 45 23 14 10 19 13 ?7 11

Level of IMPortance (TO 2.8903 ,2.9444 . 2.8788 3.0323 3.1176 2.8353 2.7391 f 2.6585

n 1-4 Scale

Would Use Teacher Ride 4.52 2.76 '3.59 5.58 2.53 3.91 45.53. 5.40

(Ranking: Perceived Importance 181; Relative Time Soent,180; Teacher Aide Use 155 )
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APPENDIX A (Continued)

A 002 Assist students in locliniacceptable
training stations.

Column Number/P firam Area

. 0
'2 ' 3 4 5 . 6 7?

Items i All A CVAE DE Health Home Ec ICT VOE

Average % Time,Spent by
. .95 .89 1.02 .87 .94 1.00 .97 .99Memberilerforming

--' i

Average % Time Spent, by .93 ,86 1:02 .85 .95 .98 .96 .97t11 Members
/

a

% of Members Performing '98.02 96.57 100.00 97.55 98.75 98.03 98.67 98.16

When Actually Leirned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire

Certification Course

Inservice'

On-The7Job

W
I. W I W I W.I W

16 28 23 .28 1 21 14 29 73411317 25 41 13 31

27. 40 36 ,54 34 53 15 25 20 .44 52. 60 30 39 6'22

16 16 9 4 2 25 24 15 10 11 12 5 5 20'30

42 16 32 13 49 19 46 21 59 12 25 ll 46 14 56 1

.e., ..Level of Importance (i) * 3.8006 3.5970 3.904 3.6 7 3.9706 3.8344 3.8696 1.941on 1-4 Scale, with

417a 3a 2,7a
a 1,3a

Scheffirs.Differences 't
.

% Would Use Teacher Aide )14.5 6:71 0 . 5.58 0 36.13 7.0 5.40

(Ranking: i'erceived Importance Relitive Tie Spent 1; Teacher Aide Use 152.)'

Significant at .05 level.

.Column number indicating those program areas from which this particular program varied
significantly at .05 level according to Scheffe's test.

/
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APPENDIX A (Continue

bask A 013 - Interview\prospective students,

Items

ivera e t Time Sent iy .85 .9Z ..86 .89 ,86 .79

erforming

Iverige. % Time Spent by ' . ,g6 .83 i82 .75 .86 3 .76

Column Number/Program Area

0,` 1. 2 3 . 4 6 7

All Ag CVAE DE Heafth 'Home Ec ICT VOE

All Members

1 of Members Performing

When, Actually learned/(W)

Ideally When Lear* (I) I 1, II' 'W 1

(In Percentages)

Before Hire 2'2 24 32 32, 22 26
11

° 'Certification Course t 27 42 29 38" 30 46

12 ,15 5 5 411k4 7

40 20 34 25 43 22

96.17 93.15 98.08 X5.83 97 50 96.721'1 '97.35 .95.87

Inservice

'On-The-Job

wi wNwil w

r

18 21 1$ 34 20 19 27/ 25 21 26

15 32 29 45 46 59 ,138 51 4 18

'16 17 11. 11 11 11 6 6. 20 381.

51 30

/

42 11 23 11 29 12 55 18

Level of Importance (7) , 3.7669 3.6923 3.7963

on 1-4 Scale t,

3.7115 3.8649 . 3.7987 3.8286 3,7879

;;Would Use Te her Aide 3,53 2.76 0 -5158 0 1.37 .53 4,44

(Ra PerCei d Importance 5; Relative Time Spent 7; Teacher Aids Use 172.) /

5E
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liik A 015-': Make arran tent with

APPENDIX A (Cantinued)

o er for ill -nt interview With the student.

Items

Colunn Nunter/Proirm Area

0 2 3 4 5

All A' 'CVAE DE Health Home Ec -ICT VOE

Average % Time Spent by :82. .79 .85 .81 .74 .84 .81, .87
Viers Performintr

Average % Time Spent by

1 Members
.

% of Members Perfonning.

`80g 072 .84' .78' a .74 .83 .79 .86

97.10 91.78 99.04 96.08 100.00 98.36 4.98.01 98.16

en Actually learned/ (W)

Ideally When leattedi .(I)

(In Percentages,1

Before Hire .

CertifitatioA Course

Inservice

On-The-Job

rt

WI 1#I WI WI

17( 211*, 13 .13 16 19 18 22. 22 3/5. 11 16 27 17 2

31 42 '41 51 39 50 la 34 17 47 60 ,64 '29' 43 3

1315 8 14 2 6 l7"17 .13 7; 10 7. 8 21

3i 21 38 22 43.25 46 27 47 10 '. 19 12 36 22 .58 2

Level Ce Importance (7) * 3.6549 1.5441 3.6852 1.5373 3.7838 3.671.1 'i72446* 1.83
on.1-4 Scale, with

7aScheffe s Differences

% Would Use Teacher Aide * 6.87 14.80 7.19 6.16 5.26 3.91 12.76 4.44

Rankin g:, Perceived Importance 11 Relative Time Spent 11; Teacher Aide Use 125.) .

*Significant at .05 level.

'61umn nuntir indicating those pr ram' areas from which this particular program varied

significantly at .05 level accordi to Scheffe's test:

A



ask A, 007 - valuate'

S.

'.APPEHOli A (Con'titued)
t

4, 't

.e

r j

f ros tive students te,,enter the ro d ram ;

liens

-Colima NudieriProgram Area
1 2. 3 d

4 ; .5 6'L2101 LAL" UV OE ,:Health, Ho* Ec ICT

Average ,% Time Speht..by

Meters Perfonning,,

Averagg % Time Srient by

all Members,

Po Members Performing

.79' .80 ..80. .70 1.85 .78

.4751, #

AA

A

.64 ,.tt :76: .70 .80 .78
1, t.

,

41 It

94.3;4, 80.14 -97 11' 94.8'5'4) 100.00
Y.

o#
When Actually learned/ N

,

.

V

Ideally When Learned (I).: W, i. it W I
(In Percentages) .

15 12 417:2 :1j:20 11 22 1:3 20 13

27:44 "-ci,t0' 50 .33 459 .'15 32, 32 50 't49

13 '19 a. 7, 20 24' 13. 25: 10

445 36 20 52 15 55r 22 :42 28

7

YOE

.70).

I

`/ .74

94.10 59.34 9k.33

Before Hire

Certificatip Course. :

Intervite

On-The-Job

Level of Importance.(70

on 1-4-Sca1e

16376 ; 3,4182 3.5 26, x:5990'\ 3:750,0 3.6577 3;1391 1.7036

W I W

18 2L 1'20.'28

61 3151 320

:12 6 !
9 , 40 13 57, 11

"4(
1 I

.....s.,
4

,

.I Would Use. Teacher Aide '; .., .5,.50 6:71 '3;59. 5.20, 1 .5.08 12.76
(Ranking': 'Perceived: impotIancet 1T; RelOve Tii2 Spent 15; Tealer Aide Use 139.)

- .$ Significant at..05 level.
i ..

,

.4

4
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PROD(' A (Continued)

Task.,A 003 Assist students knowing 'out em lo ment a liciltion forms.

0 2 4 S 6
Items. AU A CVAE DE Health Home Ee ICT 'VOE

'Average

% Time Spent by 37 .76 .86 .78 66 .78 ..76 .76Members Performing

Average % Time Spent by

All Members
.74 .68 .85 .741' .66' .76' ,.75 .74

Performing 96.53 90.41 99.04 95.59 100 00 96 39 99.34 98.16

harne /IN)
e Learned (I)

hn P:ercentages)

Before 'Hi re NJ'', 49 48 23 28 40 40 44 45 66 59 42 39 53 '52 77 74

Certification Course 17 .31 36 54\ 13, 35 12 26 2 27 29 42 19

A

31 9

Inservice f'.7 10 9 4 6 804 lo 16 2 10 .6 9 3 5 8
On4he-Job 27 11 32. 13 42 17 33 13 29. 5 23 11:125 1 4

Level of Impoitance (7)* 3.5958 3.3729 3.7547 .3.5343 3.7222 3.6267 3.5441 3.7087
on 1-4 Scale

% Would Use yeacher Aide 28.87 29.7)9 ,,3.71 31.18. 2323.58

(Ranking: perceived Importance 10; Relative Time-Spent 17; Teacher AideUse 3
* Significant at 05 level.
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APPENDIX A (Continued)

Task A 008 -.Eva Mate permanent records of prospective students.
ti

.

,Items

COlumm Number/Program Area

0

All

1

Ag
2

CVAE
3

DE

4

Heal th

,

5

Home Ec
6

ICT
7

VOE

Ametage Time :Spent. by .69 .70 .61 .72 .51 .72 .66 .70
Members Performing

Average % Time Spent.by ..60, .46 .55 .61 .72 .61 .59 .66
A Members' .

of Members Performing 86.19 66.44 90.38 86.27'. 91.25 85.0 89.40 93.58

When Acttially Learned/(W)
Ideally iWhen- LeaYned. (I) W4 I 14-

(In Percentages)

Before Hire 25 29

Certification Course 19

Inservice

,On-The-job

Level Of.ImPortance (Y)
'on 1 -4 Scale with
Sclieffe's Differences

38

10 1,5

46.18

24.

20 4?

7 4

44 24

3.3525 3.204

16 28 8" 17

'14 28 17 '53\,- 31

7 14 18 11 17 11

56 27 64

w

29 36:-' 34 ,38

45

13. 12 10 27

1.5 30' :9 48-
9

3.2766 3.3684 3.3636 3,2993 3..3281 3:5158
7a r.

% Would Use "cher Aide* 10:80 'j 8.09 5.48 12.32 2.53 7:04 24.03 11,58

(Ranking: Pbrceived Importance 57;. Relative Time Spent 62, Teacher Aide Use 88.)

Signifietrit- at .05 level.

aColumn number indickting those program areas from which this particular prograrri'vari
significantly at .05 level according to Scheffe's test. 2 :2
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APPENDIX A (Continued)

Tas A 011 - IntervieW counselors and former teachers of prospective students,

Column Number/Program Area

0 1 2 3 4, 5 6

Items 0/ All A9 CVAE .DE Health Home Ec ICT VOE

Average % Time Spent y .67 .72 .63 .69 .56 .69 .6 .65

Members Performing

Average, Time Spent by .60 .54 .59 .62 .53 .61 .57 .62

All Members

Y. of Members'Perf rming 89.16 74.66 93.27 . 89.21 .95e00 r 90.06).'" 94.04,

When Actually(Learned/(W)

de .y.When,Learned (I)

(In Percentages)

Befgre Hire 23 27 24 29 32 25 14 20 22 22 27 28 31 31 25 '33

Certification Course 20 34 30 16 23 34 16 27 22 51 ,32 48 24 39 0 14

lnservict '11 14 6, 7 5 9 16 19: 11 16 10 10 .8 7 '13 24

Ali-The-Job 45 ,25 41 '27 41 32 54 33 46 11 31 14 37 23 61 29

level of Importance M

on 1.4 Scale

3.1315 3 0408 P784 3.0821 . 2.9143 3.2394 ,3.1429 ,3.2188

Would Use Teacher Aide*

(Ranking: Perceived Importance

* Significant at level.

6.87 9.47 1.89 10.39 2.53

°Relative'Time Spent 60; Teache Aide Use' 126.)

54 1. 2/7
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APPENDKA (Continued)

Task A 014 Interview school administration 'ersonnel concernin

eA. checking attendance, discipline recor s, etc.

ros ective students

Items

Average % Time Spent by

Members Performing

Average % Time Spent by

All Members

of Members Performing 87.04 76.71 91.34 86.52 91.25 87.21 88.08 90.36

lR"t

Column Number/Program Area

0 1 2 3 4 5 6 7

All Ag CVAE DE Health Home Ec , ICT VOE

.66 .66 .66 .67 .59 .68 .65 .62

.57 : .51 .60 .58 .54 .59. .57 .56

4..Y..1
When Actually Learned/(W)

Ideally When Learned (I) IWIWIWIWIW1
(In Percentages).

Before Hire 24 30 29 32 38 33, 12 24 14 25 27 28, 23 27 17* 26

Certification Course 23 35 28.36 20 33 15 27 22 50 40 48 36 43 3 12

InsirOce 9 13 3 7 2 11 15 17 14 8 6 8 4 10 21 40

On-The-Job 44 22 40 25 40 22 58 32 50 17 28 16 11 20 58

Level of Importance 00

on 1.4 Scale

3.2241 3.1800 3.1569' 3.1530 3.32,35 3.2932 3.1639k 3.3263

Would Use Teacher Aide 10.,66' 4.14, 9.08 11.11 13.Z6, 7.04 16.86 14408

Rankhg: Perceived Importance465; Relativetme Spent 77; Teacher Aide Use 90 )



APPENDIX A (Continued)

Task A 009 r'Evaluate references of prospective students,

) Column Number/ProgramArea

0 , 1 2 3 4 5 6 7

.,Items All AA CVAE DE Health Home Ec ICT OE

Pivetage % Time Spent by .68 .70 ,59 .69 .60 .72 .62 .68.

Meters Performing

Ave* % Time Spent by .42 .48 .56 .51 .62 .52

PIMMObers

i of Members Performing

When ACtually Learned/(W)

Ideally When Learned (I) W I W I W I W I W I W

(In Percentages)

Before Hire
. . 4

23 6 2/ 25 29:( 20 17 25 :191 25 . lci 21 a 35 '37

Certification Course Z1 37 23 22 49 .J7 Z9 22 50 34 A 27 38 1. 17

Inse vice io 15 11 ,7 0 10 10 17 6 9 1.2 12 8% 12 11 '27

On-. e 46' 22 41 25 49 22 56 ,29 53. 16 3.5 17 30 f3 59 26

80.52 59.59

57

80.17 80.39 85.00 85.57 83.44f 83.94

Level 0

bp 1-4

,3.0000 .2.9524 3.3128 3.2059 3.3650 3.2414 3.5057

Would Use reacher Aide 8.84 5.26 5.48 10.78 5.26 6.45 15.53 6.17

(Ranking: Perceived Importance 82; Relative Tiwe Spent 87; Teacher Aide Use 107.)

* Significant at .05 level.



APPENDIX A (Continued).

Task A 010 - inform interested ersons of outcome of 11 icatfon,

Items

to' ehter the ro ram

Column Number/Program Area

'0 1 2 3 4 5
7

All , A CVAE D' Health Home Ec4 ICT VOE

Averal° % Time Spent by

Members Performing , ,

Average °% Time Spent by

All Members

of ilembers Performing 80.52 58.22 85.58' 77.94 '95.00 82 62 89.40 83. t8

.62, 6 .61 .67 .52 .62 .57 °°' .60

.50 .38 .52 .5e .49 .52, .51 .50

Whin Actually learned/(W)

Ii0eally When Learned (I) '- W I W I W I U .I W I W I W I W

Rn PerceRmes)

/.

Before Hire 20 26 16 18 20 25 15 22 16 30 17 21 37 41 20 :31

Certiffcatio6 ,Course, 19 34 7 39 17, 35 114 26 14 43- 37 49 184 33 1 16

Inservice 11 5. 11 '5 .7- 13 16 5 14 1'6.'11' 4' 8 11 .25-

t

On-The-Job 52 27' 52 32 57 32 57 35' 65 14 36 20 40j$, '68. 7e8

Level of Importance (TO 3.1267 2 9756 1.0833 3.1765. 3.167 3,l57 2.8906 3.2442

on 1-4 Sole

.1111.110,ME

% Would Use Teacher Aide* 16.89 14.80 14.56 17,90 13.26 10.95 31.05 18.52

(Ranking: Perceived Importance 96; Relative Time Spent :1

* Significant at .05 level.

3

.Teacher Aide Use 66).

vi



APPENDIX A (Continued)

Task. A 016 - Notif students, who are not acre into the ro ram,

Column Number P 0 ram Area

0 1 3 4 5
Items All Ai CVAE OE Healt Home Ec

Average % Time Spent by

Members Pqrfotming

Average % /Time by 48 .47 .47 .53 .39 .45 .48 .47
11 Mehbcrs ,`

.58 .61 .58 .66 .54 .53 ,56

of Members Ptrforming 82.01 77.4i 81,73 80.64 72.50 84.59 86.75 84.40

When Actually Learned/(W)

Ieal When Learned (4 W I W I W I W I W I W I.. W I
!(In Percentages),

Before Hire 18 23 27 29. 17 2f 13 19 22 25 14 21 24' 28 21 26

Certification Course 23 35 21 29 38 44 '16 28' 13 47 45 53
1 24 42 5t

Inservice 11 °,15 2 4 7 13 20 20 9 9 6,- 10, 6 5 13

On-The-Job 27i50 139 '38. 23 51 33 56 19, 35 16 45 ?S 61

A

Livel of Importance 0i) 1.2443 3.120a 3.1087 3.2073 3.5200 3 3.2344 3.3529
on 1174. Scale

Would Use Tea0er, Aide 18.46 24.27 14.56 18.86 10,53 14.66 32.33 1505
(Ranking: Perceived ImportOce 81; Relative Time Spent 108..Teacher Aide Use 58,)

I,/ 0

*'Significant at ;05 level.
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APPENDIX A (Continued)I

Task
the first da of Om

I 1

Col mn Number Pro ram. Area

0'r 2 3 4 5 6
Items

All CVAE DE Health Home Ec ICT YOE

Average % Time Spent by

Members Performing

Average % Time Spent by

All Members

1 of Members Performing

11..1,1.'

.63 .73 .si6 .66 .54 .66 .56 .61

.46 .45 .47 .37 .50 .44 43

72,66 60.96 80.77 71.57 68.75 76.12 78.14 70.64

Whin Actually Learned/(W)

Ideally When Learned (1) WI WI W I W I
( Percentages) f ,

, )

Before Hire
1 3 ,21 14 2 4 13 22 9 23' .7 22 8 13. 28 32 1 2

Certification Course 28 41 24 45 40 452 16 27 33 37 52 63 30 51 2 14

Inservice 17 25 12 10 7 13 26 30 1 37 14 17' 3 8 25 55,

On -,The -Job 43 13 49 20 40 13 49 20 52 4 25 8' 38 8 58 11

,Level of Imprtance (T)

on 114 Scali

3.3225 3.4324 3.2857 ,3.2739 3.6071 3,3554 3,1207 3.3827

% Would e Teacher Aide '5.B9' !4.l4 7.19 '5.58 2.53 2.54 8.87

(Ra4in P rceiveOmporrlince
113; Relative Ti Spent 119; Teacher aide Use 136.)

26E



APPENDIX A '(Continue)

Task A
OiolqhgL05-Assiststudentsitlinsodalsecuitilud".

Items

Average % Time Spent by

Members Performing

Column Number/ProgramArea

0 1 2 3 4 5 7

All' A' CVAE' DE . Health Home Ec VOE

.45 .60 .42 .50 37 .41 .38 4 .42

Average % Time Spent by .37 .50 .40 .38 .32 9 .36
All Members

2 .33

of Members Performing, 82.15 84.93 94..23 75.24 '87.50 86.23 84.0 78.44

When Actually Learned/(W)

Ideally When Learned (I)

(In Percentagis)

Before Hire

,certification Course

Inservice

On-The-Job

WI WI
51 51 ,34 41f 36 34, 45 47 64 '61 47 47 58 54 81.76

15 26 28 48 19 43 8 19 )6 24 26 33 11 21 0 1

5 10 10' 3' 2 6' 6 14 3. 4 9 8'13.1 1.4 15

29 13 28 8 43 11 .41 21 27 9 23 12 23 11 )15:i

Level of Importance 0)*

on 1-4 Scale, with

Scheffe's Differences'.

3.0470 3.1071 3.1677 2.9632 3.0303 3.1860 2.6825 3.1687

6a

% Would Use Teacher Aide 39.28 33.74 40.09 ,37,72 44.63, 35.97 49.34 78.44

(Ranking: Perceived Importance 100; Relative Time Spent 147; reacher Aide Use 20.)

Significant at .05 level,

a

Column number indicating those proftam alias from which this partilcular,program varied.
significantly at .05 level according to Scheff6's test.
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APPENDIX A (Continued)

Task A 012 - Interview'parents of prospective students. '

Column Number/Program Area

0 1 2 3 4 5 6 7.

Items All Ag 'CVAE .DE Heal th Home ICT VOE

A,lierage % Time Spent bby ''; .53 71 57 .46 .46' .56 .50 43
Members Performing , r

o 1

1
'''

Average % Time Spent by .28 ' .46 ' .48, .17 .26 135. .31 .16

All Members .

e '

% of Members Performing 52,62 65.07 83.65 .37.25 57 61.64 62;25 37.15

se,

(
When Actually Learned/(W) l , ;

Ideally When Lear'ned, (I) iil W I W I W I W I I

(In ,Percentages) ..

.
I

Befoi'e 'Hire 25 27 35 29 22 ?2 15 25 25 '21 30 32 27 27 19 21

Certification Course. 24 38 24 33 25. 35 14 28 21 41 ,.33 '44: 37 49 0) 26

Inservirte q 10 14 4 '8 5 , 15' 13 20 -- 17 1; 154 10 8 16 ,,la

On-?he-Job 41 '20 t ,,31 , 47' 2J 5a,, 27 46 1 7 25 9 27 -16 65 26
. ) .,

of Importance (X) 4c 2.9483 3.1628 3.1'915 2. 7692 3.0476 3.1089 2.7,50 2.6000.
,

on' 1-4 Scale
.

%,Would Use Teacher Aide* 2.'95 5.33, 0 3.27 0 .59 8.51 4;70

(Ranki.ng: Perceived Importance 165; Relative'fime Spent 171; Teacher Aide Use 186.

* Significant at 05 level.

, 4 ''''-- :''''...:.0 2
.,

" r ., i
I



APPENDIX A (Contnu*
0

Task A 004 - Assist students'in obtainin4
preemployment physical examinations le.g. health

Vbloodtelcat-ras.

Items

Column Number/Programt'ea

'

0 2 3 .4 5 6'
All Al CVAE DE Health. Home Ec ICT VOE

Average(%,TiMe spot

'

by, .44 .52 .47 -.44 .42 .46 .40 .3?.
Member4 Performing,

, .

f

Average % Time, Speilt,by :21 .13 , .37 .i3 .30 . .36 ...17 ,12411 Members ,

,

It,
of Members, Performing

'..47.94 25.34 7.40 '29.90 71, 25 77.38 44.7 34.40

When A;tually Learned/(W)

IdeaFy When learned ,(I W I W I W I W I. I W. I

(In Percentages)
.

'f.

Before Hire 36 42 ,33 c2618 28 29 29 53.`j66 '32 40 44 60, 47 5f1
.

,.4 certifiCatioriCburse 13 '26 21 5? '. .5 36 14 27.'. 1 , 9 24 16 3 9 0 3

Inservice 6 10; 14 9 3 8 ,9 20. '. 3 )51 3 8 6 6 10 13

On-TherJob, -,, 45 21 36, '13. '64 28 48 24 41 '19 . 41 16 41 26 , 42 ! 2

level of ImportahCe (I) *

on 1-4,Scale,, with

Scheffe's DiffOehces

2.701 2.7222 48250 2.4286 0231 2440? 41.51'61 2.6061
6)

ts, 3

% Woutd'Else Teacher Aide*:,
4 '10:85.(. 25.53 4 1 16. 428.15 26.80 14.40

(RankinIL Perceived Importance:171, : tive,Time.Spent 181 Teacher Aide se 57.) ,'

) 44 4 '1
SigriifiCant at .05 level. ,,

' A .

Column nuinber indicafing those program areas from which this particular prodeim varied
significantly at 05rlevel according to 'Scheffs test.

(1.

?

1
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S
APRENDIX A (Continued) V

114 "al.
Administer' ream

1° tests to :1 4°s
active students,

'-

tolumn Number/ nrm Ara 11_

0 2 3, ' 4
i\r,6

All CVAE OE Health Home' Ec ICI VOE,

Items

Average % Time Speni by

'Members Performing

Average % Time Spent by

All Members

of Members Performing

I

ti ,

1

.50 .54 .47 .51

When Actually Learned/ (W)

,Idially When Lqarlied (I) .,

' (In ages) ', ,14'
i

, .. I

,

Before Hire 1 . , , 28. 36 20 31 40

41

111, .20.. .15

20154 4.30 29.16

.4p .52 / .47 .53

:57 .11 14 .20

17.5D 20.98 29.14 31,151

Certtficlion Course,

Ipsergee'

'OndT11-Job

Level of Importance, )

on 1-4 Scale

4

28 16 32 11 ,22A1 31 38 ,57 41 46

,21' 38 47 56 20 56 26 '22' 78.', 45 55 29 29, 6

8 15( 0' 6 '1 8 f6 23 11,, 0. 7 ,7 '14 6
at

44 10; 33 6,, X40 8i . 64 .111
'10 41 11:

2;8828 1f(-31,10090 y 27 2,8025 2.8889 2..8889 2',9600 3:0000

Would Use leacher Afded '15.91 , t3.47 \ip15.01 18;48 7.39 10.95

(Ranking': Perceived
Importance .180;" R'eiative TimeIS'peni 191. Aide. Use 70,)

24,03 . 18.'52
1

1.



APPENDIX A (Continued) \
0

t4

Task ,E 0 6 - Anal ze 'students wOrk attitudes.

/ 4 \ 6

)

, Golui Number/Program Area

, 0 1 2 ', 1. '4 . 5 6 7

.

Items All .Ag CVAE ; 'OE': Health Home Ec' ICT, VOE;

Average % imf Spent by .82 p .852. .84, "38 f .75 .89 .78, .84

Members P rforming . , 1 ,
.,

0 .

Avera e iTime SRent by , , 0.79 .14 ,_.84 :72 6,75 .87 .76 \83
All Members

i. '. ) \
L. of Membeii Performing 9.89 90.41 / 99.04 92.89 100.00 98.03. 96 69 58.62

When Actually Leatned/(W)

Ideally When Learned

(In Percentages).

Before Hire

Certification Course

Inservice

.06-The-Job

Leyel 'of Importance 0.141"

or( 1-4 Scale, with /

Schiffe's Differences

w I w , 1,, w 1. w

.1

21 23 8 27 11 19 19 25' ?6 26. 14 14 36 28 15' 26

NI,,? 25 539 28 37 35 50 14 32 21 36 4,5 55 "28 45 4 15

7 1 2 1 9 8 8 : 1 0 1 4 5 '.13 5 , 7 .5 ('8 8 '22"

41 25.,40,,,23. 57'' 30 49° 26 36 23 31,19 73 36

3.7263 3:593,8'3;.12.73I$8 3,6659 3.9143 3 133. 3.7231 3.8878

a
1,3

Would. Use tallier Aide 4.32 6./1 5.48 4.23 0 1.9f 9.78 3.47

(Ranking : PerceiM Importance 8; Relative Time Spent 12 Teacher' Aide' Use 15 .

I
*Significant at .05 level.

Column n ber indicating those program areas from which tlVs.pa ticular kogram warned

sigpific at .05 levet according to Sclieffe''s test. r.



Task E 069 -Aiiiade Workbook

4 y

APPPENDilX A (Kntinued),

: i,

stud 'uide assi nments. 6

Items

Pro riamtAreac ' I

A I

0 , 2 3 , 4 5

:A11 A' CVAE 'DE Hilth° Homeic ICT vOE

Av4rige Time Spirit by

Members Performin09, .

Averige4 Time S'pen't by

All. Members

P

4

ottikmbeir's gfo n114

When, Actual ly Leff,neCi/

;Ideally When (:earned (1)

(In PertentOes)

Before Hi re 0.

Certifi.

cation Course

InservIce .

On-The-Job,

.77

4

.74

74 .72 :74 80 : .79 :.80

.78 ;73

,

.67 , .66 170 .76

92.56 89.72 90.38 9Q93 95.00 94,.10 98.01 91.74

w 1.24 'w I w. I w\ I 1 '1i, 0 W' w

,36 35 30 64' ,61 26 27 21 '.24 21 23 ,43 .38 65 163

24,15 h29 ,31 II 111; '232 )16 32 16 39' 451. 52 30 419 14

1'0 5 7: EV10 11 16 '5 6 1y 3d I, 6

35 ;22. '32 20 9, 50 30 '53 21
27,

20, 25 113 28 18

, 4

Level ofImplortarice, .(I),. , '.?165 ,13'.10794 '.3061'; 3.2165', .3.1765 3,1793 3.3030 3;2747

on T-4 Scale .

:,, : ,------t-----7-=--

ioWould Use TeaCher side *, , '41'.63,,,33:74 , 3271' 40.1'3,3 ',23.s58. 47).51 4 54.87 43.41
.

i

,, O , )

(Ranki4.4, Perceived.tImpo,rta*1 42;.,Re'1.0t,ivelime Spent 26;)/tetber AikUse 161' ' ', , .

* Signifiaant at.05 level; ..'
. ,

,
I

4,,

.2p
ti

.4

0

k



.0; .APPENOIX A (Continued

Task E 065 -,,Analyze progress reports from employers.,

t al umn 'Number

r

3 4 . 5 6 7

Items ,t All Ag CVAE DE Health: Home Ec ICT VOE

Average % Time Spent by -.76 .73 t6'4 '.67 .82 .73 .77

Members Performing.::0

kierage % Time Spent by

All- Member,s ..

of Members Perfonning

;/1 .61 ."7C x;,6944

94.72 82.88 97.11 .92.64, 97.50 97.38 .95.36 96.33

.65: .80 .70 .74

4 .44

When Actually learned/ (W)

.Ideelly When Learned (I) W ,O I W-

.. (In , ,

v -
Before. Hire

,. ..,,,

(12 r3 1 i 19 13 17. 11 15 5 18 21 15.
,, 0 .

liCertffication Course( , 33 52 37 51 .41 59 :18 40, 26 54 64 74 45 64' 2 23

knservice F 8 15 2 5. 7 9 l'' '18' 5 13 5' 6 0 5.. 12' 40

- -

, !

OnTheJob
....147
46 42 25 39 15 56 36 64" 15. 22 12 3'4 15 76 29

.

Level of Importance .01-)'

on 1-4 Scale (

3.7647 3.6846 3.5385 3 7396

% Would Use Teicher,\ Aide' 6.,09 12.?3 , 5.58 2.53 t1.2 2,70

(Rankiilg:9,Per'ceivked Importance 1); Relative Time Spent12 ; Teacher Aide Use 134.)



Task E 074 Grade 'kitten tests

APPENDIX A (Co9tinued)

0 1 2 5 6, 7

Items All A CVAE health Home Ec ICT.. VOE.

Averae Time 'Spent by
.70 .71

Members Performing

Average Time Spent by .71 .71 0 .74 .70 .69 .72

All Members

of Members Performing 97.38 93.83 98.08 98.04 100.00 96.39 98.,01 98.16%

WhIn Actually Learned/ (W)

ideally When Learned (I)

'On Percentages)

0 L .

.,S.4efori Hire

Certification Course

Inse'rvice

On-The-Job

Level rof.-Importance 0-0

on 1.4 Scale

I W I
-v.

W I W I. W I

50 :46 47. 47 50. 111 32 33: 41 44 69 64 61 38, 59'.55

19 33 16 33 ,37 1413 31 49 16 '23 29 50 16 28

4 7 0 2 7.10,..1 12 0 3' 4 4 0 2 6

37 24 10 7 45 21, 26 5 11 9 10 7 23 11

1.2222":341231 1.1961:'3.242;c1.2353 3.1554 1.'2687 3.3232
, .

kuld Use Teacher Aide* 52:63 49,14 .3 52.92 59:04 55.76

(Rankilf .Perceigli Imkportance 25; Relative TiAe,Spent-28; Teacher Aide 9.) ':..44

lAgnifica tgat

0 "1

1'



APPENDIX A4'Continued)

Task E 0 2 - Prepare written tests.

Column NumberOrogram Area

0 1 2 3 4 5 6 7

Items All A' CVAE DE Health 'Home Ec ICT VOE

Alerage Time Spent by

*embers Performing
Q

72 .72 71 .72 .74

Average Time Spent by i.70 .64 '.71 N.
4,
.69 .68 .70 .72

All Miters , '

,

96,32 '89.72 99.04- 97,35 98.75 %.08 .97,35 97141 of Members Performing

When Actually Learned/ (W)

%illy When Learned (1)

(In Percentages)
.

Befbre Hire

CertificatiOn Course

57 53 50 ,47 65 80 .40 36 36 38 77, 7+ 67 56 64 63

17°29 23 '26 .17 25, 15' 34 36 54. 12 18 19.33 14

Inseivice 2 4 0 8 2 8 5 7 0 3 1 1 1 1 1 4

On-The-Job 24 ,13 27 20 17 6 40 22 128 5 10 7 13 4 9 20 11

Level of Imortance (I) 3.1542 3.0769 3.2037 3,1429 3.2000 3.0270 13182 .3.2680

on 1-4 Scale

% Would Use TeAcher Aide 23.96' 28;4 '27.23 ;25002 7.39 24.44 32.33 , 16 280

(Rapiing:,Perceived Importance 37; Relative Time Spent 31; Teacher Aide Use 43.)

277

I



APPENDIX A" (Continued;
o

Task E 071 - Observe studerlts'- erfonatic,e 66 the, ti or

6 7

'CVAE E. Health HoMe Ec ICT VOE

average dime Spent;by

Members Perforting

;78

Aveage tTimeiSpnt by .69 , ,69

All Nembirs

of Members Performing, 8B,60,

When Actually' LearnECA

Ideally When Learned-

(In. Percentages)

`Before Hfre

Certification Course

Inservice ,

On-The 7Joh

evil of Importance

on 1-4 le,

Wou Use Teach4r.Aide* 4.52 1:38 5.48

"80,00 89.84 8 r75, 93.58

r 1

7.%

18i, 21 27 '21r20 .2? '1)6..12 20 17 '12,. 15 32 1'31° .15 19

25 37 22' 36'. , 26 23- 49 '45 58 35 41 2 19

7.11 8 5' 7 11 10.13 a 9 5 5 ' 4 9.24,

50 31 36 '42 27 58 19 5Z '026 .38 22, 31 .24 i'..714 39

3.5229 3.4839 3.6078 .3.4974 , 31.4231, 3.54 4 3.5.357 3,5484

.(Ranki g: 'Petcelved,i'mportatice 26, 'Spent 36; Teacher ,Ai

* Significant at .05 level.

Hr



r. APPEOIX,A (Continued

Taii, :E: 73_ Administer written tests'.

0' 1 .

Item 4 All' A9

AverAge % Time-Spent by .70k I .73.

Members Performing

68 .6:7-Average % Time Spent by

All 'Members-,

of Members Performing 97.24,

Column r/Progra'm Area

4 5 / 6 7 .

C4E OE Health Home Ec ICT VOE

.69 ;74 .65 .68 .68

. ,

,.t48 6.65, .66 .66

75100 00 97.05 98.61 ,;98.16

When Actually Liarned/(W)
0 ttAi ,

Ideally When Learned (I) 11, II W I

(In Petcentages)

Before Hire % 58 53 .. 0 41 65 ,65 41 36 ,,-44 41 -79 74, 69 53 f4\,...,,

tertificationtours' e ,15 28 22 25 7 23 14: 35 26 49 11 17 'A 32 '14-.'
A,

1.nserv(Ice '2 4 1 §?. 6,., .5 7 0 ,g.3 1 1./Jl, 1

On7The4Job
'24 .15° 2f,tif 221..016. 6' 41 23 31' 8 10 P. 15 1 20 12

,,

Level. of, Imrio.ortance

61.1,1-4 Scale

3.1181 3.0156 '43.0943 3.1182 3.1143 3.0201 3.2213 3.2127

Would Use Teacher Aide.. 41.,44 i 35,12 34.60, 46.77 23.58 41.06 45.09 43:,41

Ranking: Perceived Importanced38i:Iklati,v( Tfme Spent 37; Teacher Aid Use 17.)

r. ° 4.,, ' ,,t.14., 4 .. w1 ,,

4 .. A. .
.

4 / , ..1 , t
or ,.. .,.:.0 i,

It

9.2



APHNDIX Continued)

ask E 067 - Anal yie students' self-evaluation. .

Items

Average % Time Spent by

Members Performing

Average % Time Spent by

All Members

I -

Column Nunter

1 2 3 4 6

-Ag CYAE E. Health Home tc ICT ,VOE

.72 .76 .76 168 65 .80 64 .70

. .58 ,47. .47. .55 .74 .51:: 31..

%, of Members Per:forming 81.6 61.64 97:11 73.77 85.00 93.44 80.79 81.65

WhIn Actually Lerhed/(W).

Oeallyithenteirned (I)
(In Percentages)

'I.

W I W I WI WI WI WI

..Before ,sire , :: 26 26.. 38 35 28 , 36 .19 24 23, 26 . 27 .28 34 30 27 28

4Certtfiiation Course i 23 36' 27 38 28 36 15, 31 15 32 36 44 30 50 6 18..
!A D

iserVite ?;. 12' 13 9 g 11 1 6' 6 23 6 8 3 .3 6 21

ptrheiii-Job :

,,

43' 2 15. 36' 19.54 28 52 19 31 20 33 17 62. 33

Level'of lipportance (I) 3.5927 1 6327 3.5370 3.5125 3.6452 3.6154 3.3889 3,5375

. ,

on 1-4 Scale

Would Ilse Teacher Aide* 5.50 12.6i 4.23 0 3.13 9.78 5,40

(Rankiti9:' Perceived Importance 52; 'Relat Tiiie Spent 67; reacher Aide' Use 141.)

* Significant at .05 levpl..
.1

k

I



APPENDIX ,A (Continued)

:Task E OM,- Make subjective, judgments in evaluation -of students. 7
Column Number/Program Area

0 1 2 3 _ 4 1 6

Items . All A. CVAE. OE Health Ho ICT VOE

74 .70 59 ;.73 = .72 .75

Members Performing ic
I

Average % Time Spent -by .57 .47 .64 .52 ,.52 .61 .61 .64

AlliNembers

of Members Performing 79.88 65,75 86.54 74.51 8t§0 82.95 37 85.78.

When Actually Learned/ (W)
.

Ideally When Learned (I) W I W I W I i'M I

(In Percentages) I i .

'

Before Htre 1i. 40 39 47 44 46 54 24 27 32 29 30 34' 59' 49 50 49

CertificatiOn Course , 18 30 14 30 7 20 16. 28 15 38 34 42 24 3 4 15

`D Inservice 4 7 4 4 2- 7 7 10 6 9 4 '4 , 3 1 8

On-The-Job 37' 25 35 22 44 20 53ik 36 ; 47 24' 23 '20 .16 13 4.5 28

Q

level ofmportance (7) 3.2880 3.2927 3.3958 3.13062 3.2258 3.2519 3 2545 3.290 ?

op 1 -4 Scale

Would Use' Teacher Aide 4032. 4.14 7.19 4.23 .0 3.13 7.02 4.44

c)
(Ranking: Perceived Impo tance 85; Relative Time' Spent 72; Teacher Aide/se 159.),

4

81'

1/4 .4;

r7

A.

.1?



o

APPENDIX A Continued

k E 016 - Grade erformance or skill tests!
;

Colin Number/Program Area

0 1 2 3 4' 5 6 7

Items All Ag CVAE DE Health HomeIc IcT VOE

tiefige % Tiie Spent by .66 .72 .60 '.66 .65 .60
-76

Members Perfiliming

Average % Time" Spent by

All Members

of Members Perforriing 69.19 56,16 55.77 72.06 96.25 57.38 50.99 98.16

.46 .40 .34 .47 62 .27 .74

ilhevAitua Learned/li

Ideally When Learned ( WIWI, W- I WI W I' W4I W I W

(In Percentages)

Before Hire

Certification. Course

Inservice

On-The-Job

4

46 46' 18 40 67 614 29 32 32 32 '60.61 58 49 42 11'

15 25 15 20 "10 15 14 26 29 43. 19 26 15 29 16.

4 6 5 7 5 8 7 9 4 .2 ? 7011

34 23 42 32 18 13 55 '33 36r 21 19 10 ..27 20 .'45 29

level o mportance (X)* 3.3026 3.1613 3,263 3.3636 1;3438 3..1474 x.1333 3.4536

on 1-4 Scale 4
4

% Would '4se Teacher Aide* 21.60 6.71 9.08' 23.09 7,79 '19.16 19.78 43.41'

(Ranking: Per eived Importance 128, Relative Time Spent 120; Teacher Aide Use 51.)

t Significant at .05.1evel.

i

9



APPENDIX A (Continued)

asiAt 068 Check students' summaries: of daily clasi.ictiViiies

0
1 ,2 4 ,5 6 7.

Items All Ag CVAE DE_ -Health Home Ec. ICT VOE

liveragel Time Spent by .66. - :68 . .64 '1: :57 .73. .64

Members Performing

.AmeragelTimelpent by .46 .43 .49 .35 .49 .60, .47 .42,,

All Members

%.of Members'Performtng 68.48 63.01 11.15 55.14 86:25 82.62 72.84 '66.51'1

When Actually learned/(W)

Ideally When Learned (I)

to( 'Percentages)'

B foreAire 28 27 38 34 .32 35 23 24 9 17 21 21 '39 27 40 .38

Certification Course 28 ,,40 36 , 44 29 35 16 31 21 54 .50.57 26 44 0 lb

Inservice 6 10 0 2 12 9 9 15 9 4 5 7 11 5 15

0n- The -Job 39 23 26 19' 26. /1 52 31 68 20' 24 16. 28 18 55

Number/Program Area

Level Of Importance (X) 3.1479 3.1628 3.1750 3.1707 3.0690 3.1439 3.1400 g3.1270

on 1-4 Scale
6

7

% Would Use Teacher Aide* 18.26 12.23 1436 14.63 4 18.32 23.07 29.56 17.75

(Ranking: Perceived Importance 136; Relative Time Spent 121. Teacher Aide Usq 6a.)

*.Significant at .05 leiel,b

282
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AP ENDIX A (Continued)

ire performance or ski31 tests.

a.

,..

0 1 t' . 3 , ,c. 4 .
5 6 l

Items

-.,,. a Hea1,6 Home Ec ICI .VOE

&rage % Time Spent ,0y .66.,
.66 .65 .59 .52

Members Performing ;c- ,

,

Ayerage %.Time Spent by .39 4.,33 ;48 .63 .34 4 . 26 .: 31-

11 Members

,4

,

...

% of Members Performing .
68.91 '55.48 55.77 '72.30 96.25 5730 50.99 95:87

0. ,
,

.

,

Column Number/Pro ram A ea

When Actually learried/ (W)

Ideally When Darned cl ), W I I WI WI W...1 W I W I.

In Percentages)
4

Before Hire 5 46 4a 49 50 50 32 32

Certification Cdursi 19 31 12 18 33% 37 14 33

4nservice 5 7 2 6 7 7 10 13'

On-TheJob .26 16 37 27 10 7 44. 23

Level of Importance (X)*

on 1-4,Scale, with

Scheffe s Differences

1.4.1

4A1 70 .64 WO 39 58 53

31 51. 17 25 31,44 16 26

3 ti0 3 3 0 5- 4 .7

26. 8 11 8 10 12 22 14

3.2803 3.1333 3.2222 3.337 3.3636 3 0938 1.0625. 3,4742'

5a

% Would Use Teacher Aide 12.76 10.85 5.48' 13.28. 5.26 12.12 12.76 20.45

(Ranking: Perceived
Importance 130; Relative' Time Spent 122; Teacher Aide Use81.)

Significant at .05 level,
*

aColumn.number'indicating those pt;gram areas
from which this particular progam varied

significantly at .05 level according to Scheff6's test,



APPENDIX A (Cptinued)

ask E 077 - Consult with students for their to' ut before,determinin their 'rade.

4

4

Column Number Pro ram Area

'0 . 1 2 3 , 4 5 . 6' . 7

Items . All A9 CVAE DE Health Home Ec. ICT VOE

e tTlme. Spent by .65 .69 v.54 ;68 .62 .64

rs,Perfolming

Average .% Time Spent_ by. ,.44 4.37 .55 .40 .43 .51_ 44

All Members:

t of rs Perfotming 67.63 53.42 81.73 62.25 78.75 75.08 70.86. 63;76

10

Wheq. Actually.Learned/(W)
-,

Ideally When Lear* (I) ,WIWIWIOIWIWkWI
(In Percentages)

i

Before Hire
. 48 45 51 V' 43 43 26 27 35 30 74 70 ' 48" 43 42 40

Certificationtourse 10, 19. 14 24 .18 21 14 i3 11 22 5 11 13 27 p 14

Inservice 7 .13 2 2 4 14 9 15 11 24' 2 5 8 15 12 25

0n-The-Job 36 23 33 27 21 51 34 43 24 19 14 30 15 46 22

Level of Importance 00 3.3031 3.1892

on 1-4 Scale

9 3.2535 3.1379 3 3729 3.2708 3.3182

% Would Use TiaclierAide 0,. 5.89 414 5.48 8.08 0 5.08 , 8.51 5.40

(Ranking: Perceived Importihce 131; Relative'Time Spent 129 Teacher Aide Use 137.)

5



:Tisk C 036 -.Develop lesson plans based ,on 101 needs. e

. APPEN14,4Contihud)

I

1 -Number/Prograi Area

.3 . A 5 -6 Te 7
Items

4
4

0

All A CVA\E) DE Health' Home Ec ICI VOE

Average % Time Speq by 82 .86 .88 .y8 .91 .76 2
Meters Perfomint

erage % Time Spent by .78 .79 .87 .69i .76. .88 .70 .82
1 Members

Vembers Performing

......,..,...........

When Actually Learned/(W)
,

.

Ideally When Learned (I) W °° I
W I , W' .I W I W

(In Percentages)- , 4,,

Before Hire 34 320. 28 33 24 q32 22 43 23 18 51 46 38 28 41 37

Certification Course i 28 37 38 36 30 36 21 140 54.,. 67 21 25 47 53 12 26

Inservice wa, . 7 10 \3 13 2 '6 10 lo 3' 8 6 10 , 5 5' 12 19

95.11 91.09 99.04 92.64 98.75 97.05 92.05 98.62

On-The-Job 31 20 31' 19 43 26 45 27 21 8 23. 19 9 13 r435 18

Level of Importance (TO* 3.5930 3.2833 N3.61U 3.41)2 3.5833 3.6174., 3,q62 3.602
on 14 Scale

0

Would Use Teacher Aide 11.19 12.23 12.67 13.66 5.26 7:63 18.29 7.91

Ranking: Perceived, Importance 15; Relative Time Spent 1 3; Teacher hide Use 85.)

Significant at .05 Level.'
4

2S(



APPENb n

lecti aids su ltes

1.,

Item'
r .

Averale % Time Spent by

Notes .Performing,

Average % Time Spent by ,

All 'Members

% of Members Performing

When Actually Learneci/(W)

Ideally When Learned (I)
(In Percentages)

'Before Hire r
Certificatio urse

; . .

Iriservice

.0n-The-Job'

,

Level of Importance (1)* 3.4691 3.3077 3.5577 3.30105 3;5714 :3.6111 "3.4032 .3.89,
on 1-4 Scale, with'

. 1*
a .-

Scheffe's Differences

Num, Number/Pro9ram Area
_

0 _ 2 4 5 6 7

All :Ag CVAE. E %Health Home Ec ICT VOE

.76 .82 .78 .72. :17? .80 . .72 .80,

.73 .72 .76 *:67 32 6- .78

95.18 137.67 97.11 92.89P 100.00 97.05' 95.36 99.08

,,W I

40 38 30 53 54 26 23. 22 -20 60 59:, 44 .33 40

17 27 18 22 24 16 32 20 16 23 29 41 9 16

9 14 8 13 9 4 15 25, ; 4 9' 15

35 21 41 35. 31 17' 17 .27 4? 17 2,1 :13 23 16 .36,1 19

3 3

. ,

fWou Use Teacher Aide 16.50 13.42 10e97 17.51°' 5.?64 . 21.70 19.148 ", 13.31
.

(Ran Perceived Importance 16; Relath4 Time Spent 22; Teacher. Aide Use 67,1,

.

Significant at .05 level.

significantly at .051evet accdr ng to SCheffg's test. ,

..i
aColumn numbe'r indicating those pr ram areas. from, which this paricular progr'am Varied,'"

\: -.
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',

Tasks-.co35-i.Dehiop-.

,

4 -.

APPENDIX, A. (COntinue4

. S

insitructional handouts for 'student's. .

9

1

0'
Al1

Column Number/Prorarri Area

2
5.

CVAE DE Reel th Home Ec
%AA,

IIerage: r ent

ers ',Feiffrirming

average= %:!elme'Sperti by

All Member's

% of, Memters, Perfol

When Actually 1.karnect)((i1)

Ideil iy ,Wfrerl teirned /1(1)

,f?v,cent gas)

BefbreArt
,r9

terti fication!' Cbili4se

. . '1
Inser!itice

On7T,41{9,6Job
N.

.79. 5 .80 .74 82
*'

.53
..

.80" .67 :80

tlA

414:

6 7

ICT 'VOE

.71. .86
I 01

.78 w65 .82

1

90.72 71.23 74?01,' 0.68 ,96.25 92,46 . 90.73 9.41
4

,, I t.
3,1

w

35 .c.33 41. 18' 80 4 3625 24, 22, 20 47. '44 35 26 45 17

9;..41 .taJ281 21. 39 . 50 65 .10 34 56 64 8. 23

J, .

,

9 1Z .(7 . 4 '6 14 .2. 15 4;12°' 7* 5 14 V
, C d*. 4

26.'1`3,,.°4.0:19 .23 5 41 22.;25 0' '195 10 3 4 33 .13
h : 4r , . 4

Lev 1. .cif .rmportancea (3.1).*

on 1-4,561e, with
Scheffes'.0iffer"e4eS

3.3975 '. 3,.13 4°6 3,.3455 3.3179: '2;3:61.76 3.4825;:' 3.;810, 1.5361
4

.

,

6'

. I

,

'I
0

1

.,

% Would Use ,Teai,hil' Ai'd.6. iy,, 7, 24.16 20'3 2 27 21 22.71 10153 23:66
. , .

(talking) Pertei vecl 'Imp,ortance .0.1 ilelafive Time.Silett:.:,25:; Teacher. Ai de!.1.1s '42. )6"

.. 4P °

. P.

Sig.. i can .t .at ,.d5;lgvi.1.- .',e. ,
.... .

,

t ... A . , Or'I 0 * ' ,i , 9 A , A

Column number. Indiciting 'thosetpcooap areas fronywhich this pii.ticuYap .Prpgrar arced' ,

si gni fic'antly, at, .a level. according ' to, Stneffe''s: test,
, . .i ( .

, . v.'

di .4, 'S

diei . I : 0 a 9

$. O+ 288 '..'
.. ,I %

10
41 al9' /1

. .

1

4..9 .

36.

a

;,.

'2.5:66.



Prey* tea

APPENDIX A (Continued)

materials.

Column ilumber

0 1 2

All CVAE.

Proiram Area

3 4 5

DE Health Home Ec I
1 Time Spent by

rfonaing

ge Time Spent by

rs

f Members Peiforming

lly Learnid/(W)
y When Learned' (I)

(In Pircentages)

,Before Hire'

Certification Course

Inservice

OnThe-Job

I.ovel of Importance OT) *

on 1-4 Scale

Would Use Teacher Aide

(Ranking: Perceived Importance'

Significant, at .05 level.

.72 .73 .71 2

.66 ).60 .69 .64 .66 .70

93.27 82.19 95.19 89.95 100.00 94 92 7

49 44 39 42 53 51 31 .25

16 '26 14 16 11 20 16 33

5 12 4 .14 7 A. 4 6 16

30 44 28 29. 24 47 26

W4 I W I

32 23 71 , 66' 57 44 56 5

29 38 11 16 26 42. m 11

11 '23 2 6 3 6 9

29 15 17 .12 14 8 24 .16

3.1284 3.2000 3.4615 3.3298 .3.6000 3.4414 34279 3,52

4

15*.51 12.23 10.97 16.55. 10.53 14.66 26.80 14.08

51; Relitive Time:Spert 42; Teacher Aide Use 71.)



C 040 Modif existin

APPENDIX 'A (Continued)

lesson fans from prior ears

Column. Number/Pro ram Area

0 1 2 3

All Ag CVAE DE.

4 5 6

Health Home Ec ICT VOE

.69 .75
Time Spent by .71 . .72 .72 .67

rs .Perforiling

ierogi% time Spent by .60. .60 .66 .57 62
rs

of lksbers Pefifoming 85.69 83.56 91.34 84.80 87,50 82.62 881b8

ktuelly Learned/ (W)

Ty When 'teamed (I) W 1
W

(In. Percentages)

Before Hire,.

Certification Course

Iniservice

OnThe-Jobk

6e1 of Importance (7) *

on 14,Scale, with
Scheffe's Differences

I W. WI WI W

37 35 30 32 44 36 2 2 2 3 2 1 1 8 58 544 37 31 43 4

15 28 14 24 "16 27' 15 31 33 55 10 15\'' 28 49 5.

6 10 11 14 ? 16 8 14 3 .12 3 ,4 '8 4 5 11

41 .26 44 '30 38 22 54 32 42 15 29 27 27 15 47 28

3.2256 3.0727,- 3:3400 3.0562 3.2500 3,3636t 3.2881 3 3409

3a f

Wou Use Teacher Aidek 10.80 6.71 16.45 11.74 5,26 6.45 22.54 8.87'

Peieeived Importance 71; Relative Time Spent 58; Teacher Aide Ur 89,)

nt at .05 level.

Column number indicating those program areas from it ich this particular program varied
14

iinificatitly at .05 level according to Scheffe's test.

230



APPENDIX A (Continued)

C 037 Develo lesson lans based on state curriculum uides.

Coluin Number/Program Area

0. 1 2 a 4 5

All Ag CVAE DE Health Home Ec

ge Time Spent by .74. .80 .70 .68 .66 .86

Performing

% 110e'Spent by . .59 .... 66 .57 .56 .37

rs

MOWrs 4rforming

Actuallrldarned/N)

Ily When learned (I)

:('in Percentages)

Before Hire

tertification Course

79.3a 82.88 81.73 81.37 56.25 92.46 .";. 76.1 6'

Inservice

OnThe-Job

29'19 33. 36 22 27 15 19 13 13 40 41 31 21 47 :3

37 46 36. 38 50 55 25 38 j 61 74 41' 45 58: 66 20., 43

14 16 16 16 2 10 25 4 13 9 9 5 3 17 21

21 10 21 10 25. 7":35 '18 22 0, 10 5 6 10.. /6

Level of Importance (I)*

on 1 -4 Scale, with
Scheffe's Differences

% Would Use Teacherliikoo

Rank k ed Importance 90; Relative Time

4,-44'

Significant at .05 level.

3.2667 3.2000. 3.1111 3.1606 3.4000 3.5103 1.1923 .3438

3a

12.67 10.78 2.53 8.9 18.29 5.40

Teacher Aide Use 99.)
(.

%.4k.

'Column number iRdicating those program eas from which this particular,pro varied

significantly at :05 level according Scheffe's test

I

P
k1.1



t. APPENDIX A (Continued

k 0.033 - Develo come ob ectives.

r.
0

All

age %lime Spent by ,

Perforsing

age Tire'Spint, by

rs

ers Performing

Vally Learned/00
1 pihen Learned (I)

(In Percentages)

Before Hire

Certification Course

Inservice

On-The-Job

I.efel of importance (I)*

1-4 Scale, with

Scheffe's Differences

Ion Nute ram Area

2 3

CVAE DE Health HoreiEc I

ad

t

.69 .76 .74 .69

.57 .54 ,69 .51 .03 .61

82.72 71:92 93.27 79.66 91.25 82.95' 8848 83

I r

0

36 33 k 38 37 28 34' 24 24 26 23 50 50 45 25 47 X33

36 48 '33 37 49 49 29 47 57 66 35 40 51 63 26 43

10 12 8 16 6 11 14 14
d

3 ,9 5 7 7 8 17 21

19 7 21 lb 1 7 6 3 15 14 3 10 3 8 4 1 3

3./2517 ,3.0816, 3.3265 3.1 3.2286' 3.4375 3.1897 3'3218

3

Would Use Teacher Aide 9.23 9.47 14.56 10.78 2.53 J.45 12.76 p .91

n9 Perceived Importance 13., Relative Time Spent 73; -Teacher Aide'Use 1020

significant at .05 level.

Colon number indicating those program areas from which` this particular program varied
significantly at .05 level according to Scheff6' test.

';.29

",



.,

APPECIX A (Continued)
1/ .

1

C =041 i4alce ayqbullefin boards for instrktionaleuse. .
,, N,

,f 4

Column Number /Program Area

tuatlifeamed00
likeklearned )

no Percentages

Bifore Hire

Cekification Courte,

Inservice

On-The-Job

9, 43 37 29 57 24 35 30 69! 64 44 33 ;14 00;.

17 31 16. 16 14 16 38 12.21. 29 46 1 22

7* 12 11, 32 11 506 4 6 - - 5 ..49.;

27' 15 370,24 18 9 16 14'. 20, 10.'

2.9452 1;6905 2.8302 -32161. 21:8276 2.7895
Level of Importance (7) *
on 1 -4.Scale, with
Scheffe's Differences

Would Use Teacher Aide * 54.59 29.79 45.38 54.27 47.37 66.67 61.89 4 56.72

!Inking: Perceived Importance 86; Relative Time Spent 75i Teather Aide Use 1.)t

SignifiCant at .05 level.

Column 'number indicating those program areas from which 'this particular program varied

significantly at .05 level according to Scheffe's test.

223



'42

t'

C 034-, Bevel'

1-1

APPElottiX (Continued)

lc ob ectives;writteniunit to

; ,

.

e ge % Time Spent by J

rs Performin9

Column Number ram Area

2 3 4

All CVAE DE Health HI ICT

..69. .72 32 .65 32' .65

, 0

Pro

vetage Cite Spent by, ,53 42 ,68 .48 ,64 .53,

11 platers

f Members Performing f 76,91' 57,53 94,23 73,28 88.75 74.75 81.46

When Actually'learned/N)

Ideally When Learned (I) ,

40 Percentages)

Before Hire 35 32 45 40 24 30 Z4 22 24 24 51 49 31 24 42 32

Certification Course 37 49' 25 31 51 52 26 4 59 70 :36 43 57 65 25 4

Inservice 10 12 7 16 9' 13' 18 17 5 5 6 7 6 7 14

On-The-Job t 19 7 23 13 16 4 -33 16 11 0 7 2 6 4

Level of Importance (TO 3,2628 3.2051 3.2745 3,1807 3,2424 3.403 3 1698 3,3023

on 1-4 Scale

1 Would Use Teacher. Aide 10,41 9.47 10.97 12,70 2,53 6,45 16.80 10.61

(Ranking: Pereeived Importance 98.; Relatiye Time Spent 91; Teacher Aide Use 91,)



.

4 .

APPENDIX A (Eontinuel)

t/sic' t 039 - Midif comericall 'roduced lessoti 'tans such as those found in
nts Ilmna d4stment to

CQumn NuFber/Progrant Area _

0 21 3 4 5- 6
All A EVAE DE t Health Home Ec _V

ge Time Speit by .74 .82 e63 .69 .78 .7.0rs Performing

trap It Time Spent by ..52, .42 72 .37 ,61 .68 .60'. Members

Nemberi Performing 72:38 56/16 87.50 58,33 88.75 87.21 85.43 66.51

Ctually Learned/ (W)

dead ly When Learned (I) W 1
W I W I W I W I W 1 W(In Percentages)

Beiore Hire 21 29 25 32 20 22 21 26 24 18 31 36 26 20 39. 35
Certification Course 25 ,-39 20 32 37 45. it 35 35 62 31 35 35 57 5 20

.Inservice 9 11 11 11 7 10 14 14 3 .12 8 8 7 6 3 15
OnThe-Job 39 21 43 25 .37 20. 46 24 38 .9 31 20 32. 17. 53. :30

Level of Importance (7) 3.1954 2.8947 3.3061 3.1128 3.1515 3.3139 3:2759 3.1594on 1.4 Scale

% Would Use Teacher Aide 14.14 10.85 12.67 , 15.01 7.79 15.45 18.29 13,31
(Ranking: Perceived Importance 123; Relative Time Spent 95; Teacher Aide Use 74.)
*Significant at .

29$

.1



APPENDIX A (Continued)

ask C 038 - Develop resource centers for student use.

0

All.

Column Number /Program Area

2 3 4 5 6

CYAE DE Health Homelc Id

ge % Time Spent by

rs Performing

Wage % Time Spent by

iAll Meters

of 11461 Performing

,When Actually Learned/(W)

Ideally When Learned (I)

(In Percentages)

.69. .14 .66 .66 g,78 .64

A.

.48 .44 .45 .42 .60 .60

69.26 58.,90 68.27 87.50 76.06 72.84

WI W1 WI W I. W ,I WI WI

.51

Before Hire 28 30 , 29 3i

Certification Course ,428i 37 24 36

Inservice 10' 16 7 10

Cin-The-Job 34 17 .40 ,19

23 25 19 25

49 53 17' 29

3 14' 17 21

26 8 48 24

20 14' °33 37 31 22 41 °41

34 57' 37 40 '39 49 9 14

6 17 9 11 7 10 14 27

40 11 21 11 24 19 36 18t

evel of Importanc0)* 1.1580 3.1500 3 3611, 3.2185 3.516 .*3.471 3.4902 ,3.4118

on 1.4 Scale

% Wolf!!! Use Teacher `Aide 21.60 14.80 16.45 20.21 21:05 21.66 28.07 24.69

Ranking; Perceived Importance 11.Relative-Time Spent 19; Teacher Aide Use 50,)

Significant at .05i1eve1/,

23E



APPENDIX A (Continued)

C 045 - Maki transparencies. for instructional use.

fi .

11, Time Spent by

Pe, lig

p x Ti S'pentiby

1 Niters t

of Niters Performing

Actually i.earned/(W)

Ily When Learned (I) w IA I 1,1 I 14 I

(In Percentages)

4 Befote Hire 44 38 60 47 61 50 29 25 '24 24, 61 56 44 25 48 f 43

Certification Course 20 34 15. 18 '13 29 '22 41 42 45 12 23 31. 5 14,

InserVice 14 3 15 5 16 7 19 6 18 8 '9 6 11 11 , 12

On-The-Job 29 14 32 21 21 5 41 16 27 12 .19 12
1

11 28.. 15'

0

Column Number/Program'Area

1 2 3 4 5 6.
All Ag CVAE DE Health Home Ec ICT VOE

a'

.58 .66 .58, .61, .58 ,.56 .56

.42
k

.34 .45 .44 .48 .42'

/2.31' 50.68 77.88 3.53 82.504 75.08 69.54 7614i.

Level of Importance (7) 2.9631 2.8049 2.9070 3.0127 2.9677 2.9402 3.000 2,9342
on 1-4 Scale

te=a
Would Use Teacher/tide * 45.56, 29.79 34.60 42.92 44.63 55.13 56.36 46.88

(Ranking: Perceived Importance ,138; Relative Time Spent 4343 Teacher Aide Use 1,,31)

* Significant at .05 level.
A

dt I

297



APPENDIX A (Continued)

C 044 - Make slides or instructional use.,

0

All

.55age % Time Spent by

rs Performing

Average % Time Spent by .29 .24, .24 ..30 ..28 , .33
All Members

0,

-° ,
,

Members Perfoiting ' 53.40 39.04 48.08 52.94 61.25 62%29 59.60.

a

Column Nutter/Program Area

1 2 3 44 5 6 4.*

Ai CUE DE Health Home Ec ICT

:61 .50 .56. ,..46 '1051.

I
n Actually Learned/ (W) . p

deal ly When,Learied (I) W I W I W i
'(In 'Percentages) ,,

Before sire :40 33 30 22. 46 48 :i9. 23 38 22 .48 47 49.31' 42 '31
t I

r?
Certification Course 18 32 15 19 25 36 .17 40 - 25 35 i5 26 21 44 9..22

, i Inservice 9 ,19 .4 26 4 12 8 16 430 tit) 14 4 20 .21. 21

06-The-Job 4, 34 16 52 33 25 4 171 21 33 13 26 13 Z0 4' 28, 20

Levet of Importance- 0i) 2.8889 3.0000 2.9231 2.9322 2.6364. 2.8710 3,0227 2.72

ony1 -4 Scale

% Would Use Teacher Aide*, , 26.71 "8.09 14.56 25.98 26.32 38.52 42.32 20.45

(linking: Perceived Importance 164'Relative Time Spent 146; Teacher Aide Use 37.)

* Significant at .05 level.

2ft
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1PPENDIX A (Conti.nuedY :

- Make iideotipes initrictional use.

%,Tin Spept

Performing

ige Time Spent by

1 gibers

of limbers. Performing

Colin Humber Pro
2 3 4

All Ag CYAE' . 0E Health

p47* .51*61-\,43 .52 .46

1' .10 .07 .10 ,..13 ,61 .12

20.40 13.70 234 25.00 21.25 15,08 26.49 18,8V

Actually. Learned/(W)

illy When Learned (I)
(In Percentages) .
Before Hire

Certification Course.

Inservice

On-The-Job

evel'Of Importance, (I)
1-4 Scale

I W -1 .W 'W I

40. 32 58 67 50, 46 28 24 43 36 47 38 52 17 20 20-

18 45 8 8 ,8 ,46 19:46 21 43" )1, 38 26 6] 30 60
10 0 8 15---1 4 -9, 0 14 21.14 9 13 0 10

't 34 14 33 17 17 8 49 22 16 17 2) 10 13. 9 .50 10

2.7179 23000 2, 5714. 2.8475 2;3333 2.75b0 2 2.3810

6 A

Would Use Teacher Aide* 2.76 ,3.59 5. 6 ,9.58 19:78. 7,14
tRanking: Perceived Importance 200; Relative Time Spent 200; Teacher Aide Use 115.)

* Significant at .05 level.
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APPENDIX A` (Continued,
4

a.

ke- motion, 'ictures -for instructional use.

0 ,

Al l

,

Column' Nunier/Prooram kea.

"'4

2 3 4 5 . 6

CVAE DE Health

4tually. learned/ (W)

Ideally When Learned (I)
(161Percentages1'

.w

Before. Hire, , 51 39 46 '454 50 55' 32 21 38. 13 72 58 69 50 25. 0
.

Certification Course 20 , 37. 23 ?0 36 27 42 .25 50 11 26 ': 19 31 '50 83

inservice 4' 10 0 '6 10 0 0 17) 0 25 6 .5 13 19 .' 0 .0

1

#0n- 'he -Jab 1 46' 23 20 9 41 21 .38 13 11 11' r '0 . 0 25 11

Le el off. Importance (%)*4 2,7733 2.6667 .2.1667 2.9677 1.3333 2.806 2.8333 3.2500

on 1-4 Scale
a

% Would Use Teacher Aide 4.9,1. 5.33 1.89v 5.20 5.26 *5.08 .11 .27 1.74

(Ranking: Perceived Importance /10; Relative lime Spent 208; Teacher Aide Use 151.)

* Significant at .05 level.



APPENDIX A (Continued)

Task B 023 - Counsel individual students concerning problems 'at cork.
a

Column Number/Program Area

o
0 1 2 1 4. , 5' 6

Y ems All CVAE.._ OE Healtb Home Ec ICT

'Inge % Time Spent by .83 f 6. .95 ,81 , .78 .88

ers ferfoyming
,

Sperit .82 Md ,,77 .86'
4x4

ers Performing

Whe(Actually learned/(W)

Ideally W Learned (I) W I W I W I W I W

(In Percentages)

Before Hire 28 30 33'31 27 29' 23 23 25 40 30 33 42 35 22'33

Certification Course 19 33 24 34 31 44 .1,3' 29 13 27 31 43, 21 33

Inseryice 8 14 ' 6 7 4 8 12 19 13 22 .4 6 131 12 :2
On-The-Job 44 23 37 27 39 19 '52 28''' 50 10 34 17 31 19

1

97.16 95 20 100,00 96.08 98.75 97.70 97.35

evil of Ithportance 0)* 3.7056 3,5797 3.8491 3.6404 1,7500 .3.6887 3.7692 ,18182
n' 1-4'Scale

Wouid Use Tiacher, Aide 2.95 5.33 0 2,89 0 1.96 5.53 3.4

Ranking: Perceived Importance 7; Relative Time Spent 8;,Teacher Aide Use 182.)

Significant at :05 level.



APPENDIX A (Continued)

Task B 022 Counsel individual students concerning problems' at school.

Column Niber/Program Area

0 .3, 4 5 6 7

All A s CVAE DE Health Home Ec ICT VOE

rage % Time Spent by .74 .77 .87 174 .63 77 ;71

erforming

i Sage, % ent by -:69 '437 JO .62 .72 .69

ers

of 1, .rs rming 94.12 184.24 100.00 94.85 97,50 94.75 97.35 92;20

ctually Learned/(W).

ly WI)en Learned (I)
(In Percentages))

Before Hire 41 41 44 42 37 38 25 26 26 38 59 57 51 45 43 48

Certification' Course 12 24 ..18 21 16 31 13 31 10 26 10 17 16 30 5 14

Inservice 5 14 2 8 6 17 9 17 3 23 2 9 4 8 '6 17

On-The-Job 42 21 37 29 41 15 53 26 62 13 29 17 29 17 46 20

Level of Importance ()Tr 3.4908 3.3793 3.1118 3.4422 3.4167 , 3.4422 3, 5846 3.5385

on 1.4 Scale ,

Would Use Teacher Aide 3,73, 4,14 0 4,81 2.53 2.54 '8.51 2.70

fRankirig: Perceived Importance 18; Relative Time Spent 35; Teacher Aide Use 171.)

Significant at .05 level, a



APPENDIX A (Continued)

Tasjc1193.2:......Provide Indival.,cpeer. uidance..

CD11111 Number Pro, ram Area .

0 1 2 3 ,, 40'

All . A CVAE DE r Health
Items

5 6

Home. Ec ICT VOE

yelp % Tide' pent by .74 .81\, ,.82 .72 .74 ;74 ;672
ers Performing

Inge x Time Spent by ,

.81 .63 .69 .68 .66
11 Members

f Members Performing 90.37 78.76 99.04 87.74 93.75 92.13 92.05 94.04

When Actually LearnedA

Wealty, When Learned (I) °Wl WIJWI WI WiI WI WI
(In Percentages)

Before Hire 39 40 37 41 36 38 25 32 35 '38 47 48 51 46 48 4!

Certification Course 116 29 21 29 21 29 16 28 14 32 22 0 16 31 4 24

InserviCe 8 13 11 7 2' 13 11 19 8 16 4 8 10' 11 10 13

On-The-Job 36 18' 32 22 40 216 48 21 43 14 27 14 23 11 39 20

Level of Importince * 3.4416 3.2982 3.6111 3.3598 3.6364 3.4648 3.4688 3.4737
on 1-4 Scale

Would Use. Teacher Aide 11.19 10.85 , 5.48 13.66 2.53 8.99 15.53 12.35

(Ranking: Perceived Importance 29 Relative Time-iptnt 44; Teacher Aide Use 86.)

Significant at .05 level.

0

3 2



APPENDIX A yontinued)

Counsel students about relevanc between academic classwork sand

vocationa needs.

?

.

Coltmn Number Pro ram Area

0 y 1 2 3 6

Ag CVAE ;,) OE Health Home Ec' ICT V

v!rage % Time Spent by .70 .77 .83 469 .61' .68 :

.68
ors Performing

Oroge t Time Spen't by .63

illembers

of Members Performing 90.65 82.88 10:00 139.21 97.50 88.85 96 6 90.82

:;,61 .65

hen Actually Learned/(Wk,

deafly When Learned

(In Percentages)

Before iiire 36 36 38 33 47 44 20 24 21 31 47 46 l 50 42 35 41

Certification Course 17 31 19 28 16 31 15 32 15 33 26 32 18 41 2 18

Inservice 6 13 3 10 0 6 11' 16 5 15 3 9 5 5 7 26

OnT,he-Job 41 .20 ,40'. 29 37 19.54 28 56 21 24. 14 26 12. 55 15

Level of IMportance (10 3,3797 3.3279 3,5283 3.3072 3.4722 3.3852 3.3692 3,4444:
on'1-4 Scale

0110111114111*

% Would UseoTeacher Aide 5.50 9.47 3.59. 5.58 2.53 3.91 9.78 4.44

(Ranking: Perceived Importance 32; Relative Time Spent 50; Teacher Aide Use 140.)



:APPtiDIX A .(Continued)
ti

;task B 0 7 - Assist in arran in students school/ ork schedules to accommodate

students' needs.

Column Number/Program Area

jtems

garage % Time Spent by

siPerforming\

Averap % Time Ipent,by

Members 'r
4

0 1 2 .3
4 5 6 7

1

All Ag CVAE DE Health Hams jj ICT . , VOE

.72° .77 .14 .70 .62 76 67

.62 ° .61 ..67 "°' .59 \ ..56 ,70$ ,.. .58

oil Members Perfortingi, ). 87.53 79.45

lihen Actually tearned/(W)

Ideally When Learned (I) 'W L

(It Percentages)

91 31' 84.56 °4.88'.75 92A6 86.09 90 36

Before Hire 18 23 25:28 21 24 10 20 6 21 20 22 . 31 .29. 21 24

Certification, Cour:se,J 17 30; 20 32 i9 .39 13, 24 12 116 30 41 ', 14 36 12.

Inservice 8 15 4 ,7 f 6 7 13 20 , 6. 15 2 7 5 15 13 31:

On 57 31 48 32 53 30 64 36 76 27 48 31 51 20 65 33

Level of ,Importance (I)* 1/4780' 3.2692 3.6875 3.3149 3.7143 3.544 1.5000 3.5957.

on 1.4'Scale

Would Use teacher Aide 16..89 12.23 ..9.08 17.51 13.26 14.08 33.82 16;78

(Ranking: Perceived Nportance 15; Relative Tithe .Spent 52; lea4er Aide Use 65.)

*Significant at .(05

30t
4



APPENDIX A (Continued)

Task B 024 Counsel individual students concernin' 'ersonal roblems not related to

tams

Menge % Time Spentbt,

ers Performing,

verige % Time Spent by

All Members

of timbers Performing

When Actually learned/ (W)

Ideally When Learned ( Ii)

(In Percenta9es)

Before Hire

Certification Course

Inservice

On-The-Job

emp oyment or school.

ColUmn Number/Program Area

2 ; 3 4 , 5

CVAE Di Health Home Ec. ICT

.62 . .74 .80 .67 .67'

.60 .59 . :78, .57 60 .61

4

89.23 80,14 98.08 4, 84.80 95.00 99.49 )4,76 92,20 '

45 45 46 43 40 47 ,28 '8 37 50 61 61 ' 59 51 45 48

9 23 11 20 , 17,23 7 31, 5 18 9 16 15 25' 4 20,

4 11 4 1) 6. 11 8 15 3 21

42 21 40 27 38 19 57 '26 55 11

2 5 1'1 1 7

28 l l , 21 14 450 '26

Level of Importance (I()

on 1-4, Scale °

3.3172 3.2857 3.615.3, 3.2570 3.3143 3.2786 3.3939 3.2903,

% Would Use Teacher Aide 3.93 4.14 1.89 3.85 0 k 2.54 ' 9.78 4).44

(Ranking:' Perceived Importance 46; 'Relative Time Spent 59; feacher Aide Use 165.)

VV 4
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APPENDI:X A Continued)'
fri

;titki. 020 - Conduct tu counsel i 1........,u_.,....smelanin rob] ems at vork.

column Numbet Pro ram Area

40

0
1 ? 3 A .4 5 6 7,

s All A CVAE Dr Health -Nome Ec ICT YOE

.71 38, , 33 ,N . 168 .38
,

,56 66 64 ,48 ,56 462' ,56

yerage % Time Spent' by

ers Performing

Virig0 Time Spent by

Members

of Members, Performing 19.04 8.3.55 88.46 7 .30 83.75. 80.00 82.78 78.44

When Actually Learned /(W) ,

Ideally When Learned. (I) W I W, I W I li I W I W I, I, W, I.

(InPercentages)

Before H?re 27 30 28 31 27. 27: 19 21 18 35 , 36' 37 42 33 20`. 31
..,

.
.

Certification Course 222 35 30 44 31. 45 16 : 32 21 38 30 39 '23 39 ,6 14.

Inservice 7 16 5 11 0 .5 12 20. 6 21' 4 9 8. 14 11 . 2

00-The-Job 44 19 '37 '13 ,,42. 23 54 27 56 6' ',31 1.5'f 27. 14 63 26.

Level of Importance (7)* 3.4329 3.2833 3.5778 3,3459 3.4839, 3.5635 3.3390, 3.4810

on 1.4 SCale .

% Woulci Use Teacher Aide 4.12 6.71 3,59 4.21

(Ranking: Perceived Importance 76; Relative Time Spent 79; Teacher Aide Use 162.

Sigiiificant at .05 level. '

307
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'APPENDIX A (continued) a

.Task B 018 Assist `students in applying fir scfola ships.

Column Number Pro ram Artea

0 ,,1 .4

olItems . All Ag CVAE ' DE Heal

yeragei% Time Spent by .54 ,67,, ,,,).49 .57 ..50 ,46

ers Performing 0

Average % Time Spent by t° .52 .25 .44 .45 .33 32
111 Member.s ,

% of Members Performing

When Actually Learned/(W)

Ideally, When Learned (I)

(in Percentages)

74.72 78.08 50.96 77.20 90`,00 72,13 68.21 81,65

.
.Before Hire 33 33 33 36 22 23 18 18 21 46 47 47 39 45 47

Certificatton Course 8 23 19 28 26 27 10, 29 0 35 3 18 4 2$ 0,

Inservice 5 16 7 \,16 0 23 7 24 0 21 1 4 ll 18 3 13

0n-The-Job .54 27 40- . 52 .27 64 29 79 24 50 31 38,20 52 31

leve1 of Importane (X) 4723 3.0476 3.0000 3.0355 3.3143 3.1176 2.8723 3.0476

on 14 Scale

tWould Use Teacher Aide,' 18.46 17.56 16.45 20.21 11.26 13.49 28.07 19.48

(Ranking: Perceived Iniportance 125; Relative Time Spent 59; teacher Aide Use 139.)

ID



APPENDIX A (Continued)

Task B 019',-Conduit , group counseling sessions concerns ng aprobl ed at school,
.

Column Nuibtr/ProgrimArta

0 1 2 3 4 5 6, s 7

All A CVAE DE ' 4ealth Home Ec, ICT VOE

frAiage Time Spent by' .62 .72 .63 1 .53 .64 1,56

ers Performing
,

Virago % Time Spent, by .38

Nerbers

.50 .51 :34 36, .38 .40

I

% of Members performing 62.11 69.18 80.77 55.64 684.75 4,02., '70.86 56,42

When Actual ly, Lea rned/ (W)

ideally When Learned (I) W I W I W I W, I. W I W I I W I

(In Percentages)

Pefore Hire 37 36 32 3/30 31 21 20 14 '29 55 54 44:34 155 53

Certification Course 16 30 .20 29 30 38 16 31 11 t 11 21 20 42 5 1.6

Inservice 7 14 4 .6 2 13 .13 23' .4 ?5. 3 11 7 7' 7 9

0n-The-Job 41 20 44 27 38 18 50.26 71 11. 31 14 29 17 33 22:

Level of Importance (7) 3.2350 3.2083 3.4651 3.2419, 3.3600 3.2887 2.9800 3,1563

on 1-4 Scale

% Would Use. Teacher Aide 4.12 4.14, 3.59 5.20 5.26 1.37 8.51 3.47.

Rankingi Perceived Importance 144: Relative Time Spelt 143; Teacher Aide Use 163.

, 4
30,9,



$

Task B 021 -'Co (duct

/related

APPENDIX A (Continue) i

group counseling spisionS concerninglerspnal problems not

.tolmOloyment or 4,hool.
Y

tw

.

Column N' .Pro raft; Area

f V

2 3 4 5 6 7

Ag CVAE QE Hea Home' c ICT VOE'

frige UitSpint by, . '" .711 .67 ,%60 :154 .65 .57,

100 ing
:

.34 41 ..46 .34- ;40 .38

Is

55.95 56.85 69.23 43.38 33.75 61.64 66.88 Y 54,13,

'Average % Time Spent by

All Members

of Members Performing

cootimr..w

When Actually Learned/(W)

.Ideally When Learned (I) W I W I, 'W 1 W I Ai I! :W. I-vW I W

(In Percentagesi

Before Hire

Certification Course

Intervice

On-The-Job

42 42

14 26

5 13

39 19

39

18

0

43

36 33 34 25 22 30

27 17 34 11 28 10 2

9 6 9 14 24 0 23

29 44 23 . 50 26 60 3

57 57

12 23

2 7

29, 14

57 53 44 44

23 32 7 16

4 4 .7 13

17 11 42 27

Level of Importance (71 3.1717 3.2051 3.4324 3.1i54 3.1364 3.2551' 300638 3,0000

on 1.4 Scale .

o.

II; 614 Use Teacher Aicle 3.34 5.33 5.48 2.89 2;53 1.96 5.53 230

(Ranking: Perceived Importance' 158; Relative Time Spent 154; Teacher Aide Use 176.)



11PENDIX A. (Continued)

Task, 8 031 - Help student with homework in academft classes.,

Column Number Pro ram Area

I

Average t Time Spent by*
1

,, s48,. ,.59 .63 .49 .14 .45' . .50 .4-
1

,Nippers Performing,
0

Average % Time Spent by .31 ,.24 . .57 .30, ,i4 28 ;40 ,26

11 Members t
,

.

i Of Matters Performing 64.87 N 41.09 90.38 11.76 71.25 62.95 80.13 64,22

When Actually Learned/(W)
,

Ideally When Learned (I) WI W I. W I,WI WI W I. WHI W 4
(In Percentages)

8efore Hire° . 56 56 45 42 449 17 36 41 55. 55 70 67 66 65 71 68

Certification C6urse 5 10 10 6 5 17 6 12 0 7 4 .8 5' 8 0 '5

Inservici 3 7 0 6 0 7 4 12 3 7 1 3 7 8 4 2

On-The-Job 37 28 45 45 46 27 54 35 41 31 24 21 23 18 25 25

Level of Importance 0) * 2.6458 2.5517 3.0769 2.5324 2.5833 2.6000 2.9322 2.4154

on 1-4 Scale, with
3,7a

Scheffe's Differences

% Would Use Teacher Aide * 28.87 18:94, 29.12 29.25 21.05 24.44 49.34 30.10

(Rank*: Perceived Importance 160; Relative Time Spent 163; Teacher Aide Use 30.)

Significant at .05 level.

kolumn number indicating those program areas from which this particular program varied

significantly at .05 level according to Scheffe's test.

311



1

APPENDIX, A(a9tinued)

If 1

Task B 026,- CRunsel students nbt in program.

t4
.

,
2, 3 ,4 / 5.' , 6 7.

.

, All A CVAE DE 0 'Health Home Ec ICT VOE-----------...-r-
wage ilTime Spent by*t, ip .60 .52 .51 : 384 ',.t .46

rs Performing .

1

Virago % Time Speili by .28 .36
,,,

.37 .26 .25 :34 1°' .29

-All Members
')

t
,

kik
.,

11.of Members PerforMing \ 57.50 59:59 71.15 451.22 60.2 64.59 62.25 44,95

W I W I 14\,
%

W I W I W I. W I W ,I

A t
Column flumber/Program.Area

When Actually Learned/(W)

Ideally When Learned (I).

(In Percentages)

Before Hire 47 47 41 46 49 42 31 33 38 42 65.63 55 58, 45 45

CertWication Course 8 18 15 131 14 22 4 23 (8 23 9 15 2 16 . 5, 15

Inservice
5. 11 2 7 63 17 14 20' . 4 12 3 5 2 4 0 T

On-The-Job 40 24i 41 35 35 19 52 24. 50 23 24 16 41 22 50 32.

Level of Importance fT) i.8140 3.0000 3.1538 01000 2.3913 2.8627 2.8980 2.4255

on 1-4 Scale, with 7a

Scheffe's DifferenceS'

% Would Use Teacher Aide* 4.32 4.14 3.59 3.85 0 g.54 14.04 3.47

(Ranking:, Perceived, Importance 164; Reldtive'Time 'Spent 169; Teacher Aide Use 161.),

*
Significant at .05 level. 'Col\

AColumnnumber indicating those program gets from which this particular program varied

significantly at .05 level according to Scheffe's test.

.312



APPENDirA (OntInued)
s

Jai B 028 Consult with local faniil counselin servfces 6mcernin student roblems,

, 'Column Number/Program Area,

0 2 3 4 6

CVAE 1)E Heal Home E
ims

vcrag0 Time Spent b

ers. Performing

rige %Time, Sipe

Members

Ikmberi. Perfil n

Ihen Actually learn:f (W)

Idea lj When Leaxne (1)

In,Percenpges

8 fore Hire 46 47 35 50 48 36 32 35 53 65' 48 52 53 36 58 58

'CerIification'Course 8 20 6 0 1 41 11 40 0 0 6 21 '13 14 0' 8

Insirvice 7 ,9 12 6 9 5 5 10 ,12, 12 " 0 6 13 '21 d 8

On-fili Job 39 24 47 44 26 18 53 15 3,5,, 24 45 y 20 29 4? 25

Level of 1m

on 1-4 Scal

ortance 2.9248 3.0833 3.2273 2.7200 3.3333, 3,0000 2.7059 2.7143
(

% Wbuld Use T acher Aide 2.55 1.38 3.59 1.35 0 3.13
Y

5.53 2.70

(Rank Ter eived Importance 198;, Relati've Time Spent 203; Teacher Aide Use 193.
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',APPENDIX A (ontillued).

Task B COL Consult with local crisis center concemin tudent Wks,

.0
.

it I Column

N,IimbD3Er/Pr°gHer6a4m1tA:7Nome5 YOE41(

ilige% vi me' Spent 'bx
1

, 'i. d4 :1,15 .4 :i , sip

,:reHts PerfOrmiqg
,

, 0.

kelrage % Tft 1pent by, ' i ,(0. .06 I,19 , 104'. ',07. ''..os. ,,09 .1 .06

4 1

.oclieibers' Perfoirmipg 4 17,.,35...j4,38. , 35,5a 0,29 ..)1,25 '.19,1.4 , 20,5i , l'? '43

. ,.

...4

When Actually L ned/(W)

Ideally When Learned (I) W I W I 14,1WIWIWII
', (10Percetages).

,3S f,4

4

BefOre 47 50 33 42 58 53 28 40. 36 45 62 66' 31 27 62 62

Certification Couiie 8 24 25 5 21 17 45 0 18 . .14 '19 27 15

Inservice '5 9 0 0 0 16 11. 10'. 9, 9 I 3, 3 13 20 0 8

On-The-Job ., 40 '18 58 33 .37 11 44. 5 55 27 28 17 38 27 38 15

Level of importalce (ID 2.8571 ,2.9000 3,2632 2,6154 3.125( 2,8333 2,7059 2,8in

op 1-11Scale,

Would4Use Teacher Aide 3,14 ,1,38 '3,59 1,35 2.53 '.13 8,51 3.47

(Ranking: Perceived Importance 203; Relative Time Spent 205; Teacher Nettle, 180.
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or,11

;.r

.r02 Consult with local

APPENDIX A (Continued)

lanned renthood concernin student roblems.

'41
Column Number Prol am Area

0 1 2 :3 4

All A COE DE Health

y ;

dime Spent by

ourr5

1 Time Spent by .06. . .02

Its !,..

Performing,. 14.30 ..3.42

.41 48 .46 .39

.03 9
,

7 6.12 33.75 4.29 3.2 A.

ti

n actually learned / (W)

sililthen Learned

iT "'

certiflcatio Cotirie.

.InterviCe .

On- The -Jo

evel -of impor

oii*4 Scale

-r

.49. 5z 50 .50.. .44 60 53

6 '15 0 0. 13 38 9. 17 ?? 13

7 16 0 0' 6 13 = 9 8 .17. 11 25'

38 18 50 50 . 3819. 36," 8 40 J ,37.. 20 22. 13.. 5017

2.9273 2..6667 31.3750 .2.81:25 :.34 '2,7895...2.7692. 3.9000

4771
o,

P

: t

uld Use Teacher Aide * 3.14 0 3 59 1.15 2.53 5.08 8.51 2.70

nking:'Perceived Importance 205; Relative Time Spent 207; Teacher Aide Use 181.)
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APPENDIX Al(Continued)

S. .7. nsuCt- local Texas Rehabs 1 i tats on Ca i ssi on PconcernintgOdentjAbliii.

0 1

Colin
2;

All Ag CVAE

Time Spent by

Perfinaing
,

,,,,,'_ t Tire Spent by , , .05 .01 .24

. T%

.11*rs Perfoiling 13.38 .5.48 51.92 71)5 16.25 8 52 25.82

Aqtually Learned/ (W

lly When 1.00imed (I W I W .1

rr Percentages)

foie I110 40 32 17 33 41 30 29 25 38 25 67.58 42 '33 2

Certification Course 12 30 33 17 7 44 18 31 13 ,1310 25.. )6'22.
.Inservice '. 6 17 0 0 1.7 .11 :12 31 13 38. 0 8 5 22

,On!The-Job 2 21 50 50 44 15i '41 13 38 25 33 8 37.22 75 6

of Impol,tance .(1) 23087 3.0000 2.8148 2..4737 2.6250 2.7143 '' 2.6667 289
"cafe

.39 428 .47 .25° .32

04i$

se Teacher Aide* 1.77 0 3.59 1.92 0 ,59

nkingt Perceived Ifflportince 208; Relative Time Spent 209; Teacher. Aide Use 205.)

Significant at .05 level.



1.

4-44 P

Ctah' 1,1 oer- :00

APPENDIX A (Continued)

a I reciation function.

Column Neber/Program Area

0'

All Ag CVAE DE Health Home

tie Spent by ,78 .76 673 33
erforling

Spent bit .7Q .58 656

2 3 4,

rs e Orein9

.69 .65

89.59 76,02 76.92 89.46 95;00 94.42 89.40

Leirned/(10
64

0014 When 'Leaned
Percentages)

Were Hire
r;.4

..Certfication Course
ratr

;.0

OnThe-Job

W

31 28 33 27 26 26 '18 19. 33 j) 38 33 48 43

25 35 )0 40 29 39 21 37 33 40 31 37.° 24 29

10 14 7 7 0 6 11 19 0 40 12 15 10 5

34' 40 41 45.29 50 26 ' 33 20 19 15 1,9.,24

F.

001..otImportance. 3.4826 3.4717 3.4359 3.5241 3.4545 3.5170 3.2982 3 71i

.11

uld Use Teacher Aide 17,09 12.23 12.67 15.01 10.53 23.07 22,54 16.78

iinking: Perceived Importance 28; Relative Time Spent 32; Teacher Aide Use 63,)i.
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APPENDIX A (Contlnued)

F 093 - Supply information to newspapers for program publicity.-

Col umn Number/Program Area 9-

'get Tine Spent ,.by

rs Performing

Spent by

11Y Learned /(W)
n Learned (I) W I W. I W I 41 I V. I I lb W
rcentages)

Before Hire

Certification Course

Inservice

On-The-Job

0 1 2. 3 ,4 5
All Ag CVAE DE- = Health Home Ec 1CT

. 62 .72 .54 .66 .63 .56

. 54 . .60 .37

88.10 84.24 69.23 89.95

.51 -.57

98.75 "91.47 86.75 88.53

Level of Importance (TO
14_ Scale

35. 2 8 47 60 40 10

20 33 0 7 40 60

12 23 0 7 .10 20

33 1 6 53 27 .10 10

29 22 .,0 0 60 57 21 10, .32-72

9 31 6.7 83. 20 27 48 55 .5

18 27 0 0 .10 1.3 3 14 23

45 20"... 33 17 10 ..3 28 .21 41

3.3134 3.46V 3.2121 3.2698 - .3.3333 3.3643 3.2222 3.317

ld Use Teacher Aide* 36.53 35.12 27.23 35.80 18.32 45.55 39.35 34.53.

ng: Perceived Importance 50; Relative Time Spent 86; Teacher Aide Use 21.)
Signifirt at .05 level.
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APPE

.* .42

rs, Performing 80.17 67.12

Actualll Learned/(W)

ally When Learned (I) W I
(In Percentages)

ore Hire 45 45 54 46 53.47 424 26 21 33 73 69 47 47

certification Course 8 15 8 '15 13 40 10 19 20 27 0 2 13 22

Inservice 3 8 0 0, 13 13# 6 13 0 7 0, 2 3 9

On:-TheJob 43 32 38 38 20 0 60 42 53 33 27 27 38 22 52

Level of Importance (I)* 3.0600 3.0444 12571 3,0886 3.2857 3.0680 2,8125 249634

on 14 Scale

Would Use Teacher Aide * 24.94 418.94 9.08 22.13 23.58 30.11 29156. 31.81

nking: Perceived Importance 107; Relative Time Spent 107; Teacher Aide Use 41.)

Significant'at j.05 level.

9
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'.i.

.1 '

_PEW A (continued)

nice s ial activities to rolote' the no ram e cial assembl

vocational ,fairs, vocational k activities,. etc, .

Ciao Nuter/Projrn Area

2 3h 4 5

'Alf CYAE "DE, 'Health' Hoine..Ec ICIA

- I Vim Spent by ..59 .63 . :56 .61 .55 .61 53
Performing

.Spent by 144 .32 .41 .45 .46 .47 .4

rs I

rs Pe'rforming 74,22 51.37 73.08 73.53 82.50 76.72 16.16 183,

'Actually Learnedgi)

,0
d..(1) I. tw I 'w W I w. w W

ecenta

kfofi Hire 46 43 44 41'64 50 29 32 15 19 68 60 41 34 50

Certification Course. 17 27 15.22 14 32 16 28 31 35 14 23 29 46 0

Ingervice 6 14 0 7 0' 9 8 15 .4 27 3 5 , 2 10 23 .3

OnThe-gb 32 16 22 23 9 47 25 50 19 15 13 27 10 27

Level of I

-4 Scale

'1 r, Lance 3.2087 3,2703 3.3056. 3.2148: 3.2500 1:1667:.. 3,1346 1:2209:

Would Use Teafiier Aide 16.10 10,85 18.15 11.35 14126 17.99 22.54 22.19

(Ranking: Perceived Importance 118; Relative Time Speni'127; Teactier Aide he 69.



APKNDIX A (Continued)

re students to publ4ciie program with underclassmen.

Col iluthei Pro
1 . 2:

All CVA

TilieSpentby .59 ,62-
Perf#119.

t by' ,44. ..33 .52 .46 34

ram

Performing 74.36 , 53.4 56.73 73.04 92.50 77.70 7

Actually Learned/ (W)

deafly When Leirned (I)
(In Percentages)

y.

W

,

litre 27 26 43 46 25 28 16 17 15 M119 36 33 .31 ,24 Z
Certification Course 22' 34 15 24 17 31 17 34 41 56 34 "42 31 46
Inservi ce f 11 '17 0 2 8 19 16 22 4 11 7 7 7 13
OpThe-Job

41 22 41 28 50 22 52 27 41 24 19 30 17,

Level of Importance (1) 3.3176 3.2000 3.1786 31581on 1.4 Scale 3.5625 3.3594 3.2500 3.41

old Use Teacher Aide 13.55 8.09* 9.08 12.32 13,26 14,4 16.80 r 11,*kin,: Perceived Importince 114; Relative Time Spent 28; Teacher Aide Usell*

321
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re exhibits/posters for school display.

Coltarctivaber

2 3

Aq CVAE DE

.55 .52 .61'Ise Spent, by ".

TI Spent by

0

All

.57

Health Home E

kibersP.ettOming

.23 .36

16.48 41.78 68.27 79,41 81.25 85.57

lly learned/00
Learned (I)

n ipntages)

Before Hire

Certification Course

Inservice

On -TherJ00

Vel of .Importance (7)

1-4 Seale .

36 , 35 41 41. 41 41 24 25 16 10 57 57 35, 27

16 28 11 22 11 .22 14 32 29. 55 20 26 29 31

8 17' : 0 8 11 22 1.4 23 3 13 .4 7 4 12 1

39 20 49 30 37 15 47 21 52 23 20 10 , 31 29 5

3.0188 3,0690 3.0000 3.0419' 14333

1

'Would Use Teacher Aide 35,94 14 23,64 33,87 24:32 50,64 29.56

Ranking Perceived Importance 124; Relative Time Spent 130; Teactir Aide Use 22.)

0'
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-s

a; Provide

APPENDIX A {Continued)

Mon for outstandin i iro ram su III rters e. teachers a sots

medlirepresentativesocivic leaders etc.

Column Number Pro rim Area

0 1.' 2 3 i4 5

All Ag CVAE DE Health flow Et

1 Tile Spent by .60 .69 .62 .62 .48

Per rming

in Spent by .42 .46 .42 .41 .34

rs Perforiling 70.54 67.12 67.30 65.68 71.25 76.394 '68 21
-4

7k

Actually Learned/ (w).
.

lty When teamed (I)
(In Percentages)

*fore Hire 33 29 43 43 67 33 ,21 10 10 48 41 45 23

Certification Course 0 32 21 9 33 44 .13 38 52 21 28 40. 59

Inseryice 9 22 0 0 0 22 16 ,29 0 19 4 7 14 0 5 17. 50

0nThe-Job 38 17 36 29 0 0 '50 22 52 19 24 17 15 14 50 4

IV

Level of Importance (I) a.3395 3.5000 3.3333 3.,343 3.1786 3.2301 3.2917 3.4507

on 1-41cale

Would Use Teacher Aide '19.03 8.09 9.08 1.9.05 5.26 9.58, 9,78 9.65;

Ranking: Perceived Importance
119, Relative Time Spent 131; Teacher Aide Use 105,

3



I

NO MA ontinued)

F .081- Me talks to ishool groups..

de rs Perfoming 70;68 5 2 65,38 64.10 91.25 66.88 79.41

lly Leametii(W)

teamed (I)

linkages)

Beftore Hire 28 29 41 35 34 39 19 25 10 10 41 40 37 31 18

CertificationiCourse

,

19 31 11 24 26 34 13 26 33 43 28 36 31 48 0

inservice 10 20 3 8 31 t' 13 24 7 23 3 5 6 10 30 5

On:thehlob 42 20 46 32 37 13 55 25 '50 23 28 19 26 11 52 1

1111111MINIMMENNIIINMEWINI.

el:' of. Importance (r) 3.1127 2.94,12 3.1143 3.1141 3.0000 3.1028 3.3462 3.085

1-4 Scale
, a

jiouid Use Teacher Aide 6.87 6.71 5.48 9.05 5.26 5.87 £8,51 4.

ing:4 Perceived Importance 132; Relative Time Spent 150; Teacher Aide Use 127.

'
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11, 17,7k,!

APERI)IX 'A (Continued)

F-OU Prepare students 'to jive presentations to. school groups.' .t.

Coles Number /Program Area

0 2, 3 4
A11 A CVAE t.DE Healeb:

So

%Bee Spent by

ng

Ne'Spent by

Actually Learned/(W)

Men Learned (I)

s-11tfercenti9es)

Before Hire

Certffication Course.

Intervice

OnThe-Job

3? 117 32 135 28 37 25 28' 7 11 644 61 37 32

17 27. fo 29 ( 22 26 16 32 p 44 16 21 2,7 32

8 15 0 10 0 16 12 16 7 19 4 11 10 15 13 3,2

39 21 58 45 50 21 47 24 56.\ 26 16 71 27 22 47 26

Level of 'Imp)ortance (7) '.).1185 3.2258 3,0000 3.1328. 3:1000 ,3,208f 2.9130 3.0811

011 1-4 Scale r
Would Use Teacher Ai di 12.18 6.71 0,97 11.74 10;53 13.49 14,04 15.05

(Ranking: Perceived Importance 151; Relative Time Spent 159; Teacher Aide Usi 82.)



F082 Give tilts to coaronity groups.

Actualiy Learned/(W

When Lea (I)
rPercenti s)

Before Hire 42 41 46 42 ,39 .30 34 26 12 69 V65 i 46 34

Certificatio Course § 15 21 10 20 26, 26 12 29 32 ' 41 14 24 26 51 3

Inservice .
6 14 p V 3 19 9 ' ,18- I:3 18 2 2 5 5 1

011Tite-Job . 35 18 ' 49, 34 ,29 16, 49, 28 38 9 '15 9 23. 11 38
/.

Level of Importance ()-) 3.1091 3.1389 3.3200. 3,1000 2,9091 3.0723 3,2391 3.0484

1-4'Scale

Would Use Teacher. Aide 5.89 6.71 5,484 9,05 0 3.13 8 51 3

(Ranking: Perceived ImpoTtance 154; Relative Time Spent 167; Teacher Aide Use 1384

32E
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at

-APPENDIX A (Continued)

re exhibits 'sters for communit dis '

0

A11 A

Colts Nuxber/Program Area

2 3 4 5

CYAE. DE Hulth Ilome Ec
.

% Tin Spelt by .52 .52 .48 .55 .48 40
Performing

,.

,

0
tl'ime Spent by .26 .17 .18 ,27 .31 .32:

Perfiriiny 49,53 33.56 37.50 48.77 65.00 59.67 5023

Actually, Learned/(W)
. ,

doiliy When Learned (I) W I W I it .1 . W I -I , I W
(In Percentages) .

. .

Before Hirt 41' 38 47 42 51 46' , 24' 26 28 17 63 g 35 33

Certifliation Course', 16 27 16 29 11 24 28 17 '38 21.28 32 37 1.

InserAce 7' 17 0 6 5 120 irr-- 7 24 .2 4 7 17 13 .3

tan-The-Job 35% 18 38 23 32 24 50 25 48 21 15 12 27 +13 40

errel of Importance' (3) '2.9501 3.0909 2,8824 3.0446 2.9565: 2.9457 3,0446 2.8163

1-4 Scale,

Would Use Teacher Aide * 23,57 10.15 18.15 19,82 23.58 30.70. 26.80 429.13

Ita0ing: Perceived Importance 169;kelative Time Spent 175; Teacjleriide Use 44.) \
tiinificant at .05 level.

4
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ApENDIX A (Continuid)

t I
$

4

re students to4give presentations to ccenunitt iroups.;

Before Hire 26 25 31 31 30 23 17 17 1Z 15 '43 41 28 21 '2

Certification Couria lg 12 19 29 17 40 14 32 29 53 30 34 431' 44

Inservt 8 19 5 10. 0 13 11 23 6 15 5 9 5 11

0nalhe-Job 46.24 45 31 53 23. 58 29 53 18 22 17 36 23 60 2

sill of Importance 0) 3,1850 3,3478 341667 3,2523 3.041 3.213 2.9394 3.1!

1 -4 Stale

Ibttld ',Use Teicheir Afde 8.05 8.09 9.08 9.05 7,79 Mt. 5,53 7:14

Ranking: Perceived Imporlance 168; Relative Time Spent 171; TeachetAide Use-117,)
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APPENDIX A (Continued)

ToskF 092 Su 1 Wort... jladiofor ro ram ublicit

Column Nu er Pro ram Area

4'!ISrage.1 Spit by
,MeibersPerforling.

Oge t. ...$pent by

ors.

eri. Performing g
'11' 6.1

otuilli learned/ (W)

iilly.,When 4earned (I) W I W I W I W I W I,1

(In Per0Otages)

Before Hire 40; 36 t5 55 32 $ , 27 27 30 30 1 59 54 33 19 38 38

Certification Cours(e 20 32 11 15) 32 49 11 fli , 35 51 '24 31 40' 54Pj.'11, 12

Inservice 9 17 5 5 5 16 14 22 3 11 5 6 .10, 11 16.38

On!The-Job 31 14' 23 15 30 14 48 24 32 8 12 9 17 lil 42. 12

,

Level of. Importance (11 3,1311 3.2174 3,000 *1,1607 °J3,0500 3.291 '2,9000 3,1304

on1-4 Scale 4 \
.

.o o

,.

Would Use Teacher Aide* 14,93 8.09 3.59 18,86 10.53 16,03 14104 18,52

jRankirfr, Perceived Importnce 17 Relative Time Spent 179', Teacher Aide Use 72:)

* Significant at 105 level, .
.
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APPENDIX A (Continued)

ask F 079 - Assist students in bUildiu floats for parades.

Column Number/Program Area

Items

Average S Time S'pent by

'Members Performing

Verege lx Time Spent by

rs

Performing

0 Actually Learned/ -W);

eally When Le4rned (I)

,Percentages)

Before,Hire

Certification JColirsa

4

Inservice

On- The -Job

, 1 2 ' 3 .4 5

All Ag CVAE OE Health Home Ec'

,54 ,57 :47. ,61 50 .53 .46

6 7

ICT VOE

r

+-,-23 .11 .22 .16 .18

134,26 942 23.08 35 29 32.50 33.77 35.1,9

I

18 18 41 39' 23 12 13 22 17 15 27 20 .10 12

24* 36 '17 28 26 49 14 26 , 32 46 46,1 53 10 43 0 12

9 19 0 Z 3 13 14 26 11 IT e' v4t 14 23 46

49 28 43 31 51 15 60 35 49 22 34 24 4 39 23 67 30
#r,

;of Importance (7)* ) 2.5488 2.5455 1.0909 2,8272 i.1111 2.434(10 2.3500 2.1795

on 14 Scale, With

Scheff&s Differences

7a

t Would Use. Teacher Aide 18.26 2/13 7.19 19.82 7.79 18.5 18.29 18.52'

(Ranking: Perceived Importance 189 Relative Time ISPent 185:1 Teacher Aide Use 61,)

Significant at A5 level,

Column number Indiciting those program areas from which this' particular' program varied'

significintl/ at -,05 level, accordingito Scheffe's testa ,
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APPENDIX A (.Continued)

Items

0

Column Number/Program Area

2 3 4 5 6 7

All A CVAE DE Health Home Ec, ICT VOE

ge t Time Speni by .47 ,53 . .39, .53 .40 ,37
rs PerformiAg

% Time Spent by .12. .10 .06 .16 .07 .06 i18
ers

meObers Performing 25.42 19,86 17.30 31.37

en Actuilltlearned/(W).*
Ideply When Learned (1)

(In Percentages)

Before Hire

CerttfiCatiol/Cdurse

Inservice

0n-The-Job 42 25 39 26 38 24 56 35 49 20 23 16 28 16 57 19

17.50 18.36. 39.7$ 20

29 29 31 35, 29 0 18 20 17 29 39 39 33 '26 32 ,135

21 33 23 35 29 49 12 26 16 '43 34 40 34 461 1 1

9 13' 6 3 4 7 15 19 9 9 "4 6 5 12 '10 23

Level of Importanc01 3.0000 3.1429 3.1111 3.0405 ' 3.3333 2:9615 2,8667 1.8261
on 1-4 gale

% Would Use Teacher Aide 10.21 5,33 7.19 1,1.35 5.26 9.58 19.78 9 6

(Ranking: Perceive!! Importance194; Relative Time Spent 195; Teacher Aide Use 96.)e

c
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APRE,NDIX A (Continued)

1ask F 091 - Supply information to television for program publicity.

ge % Time Spent by

ers Performim

rage % TIme SPent by ,11 ,09 .15 ,18 .10

Pews'

Column Number/Program Area

0 1 2 31 .4 5

111 A' CVAE PE Health Home Ec ICT VOE

.45 .53 ,42 ,54 ,36 .42. ,37 .

Members Performing 25.07. '16.44 15.38 28.18 51:25 19,02 27,15 27

hen, Actually learned/ (W)

ideally when Learned (I) W I WI WI 41 I WI WI
(In ,PerCentages)'

.Before H1re 32 29 44 36 58 33 22 23 5 9 52 53 29 14.28 28

certiftcation Cotks'e 21 32 22 28 8 25 13 25 45 55 22 31 49 66 3 6

Inservice 9 21 6 8 17 33 11 '25' 5 27 4 4 3 9 25 56

0n-The-Job 38 18 28 28 17 8 55 27 .45 9 22 12 20 11 44 9

Level of .Importance (TO 3.1243 3.0000 3.1429 3.2fi61 3.1875 3.1111 2.7619 3.2069

on 1.4 Scale
I y

tiould Use Teacher Aide 8.25 4.141 1.6 10,39 5126 6.45 11,27 11.58

(Ranking: Perceived' Importance 191; Relative,Time Spe t 196: Teacher Aide Use 114.)

)
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APPENDIX A (Continued)

Task F d8 Contact school dro uts as ossible ros ective students.

Column Number/Program Area

0 1 r° 3 4 5' 6 7

'Items . All Ag CVAE DE Health Home Ec ICT VOE

'Average %.Time Spent by .50 .50 .59 .54 .32 .47 .41 .42

Members Performing
0

*ems % Time Spent by .10 .08 .37 .08 .03 ,08 .11

All Members

0 Members Performing, 19.40 16.44 63.46 14.70 11.25 17.38 27.15 9,

ien Actually learned /;(W1)

10111Y When Learned (I)

(In Percentages)

Before Hire,

Certification Course

Inservice

OnThe-Job

,47 44 51 57 61 57 28 32 41 45 73 62 39 29 41 38

15 25 8 14 7 18 17 25 21 34 10 22, 30 48 6' 10

7 14 3 3 7 14 8 15 3 10 5 5 4 9' 14'.42

32 17 38 27 25 11. 46 27 34 10 12 12 27 14 39 10

Level of Importwe a), 2,9014 2.7778 1.2188 3.0488 2,6000 2.7500 2.7500 2.3750

on 1-4 Scale
fc

% Would Use Teacher Aide 3.93 1.38 3.59 5.20 0 p.91 8.51 1 74

(Ranking: Perceived Importance 199;41rative Time Spent 197; Teacher Aide Use 170.)



APPENDIX ,A (Continued)

Tisk K 203 '- Maintain clean/orderly classroom.

Column Number/Program Area

0 . 1 2. 3 4 5 6 7

Items : All Ag CVAE DE Health Home Ec ICT VOE

AvOlge % Time Spent by ,..

,001bers'Performing..

,.. . .

1

'Wage % Time $pept by .70 ...74 .65 .68. .58. .75 ,70. 11

qiill0100.5 \\

0 Miters Terformill 941.19 91.78 87,50 . 93.ki: 93.75 96,39 94.4 : 97,

41111111.1101111.111.11.1611.,,

000:Actually learned/ W)

Ideally When learned (I) WIWI W IWI,WIWI
(In Percentages)

Before Hire

75 .80 $75 .73 .62 .76. .74 .77

52' 50 44 44 61.56, 29 29 24 '24 72 71 61 54 '72 7

Certification' Course 5 9 . 8 10 5 3 5 15 3 8 3 5. 6 12 4 4

linservice 2 2 0 0 0 5 5 4 0. 3 0 0 1. 3 A 0

On-The-Job 42 39 48 47 34 36 60 53 73 65 25 24 32 32 23 21

Level of Importance (Y)*

on 1-4oScale, with ,

Soheffe's Differences

2.3301 3.3385 3.3696 3.1878 3.2941 3;4583 3.5938 3.4828

3

% Would .Use Teacher Aide* 32.60 , 25.65 18.15 29.64 7.89' 43.01 '28.07 30.10

(Ranking: Pirceived Importance 133; Relatilite,Time Spent 30; Teacher Aide l& 28.)

4

Significant at .05 level,

'Column number indicating those program areas from which this particular program varied

significantly at .05 level according to Scheffe's test..
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ARENT A (Continued)

Task K 197- Attend faculty meetings.

Column Number Pro ram Area

0 1 2 3 4 5 6 7

Items All A CVAE OE Health Home Ec ICT VOE,

Average % Time Spent by .74 .81 .72 .78 .64 .73 .75 .69

Miters Performing

Average % Time Spent by .70 .72 .66 .72 .59 .70 .72

0,Miebers

Members Performing 93;84 89.72 92.30 0:16 92.50 9534' 6 69 96.33

Wien Actually Leahned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire 53 53 48 50 47 47 31 32 29 26 74 71 63 62 75 76

Certification Course 6 5, 7 10 10 .6 9 5 10 3 13 3 5. 3 2 3 5

Inservice 2 3 0 0 0 6 7 7 0 0 0 2 2 2 0

0n-The-Job 40 37 42 40 47'38 57 51 68 61 .24 23 32 35 22 19

Level of Importance (1) 3.1447 3.1250 3.0652 3,1081

4

2.8235 3.2778 A1925 3.1477

on 1-4 Scale

% Would Use Teacher Aide 8.25 2.76 5.48 11.740 10,53 5.08 12.76 7.14

(Ranking: Perceived Importance 47; Relative Time Spent 34; Teacher Aide Use 110.)

Yr
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APPENDIX A (Continued)

da 204 - Monitor students' conduct on school "remises other than

assrooms of cafeteria 'ha etention hall etc.

Column Number/Program Area

0 1 2 . 3 4 5

Items 4 All Ag CVAE DE Health Home Ec ICT VOE

'Average % Time Spent by .69 '36 .7.1 .69 .55 .69 .72 463

Ambers Performing

virago % Time Spent by r .58 .67 .58 .58 .42 459 .62

h° 11Members
o

f Members Performing 85.20 88,36 81.73 83,82 76,25 84.92 86.75 89,01

When Actually Learned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire 51 50 46 45, 58 50 31 32 16 16 73 73 58 53 72 71

certification Course 4 7 7 7 6 6 .4 11 0 6 2 4 5 9 3 3

Inservice 2 2 0 0 0 0 5 5 0 0 0 0 3 5 0 0

0nThe-Job 43 41 47 48 35. 44 59.53 84 78 25 '23 A4 33 24

Level of Importance (k) * 2.8433 3.0333 2 902 2.7853 2.2400 2.9385 2.9828 2,701

on 1-4 Scale

% Would Use Teacher Aide '21.60 18,9 10.9T, 25.40 23,58 25.03 15.53 19.48

(Ranking: Perc§ived Importande 110; Relative Time Spent 66; Teacherlide Use 49)

* Significint at .05 level.
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APPENDIX A (Corstipued)

Task J Attend Texas Education Agency inservice workshops.

'A Column Number/Proaram Area



a APPENDIX A (Continued)

Task K 206 . Perform duties as assigned at school.sportslsocial events.

c)
Column Number /Program Area

2 3 4° 5' 6

.CVAE DE Wealth Home Ec NT, VOE

Aviiage t Timo/Spent by , 65 .73 .63 ;68 .60.

embers Perfprming,,

Fw % Time Spent by .0 .57 .45 .51. .38 .48 .53

ers

f Membrs Performing 707 78.08 70.19' 76.71

.65 .67 .51

Whin Actually Learned/00

Ideally When Learned (I)

(In ,P,ercentages)

Before Hire

Certification Coprse

Inservice

-On-The-Job

75.00 75.74 77,48 80.73

4

48 q' 43 52 48 44 24 32 9 18 72 75 64 60 67 69

.4 8 7 7 i 12 5 11 0 9 1 6 712 -0 .0

0 t 1 0 4 5 0 0

45 38 50 ,41 44 40 64 53 86 68 25 19 24 Z3 32 31

leyel of Importance (X) 2.6660 2.6200 2.5714 2 7186 2.5000 2.6068. 2.7800 2.7391

on 1.4 Scale

_e% Would Use Teacher Aide '13.75 '17.56 7.19 17,90 13.26 14.66 5.53 10.61

(Ranking: Perceived Importance 141) Relati've Time Spent 101; Teacher 'Aide Use 76.)
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.MITEMUIA M k1An1(11RUI

Task K 199 - Attend school committee meetings le.g. meetingof the textbook,

discipline, faculty relations, etc. committees), .

Items

Average % Time Spent by

Members:Performing

Average Vilme Spent 'by

pl Members

'''of Members Performing

'When Actually learned/ (W)

Ideally When Learined (I)

(In Percentages))

Before Hire

Certification Course

Ingervice

On-The-Job

Column Number/Program Area

1 0 9 1 2 3 4 5 6 7

All Ag' CVAE DE Health, Home Ec ICT VOE'

.61 .69 .59 .64 ,49 .61 .60 .57

.48 .54

78.54 .79.45

1.42 .47 .39 .48 .47 .51

72.11 73:53 80.00 78.69 78;80 89,45.

WI WI WI WI WI WI W I WI

50 50 58 53 57 43 4 26 271 27 68 68 54 54 70 74

5 8 3 6 4 9 6 11 5 14 4 7 10 10 2 2

2 2 0' 0 0 13 6 4 0 0 0 0 3 3 2 2

43 39 39 41 39 35 64 60 68 59 29 25 33 33 26 21

Level of Importance (1) 2.9089 2.8800 2.9189 2.9623 2.4333 3.0082 2.8039 2.9103

on 1-4 Scale

tlould Use Teacher Aide 6.48 2.76 3.59 8.08 7J9 4.50 11.27 6.17

(Ranking.: Perceived Importance 129; Relative Time Spent 111;. Teacher Aide Use 1300

r
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APPENDIX A (Continued)

A

Task K 207 - Sponsor school clubs (e,9, cheerleaders, junior class, spirit

club, prom, etc.).

Column Number/Program Area

0 1 2 3 4 5
0

Items , All CVAE DE Health Home Ec ICT VOE

Average % Time Speht by .67 .70 .62 .66 ,52 .72 .67

iilOmbers Performing

verage % Till Spent by

)11 Members

tof Mimbers Performing

.35 ",41 28 ,32 .23 i .42 .36

51.77 58.90 44.23 48.28 43.754 57.38 53.64 5b, 9

'When Actually Learned/(W)

Ideally When Learned (1)

(In Percentages)

Before Hire

Certification Course

Inservice

0n- The -Job

I I WI W I W I

,38 46 46 54 50 '40 .25 34 0 0 56 71 56 56 67. 69

10 12 L.2/ 15 25 20 18 21 .0 0 6 6 : 6 0,0.0

3 3 0 0 0 ,p 4 3 14 14' 0 '0 6 6 0 0

8 39 46, 31 25 40 54 41 86 86 39 '24 31 38 32 31

Level of Importance (N)

on 1.4 Scale

/6304 2.5952 2.7500 2.8571 2,2353 2,5281 2.5161 2,5714

% Would Use Teagher Aide,* 8,64' 12.23 i3,.59 t.39 2.53 13.49 4.25 3.47

(Ranking: Perceived Importance 115; Relative Time Spent 153; Teacher Aide Use 108.)

* Significant at .05 level.
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/JAPPENDIX (Continueq

Taik K 208 - Supervise study h01 advisor class homeroom.

Items

Column Number/Program Area

0 .1 2 3 4 5 6 7

All A 4 CVAE 'DE Hialth Home lc ICT VOE

Average % Time Spent by

lters Performing

Averige % Time Spent by

Wri /limbers

Neter Performing

ally Learned/(W)

ideally When Learned (I)

(In Percentages)

.68 .10 .69 .67 , .57 .68 ,,,74c

.34 .28 .37' '.34 .30 ;32 .42 .32,

65

50.00. 40.41 ` 53,84 50.73 52.50 47.87 56.95 50,401

I I I WI WI
Before Rire 56 56 45 50 80 100 35 19 60 40 71 68 78 90 47 58

Certification Course 9 14 9 15 20 0 5' 33 20 20 .11 11 .. 0 11 5

Inservice . 5 6 0 3 0 0. 0 5 20 20 '11 11 0 0 5 5

On-The-Job 30 24 45 32 0 0 60 43 0 20 11 11 11 10 37 32

evel of Importance 0.0 2.5429 2.5000 2.6154 2.7255 2.0000 2.4028 2,6471 2.5682

n 1-4 Scale

Would Use. Teacher Aide 11.78 15.33 7.19 12,32 21.05 14.08 11,27 11,58

Ranking:
Perceived Importance 178; Relative Time Spent 157; Teacher Aide Use 84.)

lI

341
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APPENDIX A (Continued)

Task 198 Attend P,T.A. meetings.:

Items

Average % Time. Spent'by

Mimbirs.Performing

;Average % time Spent by

A11 Members

lof Members PerfOrming

iben Actually Learned/(w)

Ideally When Learned (I).

(In Percentages)

0

Al

.59,

Column Number/Program Area

1 2 3 '4 5 6 7

CVAE DE Health Home'ic ICT VOE

.59 .60 .65 .50 .60 :57' .5

.32 .2S1 .41 :32 . .29 .33 .12 t
3q,'

54,32 42,46' 69.23 50.24 58.75 55.41 56.2. 58.2

11

Before Hire 66 53 63. 65 56 56 36 34 45 40
I '

Certification Course 7 12 7 7 6 6 11 20 10 15

Inservice 4 6 .2 2)% 0 6 J 10' 5 5

On-The-Job 32 29 28 26 38 31 44 36

Level of Importance T ,

on 1.4 Scale,

78 71

3, 8

0 0

40 40 19 21

62 52 59 6

5 12 7 7

2 5 7 14

31 31 28 14

vg=
2:6149' -2.4800 x,6286 2.7087 2.2857 2.6867 2,6563 1.4694

% Would Use Teacher Aide . 5 30 2.76 5.48 7.12: 10.53 3.91 5.53 3147

(Ranking: Perceived Importance 171; Relative Time Spent 140; Teacher Aide Use 146.
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APPENDIX A .(Conti sued)

llegtaney4or.schtel: ::chaatiat .11in

.

ColuMn Number/Program Area

2 3 4

All p, CVAE DE ...A l Health

: Tire Spent by .58 ,52 .6

rs Perforating'
, .

% Time Spent by ,30 42 .28

rs Performing 52.90 50.68.' 54.80 .51.96.

etually Learned/ (W)

When learned (I). WI WI W I, W I W

n 'Percentages)

ore Hire 58.58 46 53 58.54. , 39 37 .44 14 8 77 6

Certification Course 4 9 10 13 6 5 5 16 0 0 3 4
.4

!service 1 2 0 2 0 3 4 5 0. 0 0

On-The-Job , :37 32 44 33 36 38 52 42 i56 .56 19 20. 33, Z9 20

Level 'of Importance OD 2.2821 2.1316 ' 2,3214 2,4174 q,1905 2,2237 2.2353 '2.2174

on 1-4 Scale
01Mi.m.M41=11~.00111010.1MI

FWould, Use Teacher Aide 20,62 16.18 16.45 2038 34.11 20.53 22.54 19

1Sigi,119: Perceived Importance 180;. Relative Time Spent li4; TeacherAide Use 541)
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PnNOI A (Continued)

Attend service club meetin e Lions Club

ColumilN

1I ,

1111

Club etc, meetin

er. Proiram

0 I 2 3.

All ., A .CVAE DE Health. Home Cc

r Ville ,Spent by .056 .69. ' .48 :61 ' .46

erfohning .
, ,

Tin e pelit by .4., ,2a :44 :20 .34 1

., -A

I

I

rs,,Performing' 50.99 63.01 42.30 55.1f-' 46:25 41,96 5 2

lr Yy

F.

"0 11r,

Actually Learned/ (W) '

It 'When Learned' (;) W le W

In :.r,Niveot4gesr .0

Before Aire`. 46 50 -.41 44± 71 71,1 36 411.0 .56 "50 67 71

certification Oirse 5" 10 5' 10 14 14 7 14 0s' 33 0 0 0 6 0

inier.vice 4 :..0 1 0 0 11 1 0 0 0
\ ,..

00Theilob . 4` 36 54 '46 ,14 14' 46 38- 100 67 50 33 27 18 25 2

Level of Impirtance (

'on t,1.4 WI e

3 0056 3.0930 2.782 e 3,1260 3.0 61 2.9167 3.1707 2.6735

Would Use Teacher'I : e, 4.14 3.59 5,2 3.13 2,76

(Ranking: Perceived ilijOrtance IV; elative Time Spent.1/0; Teacher Ai4 Use 168.)



Column Nuter Pro 'ram Area

.65 4.68 5,
4'. 51 3

e Teacher Aide 39' 2,76 0 .96 2.53

Perceived Importance 196; Relati've Time Spent 193; Teacher Aide Use 208.



C...f .4

rvise teacher aide,.

APPEND Continued}

Column Number Proiram'Area

a. .

Spl t by

::0,
1

2 3 4 5

All Ai CVAE. DE Health Home Ec

.60 $64 ,63 .62 .55

' I

'Spent by tog, ,15 .08 . .10 .0
f

rs Perfoming

n tuallyl.earny(W)

I.,, -1,40et' (I)
n Peicen4gei) ',

..

Before Hire 55 9 ,50' 50 '0.. 0 25 25 o 100 100 75 71 75'
6 6

Certification Course '1, 10 14 e0 0 .100 100 -0 so 0 0 .0 ° 0 , 11. 0
i 1

InsirOice 5 '9 25 25 0 0 0' 0 0 0 0:25, ,0 TO

On -The -Job ' ' 30 18 25 25 0 0 75 25 100 0 0 '0. 14 5

14.73 23.97 9.61 4,9'5 18, 7,5 14.75 16,56 7

.,....=1011s

revel of Importance (1) 3.3081 3.11.11 2.8000 3 1 429 3.0000 3.0000 5.1111 2.5000'

I Scale

Ra

uldilse Tpocher.ilide 2.;r76 0 .96 .59 1.49

king: Perceived Importance Z04; Relative Time Spent 201; teacher' Aide Use 109.),



Drive `school bus on s

APPENDIX A (Continued

ecial occasions.

,00
'Column Number Pro ram Area

r 0 2 3 4 , 5

All A I CVAE 0E ° Heafth 'Home Ec I

% Time Spent by .52 5 1.50 .54 .50 .51 .42

rs performing
A

Time Spent by .08 .27 .06 ,10 .02

erfonning 16.00 49.31 13.46 ,17.89 1.50 4.59 20.53

a.

4681 ly learnici/ (W)

oily Nhenileirned (I), W I ..41 I

(jn Percentages)

tepre Hire 54 53. 46 44 54 54 ,32 32 .29 26 .74..76 ` 65 60 73

Certification course 4, 9 8 13 3 6 5 14 .` 3 10 3 3 3 8 3

In ervite 2 2 0 0 IA 3 2 3 :3 0 1 3. 3 2

'On-The-Job 41 37 46. 44 40- 40 60 52 65 61 24 20 29 29 23 :20

evet.pf Importance (n 2.3659 %1.2.2667 2.660 2.3922 '2.7500 2.5556 2.3125 2.0000"

on 14 Scale I

II 'Would Use Teacher Aide* 3.34 5:33, 0 6.,16 5.26 .59 2.7

(bilking: Perceived 3Importance 206; gelative Time Spent 202; Teacher Aide Use.177.)

* Significant at .05 level.

t

SP

r
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APPENDIX A (Contknued)

ask k 211 Teachlrade extension Course.

Colo fluter ram ANA

0 1 2 4 5,

All CVAE DE Health. Home Ec

k 4:

.T1 pe. Spent by .54 .41 .13

spent bk .01 .01 .02 .01:

rs Perfortring 3,404 4.11 3.68 3:15 2,29 5:96

Actually Learned/(W)

llyliben Learned (I)
(In Percentaqes)

Before Hire

Certification Course 0 0 0 0 0, 0 0 0 0 0 0 0 0 0,

Inservice f 0 0' 0 0 A 0 '0 0 0 0 0 0 0 0

01-The-Joh 0 0 0 0 0 O. 0 0 0 0 0 0 0' 0

Level of Importance (7) 2.7188 2,3333 3,2500 1,6661 , 4.000 2.7143 2,5000 2.1

1.4 Scale

0 0

Use ,Teacher Aide .39 '0 0 2,53

(Ranking:Perceived Importance 211; Relative Time Spent 211; ; Teacher Aide Use 211,

9

34E
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APPENDIX A (tondhted)

ttend local school district inservice wolksho s.

Number Pro ram Area

sO 1 2

:3
4 5/ 6

All Ag CVAE DE Wealth Home Ec ICT

% Tire Spent by .14 .80 .75 .75 .61 .76 -.A
rs Pe4qrming

I Time Spent by .72 ;75 .72 .72- .65

2

rs Iserformin9 96.53 93.83 95.19 96.08" 96.25 96.39 98.67 98:62:-.

Actually Learned/(W)

Ideally When Learned (I)

(In Percentages)

Before Hire

, Certification Course

Inseryice

6-ThiJob

73 .74

I W I. I W I WI WI W.. I

,52 50 41 38 47 46 27 .30 32 ':43 80 76. 57 43 72 6

9 .15 16 20 25 36 8 13 13. 17 4 7 9 20 2-

7 8. ,6 9 0. 0 13 15 6 10 4 5 8 8 '3

32 27 t 38 33 27 18 52 42 48 30 12 12 26 29' 23 18

,

Level of Importance (7) * , -2,9447 2.90774 3.0784 2.9050 3.0000 3.1241 2.9844. 2.6484.

on 14 Scale, with .

7a
heffi's Differences .

N

I Would Use Teacher Aide 5.89 4.14 .5.48 7.51 5.26 5.08 5.53 5.40

Ranking:,, Prceived Importance 60; Relative time Spent 23; Teacher Aide Use 135.)

'Significant at .05 level. '

a
Column number indicating those prograM areas from which this particuiar prorarvaried
significantly at .05 level according to Scheffe's test.
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APPENDIX. A (Continued)

'Attend Texas Educatioh A ncy inseivice workshops.

Coluan Number/Program Area

0 1 2 3 4 5

All A' CVAE DE Health Home Ec

gel % Timi Spent by .76 .82 ,75 - .75 .70 .77

rs Performing

rage % Time Spent by .72 479 .71 .70 .66, .74

rs

`of Mempers Performing 95.38 96.57 95,19 92,64 93.75 96.39 97:35 96.

f. ,.

When Attually learbed/(W)

diallY When learned (I) WI WI'WI WI WI W 1.1i' I

(In Percentages )

Before Hire 49 47 43 42 48 39 27 33 46 50 81 76 501'37 59

'Certification Course 112.20 11.'17 24 39 12 19 12 15 7 14' 19.27. 2 .15

Wservice :13 8 7 9 0 0 15 14 4 8 3 4 2 6

0n4he3ob 31 25 39 32 4 21 45,33 38 27 10 7' 29 31 27, 24

Level of Impoltance gfk 3.1720 3.3188 13.1765°' 3.0103 3.1429 3.412! 3.1692 3.p227

1111 1.4 Scale;-witir
. .40 7

a 4
L7

a

beffes Differences \)

r,

Iliould Use Teacher Aide 4,91 5.33 3,59 6.54 2.53 3.91 4.

(Ranking:, Perceived Importance 40; Relative Time Spent 24; Teacher Aide Use 148 )

4

Significant at. .05 level,
0

Column numberIndicating.those program areas from which this particUlar program.varied

significantlytat .05 level according to Scheffe's test;

3 5 C

4.



NEW A (continued).

fessioni literature

r4p I Time Spent by . .66 .73 .66 .67 .67

ng

Spent by . .61 .62 .62 .61 .56 .62: ..:61

rs Performing 4.06 85.62 92.30 91:42 \, 90.00, .92.18 93.38 96.11f

4toally Learned/(W). .

00;11y When Learned (I) W I W ,i' W

.(In Percentages) ,

Before Hire , 41 39,. 40 41 17 12 30 34 55 15 58 52 46 32 47' -4

"Ptification
Course 12 20 14 21 24 44 17 7 0 .17 22 15 '24 3 9

/1 r

1
.

f

InSerViCe(t
.

5 8 5 7 7 7 9 11 3 10 2, 3 0 8. 7 1?

On-The-Job 41 ,33 41 31. 51 37 5238 34 34 22 22 38' 35 43 45

,

v0 df 1010o tanci (X) 3.1904 3.0968 3.2292 '3.'1406 1360 3 3099 3.1667 11.1250

1.4 Sca

)100 se' Teacher Aide 4.91. 4.14 -5.4t 5.20 7.79 '5.08 2.76

(Ranking: Perceived Importance 49;ielative Time Sint 57; Teat' er Aide Use 149,.)



APPENDIX- q (Continued). .

J 195 Visit i itrYibusiness to keep current,

Nurber/Progiam Area

0 1 2 3 4 5

All Ag CVAE' DE t Health Home Ec

ge t Time Spent by .6 .70 .70 .72 .63 .62
Performing

%-Time Spent by .59 .56 .64 .64 .51 .45
rs;

rs Performing 85.48 79.45 92.30 88.72. 81.25 '*72./8

Actually Learned/ (W)

When Learned , (I)
lin Percentages)

Before Hire

Certification CourSe

inservice

OnThe-Job

W 'I W IICIWIWIWI
5r53 43 38 57. 54 30 30 40 43 78 77 59 54 76 75

8 8 11 10 12 512 12 3 9 3 3 6 .7 3 '4'

2 2 2 3 0 '0 6 4 0 0 0 0 ,0 1 D .0..

40 38, 48' 48 32 34 60. 54. 57 49 19 20 36 37 21 21

'Avg of Importance 1) 1,3934 3.2545. 2.3878 3.4301 3.6129 3:2804 3.5167
1-4 Scale, ,

Mould Use Teacher Aide 4.32 0 5.48 5.20 56 3.91 415 5.40

(Ranking: Perceived Im rtance 56; Relative Time Spent 65; Teacher Aide Use 158.)

152

94



APPENDIX A (Coitinual)
I

'TA

J 194 - Read professional literature concerning occupational skills.

04

Colin NumbeiPnogram Area

Time twit by ..66 .73

PerfontIng

I Tin Spent by 4 57

*fibers Perfohing

2 .3 4 5 . 6

CVAE DE Health Home Ec KT

.64 .67 .66 .65 2

.61 54 :56 "I .62 .53

.65

.59

86.19: 84.24 78;84 83.09 95.00 81.64 9033 94.

Learned/(W)`

y Wheilearnid (I)

In Percentages)

Before Hire'

Certification Course

Inseriice ,

On-TheJob

WI I

30 28 37 30 -24 14 12 17 It 27 52 49 23 hi 42

20 32 17 25 29 50 17 35 23 36 25 25 28 47 , 5 19

8 I 7 13 /rkl 13 15 9 9 6 6 6 9\(`-' 14

41 29 39 42 43 32 58 34 55' 27 17 20 43 32 45'-i2

evel of Importance (r)
1.4 Scale

3.2552 3.1379 3.2444 3.2386 3.4281 .3.3496 3,2586 3.1641

Would Use Teacher Aide 4.91 4.14 .48 4.81 1.79 3:91'

king:, Perceived Importance 66; Relative Time Spen. 76; Teacher Aide Use 150.)

352
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APPENDIX A (Continued)

Partici!, to in the activ ties- of professional teachers' organizations.

lto 'Number Prog Area

2 3 4 5 6

All A CVAE DE Health Home Ec ICT

ge Vimelpent by. .66 .78', .66 .58 60

Performing

-01 % Time Spent by . .57 .7(;_ .56 ,53 4:58

Mbers

f **es Pe orming 85.76 93.15 82, 69 80.14: 82,50. 81.21 88.74 89.91
41

Actually tned/(W)

When Learned (I) V I

In Percentages) 4

.67 .66

Before Hire
f

58 57 46 46 57 57 32 36 51 52 185 62 .51 7 76

Certification Course 9 15 15 22 12 24 13. 23 ,12.15 t . 7 11 4 9

Inservtce 5 5 0 '3 7 0 li! 12 0 , 0. 0 3 8 1 , 1

in-The-Job, , 28 23- ,39 '2 24 19 42 30 36' 36 flYt2 28 .29 17 3

1

Level of Importahce (70: ' 3.1199 3.1846 3.2619 /3.0747

1.4 Scale 44

4

3.0968 3.2443 3.0526 23524

11041d Use Teacher. Aide 3.14 1 ,316 1,89 3.85 .. 0 3,13 5.53 2,70

0009: Perceived Impolante 80; RelatiOlime Spent:78; Tacher-Aideflse 178)



C

"ApPENDIr4

J 187 Attend classes in teachtni skit areas.

Column Number tra A

0 1 2 4 . 5

All Ag 'CVAE DE Itealth- Home Ec ICT

Time Speit by, f.65

Performing
. .

I Time Apent by .44 .49 .40 :51 54 .35.

Mbers:

Members Performing 67.28 3.28 60.58--73.77 81.25 57.05 66.88 63.7

.67 -.66 -.69 .67 '.62

p

Actually Learned/(W)

Ideally When Learned (1) . W I,. W I W I W' I W I

(In Percentages)-

Before Hire 42 39 , 36 36 40 ;10 25 23 20 , 22 68 6'4. 39 . 30 56 57

Certification Course 7 13 13 15 .14 28 6 14 11 17, 4 6 1 19' 3

Inservice 14 16 15 18 14 23 ko 23 20, 22 1 91 -9 8 10' 13

On-TheJob 138 32 36 31 33 19 50 40 '49 39, 21 21, 45(43. 32.: 26

evil of. Impoitance (I) 3.126 3.1887 3.3030 3

1.4 Scale r a I
2 3. 548 3.2530. ,.0600 4.216

Would Use TeaOler Aide 3.91 4.14 .3.59 4.81 25! 3.13 4,25 3,47

Ranking: Perceived Importance' 135; Relative Time Spent 131;-Teacher Aide Use 161. T
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1,APPttiDix A` (Continued

.

Participate the.aciiyities of professional oicupational organizations.,.
t

Colo tier ram

. IV.

A

3. 4 5 6..
CUE . DE9 ae Health Home Ec ICT

1 Time Spent by, '
!

63t . 1 .7 .65 I .63 ... .60 .62

Pirfoiing. s .

i fie Spent by .40 4 .49 $.38 :1',40 .43-.

Milers. Performing 4 63.81'. 66.44 :58.65 6337 72.5i 5j. 10 73.51 , 67
, .

lIlibers

: 45

ActuiW Leaf/led/ft!)

Itillek I. JO . W I w '.
, t.

1 If 1

(in Irercinta 1 . J

'
Before Hire, 53k 52 52

t.

,2'' 46 49' 34 39 65 62 69 65 49 39 71 70
.,

4 .

CertifiCation Course.. .13-'20. 13' '18.' 30,..35, 13'1,112 9 12 15 18 16 16 4 10j
Ifiseevice. ... :4 5 ..3 ::li .' 0', 0 '111:"10.!. 4.0 0 2 2 1 6 2'1 .3

,
i .

, , ,.. .

On-The-Job
,

ii 3' 31 21: 24 ' 16 .' 42% 10 . 26 26 15 15 33 '20 23: 16
. . I .

Level of Importance ()TY,* ;3;41971 3.11892 3.3667, 3;1348e? 33462 3.3827 342590 . 2.8966

...:.

.1.4 Scale ' f '' . ' ,.;
J

M

t.

Would Uie Teacher Me 0;it 1,89 3.P 2.53 2.54 236 .. 1,74
,4 I . 4 I 4, ;

(Ranking: Perceii.ed importanee 142;'-Rplatilve TimEt Spent 341; Tea,cherlide Use 195,)

itgnificant at. 1,05.13eyel

1 a,

rr 4

1.



APPEND X' A (Gontitued)

Tsk occupational
skill -area.!

Column Number

0 1 2 3

s' All CVAE. DE

;;Average (% Time Spent by

*embers Performing

verage Time Spent by

Ors

rs Performing

4 7

He lthl Home Ec "ICT VOE

.63 .68 .61,' t67 .58 .59 .58 , .59

.36 .45

57.01

Mien;. Actually Learned/(W)

Ideally When Learned (I) I

(In Percentages)

Before Hire 32 3i gi
,.

icatioti Course. 13. 18 15 '18

A\ 4P4s 23 4g3 17 18

Job 32 36 vi$321 .27

Level of Importance

on 1-4 Scale

14 17 14 v18 9. :21 -65 63 29 22 30 28

31 36 7 . 15 ,.32, 32 11 13 23 29 1 6

26 29 a. 7 7 12 14 45 48,

29 19 ,48, 36" 26 18 17 16 31 ,36 23 18

3.2449 3.2000 3.3478 3.2361 1:3600 .31:215

6Uld Use Teacher Ai'de

(Ranking: Perceived Importance

3.14. *2.76 3.59- 2.89 2.53 . 02.54 533

152; Relative Time Spent4151.; Teacher Aide. Use IA..)

o

5

, , ,



APPENDIX A (Co,ntofnued)

Task J 196 Conduct fo rmi

Items

*rage % Time iSpent by

Mimbers Performing

Ayerage % Time Spent by

11 Members

ofellebers Perfopoing 55.38 49,31 56,73 55, 64;

r

Then. Actual ly ,Learned/ (W)

Ideally When Learned (1) W I W I.

(In Percentagei)

Before hire 54 51 51 4

Certification Course6 8

Inservice 3 1

0nThe:,Jop 39 39 38 39 32

Level of Importance (r) 3.4016 1,4286,, 3.:45

on 14 Sale

Would Use Teacher Aid'e' 2.55
)

(Ranking: Prceived elipOrtance 149; Relative Time pen 156; Teachei^ Aide Use 190,
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TASKOHAT. GNIPI6ANTLWFERENT (AT THE .05 LEVEL OR BEYOND) WHEN COMPARING PERCENT OF

COORDINATOR-RESPONDENTS IN LARVCHOOLS ANO COORDINATOR.RESPONDENTS IN SMALL SCHOOLS WHO

PERFORMED TASKS RANKED IN ORDEk OF MAGNITODE OF DIFFERENCE, TEXAS, 1977

ArrpulA D

Number Statement

098 Conduct follow-up by telephone.

A 010 Inform interested persons of outcome of

application (to enter the program).

A 007 Evaluate applications of prospective students

(to enter the program). °

H 129 Maintain file 'of' employers who desire students.

H 128 Maintain file of eligible applicants desiring

entry into the "'gram.

A 009 Evaluate referencesofprOpective students.

F 087 Prepare students to give presentations to

school groups.

H 130 Maintain list of names for the employer-

employee appreciation function:

F 086 Prepare exhibits/posters for school' display. 4.36 82.65 . 71.47

A 008 Evaluate permanent records of prospective 4.30 90.85 . 82.39.

.students.

40'
ercent.Per ormin9 Task

,,
In Large; In Small.

Schools Schools

.

5.42 I- :13-.38 83 42

5,35 7.38 74 94

4.98 97.79 91.52

4.96 88.01 76.86

4.62 84.23 72.75

4.47 86.28 75.84

4.41 67.82 52.96

4.40 85 33 74.81

1

Guilford, J.P., Fruchter, B. Fundamental Statistics in Psychology and Educatiofl5th ed.

New York: McGraw Hill, 1973, pp. 162-164.

..'

2
61

Large Schools 1,492 or more.



APPENDIX B (Continued)

Tail( Tisk

Number :Statement

ercent erform

In Large In. Sma

Schools Schools

H1138 Update foliow-up records-d,
,

4.09 91.64 83.93
i

B 022' Counsel individual students concerning 4.06 97.00 91.77

problems aeschool.
,

:A 011 Interview counselors and former teachers 4.05 . 93.06 '85.99

of, prospective students. ?

C 044 Make slides for instructional use. 4.06 61:51 46 79,

-11 tR, Teach lessons using resource persons (guest 3.94 95.43 89.59,

speakers) from the community.

H 132 Maintain records :bf' student referrals to 3.95 74.16 62.98

. prospective employers.

1059' Teach lessons using audiftapes. 3.88 73.50 61.70

F Q84 Organize special activities to promote the 3.77 79.81 69.67
i 4

program (e.g. special assembly, vocational

fairs, vocational week activities, etc.).

6 1071 Participate in career day activities. 3.75 a . 72.40 60 80,

0 055 Teacb lessons using role-playing class
i

3.66 1 83.12 74 0

. sessions. ,

G 110 isit advisory committee members inqividually. 3.66 82.81 73165

F 091 lSupply infdrmation to television for program 3.55 34.7,0 11.22

publicity.

A 00 Conduct student orientation meeting piorto 3.54 78.08 '68.2'5

the first day of cfass.

361



APPENDIX B (Continued)

Task

Number Statement

,r.r..1...M.,..'
Percent Performing Task

In Large In Sall

Z
0

Schools Schoo

t,1.22 Vistt with students at the training station. .3.46
D

0 062 Teach lessons using movie films. 3.43

C 034 Develop written unit/topic objectives. 3241

195 Visit industry/business to keep current,. 3.40

4.080 Conduct an employer-employee appreciation 3.34

,ifunpon.

C O 5 'Develop instructional handouts for' students.

H 136 Schedule appointments.

B 024 Counsel individual students concerning

personal problems not related to employment

or school.

'K 1,98

G

D 053

A 004

Attend P.T.A. meetings.

Visqoith employer to introduce other

1600l Personnel.

Use team-tee0ing techniques in conjunction ,

with ot4er teachers.

Assist students in obtaining 14eemployment

physical examinations (e.g. health card,, blood.

test, physical, x-rays).

C 045 Make transparencies for instructional use.

A

95..27

91.32

81/30

'89J7

92.74

90.23

84.96

7 0.01

82.39

87.02

3.22' 93.53 88.30.

3.17 90.69 84.70

3:16 92.27 86.76

3;16 60.57 49.23

3.13 46.85 33.80

3.13 48.42 35.60
4

3.13 54; 42.55

(

>,

3..13 77.13 68.38



APPENDIX B (Continued)

Percent Pedorming Task,
Task Task In Large In Small ,,

Number Statement I Schools Schools

H 152 Maintain a chetk-o /check-in syste0or 3.11 , 73.66 64.46

equipment, suppli . studyiguides, texts, etc.,

H 149

Maintain student,file folders/records.

Maintain Aram operations records (e.g:

administrative files, list of vendors, etc.).

3.09

3.07

95.74

65,14.

91.52

54.76

D 060 Teach lessons using videotapes. 3.96 49.53 .15
t.,

K 205 Participate in'school wide open house . 3.05 91:80 86 38

activities..

,p 061 Teach lessons using oVerheadprojector. 2.95 88.96

41 134' Pick ap/deViver audiovisual materials, 2.94 82.02

supplies, etc. 4 I.R

G 123 Work, with employer to develop trainAg plans. 2.94 94.80 90.49

G 108 Select advisory committee'members: 2.93 94.01 89.46

H.145 Type. forms pequired.by ihe local'school '2.93 , ] 90.38 84.83

estrict. ra 1

E,On', Plipare written tests. 2.90 0.95 94.99

H 148. Prepare program,operations records (e.g. 2.89 66.40 56.81

administrative files, lisi'oendors, etc.). , 2

C D39. Modify commvically Rroduced elson plans (such 2.88 A 76.81 68:77,

as those fond in Adepts' Peional Adjustment 1

to Work, oacl of. Work, etc.). )
.

,

,

83.03

74.68.

36E



APPENDIX (Continued) v,

. Percent PerforMing Task

*Task Task ,
In Large In Small

Number ,Statement 2 Schools Schools

F On? Prepare students to publicize program with i.82 78.55 70.95

, underclassmen.

.6 lOR Transport students on occasion. 2.81 90,69 85.48

F 083 Give talks to school groups. ' 2.'77 75.08 67.10:
,

G 116' Visit with employer toNobtain tr`a i n i ng aids 2.77 82.49 75.71

and materials.

E 077 Corthlt with students for 'their 'input Wore 2.76 72.24 63.88

determining their grade.

F 094 Supply information to magazines for
*

program 2.76 32.65 19.54

°1 publicity.

G 118 Visit with other teachers concerning 2.75 92.74 88.17

, students.' progress; ,

9

D.064. Teach lessons using filmstrips or slides.
,

, 2 74

D b51 Teach lessons'Aing currently enrolled 2.66

students. 0 .

H 126 Keep records of advisory Committee mbetings. 2.5e

D Q58 Teach lessons using discussiohs ' 2.54

G 119 Visit with profesflonal groups or union 2..53

leaders concerning community needs.

94.64

84.54

60.25.

98.42

44.64

90.62

78.41

51,16

96.14

34.06

B 031 He? students'with homework in academic classes. 2.52 69.24 61.31

364



APPENDIX B (Continued)

ercent er s rm n as
Task Task In Large In Small
Number Statement Schools 0Schools

2.50 95.90 9i:67
E 065 Analyze progress reports from employers.

G 096 Conduct follow-up by mail.

gG'104 Coordinate disciplinary actions with school

#dmilistrative. personnel. 4

11 146 Prepare student file folders/records,

02 Provide individual career guidance.

E '073 Administer written tests.

D,056 Teach lessons, using job simulation.

f 090

2.48 463 40.87

2.47 WO 79.05

g444s 94.64 9111

2,43 92.59 88.56

2.43 98.42. 96.27

2.40 82.66

PrOvide recognition for outstanding program 2.36 74.29

supporters (e.g. tea ers, advisors,

employers, media re resentatives,lcivic

leaders, etc.).

C 047 Select equIpment, training aids, supplies,

etc.

B 025 Counsel students about relevancy between

.. academic classwork and vocational needs.
2

A 003 Assist students in knowing how to fill' out

employment application forms.'

H 137 Tabulate results of employer report forms.

36E

2.33 96.69 93.96

2.33 , 92.74 88.95

2,.31 97.79. 95k50

68.892.30 75.39

nG
4



APPENDIX B (Continued)

k Task Task

Number Statement

Percent Performing Tas

In large In Small

Schools, Schools

,

J 192 Participate in thee activities of profeSsional

occupational organizations.

J 196 Conduct formal evaluation of program effective-

ness.

H 141 Type correspondence.

C 036. Deielop lesson plans based on local needs.

',050 Teach lessons using former students.
e

E 075 Prepare, performance or skill tests.

,

H 139 Use Copying machines '(e.g. Xarox, mimeograph,

ditto,. etc. )

A 016 Notify students who are not accepted into

the program.

A 015 tMake arrangements with employer for employment

interview with the student'.

F., 085, Prepare' exhibits /posters for commAi0 display.

C 033 Develop, written course objectives: ,

:'K 208 Supervie stud31, hall/advisory class/homeroom.

)3 030 Cbnsult mith local Texas 13ehabWtation'

Cgmmitsion concerning student pfoblems.

2.28 67.82 , 66.54,

2.24 59.78

2.18 88,96 84 701.;

2.18 96.53 93.96

2.14 64,83. 57.71

2..13 72,40 66:01-

2.09 v 95'1 43 92.67'

2:03* 84.54' .79.95'

,
2.02 '1 )1: 98.10

2.01 . 63.6

2.01

1.98

1,97

40A Consult lbcal family counseling !ervices 1:'97 24.76 15.

concerning student problems. 4 36E

85.17

54'.10

_

46.02

80.72

46;66

4)
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APPENDIX,B (Continued)

Task Task

Number Statemen

ercent Performin Task

n Large In Smai

Schools Schooli

6

E 067 Analyze ,students' Self-evaluation. 1.96 - 83,.60 4 145

1( 210' Teach AdOt Education Classei. -1.98 14.67.. 24.94

202 Drive school bus on speciii occasions. -2.01 1.62 '21.21'

.F 093 Supply.ihformation to -newspapers fir program -2.10, 85.96 89:85

pOlicity. ,

t.,
I

L
159 'Attencrstate youth leadership chapter meetings. -2.12

;

1 1175. Assist,ctiapter meilbers in preparing for fudd -2.13

raising activities. '
.

,

F 079 Assist students inJluilding floats' for ,

21; sr..

KI4 Monitor students' conduct on' schorol premises

other than in classrooms (e.g. parking lot,

cafeteria, halls, detention hall, etc.).

1c,'.206, Perform' duties as assigned

sportS/social events.

K 207 Sponsor school clubs (e.g.

junior class,. spirit club,

,S,Ch061

c,heerleaders

proM,/etc.),

0.

77.76

0 90:69

-2. 9 it, 26.55

/80.76-3.91

82.78

93,83

w31.8*2

.

88.82

-4.2 81.75

-4.64 41.96 59.77
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APPENDIX C

TASKS THAT WERE SIGNIFICANTLY DIFFERENT .(AT THE .05 LEVEL OR BEYOND)

WHENCOMPARfNG0PERCOT OF COORDINATOR- RESPONDENTS' FROM LARGER
COM-

MUNITIES AND COORDINATQR-RTSPONDENTS OF SMALLER COMMUNITIES' WHO

PERFORMED TASKS RANKED IN THE ORDER OF MAGNITUDE .OF DIFFERENCE,
.

.

TEXAS, 1977

.

o

.o

t

. r9

tat

I'



fi

':3
,

CASKS THAT WERE, SIGNIFICANTLY PIFFERENT:(AT THE .05 LEVEL OR-BEYOND) WHEN COMPARING PERCENT OF,

COORDINATOR-RESPONDENTS FROM LARGER COMMUNITIES AND-COORDINATOR-RESPONDENTS OF SMILER'

Ar.rtnukAu,

LI, 4 LI ' ! Pu I ! , I 1 : I w!

4. $

T sk Task t.

Nu ber Statement Comiiiunities"1 ,comunities

Percent Peeforming3 Task.

In Larger '2 In. Smaller

ij, 28 MaAntiin file of eligible ippisitants CiestrIng 5.39 87 21' 72.11
entry, jnto the pro0m. ' ,)

4.99' 66.75 41.22

... 6498 :Conduct follow-up by'telephone. . 91
,

94.631 134.44,
4 0 ,

F 08 PrepaiIexhibits/posters, foil school display.,

H 1 Maintain file of ,emplivers.who desire students,

A 009. references of i)ospective students.

H, 134`' Pick up/deliver audiovisual material, ,,
supplies, etc. : it.

Q 055; Teach lessons using role-playing class

sessions., . "'a

A Q04Assist,studenis in obtainingipreemploydent

physical examinations (e.g. health card, blood

phys i Ctest a 1 ,1)(lays).
4-

tent,

r

A 011 'Interview counselors and former teachers of 3.8.6 . 94.12 , 86.44

., proipec,,tive student. .` Y.2, .,,
o i',. l I 4i I

1

1GOilford,140,(I-Frtichter,i. Fundamental Stati'stics.in Psychology and Education (5th ed..

s4 , .

New York; , McGraw Hill, 1973,. pp. 162-164.'
: .'' L',, ,

2,

Large Communities =50,000.ar more °

7
. , I

le

,f 0

4 K 198 AttendIP.T.A1. (Meetings.

4.t7 85.93 )2.11

89,2 77;0(o4.77
a-

4.17 187.47 76.44

3.96 ,816.17.

,

3.96 117 1,74.11

.3.87 58.31 ,42.11 ."

J

3d
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APPENDIX C;(Contjiriued)

I 0
1 I (

kfq w
)

1L; 1
)

\Percent erfonmin9 Tas,

e
In 6arger In SmallerI' aCOnergrnUtlitieS Communitiis

65.47 :50.66 I..

Task Task

Statemeni

Fl 126 'Keep records of advisoryicommittee meetings. '3.85

C .039 Modify coriericaily prodpcedessop plans (such 3:72 0

,,as ihose found"in 6tudefits.sPersonal Adjustment

ioWpiik Wor1c1 of Work, etc.) '

,..0 0)V:11)0.itop initruCpiopi1 handouti for siiideps 3.71;

diskii,isibulletin.b9ard's -for' instructional ,3'. 68..
%. I, 1. % , ,-, , Nt, ol, 0e,.,

t ' '4 4,

',R OOT Evaluate; appl icatIons, of prospective students 3:66
4

,(tot,,enter the ptiogram).
L

077 C(iniuit with's,tude4;s' fo -their input before.

their grade,'
4 .4 ..

ijil, 132 ';Maintain records of student referrals to pros: j:59' ,

' pec4tiye employers ,I, , , o.,

80:32 69.44

A .14

,

95.40,
..,

94.12

D 00. .: Jeath lessons using aorentlyenrolled students. 3,:52 ' '86.96 '4.77.78.,

3..45 86.70 '2(7'47,67.

3.45 - 92.33, , -.85.00

3.44 ,.61.89. 48,01.

3.30 34;78 ., 143.00

E.opf Analyze s.iudentS' self-evaluation.

Sciiedule appointments.

C 044 Make slides for iinsiruct,i.on41

'F. 091 Supply information to television'for.,proaram

publicity.

,

1, 084 'Organize spgciat activities -to prorate the. progtgam 3.2'4

(Eg.,speCial assembly, vocatiOnal.,fairsoocational,

week activities.,*.etd.),

, 37,C

) .4

I

4.

Y`



APPENDIX, C (Continued)

erCent erforming Task,,,

In Larger In Smaller :.,

Comunities Comunitte

Tabultate results of employir report forms. 3,15 78.26 68.33,

6' Conduct studeqt ortentation meeting prior to ' 3.13 ,,, 78.77 69,00

'the first day of,class.

138 Updafte'follow-up records. 3.10 91.82 85.22

G 115, 'Visit ii,h employer to introduce other school 3,05
'0 i 48.34 34.56

personnel. '
,,r

.,.

fr 024 Coups& individual students concerning peftonal 3,02 u 93.35 87.44

problems not related to employmrit or school;.,.' .. .,

'01056. Teach lesscirusingtjob simulation. "- :.0.0. . 3.01 84.91 76.78

A'Oi6 .Notify, students who are not accepted into ;1.-",i.99 87.21i 79,67

ee, the, program.
,

A 010 Inform interested perspns of outcome of 2.95 85.68 77,89

application (to enter` the program) .

4'147 Maintaiii-studint file.foldlirs/records, 2.92 96.42 11.89

D.:062 Tpach lessons using movie flilms, 2.88 92.33 86.44

C 045 Make° transparencies for instructional Use. 2.75 .77.75 , 69.11

G 1 Select advisory committee Members, 2.74 94.63, 89 78

H 152 Maintain a checkout/check-lp,Vstem for 2.74 _74:17, i.65 604'

,equipment,supOlies, study gu* -texts, etce #

D 061. Teach.lespns usii ove head4rojeftor, 2:7t s 89.51 , 83,33



APPENDIX C (Continued)

Task.

Statement

':.'Prepare students td' give presentations to school

'groups..

8g Prepare students to publicize program with ,

unyclassin.

0 052' .Te h. lessons using resource pers6ns (guest

speakers) from the community.

A 008 Evaluate permanent records of prospective

students.

4ercent Performinl.Task

,OrgOr.-

2461mOmiiig "Ionhunitii

,

195.;Visit industry/busines,s to keep current.

H 145 Type formi required by the local school

266.

IF

2.65 95.14 90.67

(r

2.60 89.77 83.89

district.

G 107 Participate, in career' day activities.

..,1150' Teach lessons using 'former students. ,t.

,ConductConduct group counielin5bsessions concerning

. personal problems not lated to employment

,k or school.

E 065 Analyze progress reports'' from employe).
4

g!o8 Supetvise study Nalliadvisory_crass/homeroom.

EVo, Make subjective Adgmen.ti, eyaluation of 2.46.

. .
° students.

.58 89.26
_/

2.57 91005 .85 56

2.57

2.54

2.53

71.10,

66.75

62.1

62 1}

57,33

52.22

2:63 96.68 93.00

6.78 46.44

84.65 h.11



Task .

Statement

APPENDIX C: tontinued

,

-Coordinate slisciplinary aitions-with-schoo
administrative .personnely.

Percent Performing Task

Id' Larger In Smaller

Communities Communities

12 Develop fOrms/form letters '(e.g. applccations, 2.38
agreements,

referrals, evaluation forms, etc.).

1 119 _Visit with professional groups or, union leaders 2.33 45.52 34.89

-'t concerning connunity needs..

67.44

F 083 Give talks to school groups, 2.30

059 Teach lessons usingitudifita es.,
, 2.30

G 11.6 Visit with employer to obta training. 228
aids and materials.

E 07V Observe stucteats' performance on the job, for

grading purposes.
a

B.031 Help students with hfmework in academic cldsses.

G 122 Visit with students .at the training station.

C036 Develop lesson plans based .on local needs.

C 034 Develop written unit/topic, objectives.

0.053 Use team-teaching techniques in conjunction

with other teachers.

G 123 Work with employer to develop training plans.

B 028 Coqult with local family counseling services

concerning student problems.

75.45

72.38,

82.86
4

2 27 "92'.,37 0.56

68.00

64.56

76.56,

)2.26 %,

2.26

2.23

2.18

2.13

7(08 62.11

94.88 91:11

97.19 '94.22 :

_80.56' 74.22

17:06 r 37%44

2.09 94.88 91,44

2:05 25.83 15.11,

F



Task

:Statement

APPENDIX C Continued)

,"

Percent PerforminIiiP

In Larger Inlmaller

1 Communities Communitfes'
J J

B 4e5. Counsel students about relevancy between

academic classwork and vocational. needs'.,

Visit withlexas Fmployment Coqpission in

placing,studelits.
, A

ir058 TeachleisOns 'using discussions.

C Developswritten course objectives.

1-165 Advise local youth leader'ship chaPer officers.

K: 200 Atteldiervice club mecings (e.g-, lions

RbtarY,Club, etc, meetings).

1 158 Atierid area youth leadership cha p meetings.

1'173 Assist' chapter members ip prepaiiing for

state contesti.

1 :184 Make travel 'fithouting arrangements for out . 4.73

of town youth leodership activities. 44(?

I 174 /Mist chapter memebers in prepari4444;local°

contests.

079 assist stud;400buildfng floats '.for parat

172 Assist chapter members in *paring for area

contests. . . ,

.207 Sponsdr gthool clubs (e.g. cheerleaders,

junior class, spirit club, prom, etc.).

,4

2 03 93.09 89,33

2.01 34.02 24.11

1.99 ?98.72 96.78

1 5 85.68 80:67

10 81.7 86.11

4.26 43.99 "f 54100 r

-MS 84.66 89.67 .

53 52.94 63.00

74,42 82.60

9 73.03, 67.01 76.67

-1.23 21:99 40.67

-3.80 61.89 , '74.78

3

.4

1.1.

t.,41

1e 'N



APPENDIX C (Continued)

204 Monitor students' conduct on'school.premises
other than classrooms ( e.g. parking lot,
cafeteria, haps, detentton hk11, etc.).

.
Perforidu*s as assigiietat sc ool sportsey_ents-5;011 66.50 -181

149. Attend stayouth. leadership chaptermeetings: 70.84. 85.1

F -44 Supply infiarmition to newlilapers for. progranik, -5.7T 80.05 92.11
b 1 i cl ty ''0 .

4.

4

J

?'

a.
1

'1,14

$1.

,

-4

IM

0

3.

c



APPENDIX D

TASK; THAT WERE SIGNIFICANTLY.-DIFFERENT (AT THE .05 LEVEL OR'BEYOND)

WHEN COMPARING PERCENT OF COORDINATOR-RESPONDENTS WITH MORE EXPERI*-

ENCE AND COORDINATOR-RESPONDENTS WITH LESS EXPERIENCE.WHO PERFORMED

TASKS RANKED IN ORDER OR MAGNITUDE QF DIFFERENCE, TEXAS, 1977

t I

bt

3

Ca



%

THAT WERE SIGNIFICANTLY DIFFERENT VT THE .05 LEVEL OR BEYOND). WHEN COMPARING PERCENT OFI'

MOOR-RES- S WITH MORE EXPERIENCE AND COORDINATORRESPONDENTS WITH LESS EXPERT

PERFORO TASKS RANKED'IN ORDER OF MAGNITUDE OF DIFFERENCE, TEXAS, -19771;

APPENDIX D

C 040 Itodify existing lesson plans (from prior years ) . 4.96

050 Teach lessoris using former students. 4.52

,G 110 'Visit advisciry committee members individually. 4.26

(
J 195 Visit industry/business- to keep curren 3.97

1 173 Assist chapter 'members in preparing fo 3.54

state contetts.

G097 Conduct folfow-up by personal visits. 3.30 is- g. 66.71 58.

.

erceing as
With More

2.
1*.

erience" Expert

90.16 79.23

67.39 50.31

82.48-V 70.61

89.22 80.45

65.63 52.14

1 172 -Assist .chapter. members in preparing for

area:contests.

F 082 Give talks to .cormuni ty., groups. 94. 6 i2,13`,. 50

G 108 Select advisory committee members. 2.91 93.lt 88.60

.1 183 formally judge student contests/projects. 58...9 , 47.)5 1.

.G 103. Coordinate advisori committee meetings. 2.66 81.54 7 74,:34

2 98 15,,34 4 99

0,

IGui1
f014d, J.P., & Fruchtir, B. Fundamental Statistics in Psychology and Education 5th ed.)

.New McGraw, Hill , 1973, pp. 162-164.
,J

iore Experitrice ;:;four or more years experience.

1
377
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APPE4IX D (Continued)
v .

6 Visit'with employeto obtain training aids 2.53 82.68
150and noterials.

# 083 'Give talks/ to school groups. 2.44 73.58 61.-78

2.42 '84-23 .78-.1

1 170 Assist chapter members in preparing for 2.34 76.68 69.65
loci] contests.-

.1.171 Assist chapter members in preparing for 2.30 56.47 47,05
distrkt contest.

3 196 Coti.duit formal evaluation of program effktive- 49,90

.

Hess;

160 Attend national youth leadership chapter -2.17 36.66 25.66

meetings wlTifieligible.

1 163, Asst .candidates running for itte offices. 2.16 32.35 20.77

J 192 rParticiPate in Se activities of professional 2.01 58.86
occupational organizations. 4.

K 199 Attend school comittee meeting( (e.g. .4 . 2.00 8039 .

Teeting of the textbook, discipline, faatIty
relations, etc. committees)...

F 092 Supply information to radio for ogram

Coord inate- disciplinary actions wi-t10
school administrative personnel.

ti

37E

2.00 '\47.4.4 38.49'

r



APPENDIX D (Continued
,

32. Provide individual career guidance. -2.00

Assist thaOter members in preparing for 4.21.

fund 'raising activities.

X 203 Maintain clean/orderly classroom: -2.35 93.40 96.

041 !lake display's/billletiri boards for insfructiona 4.42 81.74 92.2

A 003. Assist students in knowing how to fill out -2.48:4f 95.82 98437--

employment application forms.

0 055 Teach lessons using role-playing class -2.53 -75.47 82.28

sessions. .

H 147 Maintain student filrfolders[records. -2.72 91.64 95.72

G 095 Communicate with students who have been absent -3.31 93.94. 97.96

from class or work (e.g. by telephone, visit,

etc.). .

v

0

nc:

14-

r.
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0.14T i VRE PERFORN:D BY V.IGNIFICANTLY. iiIFFEilEtit.1/17::*:05.
`LEVEL-..OR : I lt) PERCERT.':Or-RILLAINE -0 ; INAX1R-RESPOMOTS.0fEti , .arARED-1(1111 OTHER I I " DINATORAESPONDENTS, AO '_.PERFORNED TICS, .

.:.f )' t_.
RANKED' IN OKUN oF PIJOI.TVDE DF DIFFIRENCEi ,TEXAS;-.1977

a.

,
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'

$
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a.



f .

THE5,115KS THAT IERE P ODIED BY A $ISNIFICANTLY DIFFERENT. iAT THE .05 LEVEL OR --BEYON' ) PERCENTPER

,

' 0E- Ritt:TIll COORDRATOR4ESPONDENTS-WHEN COMPARED 14.1:1H OTHER COORDINATOR- RESPONDENTS, WHO

a: PERFORME' TASKS, RANKED IN 0RDk1 0F MAGNVUDE OF DIFFERENCE TEXAS, 1977.
.. s -. .

1,

p

IP

a .

Task- Task

Statement

1=11Irij111.....
Percent Perfonning

A
Task-

. .
Full-Time Other

. , Z --Coordinators Coordinator's

4-*--Ma-intai n:fi 1 e-of -. ellgibl e _appl icAts 6.17 83.1
. 62.33 ,

., desiring 4101' into tht-prdgram

S -098 Conduct follbw-up 1.), telephone. 6.06\ 93.34 80.00
5

it 13:05.Visit advisory canna* meters' . , .5.96 .83.05 63.00 ,4.

'--- indtvidually. -.
..

J 195 Visit industry/busiineSs to keep turrent. 5.47 89.22 '74.67

Maintain records of .student referrals to ,
4.96 74.58 54.67

prospeciive employds:

D 05 Teach lessons using audiotapes. 4.82 ._ 74.09 . i54.67

.0 055 Teach lessons using role-playing class 4.78 83 54 i 68.33r
sessioni.

,
7

li. 1 38 Update fol lovi7up records. 4.77 91.04 .., I , 79.67

,

5 116 Visit with emplciyer to obtain training
,

4:74 83.66 '' 68.67

aids and materials.

025. Counsel students about relevancy between i. 4.70 93.22 83.33

academic classwOrk and vocational nee

Guilford, J. P., & Fruchter, 8. Fundamental Statistics in Psychology an Education: (5th e

New .York.: .KG,ra'w Hill 1973, pp. }624164. ,

You j o 1.

'

a
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V. #

APPiNDIX E. Continued

Task Tasr
Number Statement

107- Parcipate in career day activities:
,

4118 Visit with other teachers concerning

students' Oogress:

E- 072 Prepare written tests.'

4 007 valuate applications of prospective

students (to enter the program).
.

008 jvaluate.permanentlecords of prospective

-stlidents.

035 Develop 1n4ryctional handouts far students.

129. Maintain file of employers who desirg students.

Mike displays/bulletin boards for instructional

use.
.

:''083-live talks to school groGdps. 3.58

1 115 Visit with employer to 'introduce other school 3.57

personnel.

087 Prepare students to give presentations to 3.A
school groups.

) 050 Teach lessons us0g.former students.

1:145 , Type forms required by the local school district. 3.45'

'Altr4/
,

382
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APPENDIX' E. (Contfritied)

Task''

Statement
,

individual students concerning.. I Os 95.64

.d school. ,
,

01,0_ Inform .interested persons of outcome of '.., 3.40 84.14

, .. application (to enter the program). '- /
0 051 Teach lessons using currently enrolled 4: 3.34 :84.i0,

le .' students.. .#
v

P

ercent

WM*
Coordinators'

, .

0 031 Help students with homework in academfe IF 3.26 69.49.
0

classes.

74.67.

156.00

F 084 Organize special activities to,prcimote the ; 3.24 77.72 66.33.:

program (e.g. special assembly, 'vocational , 0 s . .

fairs, Optional week activities; etc.).
'IP'

E 074 Grade written tests
1 I

d I r T.*21 98.6 i .95:00
1--

1173 Assist chapter members in prepaHhgr for , 3.10 63.20 49.00

s
,

.

. . .1 ,'

C 034 Develop tteh unit/topic ohiectives. 3'.07 %i?
..

70.33 '

H.134 pick up/deliver audiovisual materials; 3.0.5 , .e 8dTP , 71.00.,

suppl etc. 1140 ,

,

F 086 PrePire exhibiis/posters for schodl display. 3,.02 80.51 'n ;, 79.67

1 186 Solicit the support of employers for youth ' 3.01. * 73.73 ,'02.33-

, I

I .

illstate c sts

1 ea dershi vi ties

,

383
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AP) I E (OkiX 11

.9 A A

5.

. -

AM

. 8 tr.

5 ;

trc.o. roc ofifrilorjr oodnitytie meetings.

Pittikirofessiotitil iiOlips,or ''
concIrrifiig calamity

re,Counselors and former teat.a0ers of
ye .students M.

ipirencies. for institictiinal use.
.,

eison'0.ing movie, fiims..

1)00 t ,lessons 'US.1119 resource persons

Full Time
Z CoordinatoK Cfordinatsrs

2.98 59:93 45;

2.97 43.70 203'

or,

2.V 91 .65 .85 33

2.89

ray

'EA
!:(*strSptialcer the community.. 9

. . *."141

1c,009 lEvaluatOe of prospective stuilents. , 231
A .

11 1 7 Tailgate resit ts. Of.. Opl oyer report fOrmS . .

I-024 Coups'efncliiiidual .tudeiftS concerning
r

rspnalOrlibigms not related o ernp)oyrrient

E, 073 'Adnillifsfer 10iiiten tests':

Tinspprt.st41nts on

05rtei4c)1 job
< Y.

2,80,

2.79
ti

,4

75.79

'90.56k

94:19

7i5.79

90.92:

L.I. 98.31 4.

2.75 . 89.83

2.65 ,
.

81.45

000 rConduct.studept.prtentation meeting Orior to the 2..65 76.39

, _ first dat:of class.;
.44

4

.

4 V

'0

384'

65.33.

84.00

-.89,0+0

75.00.

8.67,

JI

.1,

95;33

83.33

74.33

67.06



APPENDIX E (C n Blued)

I

Task Task

Number Statement

Percent Performing

FulrTime Other

2 Coordinators Coordinators

G 104 Coordinate disciplinary actions with school 2.64 83.78 76.00

administrative personnel. c

E 069 Grade workbook (study guide) assignments. 2.60 93.83 89.00

D 061 Teach lessons using overhead projector. 2.55 87.05. 80.33

A 016 Notify students who are not accepted into 2.53 85.11 . 78.00

the pripgram.

G 122 Visit with students at the training station. 2.51 94.43 90.00

G 108 Select advisory committee members. 2.37 93.22 88.67

H 149 Maintain program olirations records (e.g. 2.29 62.83 52.67

administrative files, list of vendors, etc ),

C 033 Develop 'written course objectives. 2.27 84.75 78.33
0

H 141 Type correspondence. . 2.26 88.01 15 . 82.33

F 091 Supply information to television for program 2.25 29.30 9.67

publicity. 0

172 .Assist chapter members in preparing" for area f11.91 63.33

contests.

148 Prepare program operations records (e.g. 2.24 63.80 54.00

administrative files, list of vendors, etc.).

136 Schedule appointments.

36'
88.672.24 89.59



APPENDIX E (Contipued)

T8k

Number

0 057

C 044

k 060

G 103

G 096

E 065

B019

Task f

Statement

Teach lessons using demonstritions.%

Make slides 'for instructiatal use.

Teach lessons using videotapes.

Coordinate advisory tommittee meetings.

Conduct follow-up by mail.

Analyze progress reports from employers.

Conduct group counseling sessionssessions conCerning

problems at school.

H 125 Develop forms/farm letters (e.g. applications,

agreements, referrals, evaluation forms, etc.).

H 146 Prepare student file folders/records. ,

C.040 Modify existing esson plans (from prior years). 1.99

Percent Performing Task

Full-Time :Other

Coordinators Coordinator!

2.22 92.98 88.i67

2.21 - 56.66 ' 46.00

2.19, i46.13

2.16 '80.51 73.67

2.16' '47.94 36.33

2.13 95.64 92.33

2:08 64.89 56.00 ,

2.03, 72.03, 64.33

2.0 93.70 90 :00

87.414 1 82.33

- 2.04 79.42 85.33A.005 'Assist students in obtaining social security

number.

K 203 Maintain cleap/orderly classroom.

I 158 Attend,area'youth leadership chapter

meetings.

I 177 Assist chapter officers in collecting dues.

38f

- 2.17 '/

-2.26

-2.38

94.07

85.59

92.25

97,33

91:00

96.33



APPENDIX E (Continued)

Percent Performing Task

Task Task Full-Time Other

'Number Statement r 1 Coordinators Coordinator

.

G 102 Conduct home visAation. -2.42 52.91 63.33

I 165 Advise local youth leadership chapter -2.77 - 82.45 89.67
officers. (

I 159 Attend state youth leadersh4chaptr -3.01 77.48 86.33
meetings.

I 175 Assist chapter members in .preparing for fund ,-3.21

raising activities.

-3.48 73.73 484.67
K 206 Perform duties.as a(signed at school sports/

social events.

K-207 Sponsor school clubs ,(e.g. cheerleaders,

junior, class; spiiit,club-,

K 204 Monitorstudenis' conduct on s,chool premises

oth' than/rn classrooms (e.g. 'parking lot,

,ca rizr, halls, detention hall, etc.).

K 210 Teach ult Educ4ion cl,asses.

90;80 96.67

-3.84 46.49 63.33'

-3.92 82.45 92.33

11.86 36.00



APPENDIX F

COORDINATORS. MAKING PRELIMINARY IDENTIFICATION
OF TASKS PERFORMED

Coordinator Program Area

Janet Hayes

Cathy Rector

Diane Reister

Vernon Files

Health Occupations

H6e Econpmics

Distributive Education

Distributilp Education

888

379



APPENDIX G

SUPERVISORS MAKING PRELIMINARY IDENTIFICATION
OF TASKS COORDINATORS-PERFORMED

Former
Superyisor Coordinator In

Gayle Todd. Ag and ICT

Percy Pace De

Gabe Dooley Ag

Joe Toquegney Ag

Bill Duncum DE

E.-T. "Red" Arvin Ag

38S

381



APPENDIX H

JURY MEMBERS WHO VALIDATED
TASK LIST

Jury Member Program

Doi.othy Bond VOE

David Childs VOE

James Keaton Health

Joe B, Neely Multi - Occupational

Cadar Parr Associate Commissioner for
Occupational Education and
Technology

Robert Patterson Trade and Industrial Education

Elizabeth Smith Home Ec

Joe Tatum Ag

David Thompson DE

39c

er.
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APPENDIX I

FINAL TASK LIST
REVISION COMMITTEE

Committee Member Program

Bob Mathews ICT

Bobby Bone Ag

Welta Burris DE

Winfield Smith DE

391
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Health

Occ.11111.1P

Total No.

,Completed 82
1/4

32 162 107 431 ' 10 248 1510

No. good 80 ' 305 , 151 iO4 408 146 I 213 1412

APPENDIX rJ

QUEStIONIIAIRE LOG

/,
ICT CVAE DE HAG 70E TOTAL

Nu ber of

ful time

coor ators 43 142 134 81 297 18 105 , 826

Numbers

!6signed
s

Blue 1-42 101-249 551-630 , 651.699 -801- 996 '1251 1322 1451-1555
Gold 51-8a 251-406 451-521 701-755 , 1001-1212 1352-1425 1601-1713

392
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